
City of Chicago 
DISTRICT COUNCIL #  

COMMUNITY COMMISSION FOR PUBLIC SAFETY AND ACCOUNTABILITY 

MEETING MINUTES 

MEETING TYPE: ☐ Regular  ☐ Special  ☐ Closed 
MEETING DATE:  
MEETING LOCATION & ADDRESS:  
MEETING START TIME:  

Attendance & Quorum 
OMA Meeting cannot take place without 2 out of 3 members present in-person. 
District Council Member Name Attendance 
Chair: Present: ☐    Remote: ☐    Absent: ☐ 

Present: ☐    Remote: ☐    Absent: ☐ 
Present: ☐    Remote: ☐    Absent: ☐ 

Quorum (2 out of 3 Members): Yes: ☐ No: ☐

Public Comment 



Approval of Minutes 
Minutes are approved by the second regular meeting after they are taken.  
Approved minutes are posted online within 10 days after approval. 

District Council Member Updates 



Discussions 

 

 



Votes 

 
 

Announcement of Next District Council Meeting 

NEXT MEETING DATE:  
NEXT MEETING LOCATION (if available):  

 
District Council ended the meeting at: ______ 

 


	MEETING TYPE: On
	Regular: Off
	Special: Off
	MEETING DATE: 2/13/2025
	MEETING LOCATION  ADDRESS: 1101 S. Austin
	MEETING START TIME: 18:17
	Present: On
	Remote: Off
	Absent: Off
	Present_2: On
	Remote_2: Off
	Absent_2: Off
	Present_3: On
	Remote_3: Off
	Absent_3: Off
	Public Comment: Community member #1- Increased vandalism and graffiti.
Differing factions causing community concerns. 

Community member #2- Excessive commercial and business vehicles parking on residential streets.
Impact on parking availability for residents.
Specific mention of the 5700 block on Huron.
	District Council Member Updates: Community Conversations on Police Reform
Details:
Hosted by various organizations, including Bill in the Austin community.
Importance of feedback and actionable outcomes from these conversations.
Expectation of a follow-up session once reports are compiled.
Independent Monitoring Team Public Hearing
Date: March 11th
Format: Virtual
Time: 5:00 PM to 7:00 PM
Focus: Community input on CCD (Consent Decree) policies.
People's Town Hall
Date: February 23rd
Location: Bethel New Life, Amber Hall
Time: 3:00 PM to 5:00 PM
Topic: Addressing the presence of organizations like Oath Keepers within the police department.

Upcoming Events and Training
Know Your Rights Session:
New Date: March 29th
Time: 11:00 AM to 1:30 PM
Topic: Decertification process for officers.
Mental Health First Aid Training:

Details: 8-hour training leading to certification for two years.
Purpose: Equip community members with mental health first aid skills.

Public safety surveys available via newsletter and QR code.
Option for anonymous feedback through surveys.
Property Owner Update:

Dr. Deondre Rutues owns property at 5044 West Madison, serving as the district council office location.


Investigate alternative departments (e.g., Department of Revenue) to handle parking complaints.
Coordinate with Sergeant Sarge to manage parking enforcement.
Follow-Up on Police Reform Conversations:

Ensure community reports are shared back to residents.
Facilitate follow-up sessions to discuss implementation of recommendations.
Promote Upcoming Events:

March 11th: Encourage attendance at the Independent Monitoring Team public hearing.
March 29th: Advertise the Know Your Rights session.
February 23rd: Notify community about the People’s Town Hall.
Expand Communication Channels:

Continue monthly newsletters and listening tours.
Utilize the new district council office for community meetings.
	Discussions: Award Presentation
Award: Living Legacy Award
Significance:
Recognition of Pastor Acker’s continuous service, leadership, and courage.
Highlighting Pastor Acker’s role in supporting families and the community.
Shared personal story about his son being shot by police in 2016.
Discussed motivations for working towards police reform.
Reflected on the challenges and risks of community activism.

Pilot Program Development
Engagements Conducted: Approximately six over a few months.
Collaborating Entities:
Chicago Police Department (CPD)
Bureau of Internal Affairs (within CPD)
COPA (Community Policing and Partnership Agency)
Department of Law
Mayor's Office
Service Provider: Center for Conflict Resolution
Launch: Under the Lightfoot administration as a six-month pilot.
Ambition Highlight: The pilot was notably ambitious, completing in six months compared to New Orleans’ two-year setup.
Extension: The pilot was extended to a total of about one and a half years due to continued referrals.
3. Audit and Recommendations
Audit Conducted By: Office of the Inspector General
Findings: Recommendations to improve the mediation process based on pilot data.
4. Program Administration and Current Status
Administering Agency: COPA
Staffing: Position created and staffed to build out the mediation program.
Referral Pause: Ended referrals in late 2023 to focus on the hiring process throughout 2024.
Current Needs:
Development of a new policy.
Community engagement initiatives.
Training on mediation.
5. Mediation Process Explained
Definition: A constructive conversation used to resolve conflict, involving a neutral third-party mediator.
Mediator Qualifications: Proper training and practicum participation to ensure neutrality and effectiveness.
Voluntary Participation: Both parties must agree to engage in the mediation process.
6. Community Engagement and Policy Development
Activities:
Hosting community conversations to discuss draft policies.
Ensuring community voices are included in the program development.
Comparison to Chicago Police Mediation: CPD's existing mediation program differs from the proposed community police mediation.
7. Operational Details of Mediation Program
Complaint Filing: Individuals file complaints against the police department.
Pre-screening: Identification of eligible complaint types, officers involved, and parties.
Outreach: Voluntary engagement invitation to involved parties.
Scheduling Mediation: Efforts to make mediation accessible by planning central locations across the city.
8. Challenges Identified
Pilot Program Limitations:
Location barriers: Mediations were only held downtown, making access difficult for residents from other areas.
Scheduling issues: Coordinating mediations around officers' shifts proved challenging.
Time Constraints: Initial target of resolving complaints in 90 days was unfeasible; adjusted to 120 days.
9. Benefits of Mediation
Expedited Resolution: Complaints resolved within 120 days compared to the usual 18 months.
Trust Building: Facilitates understanding and accountability between community members and the police, enhancing procedural justice.
Confidentiality: Mediation outcomes remain confidential, encouraging open dialogue without fear of repercussions.
10. Comparisons to Other Cities
New Orleans: Successful long-term mediation program with community-hired mediators.
Los Angeles and Jacksonville, Florida: Citywide mediation programs addressing diverse complaint types.
Chicago’s Unique Position: Diverse city with 77 community areas, offering a robust environment for community police mediation.


	Votes: No votes.
	NEXT MEETING DATE: March 20,2025
	NEXT MEETING LOCATION if available: The Rutues Center 5044 W. Madison
	0##: 015
	DC Chair: Carmilita Earls
	DC Member 2: Community Engagement: Deondre Rutues
	DC Member 3: Nominating Committee: Karen Winters
	Minutes approval: Meeting minutes were tabled until the next meeting.
	End time: 19:51
	Q-yes: On
	Q-no: Off


