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1951/2001 Anniversary Report: An Explanatory Note

“ ... vintage photographs and text [are] reproduced here from the Commission’s 1947-1951
Report, its first five-year report. The Year 2001 marked the 50th anniversary of that
pioneer publication.

“The Report you are reading contains words and images from 1951 and 2001, separated,
although they appear here side-by-side, by 50 years in the struggle for civil and human
rights. We are positioning the material in this manner motivated by the hope that
connections will be suggested between the Commission’s work past and present. Readers
are left to develop their own conclusions as to how far we have come and how far we have
left to go before Chicago becomes bias-free. However, the many points of intersection
spanning across a half-century will most likely strike you as startling, eye-opening, and
familiar all at the same time, as they did me.”

—Clarence N. Wood, from Chairman’s Message
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The People of Chicago |

“This is about the people of Chicago. This time it's not the railroads, the packing houses, the machine
tool plants and the steel mills, but the people. The people of Chicago are living out the answer to the
big question of the twentieth century—can people of different races, religions, national backgrounds live
closely together in peace and harmony? Can differences between individuals be not only tolerated, but
appreciated? Can equality of opportunity be guaranteed to all? Can a city act in the knowledge that a
threat to the freedom and dignity and rights of one individual is a threat to every individual?

“Chicago is a powerful sample of world movement and mingling. Nowhere is there such a diversity of
the human race. Chicago has the character of the Midlands, with the polyglot population of a sea coast
town. Following the French Canadians and the English Yankees, succeeding waves of European
immigrants settled here—German, Scandinavian, Irish, Italian, Polish, Greek. Jews from central Europe
and later from eastern Europe added still another ingredient to the melting pot. Most of the
descendants of these settlers have lost their foreign identity and regard themselves simply as
Americans. But cultural differences and prejudices sometimes still demarcate these groups. More
importantly, Chicago has more than 510,000 Negro Americans, about 30,000 Mexican Americans and
some 14,000 Japanese Americans. These groups are the chief target of prejudice against minorities.

“The Measure of Democracy. These are the people—all colors, types and sizes, from different layers of
society, having all degrees of education, worshipping their God in a score of different ways. They rub
elbows and shoulders, and at the same time they rub customs, hates, fears, prides, and loyalties.
Chicago is a confluence of human currents which produces a thousand whirlpools and eddies. What
goes on here has wide implications and significance not only for the rest of America but for the world.
Today the eyes of the world are on Chicago's people. For just as Chicago has been the measure of the
industrial might and wealth of America, so it is today the measure of America's democracy.

“The South African Editor, Rene M. DeVilliers, describes Chicago as it looks to an observant foreigner.
(Chicago Daily News, August 11, 1952.)

‘In this microcosm an agglomeration of races seems to be hammering out a way of living together
interestingly and positively.

‘And if in the process there is a good deal of violence and graft and corruption, the main direction is
obviously right, and the bad will some day be replaced by the good.

If that happens, as I'm sure it will, Chicago may yet show the world how people of different creeds and
races can live together happily and build successfully.' j

“Not by Accident. The good omens of successful human relations that Mr. DeVilliers found in Chicago
are not appearing by accident. Hundreds of people are giving skillful leadership to a positive human
relations program. Many thousands more are providing the impulse to put that program across, and
hundreds of thousands are learning to be friends with their neighbors.”

—From 1947-1951 Report




City of Chicago Commission on Human Relations

“The Chicago Commission on Human Relations was established to eradicate
discrimination, bigotry, and prejudice in the City of Chicago. Since May 6, 1990, the
Commission has been charged with administering and enforcing the Chicage Human
Rights Ordinance and the Chicago Fair Housing Ordinance, and their provisions
guaranteeing that all persons be free from discrimination in the areas of housing,
employment, credit and bonding, and access to public places. The Commission
investigates, mediates, and adjudicates such discrimination based on race, color, sex,
age, religion, disability, national origin, ancestry, sexual orientation, marital status,
parental status, military discharge status, and source of income.

“The Commission also assists victims of bias (hate) crimes and helps them and their
communities respond to such acts of hatred. An Education, Outreach and Intergroup
Relations Unit assists governmental agencies and community groups in developing
effective fair housing and human relations programs, and is at the forefront of
community crisis intervention. This unit works to improve intergroup relations
through the provision of educational workshops, tension reduction, and mediation.
The Commission is empowered to hold public hearings, conduct research, issue
publications, and make recommendations to the Mayor and City Council on the state
of human relations in Chicago. The Commission has eight Councils that act as
advisors to the Commission regarding the special needs and concerns of the
Immigrant and Refugee, Veteran, Gay, Lesbian, Bisexual and Transgender,
Asian-American, African-American, Arab-American, Latino, and Women’s
Communities.”

- From Chicago Commission on Human Relations
Enabling Ordinance (1990)

Mission Statement






OFFICE OF THE MAYOR
CITY OF CHICAGO
April 15, 2002

RICHARD M. DALEY
MAYOR

As Mayor and on behalf of the City of Chicago, [ am pleased to contribute to the 2001
Report of the Commission on Human Relations.

I want to congratulate the Commission on Human Relations for its many efforts to
ensure that Chicago meets the challenge of its great cultural diversity and for striving to
make Chicago a bias-free city. The Commission and its staff have done an excellent job
in creating a front-line defense against hatred in our city. These public servants are
going out into diverse communities and the city at large to open dialogue and build
relationships.

Discrimination has no place in Chicago and we must recognize our city’s diversity as
one of its greatest strengths. As the Commission on Human Relations closes out 12
years of service under the City of Chicago Human Relations Ordinance, it will continue
to be guided by this important principle while conducting programs to foster greater
racial and ethnic harmony in our communities.

Thank you for sharing my commitment to make Chicago a better place to live and to
work for everyone.

Sincerely,




! Chairman’s Message

Clarence N. Wood

Chairman

“The City Council finds that prejudice and the practice of discrimination against any individual or
group . . . menace peace and public welfare. The City Council further finds that it is necessary to
promote peace and good order and to eliminate such prejudice and discriminalion by establishing
an agency that will investigate complaints of discrimination, enforce civil rights ordinances, and
promote harmony and understanding among various segments of society . . ."

— From Enabling Ordinance for the Commission

The passage above, quoted from the Chicago Human Rights Ordinance, resonates anew after
September 11. The Ordinance reorganized and empowered the Commission in 1990.
Governmental bodies like the Commission continue directing their energies to strengthen a sense
of connectedness among people from different backgrounds. However, the need for better human
relations is more acute now than it was before, given the spirit of the times in which we live.

So much depends on Chicagoans answering the call for neighborliness, mutual respect, tolerance,
civility, and understanding.

Where and when these behaviors are lacking, “peace and good order” are threatened. There the
Commission’s real work begins.

Welcome to this accounting of the Year 2001 work of the Chicago Commission on Human
Relations (CCHR).

The City of Chicago has never stopped being challenged to help people live together peacefully
and productively. You will find proof of that fact in the evocative vintage photographs and text
reproduced here from the Commission’s 1947-1951 Report, its first five-year report. The year
2001 marked the 50th anniversary of that pioneer publication.

