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PRESI DENT FOREMAN:. Ah, good evening. Ah, ny
name i s Ghian Foreman, President of the Chicago Police
Board, and I'mcalling the Board s August 17th public
meeting to order. Thank you, CAN-TV, for broadcasting this
neeting; it’s on channel 27, as well as |ive streanmed on
CAN-TV.org and on the CAN-TV app.

Board Menbers Eaddy and Safakas are unable to
attend this neeting in person because of work related
conflicts and wish to attend via audi o or videoconference.
Is there a notion to permt themto do so?

VI CE PRESI DENT WOLFF: Paula WI ff, so noved.

BOARD MEMBER CUSACK: Mareil e Cusack, second.

PRESI DENT FOREMAN. All in favor, please say aye
and rai se your hand.

(CHORUS OF AYES.)

PRESI DENT FOREMAN:. Any opposed?

( NO RESPONSE. )

PRESI DENT FOREMAN:. The noti on passes.

In addition to Police Board Menbers, we have the
followwng city officials here with us this evening:

I nterim Superintendent of Police Fred Wall er.

| NTERI M SUPERI NTENDENT WALLER: Hel | o.

PRESI DENT FOREMAN:  Chi ef Adm nistrator of the
Cvilian Ofice of Police Accountability, Andrea Kersten.

CH EF ADM NI STRATOR KERSTEN:  Here.
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PRESI DENT FOREMAN:. Deputy | nspector General for
Public Safety, Tobara Ri chardson.

DEPUTY | NSPECTOR GENERAL RI CHARDSON: Her e.

PRESI DENT FOREMAN: Chi ef of Chicago Police
Departnent’s Bureau of Internal Affairs, Yolanda Talley.

CH EF OF | NTERNAL AFFAI RS TALLEY: Here.

PRESI DENT FOREMAN: Counsel to the
Superi ntendent, Dana O Ml l ey.

M5. O MALLEY: Here.

PRESI DENT FOREMAN: And Pol i ce Board Executive
Director, Max Caproni.

Bef ore we proceed to the itens on the neeting
agenda, we would like to offer our congratul ati ons and best
wi shes to Chief Larry Snelling on his appointnment to becone
t he next Superintendent of the Chicago Police Departnent.

| got a chance to neet, ah, Chief Snelling, ah,
years ago when the Police Board went through the training
acadeny and he was the person who, ah, kind of |ed our
training. And, ah, | got an opportunity to kind of
understand how difficult, you know, sonme of the decisions
that are, that are nade and he rem nds ne of that on a
regul ar basis. So |I'm|ooking forward to working wth, ah,
wi th you, Chief Snelling.

And not sure of the timng of when this wll

happen, there's still Gty Council, um but in the event
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that this is your |ast neeting, Superintendent Waller,
again, thank you very nmuch for leading the helmduring this
critical period, ah, this summer. And | know you stepped
up to, to do this, cane out of retirenent to do this, and
so we really are appreciative of your efforts.

| NTERI M SUPERI NTENDENT WALLER:  Thank you.

VI CE PRESI DENT WOLFF: (I naudi bl e).

PRESI DENT FOREMAN:. Yeah, it’'s not -- yeah, it’s

not. We’'ll have tine at the end of this neeting for public
conmmrent s.

W will begin with the three agenda itens rel ated
to the arbitration of police discipline. First, | would

like to give a statenment on the arbitrator’s opinion.

As many of you are aware, an arbitrator recently
i ssued an opinion that allows Chicago police officers to
choose to have the nost serious police disciplinary cases
heard by an arbitrator rather than by the Chicago Police
Boar d.

The arbitrator decision, if allowed to take
place, wll be a serious setback for police accountability
in Chicago. This decision will drive these cases behi nd
cl osed doors at a tinme when it has never been nore
inportant to increase the public’'s confidence in the
process for handling allegations of police m sconduct and

to build greater trust between the police and the
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communi ties that they serve.

For nore than 60 years, since 1961, the Police
Board has had the sole responsibility for deciding cases in
whi ch the superintendent of police recommends that a sworn
of ficer be discharged fromthe Chicago Police Departnent.

These cases range from charges of unjustified
pol i ce-invol ved shootings to other significant allegations
of m sconduct, such as excessive force, illegal searches,
and sexual m sconduct.

The public can stay infornmed throughout the
Police Board' s process for considering these cases because
the Board places a high value on transparency and nekes a
great deal of information available to the public. The
arbitration process, on the other hand, takes place behind
cl osed doors.

Char ges brought against officers are available on
the Board’'s website. They are not nade avail able when it’s
arbitration. Al of the Board s disciplinary hearings are
open to the public. Arbitration hearings are closed to the
publi c.

The Board takes final action on all cases in this
setting, in our public nonthly neeting, where each Board
Menber’s vote i s announced and recorded. Arbitrator’s make
their decisions in private.

The Board posts on its website its witten
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deci si ons, which include detail ed explanations of the
reasons for the Board’s findings. Arbitrator’s decisions
are not posted on the city’'s website.

In addition, the Board publishes nonthly,
quarterly, and annual reports of punitive data on its
deci si ons, which enables the public to evaluate the Board's
wor k overall .

The nmenbers of the Police Board are a diverse
group of Chicagoans and we are commtted to perform ng our

duties with i ndependence, integrity, and fairness to all

involved. W all live in the city and cone to this Board
fromdifferent backgrounds and professions. | believe we
represent the people of Chicago very well. Arbitrators, on

the other hand, do not have to live in the city and are a
much | ess a diverse group.

Police officers currently have the option of
requesting that either an arbitrator or a police board
revi ew di sci plinary suspensions of 31 days to 365 days.
Only one such request has been filed with the Police Board
since 2014.

Police accountability, and ultimately the people
of Chicago, will suffer if the nost serious police
di sciplinary cases are renoved fromthe Police Board's
jurisdiction, which is what will happen if this decision is

all owed to stand.
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The arbitrator’s decisions will be considered by
the Gty Council. Menbers of the Board and | stand ready
to appear and provide council nenbers with nore infornmation
on the Police Board and on the inpact that we believe an
arbitrator’s decision will have.

Next, Deputy Inspector General for Public Safety,
Tobara Ri chardson, will provide an overview of the
I nspector General’s report and review of the Disciplinary
Gievance Procedure for Chicago Police Departnent nenbers.

DEPUTY | NSPECTOR GENERAL RI CHARDSON: |s everyone
able to hear nme clearly?

FEMALE SPEAKER  Yes.

DEPUTY | NSPECTOR GENERAL RI CHARDSON:. Ckay. In
2021, the Ofice of Inspector Ceneral, or the AG
specifically the Public Safety section, published a report
where we conducted a review of the Chicago Police
Departnent’s Disciplinary Gievance Procedure.

A significant percentage of CPD sustained
di sci pl i ne cases passed through the grievance procedure
system Accordingly, it is inperative that the procedure
and its outcones are transparent and accountable to CPD
menbers, as well as the public.