The Report you are reading contains words and images from 1951 and 2001, separated, although
they appear here side-by-side, by 50 years in the struggle for civil and human rights. We are
positioning the material in this manner motivated by the hope that connections will be suggested
between the Commission’s work past and present. Readers are left to develop their own
conclusions as to how far we have come and how far we have left to go before Chicago becomes
bias free. However, the many points of intersection spanning across a half-century will most
likely strike you as startling, eye-opening, and familiar all at the same time, as they did me.

One overriding point of departure comes immediately to mind: The Commission of 1951 was by
and large designed to deal with issues of black Chicago/white Chicago. In contrast, the work of
our present day agency cannot help but be shaped by a more complex population mix, which -
includes the concerns of such groups as new immigrants to our city, the disability community, and
the LGBT (lesbian, gay, bisexual, transgender) community.




In 2001 as in 1951, reaching out to assist hate crime victims and mobilize against community tensions

that spark hate crime continued to be one of our most crucial charges. In 2001, hate crimes reported in
Chicago (215) climbed over the 200 mark. In the month of September 2001 alone, a shocking spike in
reported hate crimes again reminded us of the potentially volatile impact of events which occur far from
our city.

Discrimination is not only wrong, in Chicago it's against the law. When the books were closed, the
Commission logged 408 new discrimination complaints which included complaints in employment
(182), public accommodations (116), housing (108), and credit (2).

Starting in 2001, filing discrimination complaints was made easier because the CCHR, through the work
of its Advisory Council on Immigrant and Refugee Affairs, translated its Adjudication Fact Sheet into
19 languages, ranging from Ambharic to Vietnamese. Also, filing procedures were amended to allow
people to file discrimination complaints through the mail for the first time.

Evidence indicates that Chicago is challenged by a “parallel war” at the same time as the nation
responds to the Attacks on America. Our protections against terrorism need be accompanied by cre-
ative pro-active initiatives to strengthen understanding of and appreciation for people of difference.

In 2001, CCHR initiatives gained ground to advance this goal. Among them:

The Commission, in partnership with the Human Relations Foundation of Chicago, released a ten-year
update of The Chicago Community Trust Human Relations Task Force Report on Race, Ethnic, and
Religious Tensions in Chicago. Entitled Human Relations in Metropolitan Chicago 2000, the update
found that racism was more covert than 10 years ago; that systemic discriminatory practices continue;
and that 90% of those polled said it was “very important” to do something to ameliorate racial, ethnic,
and religious tensions. The report was prepared and issued prior to September 11th,

dnity Month (September) entered its 10th year as a partnership between the CCHR and the Human
Relations Foundation. In 2001, nearly 100 activities were presented by the sponsors and major institu-
tional partners in addition to grassroots community organizations.

I encourage your reading of this Report for a detailed view of the challenges and accomplishments of
2001 as well as for glimpses of the Chicago of 50 years ago striving for better human relations.

Against an ebb-and-flow background of progress alternating with setbacks, the Commission neverthe-
less moved closer to Mayor Daley’s goal of achieving a bias-free city, a place where hate and discrimi-
nation have no grasp.

Sincerely,

Clarence N. Wood
Chairman
Chicago Commission on Human Relations




The Commission in Communities

Chicago’s nickname, “City of Neighborhoods,” is a widely recognized marker for the city’s tradition
of diversity. In recent years, a new wave of immigration has infused the City of Neighborhoods with
even more diverse races, nationalities, religions, and ways of life, making it critical that the
Commission on Human Relations deliver services that are positive, creative, and inclusive. Promoting
respect for and appreciation of the diverse cultures that make up Chicago is always the bottom
line—and a message whose dissemination in communities the City takes very seriously. These
services fell into the following areas for the period covered by this Report:

¢ The Commission helped victims of hate crime and intervened in specific communities
where tensions seethed;

e [t offered educational activities and special events citywide as a deterrent to bigotry;

e The CCHR provided advocacy for special constituencies through eight advisory councils,
whose volunteer members were appointed by the Mayor and approved by the Chicago City
Council. As stipulated in the Commission’s Enabling Ordinance, the advisory councils
represent the African, Arab, Asian, Gay and Lesbian, Immigrant and Refugee, Latino,
Veterans’, and Women’s communities;

» The Commission analyzed hate crime data, which it received from the Chicago Police
Department, to pinpoint trends and trouble spots on which it should concentrate CCHR
staff attention.

1
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Tension Reduction

After hate crimes are committed, the Commission, in conjunction with the Civil Rights Unit of the
Chicago Police Department and the State’s Attorney’s Office, is on hand to support hate crime victims.
CCHR staff and concerned volunteer members from the local community accompany hate crime victims
to court hearings, visit hate crime victims at home, and provide referrals to legal aid and other

support services.

Commission staff were often called upon to become engaged in communities when tensions erupted,
with or without the presence of outright hate crimes. This was best illustrated after the September 11th
Attacks on America. The Commission’s Advisory Council on Arab Affairs became a sounding board for
public concern when harassment and retaliatory acting out ran rampant against persons of Arab or
Muslim identity or those perceived to be Arabs or Muslims. In response to mounting tensions, the
Commission:

¢ Distributed over 40,500 flyers in English, Spanish, and Arabic to adult and youth neighborhood
organizations, faith groups, schools, and chambers of commerce. The flyers explained what a hate
crime was and what to do if one were a hate crime victim or a witness;

* Created and distributed 200 handouts for teachers and youth workers, entitled Advice for Assisting
Students and Reducing Ethnic Tension During the Current Crisis;

e Convened a total of 15 workshops, 60 presentations, and 120 community meetings to increase
understanding of the Arab-American community and culture as well as the Islamic faith. These
sessions involved adult members of neighborhood-based organizations, college and university
presidents, faculty members, and student leaders, in addition to youth enrolled in elementary and
high schools and participants in youth organizations.

_11-



Educational Activities

Educating against bigotry has the force of law in Chicago because it is stipulated in the Human Rights
Ordinance that enabled the Commission. In 2001, the Commission stepped up its pro-active focus on
education to prevent the growth of tensions and animosities which may lead to hate crime and
discrimination.

Throughout the year, an estimated 14,280 Chicagoans engaged in bias-reducing activities presented by
the CCHR’s community relations staff. Staff also worked with the leadership of organizations that serve
large populations, thereby greatly expanding the number of people impacted by anti-bias educational and
mediation services. Included among the organizations served were: Local School Councils, Chicago
Alternative Policing beats, YouthNets, primary and secondary schools, District Advisory Councils,
chambers of commerce, faith groups, and institutions of higher learning. Focused primarily on youth,
these activities were as follows:

* A total of 54 workshops, with 2,750 participants, which provided information on exclusion awareness
and skills-building for interacting in a diverse city;

* A total of 95 presentations, with 3,900 persons in attendance. These sessions explained what a hate
crime was and outlined how to respond to bias crime in one’s community;

* A total of 225 community meetings, attended by over 7,630 people, which increased public awareness
of hate crimes and the work of the Commission.