Their failures of transparency are (inaudible) in
accountability, threaten public trust and nenber’s

confidence in the fair operation of the disciplinary system
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as a whol e.

So if I talk about the report in its fullness it
woul d take nme well over the tine that we have here. So |’'m
going to give you all a general overview and | would
recommend that you go to the OG s website, O GChi cago. org,
to ook at the report, the full report.

So starting off, the report describes the
di sci plinary grievance procedures for non-exenpt CPD
nmenbers, which are CPD officers, sergeants, |ieutenants,
and captai ns.

If an allegation against a CPD nenber is
sustai ned then the investigatory agency wll recomend
di scipline for the accused nenber. There is a process with
between there but if the Chicago Police Departnent goes on
to issue discipline after this review process, then the
nmenber facing discipline may accept the discipline or
grieve the discipline. And when | say grieve the
discipline, | sinply nean that they may dispute the
di sci pl i ne.

Dependi ng on the rank of the officer and the
recommended di scipline, officers may proceed to the binding
sumrary opi ni on process, which is conducted by arbitrators,
arbitration or before the Police Board. And again, it
vari es depending on the rank of the officer or the

recommended di sci pli ne.
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If you | ook at the report, we have a handy chart
in the report where you can | ook at the rank of the
of ficer, what the recomended discipline was, and it wll
tell you the various actions that that CPD nenber may have.

Wth this inquiry, we set out to determ ne the
extent to which discipline issued to sworn CPD nenbers
changed as a result of the grievance process and we al so
identified justifications offered by arbitrators for why
they nmade their decisions to reduce, elimnate, or maintain
di scipline for the grievance.

Thi s revi ew excl uded consi derati ons of the
automati c, non-wai vable reviews by the Police Board for
whi ch the MCC provi des, where the recomended discipline is
nore than 365 days or where separation is recommended. In
those instances, currently that automatically goes before
the Police Board and can’t be wai ved.

OGreviewed the results of disciplinary
gri evances resolved within a three-year period. During
that tinmefrane, we | ooked at 370 disciplinary grievances,
whi ch were resol ved or settled during that tinmefrane.

This accounted for approximately 52 percent of
all cases eligible for grievance. Because not all
sustai ned disciplinary cases are eligible for grievance,
that nunber is actually 39 percent out of the total nunber

of sustained disciplinary cases. So 52 percent of all
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cases where grievances were possi ble and 39 percent where
di sci pl i ne was sust ai ned.

And as a result we reached a nunber of findings.
The first finding was that nore than half of all eligible
cases were grieved. O those grieved, 78 percent resulted
in discipline that was either reduced or elimnated. The
reduction of issued discipline is the nost frequent outcone
for all grievance pathways except arbitration. For
arbitrations, the nost frequent outcone is a conplete
el i mnation of the discipline.

Regarding factors identified by arbitrators, we
| ooked at the binding summary opini ons deci ded by
arbitrators. When discipline was reduced the nbst conmon
factors were the officer history, (inaudible), and no
deterring effect of penalty, which reflects arbitrator’s
assessnent of the issued discipline as unduly harsh and
warranti ng reduction.

When discipline was elimnated, the factors --
the nost frequently cited factor, was insufficient evidence
of investigation. The other commonly cited factors in
cases where discipline was eli m nated suggest that
arbitrators believed that the issued discipline was
unwar r ant ed.

Last, when arbitrators maintai ned i ssued

di scipline, arbitrators nost commonly cited factors that
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supported the basis for discipline, such as sufficient
evi dence investigation and (inaudi ble) and rejected
argunents for reducing discipline -- for reducing

di scipline, citing factors such as union grievance
argunents, unreasonabl e, and seriousness of offense
aggr avat ed.

Qur second finding is that the disciplinary
grievance procedure | acks transparency. Wen a sworn
menber grieves the issued discipline, there is typically no
-- typically no public information about any of the facts
of the case.

Arbitration awards are not published by the city
as a matter of course. The Illinois Freedom of |Information
Act, or FOA nekes the final outcone of arbitrations in
whi ch di scipline inposed, accessible to the public. But
[1linois FOA law permts w thholding all records where no
di scipline is inposed.

Even where discipline is inposed, records other
than the final outcone of arbitrations could be stil
wi thheld. So for exanple, facts not readily available to
the public include how the final discipline changed from
the issued discipline and the arbitrator’s rationale for
any changes fromthe issued discipline.

The Police Board is the exception to the | ack of

transparency because the Police Board publishes the
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outcones of its cases on its website, as you just heard.

I’ mnot going to spend a lot of tine talking
about settlenents but currently, neither CPD nor the
Departnment of Law publicly report grievances that reach a
settl enent between the parties.

The O G recommended that CPD and DOL nmake
i nformati on about disciplinary grievances procedure cases
and the outcomes of binding summary opi nions, arbitrations,
and settlenments publicly available in a manner that
protects privacy. This is inportant given that
arbitrations have precedential value and can hold weight in
future cases.

So essentially, what |'’m saying is when
arbitrators make decisions, they also |look at their prior
deci sions and that’s where the weight or the inportance of
t hose decisions cone into play. However, those decisions
and the rationale for those decisions aren’t publicly
avai | abl e.

Qur report includes a third finding regarding the
settl ement process, which finding a | ack of transparency
and consistency. The settlenent process includes
reductions in discipline and renoval of rule violations
from nmenber’s records.

Again, |'’mnot going to spend a |lot of tine on

the settlenent process. However, | will say as far as
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statistics are concerned that out of the cases we | ooked
at, 92 percent of the cases resolved by settlenent resulted
in reduced discipline. And so, it was a total of 79 cases
that were resolved through settlenent. Again, 92 percent
resulted in reduced discipline. Two out of the 97 cases --
79 cases resulted in discipline being elimnated. And four
out of the 79 settlenent cases resulted in the discipline
bei ng nai nt ai ned.

The last and fourth finding is that the
di sciplinary grievance outcones are shaped by a very
limted nunber of decisionnakers. The requirenent that the
uni on and the Departnent of Law on behalf of CPD nutually
agreed to an arbitrator may explain the high reoccurrence
of arbitrators selected to resol ve binding summary opi ni ons
in arbitrations.

This ultimately has |lead to three individuals who
are neither nenbers of the departnent or nor any
I nvestigating agency having the final say in an
overwhel m ng majority of cases and that percentage was
about 90 percent of the cases that we | ooked at.

And again, you can |ook at the report; we lay out
the information in nore detail. Additionally, you'll be
able to see charts with a breakdown of those nunbers. And
we refer to the arbitrators in the report as Arbitrators A,

B and C.
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Mor eover, judicial review of arbitrator’s
decisions is extrenely limted. Accordingly, these three
i ndi vidual arbitrators have a great deal of power
concerni ng discipline served by CPD nenbers and their
decisions are highly unlikely to be disturbed on subsequent
revi ew.