The Citywide 7th Grade Human Relations Student Essay Contest, in its ninth year of CCHR sponsor-
ship, attracted participation from 60 public and private schools and 5,000 students. The students based
their essays on the theme, How I Can Improve Human Relations in Chicago. Shell Oil Company gener-
ously funded an awards ceremony, which was emceed by Tammy Souza from NBC 5 Chicago News,

at The Peggy Notebaert Nature Museurn. Twenty winning students, their teachers, and principals were
recognized. The top three winners were: Colleen Smith, from St. John Fisher School; Karen Lum, from
Healy Elementary School; and Natalia Hryniw, from St. Nicholas Ukrainian Cathedral Catholic School.

Finally, a lakefront walk and rally called Chicago’s Youth . . . Taking Steps Toward Unity attracted 800
ethnically and racially diverse participants. Headlined by local media personalities including David
Novarro from FOX Chicago, Candi from B96, and various performers, this event was a part of the
dnity Month celebration in September.
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Special Events

In 1997, the Commission began coordinating five Mayoral receptions formerly managed by the Mayor’s
Office of Special Events: African-American History Month (February), Arab Heritage Month (November),
Asian Pacific Heritage Month (May), Gay & Lesbian Pride Month (June), and Veterans Month
(November). All are hosted at The Chicago Cultural Center.

The Mayor and CCHR Chairman Clarence N. Wood believed that the presence of eight Advisory Councils
under the Commission’s umbrella made these events a natural fit with the work of the Commission.

In 2001, the receptions became invigorated to achieve the original mission with which they were charged:
To celebrate the highlighted culture/group through an inclusive event and an audience that is representa-
tive of all of Chicago or at least as many ethnic, cultural, and religious groups as possible.

To date, the Mayor hosts eight Mayoral receptions through the CCHR. They are, in addition to those named
above: Hispanic Heritage Month (September-October), Immigrant and Refugee Week (inaugurated
October, 2001), and Women'’s History Month (March).

At the top of the year, the Commission convened its 57th Annual Luncheon and Human Relations
Awards Presentation on January 25, 2001 at the Palmer House Hilton Hotel. FOX Chicago anchor/
commentator Walter Jacobson emceed the program. An audience of more than 500 people—members of
grassroots organizations as well as civil rights, community, and corporate leaders—celebrated four individu-
als and one organization for their successes in improving intergroup understanding and cooperation in
Chicago. Dr. John J. Garvey, Brooke M, Wiseman, and The Lira Ensemble received the Human Relations
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Award. Audrey Peeples and Sister Sheila Lyne each received the Commission’s
highest honor, the Thomas and Eleanor Wright Award. Dr. Manning Marable, a
Columbia University professor and a prominent author and scholar of the politics
and history of race in America, served as keynote speaker.

Back in the summer of 1992, the Commission partnered with the Human Relations
Foundation of Chicago, now an affiliate of Jane Addams Hull House Association, to
develop “Unity Day.” The idea was to bring Chicagoans together, despite back-
grounds and cultures, to celebrate their differences. By 2001, dnity Month
celebrated its tenth consecutive year in September and had come to embrace the
metropolitan area. The cosponsors, along with various presenters, scheduled more
than 100 citywide events. Presenters, such as the University of lllinois at Chicago
(UIC), the Chicago Department of Aviation, the Field Museum, the Cook County
State’s Attorney’s Office, John F. Kennedy High School, CYC Fellowship House,
and the Unity Coalition of the South Suburbs, ran the gamut from public to private
and large to small. Activities ranged from art exhibits and workshops to cultural
performances and religious services, spanning from the Interfaith Service and
Taste of the World Reception at O’Hare International Airport (the first of two
September 5th receptions opening Unity Month) to programs exploring musical
connections between American Indian and Czechoslovak cultures. Mayor Daley
helped launch the month with remarks at a September 5th UIC reception.

-14-



Public Affairs

Municipal TV Channel 23 cablecasted such CCHR special events as the Human
Relations Awards Presentation, the Citywide 7th Grade Human Relations Student
Essay Contest awards ceremony, and the Chicago Gay and Lesbian Hall of Fame.
Starting in October Truth in Action, a public affairs program hosted by Clarence
N. Wood, was incorporated into Mayor Daley’s news magazine~format Chicago
Works show. Segments profiled the Chicago Humanities Festival XII, the Center
for New Community, the Jewish United Fund/Jewish Federation of Metropolitan
Chicago, prominent Arab Americans, and the 2001 Human Relations Awardees,
as well as Religious Holiday Symbols on Chicago’s Front Porch (the Daley
Center) and the Balzekas Museum of Lithuanian Culture.
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Advisory Councils
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The CCHR Advisory Council on African Affairs, along with other Advisory Councils of the Commission,
designed events oriented toward reducing intergroup tensions, which brought together area businesses
with community residents and community-based organizations. The African Council, in cooperation with
the Arab, Asian, Immigrant and Refugee, and Latino Councils, staged three Business Owner workshops
in the Austin community. Presenters from the departments of Consumer Services, Revenue, CAPS, the
Chicago Police, and the Commission responded to small-business needs and addressed concerns about
City of Chicago regulating agencies. The Council, as part of the same team, presented a Unity Breakfast
two days after September 11th, at which an Arab-, Asian-, and African-American business owner each
gave presentations on operating a successful business in Austin. In addition, the Council worked closely
with the Department of Consumer Services to increase taxicab service to minority communities of
Chicago through compliance with the “one-call-a-day” provision of the taxicab ordinance. The African
Council also assisted in the awarding 200 free medallions to minority companies who agreed to provide
at least 50% of their service in minority communities, coordinating with minority- and African-owned
taxicab affiliations as they worked to comply with ordinance requirements.
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The CCHR Advisory Council on Arab Affairs worked
with both the Arab Muslim and the Muslim communities
at large toward having the City of Chicago officially
recognize Islamic holidays and American-Muslim
contributions to the City. The Arab Council was
successful in securing annual recognition through an
Islamic Display inaugurated on December 14, 2001 at
the Daley Center. The Council also produced an Arab
Cultural Month Calendar of Events (November),
headlined “Proud to be American.” After the September
11th Attacks on America, an immediate backlash took
place against Chicago’s Arab and Muslim communities.
Using flyers, radio and TV appearances, newspaper
interviews, and personal contact with community-based
organizations and leaders, the Council reached out to
inform these constituencies on what to do when
confronted by hate crimes and acts of discrimination.
The Council remained in close liaison with the Office of
Police Superintendent Terry Hillard to ensure community
protection. It also worked closely with the Chicago Public
Schools’ Office of Language and Cultural Education in
developing and conducting training workshops designed
for social studies teachers.




The CCHR Advisory Council on Asian Affairs worked on initiatives responding to September 11th in
partnership with the Arab Council. The Asian Council took the lead in convening a Community Alert
session at the Commission’s offices shortly after the Attacks on America, in which spokespersons from
diverse communities appealed for the media’s assistance to reach victims of hate crime and harassment.
Media cooperation helped spread the word about appropriate responses to hate crime and harassment and
went a long way toward informing the public about potential dangers during a troubled time. In addition,
the Asian Council persuaded Muslim students to testify at Chicago Public Schools hearings about their
vulnerability to retaliatory attacks. The Council cosponsored the 4th Annual Asian Festival, a six-day
showcase for the performing arts and a products expo, which gave 30,000 attendees at Daley Plaza an
appreciation for the tremendous diversity within Asian communities. Also during Asian Pacific Heritage
Month (May), the Council produced a Calendar of Events with assistance from AT&T. That same month,
the Council established its FoundAsian Awards recognizing individuals of Asian descent; the inaugural
winners, Arun Sampanthivat and Jackie Shen, were both cited for excellence in culinary arts. The Council
designed a presentation for Unity Month entitled Our Stories: An Overview of Asian-American
Experiences, which offered non-Asians a stereotype-free introduction to its communities. Finally, the
Council initiated a speakers bureau, using its own members to improve understanding of Asian Americans
through public lectures and presentations.

The CCHR Advisory Council on Gay and Lesbian
Issues has been instrumental in working with
community leaders and City officials to expand
coverage under the class of “sex” in Chicago’s Human
Rights Ordinance to include the perceived sex of
individuals. The Ordinance as amended would clarify
existing law to expressly prohibit discrimination
against transgendered individuals. The Council helped
coordinate the transfer of City-owned real estate to
Horizons Community Services for development of a
community center for the lesbian, gay, bisexual, and
transgender (LGBT) communities. Additionally, the
Council was part of a coalition that placed a bid for
the Gay Games in 2006. Chicago did not win this
first-time bid, but prospects for being selected as the
host site in 2010 look bright. Also, the Council
assisted in planning a Chicago Department of Public
Health program to address substance use and abuse
in the LGBT communities. The Council joined in
workshops supporting marriage for same-sex couples
as well as activities on behalf of HB101, which would

orientation as a protected class. Once again, the
Council recognized the contributions of individuals
and organizations to the city through its annual
Chicago Gay and Lesbian Hall of Fame, and helped
coordinate Chicago LGBT Pride Festivities during
June. The 2001 Hall of Fame inductees, 12
individuals and one group, were: Lora Branch, Robert
Castillo, Keith Elliott, Frank Goley (posthumous), Bob
Maddox, Chuck Hyde, Antonio David Jimenez,
Michael A. Leppen, Ellen A. Meyers, Kathryn Munzer,
Chicago Gay Men’s Chorus, Sara Feigenholtz, and —
Studs Terkel (both inducted as “Friends of the Community”).
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The CCHR Advisory Council on Immigrant and Refugee Affairs, in cooperation
with other Advisory Councils of the Commission, helped coordinate a series of six
Know Your Rights forums/workshops, announced by Mayor Daley and held at sites
around the city. Over 2,400 persons obtained counsel about their rights under law,
received warnings from the City’s Department of Consumer Services about phony
immigration consultants, and left with helpful literature including a resource list of
service agencies. Participants learned about the Legal Immigration and Family
Equity Act, the Chicago Human Rights and Fair Housing Ordinances, and the City’s
Hate Crime Laws. A separate forum focused on post-September 11th immigration
policy. A New Residents Resource Guide was produced to provide background
information on city living for persons from other cultures and was translated into
various languages. Under Council leadership, the Commission’s Adjudication Fact
Sheet was translated into 19 languages and thereby made user-friendly for immi-
grants. In addition, the Council took the lead in organizing City Council hearings on
the issues of disabled immigrants and secured a resolution calling for more services
accommodating this constituency. Finally, the Council helped inaugurate the
celebration of October 22-26 as Immigrant and Refugee Week in Chicago. Mayor
Daley honored the occasion with a reception during which October 24th was also
proclaimed United Nations Day; over 400 persons from widely diverse backgrounds
attended.

The CCHR Advisory Council on Latino Affairs hosted, with numerous cooperating
organizations, the 7th Latino Business Opportunities Conference. The 400 business
owners in attendance were informed about available contracts and business-develop-
ment opportunities in the public and private sectors. The Latino Council collaborated
with other Commission staff to alleviate tensions between day workers and business
owners on the North Side of the city, an effort which led to the beginning of an
initiative for a more permanent workers center. In October, the Council collaborated
with the Human Relations Foundation of Chicago and jExito! newspaper to host a
town hall meeting on race relations after the September 11th Attacks on America,

entitted Who Is More American Than Me?

The CCHR Advisory Council on Veterans’ Affairs defended the need for healthcare
services benefiting veterans in the Chicago area through testimony given at City and
Congressional hearings in addition to outspoken public advocacy. Council members
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Women's History Month Qalendar
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also worked with the annual Homeless Veterans Standdown Committee, resulting in
an event which provided needed resources and services to over 600 veterans. Through
the Veterans Referral Team, a partnership between local veterans organizations and
city, county, state, and federal veterans agencies, representatives met monthly for
information sharing and to make referrals for veterans in need. The Council hosted an
annual town hall meeting and a veterans expo, events at which information about
benefits was provided to a combined total of 500 constituents. Finally, the Council
helped organize public tributes and commemorations for special occasions such as
Memorial Day, the 59t anniversary of the Battle of Midway, the 50t anniversary of
the outbreak of the Korean War, Veterans Day, and Pearl Harbor Day.

The CCHR Advisory Council on Women collaborated with other agencies to improve
women'’s safety, based on the gender’s disproportionate standing as victims of
domestic violence and sexual assault. As a member of the Governor’'s Commission on
the Status of Women, the Council supported passage of The Gender Violence Act,
which would allow victims of sex-based violence to sue their attackers in civil court.
The Council also supported efforts by the City’s Department of Human Services to
sensitize and educate service providers about domestic violence issues in Asian
communities. The Council spearheaded a forum on communities of color affected by
gender violence. In addition, the Council sponsored a community meeting on Section 8
housing discrimination in Uptown, Rogers Park, and Edgewater, in cooperation with
the Organization of the Northeast and Chicago Health Qutreach. This meeting resulted
in the Council’s partnership with the Chicago Department of Public Housing: A public
education project was planned to provide women (especially women with children)
seeking affordable housing with information on fair housing rights and protect them
from discrimination. The Council cosponsored cultural programs with The Chicago
Public Library, the Women’s Center at DePaul University, the Office of Women’s Affairs
at the University of lllinois at Chicago, and the Chicago Council on Urban Affairs (a
partial list). The Council also produced a Women'’s History Month Calendar of Events,
which highlighted the work of women's groups and informed Chicagoans about the
contributions of women to society.
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What is a Hate Crime?