If the Crcuit Court of Cook County |ooks at one
of the arbitrator’s decisions, they give great deference to
the arbitrators and so that’'s why it’'s highly unlikely that
even if a decision nmade by an arbitrator goes before the
Circuit Court of Cook County that any change will happen.

As a result, O G recommended that the Depart nent
of Law and CPD work with the unions representing CPD s
sworn nenbers to expand the pool of eligible arbitrators
and review why they’ re having so few arbitrators
responsible for a large majority of grievance resol utions
is consistent wwth a fair disciplinary process.

In conclusion, a transparent disciplinary process
is foundational to the operation of the police
accountability system Such transparency in the
di sciplinary process is an entitlenent of both CPD nenbers
and the public. Thank you.

PRESI DENT FOREMAN:. Thank you. This eveni ng,
we're pleased to have with us Walter Katz, who will speak

on police discipline, arbitration, and transparency. M.
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Katz is currently Vice President of Crimnal Justice at
Arnold Ventures. He has an extensive background in police
accountability and oversi ght and has served as Deputy Chi ef
of Staff for Public Safety in the adm nistration of Mayor
Rahm Emanuel . \Walter?
MR. KATZ: Yeah, good evening, everybody. And --
PRESI DENT FOREMAN: Hol d on one second, Walter.
MR. KATZ: Sure.

PRESI DENT FOREMAN. No, we can't hear you. Let’s

see, let’'s see. Can you say sonething now and let’s see?
MR. KATZ: How s that?
PRESI DENT FOREMAN: No, all right. Wlter,

we're, we're going to cone back to you.

MR. KATZ: Ckay.

PRESI DENT FOREMAN:. If you can just hold tight
for a mnute, we’'ll cone back to you. In the neantine,
while we’'re waiting on this, is there a notion to approve
the drafts of the mnutes of the Board s public and cl osed
neetings held on July 20th?

VI CE PRESI DENT WOLFF: So noved. Paula Wl ff.

BOARD MEMBER CUSACK: Second. Mareile Cusack.

PRESI DENT FOREMAN. All in favor, please say aye
and rai se your hand.

(CHORUS OF AYES.)
PRESI DENT FOREMAN:.  Any opposed?

U S. Legal Support | www. usl egal support.com
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( NO RESPONSE. )

PRESI DENT FOREMAN:. The noti on passes.

Qur next regular public neeting will be held
Thur sday, Septenber 21st, at 7:30 p.m This neeting wll
be here -- held in person here at Chicago Public Safety
Headquarters.

The Board neets in executive session to consider
various matters. Those discussions are closed to the
public as authorized by sections 2(c)(1), (4), (11), and
(21) of the Illinois Open Meetings Act.

Informati on on matters di scussed in the executive
sessions is included in the mnutes of the neetings posted
on our website.

Is there a notion to close future executive
sessions as authorized by these sections of the Open
Meeti ngs Act?

VI CE PRESI DENT WOLFF: So noved. Paula Wl ff.

BOARD MEMBER CUSACK: Second. Mareile Cusack

PRESI DENT FOREMAN: All in favor?

(CHORUS OF AYES.)

PRESI DENT FOREMAN:.  Any opposed?

( NO RESPONSE. )
PRESI DENT FOREMAN: The notion passes.
The Police Board hears cases when the

Superintendent -- Walter, we are -- we are waiting for the
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technical difficulties; we haven't forgotten about you.

The Police Board hears cases when the
Superintendent files charges recomendi ng that an officer
be di scharged fromthe Chicago Police Departnent for
vi ol ating CPD rul es.

The Board is authorized by the Open Meetings Act,
as discussed in the closed neeting one police disciplinary
case. We wll now take final action in this case.

Regar di ng case nunber 21PB2991, the
Superintendent filed charges against Police Oficers
Mel vi na Bogard and Bernard Butler, recomrendi ng that they
be di scharged fromthe Chicago Police Departnent for rule
violations stenmng fromtheir stop at -- their stop and
Bogard shooting of a person in the CTA subway station on
February 28th, 2020. Bogard resigned fromthe CPD prior to
the hearing on the charges.

First, is there a notion to grant the
Superintendent’s notion to wi thdraw the charges agai nst
Bogard because the Board no | onger has jurisdiction due to
her resignation from CPD?

VI CE PRESI DENT WOLFF: Paula Wl ff. So noved.

BOARD MEMBER CUSACK: Mareile Cusack. Second.

PRESI DENT FOREMAN. Al in favor?

( CHORUS OF AYES.)

PRESI DENT FOREMAN: Oh, wait, wait, wait. [|’'m
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sorry, I'msorry. | can’t do it that way. | wll now cal
on nenbers of the Board for their votes. WIff.

VI CE PRESI DENT WOLFF:  Aye.

PRESI DENT FOREMAN:. Bl ock.

BOARD MEMBER BLOCK: Aye.

PRESI DENT FOREMAN: Carr - Favors.

BOARD MEMBER CARR- FAVORS: Aye.

PRESI DENT FOREMAN: Cusack.

BOARD MEMBER CUSACK: Aye.

PRESI DENT FOREMAN:.  Door | ey.

BOARD MEMBER DOORLEY: Aye.

PRESI DENT FOREMAN:  Mont es.

BOARD MEMBER MONTES: Aye.

PRESI DENT FOREMAN. Eaddy, if you can raise your
hand cause |’m not sure that we can see you. Eaddy.

BOARD MEMBER EADDY: Aye.

PRESI DENT FOREMAN: Ckay. Gve ne a thunb’s up.
kay, all right. Safakas. | don't -- okay, we’ve got a --
we’' ve got a hand up. Ckay, great. And | vote in favor of
t he noti on.

Voting in favor, Board Menbers Wl ff, Bl ock,
Carr-Favors, Cusack, Doorley, Eaddy, Mntes, Safakas and
nmysel f. The notion passes by a vote of 9 to O.

PRESI DENT FOREMAN: Next, is there a notion to

find Police Oficer Bernard Butler guilty of certain
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charges stemming fromthis incident and to suspend him
wi t hout pay for one year?

VI CE PRESI DENT WOLFF: So noved, Paula Wl ff.

BOARD MEMBER CUSACK: Second. Mar ei | e Cusack.

PRESI DENT FOREMAN: I will now call on nenbers of

the Board for their votes. WIff.
VI CE PRESI DENT WOLFF:  Aye.
PRESI DENT FOREMAN:. Bl ock.
BOARD MEMBER BLOCK: | oppose the notion.
PRESI DENT FOREMAN: Carr - Favors.
BOARD MEMBER CARR- FAVORS: Aye.
PRESI DENT FOREMAN:  Cusack.
BOARD MEMBER CUSACK: Aye.
PRESI DENT FOREMAN. Door | ey.
BOARD MEMBER DOORLEY: | oppose the notion.
PRESI DENT FOREMAN:  Mont es.
BOARD MEMBER MONTES: Aye.
PRESI DENT FOREMAN:. Eaddy.
BOARD MEMBER EADDY: | oppose the notion.
PRESI DENT FOREMAN:  Thunbs up?