A person commits a hate crime when, because of the victim’s actual or perceived race, color, creed,
ancestry, nationality, religion, sexual orientation, gender or disability (including HIV status), he or she
commits any of the following acts:

Assault or Aggravated Assault

Battery or Aggravated Battery

Criminal Damage to Property
Criminal Trespass to Real Property

Criminal Trespass to Vehicle

Misdemeanor Theft

Mob Action

Disorderly Conduct

Telephone Harassment

The law requires that the specific hate motive must be established in order to charge an individual with
the additional felony charge of Hate Crime. If persons are victimized in any of the ways listed above, it is
imperative that they tell the police why they feel that hatred was the motivating factor. Information such
as oral and/or written statements of the offender(s), a pattern of incidents in a given area or directed
against a certain person or group, or any other factors to substantiate a hate motive must be given to the
police. Once the hate motive is established, the police incident report will be assigned to the Chicago
Police Department’s Civil Rights Section for further investigation in collaboration with the appropriate
Area Detective Division.

-20-



) $ R-.R@”U’N DING THE MOVEMENT (EITHER ACTUAL
ITE FAMIL!ES INTO THES[ COMMUN[TIES ;

948

L1950

EMPTED_ARS@N

éTq-NlNos

T

SRS
N5
35

11

'.'78-1 N

Asdiin

(i
11
3
18

9

M

!IINSTANCES NZOUGH T. PREVENT TROUBLE

—-FROM 1947-1951 REPBRT '

=21~

KNOwWWH EN A FAMIILY WAS MOVING ]NT@ A NEW COMMUNITY WAS EN MOST .




Analysis:

Year 2001 Fluctuations in Reported Hate Crime Numbers

The City’s Enabling Ordinance charges the Commission to “keep statistics on hate crimes to determine
if such crimes are part of a pattern or if, due to hate or hate-based tensions . . . further hate crimes or
escalation of tensions [is] likely to occur if remedial action is not taken.” Almost three-quarters of the
way through, the year 2001 was shaping up to have the lowest number of hate crimes in five years.
Then, the number of reported hate crimes, particularly those against Arabs or those perceived to be
Arab, skyrocketed in the wake of the attacks on the World Trade Center and the Pentagon.

Though the total number of reported hate crimes had remained above 200 in the years 1997, 1998, and
1999, the totals were falling by a few percentage points each year. Then, in 2000, the total dropped by
10%, from 202 in 1999, to 182. For the first several months of 2001, the average monthly totals were
about average for the same months in previous years. In August 2001, the monthly total fell 33% from
August 2000, from 21 to 14. September 2001 was on track to becoming an average month as well, with
six hate crimes reported between September 1 and September 10.

During September 2001, however, there was a total of 56 reported hate crimes—compared to 14 during
an average September. From September 11 through September 30 alone, there were 50 reported hate
crimes: 41 based on national origin (typically one of the least likely bases of hate crimes), six based on
race (typically the most likely basis of hate crimes), and three based on religion. Communities which
typically see a high number of race-based hate crimes reported a sharp decline in those crimes and a
corresponding increase in hate crimes based on national origin. For example, the community of
Ashburn on the city’s Southwest Side reported nine hate crimes in 2000. All of them were based on
race. From September 11 to September 30 alone, Ashburn reported seven hate crimes—all of them

based on national origin. Every victim was Arab or perceived to

be Arab.
COMMUNITY

Then, just one month later, just as quickly as the hate crime ARERE
numbers rose, they plummeted. In October, the number of 1 ... national tragedy demands level heads among all
reported hate crimes dropped by over 50%. By month’s end, the Chicagoans, Choose civilty over ignorancat”
reported number, 23, was one less than October 2000. The Speak up against individuals who are targeting an entire

1 & . . . group of people as scapegoats and using Lhis national
Commission believes that this sharp decrease can be attributed | tragedy as an excuse lo commit that crimes.
to combined efforts: (1) continued and sustained outreach by ! ' GATD
its Community Relations staff; (2) education and public service THE COMMISSION ON HUMAN RELATIONS
efforts by the Chicago Police Department; and (3) local and (1A St
national appea]s for peace and calm. The Commission can work with you to slope hate crimes

and bigolry in your community!

While 2001 ended with a record-high number of reported hate
crimes, the Commission noted that the spate of accelerated

hatred and intolerance lasted for a fairly short time. Richard M, Daley P §
Mayor Chairman

City of Chicago “Chicago Commission
on Human Relations

Post-September 11 flyer
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Simple Assault 44 Cases e b G DAL el s gt
Simple Battery 48 Cases
Criminal Property Damage 53 Cases ey
Aggravated Battery 19 Cases G s
Robbery 4 Cases
Intimidation 1 Cases
Theft 3 Cases
Arson 6 Cases
Arson Threat 7 Cases
Criminal Trespass 1 Cases
Bomb Threat 3 Cases
Unlawful Weapon 1 Cases
Other 1 Cases
Total 215 Cases
Basis
Racial 63 Cases
Sexual Orientation 44 Cases
Religious 31 Cases
National Origin 76 Cases
Gender -1 Cases
Disability 0 Cases
Total 215 Cases




Race

Of the 63 racially motivated hate crimes:

Black victim in 35 cases

11 White offenders ANTI-QUEER
23 Unknown offenders X;OF" cSE
1 Latino offender | EVERY 11" !
White victim in 11 cases s co,"ﬂ'”" s
3 Black offenders i i .
6 Unknown offenders . Y | sTawe
2 White offenders "POSE

NOT A
Latino victim in 4 cases QUEER

1 White offender .
3 Unknown offenders

Asian victim in 6 cases
1 White offender
5 Unknown offenders SURVIVOR

Institutional victim in 3 cases OF A
3 Unknown offenders

BASHING

Other racial victim(s) in 2 cases
2 Unknown offenders

“A student was spit on by a 16 year-old White youth. When asked why he spit, the youth replied,
‘because you'rea . ..Jew.” At trial, the youth admitted that he picked on our student because of the way
he dressed and knew that he was a student at the ‘Rabbi School.” He was sentenced to community
service due to his age.”
— Rabbi Noson Dubovick
Telshe Yeshiva Chicago, Albany Park

Religion
The incident occurred because victim(s) was/or was
perceived to be/or was part of a group including:

Jewish individual or institution in 14 cases
Islamic individual or institution in 12 cases
Other individual or institution in 5 cases

Offender Ethnicity:

Unknown offender involved in 25 cases
White offender involved in 3 cases
Black offender involved in 1 case
Asian offender involved in 1 case

Sexual Orientation

The incident occurred because victim(s) was/or was perceived
to be/or was part of a group in the following:

Gay or Lesbian in 44 cases
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Victim and Offender Gender:
Male offender and male victim in 22 cases
Unknown offender and male victim in 11 cases
Male offender and female victim in 4 cases
Unknown offender and institutional victim in 3 cases
Unknown offender and female victim in 4 cases

Offender Race:

Black offender in 8 cases
White offender in 4 cases
Unknown offender in 25 cases
Latino offender in 5 cases
Asian offender in 2 cases

“While our church is located in a college neighborhood, fone must not assume everyone is liberal or
tolerant]. Regardless of the community, many young heterosexual men go through a macho stage where
they feel they must prove their masculinity, and that’s often by hurting others.”