VI CE PRESI DENT WOLFF: No, he opposes the notion.
PRESI DENT FOREMAN.  Ch, no, no, no. Gkay, |I'm

sorry. Eaddy, you oppose the notion. |Is that --

BOARD MEMBER EADDY: Yes, | did.

PRESI DENT FOREMAN. -- accurate? You opposed the
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nmot i on.

BOARD MEMBER EADDY: | opposed the notion

PRESI DENT FOREMAN: And Saf akas.

BOARD MEMBER SAFAKAS: | oppose the notion.

PRESI DENT FOREMAN: Saf akas, do you oppose the
notion? |f you can give ne a hand up?

BOARD MEMBER SAFAKAS: (| naudi bl e).

PRESI DENT FOREMAN:. Okay. Safakas opposes the
notion. And | vote in favor of the notion.

Voting in favor are Board Menbers Wol ff, Carr-
Favors, Cusack, Montes, and nyself. Board Menbers Bl ock,
Door | ey, Eaddy, and Saf akas oppose the notion. The notion
passes by a vote of 5 to 4.

Is there a notion to adopt a witten findi ngs and
deci sion and di ssent that have been reviewed by all Board
Menbers who participated in the case?

VI CE PRESI DENT WOLFF: So noved. Paula Wl ff.

BOARD MEMBER CUSACK: Second. Mareile Cusack

PRESI DENT FOREMAN. Al in favor?

( CHORUS OF AYES.)
PRESI DENT FOREMAN:.  Any opposed?
( NO RESPONSE. )
PRESI DENT FOREMAN: The notion passes.
The witten decision in this case wll be entered

as of today’'s date, sent to the parties, and posted on the
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Board' s website.

There’s al so one announcenent of a rule in a
di sagreenent case this evening. Board Menber Block will be
maki ng thi s announcenent.

BOARD MEMBER BLOCK: | was randonmly selected from
the Police Board s nenbership to consider one matter on
which the Chief Administrator of the Cvilian Ofice of
Pol i ce Accountability and the Superintendent of Police did
not agree regarding the discipline of a |lieutenant.

In request for review nunber 23-04, the Chief
Adm ni strator recomrended that Lieutenant M chael Keeney be
di scharged from t hem Chi cago Police Departnent for
di scharging his firearmat a person in violation of CPD s
general orders.

The Superi ntendent proposed that the allegation
be classified as unfounded and that no discipline be
I nposed on Li eutenant Keeney.

After considering the matter, it is my opinion
that the Superintendent did not neet the burden of
overcom ng the Chief Adm nistrator’s recommendation for
di sci pl i ne.

My decision that the Superintendent did not neet
hi s burden should not be interpreted as an indication that
the Chief Adm nistrator’s reconmendation is correct or

justified by the avail able evidence. Rather, it is nerely

U S. Legal Support | www. usl egal support.com 21




© o0 N o o b~ w N PP

N N N N NN PR PR R P R P PP
a A W N P O © 00 N O 00 o W N +—» O

6439362
August 17, 2023

nmy determ nation that because of the hei ghtened burden
i nposed on the Superintendent at this phase of the case, a
hearing i s necessary.

A copy of the witten opinion will be posted on
the Board's website.

PRESI DENT FOREMAN: Thank you.

When a person who applies to becone a Chicago
police officer is renmoved fromthe eligibility list due to
results of a background exam nation, that person has the
right to appeal to the Police Board.

The Board, as authorized by the Open Meetings Act
as discussed in the closed neeting, has several appeals.
W will now take final action in these appeals.

Is there a notion to affirmthe decision to
di squalify the applicant for the foll ow ng appeals: 23 AA
17 through 207?

VI CE PRESI DENT WOLFF: Paul a --

PRESI DENT FOREMAN: And - -

VI CE PRESI DENT WOLFF: Oh, |1’m so sorry.

PRESI DENT FOREMAN: And reverse -- oh, no, no,
no, that’'s, that’s good enough.

VI CE PRESI DENT WOLFF: Ckay. Paula WIff. So
noved.

BOARD MEMBER CUSACK: Mareil e Cusack. Second.

PRESI DENT FOREMAN: I now call on nenbers of the
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Board for their votes. Wlff.

VI CE PRESI DENT WOLFF:  Aye.

PRESI DENT FOREMAN: Bl ock.

BOARD MEMBER BLOCK:  Aye.

PRESI DENT FOREMAN: Carr - Favors.

BOARD MEMBER CARR- FAVORS: Aye.

PRESI DENT FOREMAN:  Cusack.

BOARD MEMBER CUSACK: Aye.

PRESI DENT FOREMAN: Doorl ey.

BOARD MEMBER DOORLEY: Aye.

PRESI DENT FOREMAN:  Mont es.

BOARD MEMBER MONTES: Aye.

PRESI DENT FOREMAN. Eaddy, if you can give us the
t hunbs up? Safakas. Thunbs up? Al right. And | vote in
favor of the nmotion. Voting in favor are Board Menbers
Wl ff, Block, Carr-Favors, Cusack, Doorley, Eaddy, Montes,
Saf akas, and nyself. The notion passes. The witten
deci sions of these appeals will be entered as of today’s
date, sent to the parties, and posted on the Board' s
website.

Walter, let’s see if you can unnute; let’s see if
we can hear you now. They' re doing sone technica
adj ust nent s.

MR. KATZ: Sure. Can you hear ne now?

PRESI DENT FOREMAN. No, we still can’t hear you
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SO we're going to -- we're going to continue.
Next up, | have the Superintendent’s report.
| NTERI M SUPERI NTENDENT WALLER: | think | have --

PRESI DENT FOREMAN: Hol d on, hold on one second,
(i naudi bl e) .

| NTERI M SUPERI NTENDENT WALLER: | think | have --
| have --

PRESI DENT FOREMAN: No, it’s not working.

| NTERI M SUPERI NTENDENT WALLER: No, it’s not
wor ki ng. Ckay. Al right, thank you.

Al'l right, good evening to all Police Board
menbers and community nenbers present for this nonth's
meeti ng.

On Sunday, Mayor Brandon Johnson naned Chi ef
Larry Snelling, who heads our Bureau of Counterterrorism
as the next Superintendent to |ead the Chicago Police
Depart nent.

Though we are a few weeks out fromhis
confirmation, | would be remss if | didn't take this
opportunity to congratulate him | know firsthand what an
i ncredi bl e honor and opportunity it is to be asked to | ead
the Chicago Police Departnent, especially during this tine.

And that’s all | have.

FEMALE SPEAKER: (I naudi bl e).

| NTERI M SUPERI NTENDENT WALLER: Thi s one worKks.
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Thi s one worKks.

FEMALE SPEAKER: Yeah, that one’s great.

PRESI DENT FOREMAN:. That one works?

| NTERI M SUPERI NTENDENT WALLER:  Yeah.