— Reverend Shane DeSautels
Resurrection Church, Hyde Park
(where, in a series of incidents, a Rainbow flag was stolen and set on fire)

National Origin

The incident occurred because victim(s) was/or was
perceived to be/or was part of a group including:

Latino in 10 cases

Bosnian in 2 cases

Black in 3 cases

Arab victim or institution in 60 cases*
Unknown in 1 case

Offender Ethnicity:

White in 19 cases

Native American in 1 case
Asian in 1 case

Black in 14 cases

Latino in 6 cases
Unknown in 35 cases

Gender

The incident occurred because victim(s) was/or was perceived
to be/or was part of a group including:

Female in 1 case
Victim and Offender Gender:

Female victim and male offender in 1 case

*Not all of these incidents were related to September 11.
In fact, some took place prior to that date.
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Age of Offenders in All Hate Crimes

Age of Offender unknown in 130 cases
17-25 years in 33 cases
26-59 years in 41 cases
Under age 16 in 10 cases
60 plus in 1 case

Year to Date Dispositions:

While an incident may initially be classified as a hate crime, subsequent investigations may
alter this status. There are three possible dispositions that determine the final outcome of a
hate crime investigation: (1) Bonafide Cases show that facts and evidence support the
charge on which a given hate crime report was based: (2) dndetermined Cases show that
there are insufficient facts to support the conclusion of a hate crime; and (3) Unfounded
Cases show that the facts and evidence do not support the charge of a hate crime having
been committed. Some dispositions are determined fairly quickly while others take weeks or
months at a time to decide.

January 1-December 31, 2001 Final Dispositions
Bonafide—96 cases

Undetermined—50 cases

Unfounded—A41 cases

.

“In dealing with ‘special circumstances’ that lead to a sudden increase of hate crimes in
a certain community, it is absolutely vital to have the support and awareness of the
community’s involvement. After the September 11 tragedy, three wards experienced an
alarming increase in hate crimes, particularly against Arabs or those perceived to be
Arab. Once he became aware of this, 40th Ward Alderman Patrick O’Connor responded
by inquiring of our office any additional information we could provide. This kind of
attention by our city’s elected officials sends a clear message that crimes against
individuals merely because they are different will not be tolerated.”

-

—Kenneth Gunn, First Deputy Commissioner

Chicago Commission on Human Relations , /

-
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Hate Crimes by Community Area
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Hate Crimes by Ward
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The City's Enabling Ordinance of 1990 gave the reorganized Commission on Human Relations subpoena
powers and the power of legal enforcement. After that date, the orders of the Cormmission’s Adjudication
Unit carried the weight of the law behind them, unlike those of the Commission of 50 years ago, which relied
on voluntary compliance in response to discriminatory actions. The cooperation of the alleged discriminator
in any case where discrimination was alleged became mandatory.

udication dnii

The job of the Adjudication Unit is:

® to investigate complaints;
® to settle cases, if possible;
® to determine, after investigation and hearing,

whether there was discrimination in Discriminated Against In Chicago?
violation of the City of Chicago ordinances; ' ’

Call the City of
Chicago Commission
on Human Relations

at
312.744.4111 (Voice)
or

312.744.1088 (TTY)

® to order remedies if the complainant proves at
a hearing that discrimination has occurred.

The Adjudication Unit, however, is neutral. It does not
serve as either side’s lawyer or advisor. It is not a
prosecutor. It does not take the side of either the
complainant (the person who filed the complaint)

or the respondent (the alleged discriminator).

What Discrimination Is

To win a discrimination case, a complainant must be able to prove by a preponderance of the evidence that

®* The complainant was subjected to unfavorable treatment by a covered individual, business or
government agency (the respondent);

® This conduct was based on the complainant’s status in one or more of these 13 protected

categories:
Race Sex Source of Income
Color Disability Religion
Sexual Orientation Age Marital Status
Ancestry Parental Status Military Discharge Status

National Origin;

®* The conduct was in one of four covered areas:
Housing Public Accommodation
Employment Credit Transactions;

® The injury took place in the City of Chicago;

®* The complainant filed the complaint within 180 days of the date of the alleged discriminatory
action;

* The complainant was treated differently because of his or her protected status, and not for other
legitimate, non-discriminatory reasons.
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How Cases Proceed

People who believe they meet that criteria set forth above must file written complaints with the Commission.
Once they do so, the Commission has the respondent provide a written answer as well as supporting
documentation and information. The Commission then investigates the case. When the investigation begins,
the investigator will interview the complainant, the respondent(s), and, usually, witnesses. The investigator
will also gather documents and information, including information concerning other people who may be
comparable to the complainant.

The investigator will also talk with the parties about whether they wish to try to settle the case before the
investigation is completed. Settlement is voluntary.

If the case does not settle (or otherwise close), the investigator will complete the investigation. Commission
senior staff will then review a written summary of the investigation to determine whether or not there is
substantial evidence of discrimination. A finding of “substantial evidence” does not mean that the com-
plainant has won the case, only that there is enough evidence to proceed further. If it finds that there is not
substantial evidence, it dismisses the case (the complainant may request a review of that decision). If the
Commission finds that there is substantial evidence, it holds a mandatory settlement conference. If the
parties do not reach a settlement agreement, the Commission then holds an Administrative Hearing.

The hearing is a trial, but somewhat less formal than in court. A Hearing Officer, who is an attorney, presides
over the hearing and manages the hearing process. Based upon the Hearing Officer’s recommendation and
the rest of the hearing record, the Commission’s Board of Commissioners makes the final determination
about whether the complainant has proved that the respondent has violated the Chicago Human Rights or
Chicago Fair Housing Ordinance.
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What a Complainaht Can Receive

If the respondent is found liable after the Administrative Hearing, the Commission may award the
complainant one or more of the following types of relief, based on evidence of damages the
complainant has presented:

¢ Out-of-Pocket Damages: Reimbursement for financial losses resulting from the discrimi-
nation, such as back pay if denied a job, or moving costs if forced out of an apartment;

e Emotional Distress Damages: Compensation for the distress that the complainant
proved was caused by the discrimination;

e Injunctive Relief: Orders directing the respondent to do or not to do something, such as
ceasing a discriminatory policy or installing a wheelchair ramp;

* Attorney’s Fees and Costs: Payment for the reasonable work the complainant’s attorney
performed on the case;

e Punitive Damages: Payment to complainant if respondent’s conduct was found to be
willful, wanton, or done in reckless disregard of the complainant’s rights;

e Fine: Payment to the City of Chicago for violation of the Human Rights Ordinance or
Fair Housing Ordinance.

¢Ha Sufride Discriminacion En Chicago?

i Cree usted haber sido discriminado en la
vivienda, empleo, lugares pablicos, o al
solicitar crédito en la Ciudad de Chicago?
Esta discriminacién pudo haber sido basada
en su raza, color, sexo, edad, religion,
desabilidad, origen nacional, orienlacion
sexual, estado civil, su fuente de ingresos, el

=
o

l“ hecho de tener hijos, o su categoria de
l' \ descargo del cjército. De ser asi, lame a s
'! Comisién de Relaciones Humanas de la
Wit Ciudad de Chicago al 312.744.4111 (voz),
\‘ ’ G al 312.744.1088 (TTY) o venga cn persena
3 a nuestra oficing en el 740 N. Sedgwick S1.,

=
F

tercer piso.
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Note: Cp=Complainant

Rp=Respondent
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Summary of Actions Taken by the Chicago
Commission on Human Relations Adjudication Unit

Details about several of these charts are provided in the rest of this report

EMP PA HSG Credit
Number of Cases Filed 182 117 108 2
EMP PA HSG
Total Closed 202 93 154
Settled 63 48 69
No Substantial Evidence 58 14 19
Failure to Cooperate 24 35
Withdrawn 31 24 %
“Other” (includes Rulings 22 T 8%
after Hearings) A g
Lack of Jurisdiction 4 10 0 AN 3%'
(‘Substantial Evidence Found
EMP PA HSG TOTAL
Substantial Evidence 21 3 10 34 e
Found
(Defaults Entered )
EMp pa | nsa | TOTALL
Respondents Defaulted 0 3 3 ..6':_"'
(‘Requests for 'R-ev'i:ef_w:\
EMP PA HSG T OTAL
Requests for Review Filed 15 9 5 Dol
Requests for Review Granted 4 2 0 G
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In some cases, complainants claim
more than one type of discrimination.

Accordingly, percentages are based
on the total number of bases claimed,
and not the total number of com-
plaints filed. Percentages for each
category equal approximately 100%.

.

EMP Employment
PA = Public Accommodatlon

HSG= Housing

Bses of Claims for Cases Flled

Protected

(lasses

Race

Color 4 2% 8 5% 4 3%
Sex 50 19% 14 8% 8 6%
Age 33 13% 2 1% 9 6%
Religion 10 | 4% 6 | 4% 5 3%
Disability 24 | 9% | 30 | 18% 20 14%
National Origin 20 | 8% 16 9% 6 4%
Ancestry 6 2% 10 6% 0 0%
Sexual Orientation 33 | 13% 7 4% 9 6%
Marital Status 2 1% 1 5% 5 3%
Parental Status 3 1% 1 5% 11 8%
Military Discharge 0 | 0% 0 0% 0 0%
Status

Source of Income 1 4% 4 2% 35 24%
Retaliation 6 2% 8 5% N/A
. Total Number of e /

Bases (laimed : '




Substantial Evidence Determinations

PA

No Substantial

Evidence Found 73%

Substantial 21 3 10
Evidence Found 27% 18% 34%

The percentages above are measured from only those cases in which an NSE or an

SE finding was made. They are not percentages from all cases which the Commission
completed in 2001. For example, the percentages do not consider the cases which were
settled or withdrawn before an NSE or SE finding could be made.

Average Time Cases Spend in the Investigative Sta

The chart below indicates the average amount of time a case spends in the investigative
stage. That is the time starting from when the case is filed until the first of: a substantial
evidence finding; a default order; or a dismissal (such as settled, withdrawn or a no
substantial evidence finding). It does not measure time spent after a case proceeds to a
conciliation conference and/or an administrative hearing.

2000-AVERAGE
TIME in months

2001-AVERAGE
TIME in months

In 2001, the average time that a case spent in the investigative stage decreased by over
two months. This is due to the Commission’s two-year push to complete work on its
backlog, especially cases open over two years. As the chart below shows, the
Commission has completed the vast majority of its cases which were filed before
January 1, 2000 and has a low percentage of cases open more than two years.
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As of As of
February 1, 2001 February 1, 2002

Number of Cases Filed
Before January 1, 2000 310 60

Percentage of Open Cases 61 12.5
Filed Before January 1, 2000

Percentage of Open Cases . 25 125
Open for Two Years or More

* As of 2/1/01, these were cases filed before 1999; as of 2/1/02, these were cases filed before 2000.

SRR pusucAccoMM'Wﬂ

Summary of Administrative Hearing Actions

Rulings for Respondents (Rp) 3
Rulings for Complainants (Cp) 6
Damages Awarded to Cp $29,617.50
Fines Awarded to City S 2,025.00
Attorney’s Fees Rulings 3
Fees & Costs Awarded to Cp S 33,984.00
Number of Hearings Held in 2001 9

(Rulings on several of these are not due until 2002.)
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Summary of Liability Rulings Made
After Administrative Hearings

EMPLOYMENT
Matthews v. Hinckley & Schmitt, 98-E-206 (1-17-01)

Complainant was found not to have carried her burden to show that she was not given a starting date,
after being offered a job, due to her disability, especially where Respondent was found to have been willing
to make the limited modifications needed to accommodate her.

Thomas v. Chicago Dept. of Public Health, et al., 97-E-221 (7-18-01)

Respondents were found not liable for promoting a Caucasian and an Hispanic over African-American
Complainant where Complainant could not show that the reasons Respondent gave for choosing the others
over him were pretextual.

HOUSING
Godard v. McConnell, 97-H-64 (1-17-01)

In default case, CCHR found Respondent liable for not allowing Complainant to apply for an apartment
because Complainant has children. Because Complainant testified that Respondent was only one of
dozens of landlords who may have discriminated against her and so caused her emotional distress, $400
of her distress was found attributable to Respondent. The Commission fined Respondent $25.

Leadership Council for Metropolitan Open Communities v. Souchet, 98-H-107 (1-17-01)
Respondent was found liable for treating African-American applicants and testers differently from white
ones. Complainant, a fair housing organization, was awarded about $3,100 of damages for frustration of
its mission to compensate it for costs of testing and preparation. Respondent ordered to refrain from such
discrimination; to pay $2,920 for future tests of her practices; to attend fair housing training; to develop
uniform leasing practices; and to keep written records of vacancies and rentals. Complainant is to monitor
these activities. Where Respondent lied to African-American testers and may have tried to lie to the
Commission and where other damages were low, $500 of punitive damages were assessed against
Respondent. Respondent was also fined $500.

Pudelek/Weinmann v. Bridgeview Garden Condominium Assoc. et al., 99-H-39/53
(4-18-01)

CCHR found Respondents liable for having an “adults-only” policy which they used to discourage
Complainant/owners from selling unit to Complainant/buyers who had a child. Respondents were ordered
to pay emotional distress damages of $8,000 to the potential buyers and $3,000 to the Complainant/
sellers. Complainant/buyers were awarded about $1,500 for items purchased for the condominium unit for
which they were ultimately denied; and costs for lost wages and baby-sitting expenses incurred both for
finding another condominium and for proceeding with this case. CCHR ordered Respondents to attend fair
housing training and ordered them to pay the City a fine of $500.
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4 Sullivan-Lackey v. Godinez,

% 99-H-89 (7-18-01)

| Landlords who refused to rent to Complainant
because she was to pay her rent with a Section 8

il voucher and who told testers that they would not

" accept Section 8 were found liable for source of
income discrimination. CCHR ordered Respondents to pay Complainant $2,500 in emotional distress dam-
ages; the $25 application fee she paid them; $2,235 for rent Complainant paid for another apartment in
excess of what she would have paid Respondents; and $850 she had to pay to store her possessions after
she was denied the apartment. Respondents were also ordered to pay the City a fine of $250.