I know firsthand what an incredi ble honor and
opportunity it is to be asked to | ead the Chicago Police
Departnent, especially during these tines. And |I’ve been
fortunate, not only to witness Chief Snelling' s inpressive
career, but also to have worked al ongsi de him

When | first assuned the role of Interim
Superintendent, | said | was commtted to serving this city
with integrity, professionalism and respect. That’'s never
changed.

But | want to tell all of you that Chief Snelling
denonstrates the sane ideas every day and works on behal f
of every community in Chicago. | know he will always work
to make this departnment stronger and our city safer.

And the sane goes for First Deputy Superintendent
Bill Bradley, who recently announced his plans to retire in
Septenber. |’ve known Bill nearly ny entire career and
remain proud to call hima fellow officer. But nore than
that, he’s ny friend. | join the Departnent in w shing him
well in this next chapter.

Since our last neeting, our city played backdrop

to the National Honel and Security Conference -- okay, sorry
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-- for the National Security Conference. 2023 marked the
first year in this Conference’s 18-year history that was
held in Chicago and it was a resoundi ng success.

We hosted | aw enforcenent, security, special
intelligence, and energency nmanagenent agencies from across
the United States. W |earned from one anot her and shared
best practices and innovations in public safety. That
proved beneficial as our officers prepared to keep
residents and visitors safe during large, high-profile
events in the city.

Many officers gave up one or two of their days

of f and worked consecutive weekends to cover Lol l apal ooza

at the beginning of the nonth and the annual Bud Billiken
Parade and picnic |ast weekend. |’magrateful, in fact I'm
nore than grateful, for their skill and dedication.

This nonth, our Departnent also hel ped cl ose out
cerenonies for our public service internship program and
our Youth District Advisory Council Summer Leadership
Institute, as those prograns cane to an end.

| got the chance to neet with these groups of
young peopl e during the sumrer and di scuss what policing
and safety neans to them They (inaudible) inner-office
and conmuni ty-based projects connected with sworn-in
civilian departnment nenbers and | earn about day-to-day

operations across the PD.
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Engagi ng wth youth and young adul ts and
fostering relationships is one of the nost vital conponents
of maki ng and keepi ng nei ghbor hoods safe. That’'s why we’ ||
join community nmenbers and | ocal |eaders tonorrow to cut
the ribbon on the new Rusu-MCartin Boys & Grls O ub on
the west side. 1It’'s next door to the new Public Safety
Training Center, to not only connect youth and depart nent
menbers, but al so expose those young people to careers in
public service and public safety.

Qur officers are already involved in a wde array
of new programm ng and outreach across our city. Districts
inthis club will not only bring nore opportunities and
resources to the communities we serve, the nen and wonen of
the Chicago Police Departnent always work to engage with
famlies, youth, and businesses to build trust and grow
rel ati onshi ps.

When it cones to protecting our comrunities, we
know col | aborati on and comuni cati on go hand i n hand.

Thank you.

PRESI DENT FOREMAN: All right. Let’'s see. Let’s
try with Walter. Walter, can you cone on off of nute?

MR. KATZ: Sure, let’s try this again. Yeah.

PRESI DENT FOREMAN: All right, all right, it’'s
wor ki ng.

MR KATZ: Hey, it worked.
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PRESI DENT FOREMAN: Right. CAN-TV, can you hear?
Okay. Al right, Walter.

MR. KATZ: Thank you, Chairman. | appreciate the
invitation to appear before the Police Board this evening.

Now, I'mreally open to any questions you may
have but | just want to, you know, provide this caveat that
| am here speaking on ny behal f and not any ot her
particular entity.

But 1’mhappy to talk this evening a little bit
about what we’ve | earned, you know, nationally about
di scipline arbitration and especially the issues of
transparency because the city of Chicago is not the only
city that has grappled with this very issue of the
interplay between state | aw between arbitration rules,
which to a | ot of |lay people may seem arcane, as well as a
col l ective bargai ning agreenent and even the interplay with
t he Consent Decr ee.

And there are other cities which have that exact
sanme constellation of issues trying to resolve, which
unfortunately, tend to fall on the side of a | ack of
t ransparency.

| also want to say that | nmake no opini on
what soever about interimaward by arbitrator where the
award deci ded that Section 8 of the IL PLRA dictates that

interest arbitration is an option for any final disputes
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with a represented or covered enpl oyee.

But really, the inplications of that have cone up
in two different ways. The first being, ny understanding,
that since then the FLP has noved to transfer all pending
cases before the Police Board to request arbitration. And
the second, of course, is the issue which was raised just
recently in the subsequent interimaward, which found that
the city' s proposal that the arbitration be public is not
consistent either with precedent or with the way that
arbitration i s managed.

And this is an issue that | have -- | do have
experience wth. In 2019, the city of Seattle, which had
been in Consent Decree for a nunber of years, was close to
conpleting or getting into conpliance. There s one
significant outstanding issue and that was the question of
the grievance of discipline decisions.

At that point, the city of Seattle passed an
or di nance, which would have nodified the arbitration
process and made it nore transparent. And also, in fact,
created essentially the equivalent of this Board in front
of us this evening with a formof a public board, which
woul d hear final discipline cases, which cane fromthe
O fice of Police Accountability, OPA, in Seattle.

That turned into a controversy, which was opposed

by the officers’ union in Seattle. And the consulting

U S. Legal Support | www. usl egal support.com 29




© o0 N o o b~ w N PP

N N N N NN PR PR R P R P PP
a A W N P O © 00 N O 00 o W N +—» O

6439362
August 17, 2023

firm 21st Century Police Solutions, or 21CP, was asked to
review the discipline arbitration process or the discipline
process in general in the city of Seattle.

So | was part of that teamthat reviewed not only
the state law in the state of Washington, their collective
bar gai ni ng agreenent, the Consent Decree, as well as
arbitration rul es.

We al so conducted a survey of |arge police
departnments across the country. W sent a 14-question
survey to each of the 70 nenbers of the Major Chiefs
Association -- Major Cities Chiefs Association of Anerica,
MCCA. O those 70, 39 responded and fromthat we could
| earn what were different processes that existed for a
covered enpl oyee to be able to grieve a discipline
deci si on.

And they ranged fromnost typically on the west
coast the civil service division or an arbitration process
or a choice. There was one exanple of a civilian oversight
board whi ch had that authority, specifically the city of
San Franci sco.

But what really drove down on was what happens
when there is arbitration? |s there transparency? And by
transparency, we really mean three different things.

Nunmber one, is the hearing transparent itself? Is

it open to the public? Nunber two, are the findings
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transparent? 1Is there public reporting out of the
findings? Nunber three, is there a requirenent that the
opi nion of the arbitrator be nade public, which may or may
not include a transcript of the proceedi ngs thensel ves.

In our survey, we found quite a bit of variation.
There was actually a surprising nunber of cities - of the
39 respondents, | believe there were six cities - which did
have arbitration that had sonme form of openness to the
public of the hearing itself. And then about half the
respondents, the opinion itself was posted to the public.

So when we refer back to the 2021 report by the
Public Safety |nspector Ceneral, which was discussed
earlier this evening, it tal ks about sone of those
reconmendati ons of greater transparency.

So what you have in front of you are really two
t hi ngs going on. Nunber one, the opinion itself, which
says that arbitration fromheretofore is an option for
covered enpl oyees, for officers and other sworn staff. And
nunber two, that those hearings under arbitration rules are
not open to the public.

I think, you know, that is concerning for those
peopl e who believe, like | do, in the inportance of
transparency. The process is now |l ess transparent.

But where does one change that? And that’'s sone

of the challenge in front of folks in the city right now
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because for the nost part, public enployees are covered by
state | aw and covered by the | anguage in Section 8, which
tal ks about arbitration as the final place where decisions
about discipline or interest can be made. And then there’'s
provisions in the American Arbitration Associ ati on about
such arbitration hearings are nade in private. So there’s
that constellation |I was tal king about before.

So | really don’'t have any strong suggestions to
make ot her than to make these observations and say that if
there’s any issues in particular, you know, assum ng that
the arbitrator’s decision was the legally correct one, then
it isreally a matter of state | aw and what state | aw
requires, not only in terns of arbitration being the
ultimate place where such discipline issues go but also
whet her or not such hearings shoul d have a degree of
transparency.

And there are questions to ask though about the
reporting out, about the data that is reported, who is
responsi ble for reporting that out. | think these are al
chal | enges that have to be contenpl ated now, which were not
necessarily issues that were contenplated during the tine
of the negotiation of the Consent Decree in 2018 and 2019.

Lastly, I’'ll say there’s a couple of other issues
to be aware of that we cane across in the work that we did

in Seattl e.
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I think the data, which was raised by the
I nspector General, are quite significant with the
per cent age of cases that are reduced or where discipline is
conpletely elimnated.

We found issues in the work we did in Seattle in
| ooki ng at arbitration around the west coast with
transparency, as we’ve tal ked about, with the sel ection
process, this very narrow pool of arbitrators, apparently
only three here, despite it being such a large city, is not
unusual . W, as a result, found significant issues with
arbitrator diversity that generally the diversity that we,
for exanple, see on this Police Board is not reflected in
who are arbitrators.

There’s al so i ssues with the quantum of proof.

We found that there's a reference, in fact, even in the
arbitrator’s opinion here about just cause and that is just
cause that the findings reached by the city -- that the
city is just cause for the findings that were reached and
the discipline decision that they made.

However, that phrase, “just cause,” is often not
specified. I1t’s often not specified in law and it’s often
not specified in the collective bargaining agreenent. So
it’s actually a rather vague standard, which probably an
experienced arbitrator would say, “No, it’'s not vague

what soever.”
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But a nunber of |egal scholars have | ooked at it
and sai d that just cause |anguage is vague enough to create
a lot of issues in ternms of predictability and
accountability for officers. And | refer you to sone of
the scholarship from Loyola of Los Angeles -- Loyola of
Chi cago Law School Professor, Stephen Rushin, R-u-s-h-i-n,
who has witten extensively about that issue.

So | know I"mgoing on for a couple of m nutes
here; | probably covered a range of issues. | think
there’s sone significant questions that the city has to now
grapple with. And just as an observer, putting aside any
opinion | may have about the award itself, | think it’s not
difficult to say that this is a major step backwards for
transparency. But | would say there’'s other factors to
take into account; of course, consistency, due process, as
wel | .

So |’ m happy to answer any questions but thank
you so nmuch for having ne talk to you for a couple of
m nut es.

PRESI DENT FOREMAN: Testing. Ckay. Thank you
very nmuch, Walter. W really appreciate your thoughtfu
summary and bal ance the thoughts on this issue.

Is there (inaudible) -- all right.

Next we wll have our Chief Adm nistrator, COPA

Chi ef Adm ni strator, Andrea Kersten.
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CH EF ADM NI STRATOR KERSTEN: Thank you. Good
evening, | will try to be brief tonight because we’ve had a
| ot of inportant material already presented and | know t hat
there’s public comment that we're still waiting for.

| also want to take this opportunity in the event
that this is Interim Superintendent Waller’s [ ast Police
Board neeting with us, just to publicly say thank you for
your service to the city.

When you spoke about your intention to serve with
integrity, that is sonmething that | think has been on ful
di splay frommy purview and ny role and | appreciate your
partnership. W certainly don't always agree or see eye-
to-eye on everything but the |level of candor and the
wi | lingness to discuss things we disagree on and to
hopefully learn fromone another, that’s sonmething that’s
been invaluable to ne, even in the short period of tine
that you ve been in this role, and certainly sonething that
I know your successor intends to carry forward, as well,
which | think is to the betternent of our entire city,
I ncl udi ng our respective departnents, so thank you.

| NTERI M SUPERI NTENDENT WALLER: Thank you.

CH EF ADM NI STRATOR KERSTEN: M nont hly updat es
usually are pretty statistically driven so I’'Il just note
that in July we received 348 conplaints and notifications;

78 of those were retained under our jurisdiction. And once

U S. Legal Support | www. usl egal support.com 35




© o0 N o o b~ w N PP

N N N N NN PR PR R P R P PP
a A W N P O © 00 N O 00 o W N +—» O

6439362
August 17, 2023

agai n, the highest conplaint type, 30 percent of those
conpl aints, were inproper search or seizure or Fourth
Amendnent vi ol ati ons.

There were two officer-involved shootings in the
nmonth of July, as well.

And we closed a | ot of cases. | spoke before the
Board a few nonths ago about our tineliness initiative,
whi ch officially launched in July. And so, dozens and
dozens - in fact, over 200 cases that were exceedingly old
and agi ng and involving | ower-level infractions - have now
been cl osed, some of which with renedial or training
recommendati ons nade for officer’s conduct, but not
di sci pli nary out cones.

So | ooking forward to that continued work as our
casel oad begins to beconme nore nmanageable. Wen | started
as Chief, it was around 1,800 cases and today it’s about
1,100. So that’s a pretty significant reduction and nore
of that to cone.

"Il also just note that we had over 30 comunity
engagenents in the nonth of July alone. So we continue,
al though we’re a small but m ghty departnent, to be very
present in the communities that we serve and that’s
sonething that I’mincredibly proud of and often have the
opportunity to speak nore wholistically in community

neeti ngs and ot her settings about the work of COPA and CPD
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nore broadly. It’s one of the many opportunities that we
can be able to sort of pronpte our shared interests as a
broader public safety system working on behalf of our city.

Lastly, there’'s been a |lot said about arbitration
and the state of the FOP contract, which nay lead to
potential changes in our disciplinary process. | certainly
couldn’t speak with the | evel of expertise that you’ ve
al ready heard tonight so |'’mnot going to belabor this
point but I want to add just a couple of small things.

When we tal k about accountability and public
safety nore broadly, you know, the section of this system
that the arbitration process falls inis really the only
part of our broader police accountability systemthat’s
conpl etely untouched by the reforns of the Consent Decree.