Byrd v. Hyman, 97-H-2 (12-12-01)
Respondent/owner was found liable where his agent/building
manager harassed Complainant due to race of her boyfriend
and children, as owner had non-delegable duty not to
discriminate or to permit discrimination. Respondent was
ordered to pay Complainant $3,500 in emotional distress
damages and to pay the City a fine of $250.

PUBLIC ACCOMMODATION

Blakemore v. General Parking,

99-PA-120 (2-21-01)

In default case, Respondent was found liable for discrim-
inating against Complainant due to his race in its provision
of services. The Commission ordered Respondent to pay
Complainant $1,000 in emotional distress damages and to
pay the City a fine of $500.

Doxy v. Chicago Public Library,

99-PA-31 (4-18-01)

Respondent was found not liable where Complainant’s
allegations that he was called a “faggot” and referred to as a
dancer were found not credible; Respondent’s defense that it |
asked Complainant to leave because his genitals were visible [{i
was found credible. |
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 The. sz of Chicagc

Commzss:on' on F -uman Relatlons

Board of Commissioners, Staff, Hearing Officers/Conciliators, Council and Special Committee for the Homeless
Members, as of December 31, 2001

Board of Commissioners

Clarence N. Wood, Chair Julian E. Kulas

Dr. Marwan Amarin Rev. Dr. Sid Mohn
Miriam Apter . Yvonne Murry

Dr. Hyo Byun - Dr. Farouk Mustafa
Mischelle Causey-Drake Laura Rissover
Phyllis Doering Lucy Robles-Aquino
Roy Dolgos Rabbi Herman Schaalman
Rev. Randall Doubet-King Rouhy Shalabi

Dr. Wynetta Frazier Jose A. Velgara
Birdy Haggerty-Francis Bernarda Wong
Father Oliver Jennings William Yoshino

Staff
Chair’s Office

Shannon Andrews
Sandra Brown
Sharon Buchanan
Susan Cappello
Kenneth Gunn
Sherri Hicks

Peter Kostakis
Victor Lebron
Harriett Motley
JoAnn Wilson

Community Relations

Hayelom Ayele Roger Fox

Kacy Burwell Myra Garnes
Aracelis Castaneda Jacqueline Gray
Cynthia Cato William Greaves
Angela Crawford Edward Johnson
Rochelle Crump Frangoise Johnson
Maxwell DeZutter Sahar Mawlawi
Naisy Dolar Pablo Medina
Kimberly Edwards Clarence Moore
Jeannette Feliciano-Jones Arnold Romeo
Martha Flores de Berg Daryl Woods
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Adjudication

Wayne Anderson
Sara Joan Bales
Nellie Buitron
Jacqueline Coleman-Logan
Carolyn Dallinger
Nance Dulaj
Adrienne Epstein
Refugio Gonzales
Norma Jackson
Wessie Johnson
Darnell Macklin

Hearing Officers/Conciliators.

Michael Berland
Violet Clark

Fay Clayton
Lawrence Cohen
Robert Cohen
Jeffrey Cummings
Raymond Davis
Martin Dubowsky

Advisory Councils

Advisory Council on African Affairs

Patience Adigbil
Angesom Atsbaha
Lerone Bennett III
Raymond F. Gunn
Laurence P. Huntley
Father Oliver Jennings
Andrea M. Manuel
Kokouvi B. Mensanh

Advisory Council on Arab Affairs

Widad A. Albassam
Hanan Almiladi

Dr. Marwan Amarin

Saida Moussadaq Callahan
Khaled J. Elkhatib

Fadwa Hassan

Ahmad “Andy” Hassan

Advisory Council on Asian Affairs

Suey-Lee Chang
Esther Hurh

Tuyet Le

Helen C. Lee

Dr. Hong Liu
Benjamin E. Lumicao

Lourdes Martinez
Lucille Morgan-Williams
Peter Oakley

Miriam Pickus

Jeanne Quinn

Albert Robinson

Steve Salvato

Dola Sowande

Robin Tayl or

Doris Whitaker

Steven Greenberger
Lisa Salkovitz Kohn
Martin Malin

Steven Saltzman
Jeffrey Taren
Kathleen Yannias
David Youngerman
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Gregory Nimpson

Dr. Jean Oden

Dr. Nuru-Deen Olowopopo
Ulwyn Pierre

Haroon Rashid

Michael Towns

Ernest Tucker

Yittayih Zelalem

Mazen Istanbouli
Michael 1. Maitar
Maya Masara
Nour S. Michael
Nidal Rabie’

Hani Rihani

Dr. Owais Succari

Dr. Evelyn Natividad
Sadruddin Noorani
Tam D. Nguyen

Lisa Sakai

Sharda J.Thapa
Luisa T. Yee



Advisory Council on Gay and Lesbian Issues

Franciso J. Barajas Alicia Obando
Gary Chichester John Pennycuff
Robert Paul Castillo Leslie Reambeault
Osvaldo Del Valle Kasey D. Reese
Troy Ford Laura Rissover
James B. Harvey Catherine J. Sikora
William B. Kelley John R. Spitzig
Damon K. Marquis Shelton Watson

Gerardo Montemayo

Advisory Council on Immigrant and Refugee Affairs

Hussein M. Affey Ben H. Kim

Dale Asis Bassam Matar

Patrick M. Barberousse Rev. Dr. Sid Mohn
Alma Begicevic . Dr. Saras Ramanathan
Maricela Garcia Befekadu T. Retta
Elena Kezelis Dr. Ho L. Tran

Advisory Council on Latino Affairs

Jose Chapa Rene Noriega
Catarino Diaz Diana Palomar
Victor M. Gonzalez Hilda Perez

Tony Lopez Rosalba Priego
Ruthie Maldonado-Delwiche Amalia Rioja
Susana Martinez Lucy Robles-Aquino
Francisco Menchaca Yvette R. Santana

Advisory Council on Veterans’ Affairs

John Barry Rick Murray

Joe Bazil Larry Palmer

Philip Chan Fred Randazzo
James Darby Carlos Saladino
Roy Dolgos Theodore Saunders
William Luna Joann Williams
Roger McGill Bobby O. Wright

Samuel Miller, Jr.

Advisory Council on Women

Neeraja K. Aravamudan Kathy R. Posner
Mischelle Causey-Drake Anne C. Roberts
Barbara L. Holcomb Elsa T. Saeta
Kendra J. Jackson Silvia Villa

Julia Perkins Adrienne E. White

Special Committee for the Homeless

Kathy Ahler Rene Heybach

Rev. Thomas Behrens John Hobbs

Patricia Crowley Rev. Randall Doubet-King
Derrick Davis Allison Nanni

Diane Doherty Heidi Nelson

Joyce Grangent
Mimi Harris
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