So when you |l ook at this Board, you | ook at COPA,
you look at CPD itself, even if you |look at the Ofice of
I nspector General, as entities, we all have requirenents
under that Consent Decree; things that include additional
training, expertise, guidelines that kind of ground the way
that we do our work.

None of those apply in the context of an
arbitration. So | just want to note that arbitrators
thensel ves don’t receive any -- they're not required to
have any specialized training about departnental directives

or about any of the reformprinciples that all of us that
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sit before you in these roles are asked to uphol d.

The ot her piece about our arbitration that I
think is inportant for the public to understand is
tinmeline. There isn't one. Wen it conmes to COPA's
I nvestigations, |’'m accountable when our investigations
take too long. | have to cone and answer to that.

When it conmes to the Police Board, there are
rules that set out how | ong you all have to decide your
di sagreenent cases and you're on the clock once the hearing
starts, etc. Arbitration doesn’'t operate under any set
tineline or standards for when they deliver results.

And 1’1l just give one quick anecdotal exanple
here that there’s a really high profile case that the
Police Board had part of it because one officer faced
separation as a result of his conduct and many ot her
officers had | esser discipline that ended up being
arbitrated.

| personally testified in that arbitration
hearing in May of 2022. W have not received a result from
that arbitration yet and the Police Board has al ready
concluded its work and decided on discipline with respect
to the separation case.

So again, there is no consistency or
accountability around the timng of the arbitration

decisions, as well, which | think is a detrinment to what we
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are all seeking to acconplish, which is holding officers
account abl e, yes, but also making sure that discipline can
be inparted so the officers that are returning to the job,
they can learn fromtheir m stakes, and then they can nove
on and becone productive officers for the Departnent.

The arbitration process as it stands now often
lags inits ability to do that in a tinmely manner, so |
just wanted to add those two notes. Thank you.

PRESI DENT FOREMAN:. Thank you, Chief. At this
time, I will call upon nenbers of the public who signed up
i n advance to speak. To ensure we have tine to hear from
all speakers, there’s a two-mnute tine limt.

M. Blakenore, | know you didn’'t sign up to speak
but do you want to speak?

MR. BLAKEMORE: Yes, Sir.

PRESI DENT FOREMAN: All right, I'’mgoing to ask
you to speak first because, as you’' re wal ki ng around and
speaki ng on your video --

MR. BLAKEMORE: (I naudi bl e).

PRESI DENT FOREMAN: Wl |, hold on, hold on, M.
Bl akenore, it’s disturbing --

MR. BLAKEMORE: No, it’'s (inaudible).

PRESI DENT FOREMAN: It’s disturbing everyone
el se.

MR. BLAKEMORE: (| naudi bl e).

U S. Legal Support | www. usl egal support.com 39




© o0 N o o b~ w N PP

N N N N NN PR PR R P R P PP
a A W N P O © 00 N O 00 o W N +—» O

6439362
August 17, 2023

PRESI DENT FOREMAN: Ckay, but it’s disturbing
everyone else. So if | --

MR. BLAKEMORE: (I naudi bl e).

PRESI DENT FOREMAN: -- could ask you --

MR. BLAKEMORE: (| naudi bl e).

PRES| DENT FOREMAN: Okay. Would you like to
speak?

MR. BLAKEMORE: Thank you.

PRESI DENT FOREMAN: Al l right.

MR. BLAKEMORE: |’ m appalled, (inaudible).
Appalled. A city -- a city like Chicago and only have
about seven people, citizens. You have nore on this Board
t han you have out here, citizens. There's sonething wong
here. M. Bl akenore, what notivated you to conme out here?
What notivated you? | was needed out here. And (inaudible)
out here to see this dog and pony show. | couldn’t believe
it. And (inaudible).

PRESI DENT FOREMAN. All right, thank you, M.
Bl akenor e.

Sorry about all the technical difficulties, we're
going to work to get this resolved for next nonth.

Next speaker, Joan Norfleet. 1’mgoing to stand
at a distance.

MS. NORFLEET: 1'Il rmake it brief: | have a

witten statenent. First of all, good evening --
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(CHORUS OF GOOD EVENI NG.)

M5. NORFLEET: -- (inaudible) and President G an
Foreman. (I naudi bl e).

| had prepared a statenent called, “W Al Need a
Key Card.” 1’1l just read it first.

Imagine if starting right now a key card was
necessary any police station in the city of Chicago. |If
you wanted to file a report, report a crinme, provide
technical and critical information about (inaudible)
activities, no doubt you woul d be outraged because you
don’t have a key card.

You woul d protest that your right to access this
necessary |life-sustaining taxpayer supported resource was
now being abridged. Cries of violated and denied Fifth and
Fourteenth Amendnent and due process would be heard all
over the city.

Well, | cannot safely and confortably enter the
doors of the Fourth, the Third, the Sixth, the 22nd, the --
Il went all the way up to the 11th; I went all over.

Wiy? It’s because currently the disgraceful,
obtrusi ve, unhygienic, offensive, nonproductive staging and
housing for long-term nore than 48-hour, hol di ng of
persons in the | obby, foyers, restroons, and canpuses of
our police station exist.

Personal property is stacked up to the ceiling,
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cl othes are being | aundered inside and outside, hung on
bl ue and white CPD barricades. The children are running
af oot, panhandling to (inaudible), drug sales, unlicensed
vehi cl es are parked outside our station and being used as
God only knows.

Because of this, | and other citizens are not
able to safely and confortably enter our police stations,
nor is this a healthy environment for our officers to
conduct business. Are limted resources are now being

charged with having to nmaintain and work through this

chaos.

We have | ost our key card and our key card is our
common sense. | am asking the police departnent to pl ease
encourage the mayor and the city council to enforce -- hold
up -- to imediately stop housing persons in the police

station for long-termperiods. This is not a productive
and satisfying conclusion, nor how would we feel if we were
entering a place that we thought was a safe harbor, the
city of Chicago, and this is what we were confronted with;
this is what was offered to us.

We’'ve | ost our key card; we |ost our conmon
sense. And | encourage you, please encourage that they
choose anot her option. Thank you.

PRESI DENT FOREMAN: Thank you. Qur next speaker,

Matt Brandon.

U S. Legal Support | www. usl egal support.com 42




© o0 N o o b~ w N PP

N N N N NN PR PR R P R P PP
a A W N P O © 00 N O 00 o W N +—» O

6439362
August 17, 2023

MR. BRANDON: | can just do it fromhere and |
t hi nk everyone can hear nme. | cane out (inaudible) for
Superintendent Waller. | even put on a suit this evening

to make sure that | fit the nonent.

But | just came out on behalf of all the
comunity groups that we represent to say thank you. Thank
you for comng out of retirenment and stepping in. | know
that norale was down a little bit, you know, and it was
inportant that a man like you cane at a tine like this.
And we really appreciate you and we wi sh you not hi ng but
the best, you know that.

This arbitration piece, | agree. | heard George
Hat hway say it; it’s absolutely wong to take the authority
away fromthe police force and put it in the hands of
arbitrators. Sonebody said that arbitration is nutua
agreenent; it's not. |It’s agreenent by elimnation. The
unions start out with the (inaudi ble) nost favorable to
them The police departnent, of course, starts out with
what’'s nost favorable to themand then you strike and you
get an arbitrator (inaudible) somewhere in the m ddle.

But arbitrators still have a vested interest
because they get paid to do that. So | know a | ot of
arbitrators in nmy day; | don’t think they (inaudible).

(I naudible). But | just hope that there’'s sonme way to

reconsi der that and change that and (inaudi ble) and give
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transparency back to the public.

PRESI DENT FOREMAN. Thank you. Qur next speaker
is Donna diver.

M5. OLIVER  Superintendent Waller, Commttee
Menbers. This is a thank you letter for Commander Courts
and | wanted to tell himthank you and your team of
sergeants and officers for ensuring a safe nei ghborhood for
the 59th Street block during the Fourth of July activities.

These activities included excessive anounts of
illegal fireworks, loitering, and disrespect of personal
property. Not only were the officers patrolling fromstart
to finish, but their Commander drove by several tines
checking on his officers. TeamwrK.

I want the officers to know that without their
presence, the remaining honeowners could kiss their hones
goodbye because of the fireworks. | amone of the
homeowners who happened to be fourth generati on honmeowner.
| have experienced the entire Engl ewood comunity at its
best and now its worst.

The officers need to know that everyone does not
hate the police. Qur organizations - Communities O gani zed
to Wn, Operation Neighborhood Safety, Talking Trash,

Toget her W Can, Together W WII| - are the comrunities who
have cone together to pronote the safety of our communities

and our officers.
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My home will always be a home with open arns for
our officers. Wwy? Because it was once the hone of two of
our nost past outstanding officers, Sergeant Garland Davi s,
Sergeant O ficer Frank.

Agai n, thank you again for your dedicated

services to serve and protect. As always, we pronote the

bread of our community. If we sit down and break bread
together, we will always be together.
Thank you agai n, Superintendent Waller. | can't

hand you this; that’s a (inaudible) bag. You m ght have to
fight over that, so but thank you for your service --

| NTERI M SUPERI NTENDENT WALLER:  Thank you.

M5. OLIVER. -- and being there.

| NTERI M SUPERI NTENDENT WALLER: | appreciate
t hat .

M5. OLIVER W feel protected because of you.

| NTERI M SUPERI NTENDENT WALLER:  Thank you.

M5. OLIVER You can’t have it. Oay. Al
right. Ckay.

| NTERI M SUPERI NTENDENT WALLER:  Thank you.

M5. OLIVER: Thank you.

| NTERI M SUPERI NTENDENT WALLER: | appreciate it.

M5. OLIVER It’s fresh baked bread and it’s,
it’s buttered up.

| NTERI M SUPERI NTENDENT WALLER:  Al'l right, thank
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you.

PRESI DENT FOREMAN:. Yeah, you're going to get in
trouble for that bread. Qur next speaker is CeCe Edwards.
Cede.

M5. EDWARDS: Yes, Sir. Yes. Good evening,
Board. And | want to just say thank you, Superintendent
Waller. | really, really -- our conmunity is heartfelt to
see you go but we know that you nade a difference for us,
for us on 75th Street. W had 300 peopl e descend on 75th
and St. Lawence | ast weekend and Commander -- well, it was
Wat son, Commander Bl anche just took over, but he was able
to get the troops down here and get these people out of it
-- out of the area but it still was really quite difficult.

But just think, if we can have those two
(i naudi bl e) neet, we could have had himin there earlier,
okay? There was one. Nunber two, | was on ny way here and
I"ma little upset, okay, so bear with nme. But | was on ny
way here and | went to the Hyde Park McDonald's to use the
washroom before | cane here. And while | was in there, a
man ran in, in the back, and shot one of the workers inside
the McDonald' s while | was there.

And it was just a traumatic experience for ne and
I"ma former officer and it still is -- it’s just
overwhelmng nme right now And the officers responded

i medi ately, they were there, the anbul ance was there, but
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we need to take -- untie the hands of our officers so that
they can do their job and getting these people with these
guns and getting themoff our streets.

Thank you so nuch, the Board, and thank you,
Superi ntendent Waller, for your service.

PRESI DENT FOREMAN: |’ m sorry that you had that
experience. Next speaker, Kim G een.

M5. GREEN. (Good afternoon -- good evening. M
nane is Kinberly Geen and | |live along the border of the
Third and the Sixth District on East 75th Street.

Public safety and quality of life is a big
concern for the residents along the 75th Street corridor.
In 2021 and 2022, residents net on many occasions wth the
Former Al derman Rod Sawyer regardi ng nmeasures to increase
the public safety and allow the Third and the Sixth
District to curb the violence by preventing robberies,
carj ackings, reduced quality of life issues, etc.

During that tine, the al derman ordered two POD
caneras in md-2022 to be installed by CEMC. W are now in
the third quarter of 2023 and there are still no caneras.

| had to request FO As from CPD, then OEMC and
finally, CDOTI, to finally find an answer of where these
caneras are. And guess what? They’re out of stock.

So it’s very inportant that we have these PCD

caneras. The Third District -- the Third District’s
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current new strategic plan includes heavy dependence on POD
caneras. Wthout them they can’'t do their jobs.

So we need to be safe. W need to have peace of
m nd and be able to get sleep and, and just have nental,
ment al heal t h.

So | respectfully plead for your help to advocate
for us to get these two POD caneras that were ordered and
paid for, promsed to us in the Sixth Ward. Thank you.

PRESI DENT FOREMAN: Thank you.

| NTERI M SUPERI NTENDENT WALLER: Gnhi an, can
speak to that?

PRESI DENT FOREMAN.  Yes.

| NTERI M SUPERI NTENDENT WALLER: The al der man,
75th Street, we went out there | ast weekend, we brought
both commanders are working on plans for the 75th Street.
"Il speak to him He's a new alderman so I'lI| speak to
himas far as the caneras and see what we can do.

And as far as that young man that was shot, he is
in stable condition so he seens that he’s going to be okay.
Al right.

PRESI DENT FOREMAN:. Thank you. Rita Pritchett.

M5. PRI TCHETT: (I naudible).

PRESI DENT FOREMAN: All right, I know. Cone on,
cone on, come on.

M5. PRI TCHETT: (Good evening, everyone. M nane
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is Rita Pritchett; I'’ma retired Chicago police officer.

| am happy to be able to have nmade the
acquai ntance of Superintendent Waller. He's always been a
gentleman. For a while, | was a chaplain with the police
departnent and | saw himoftentinmes at funerals for the
of ficers and he was al ways so kind and so engagi ng; j ust
who he is.

| think that the scripture teaches that you
shoul d know them by the fruit they bear. He bears good
fruit and | would just like to make this little
presentation to him if | nay.

| NTERI M SUPERI NTENDENT WALLER:  Thank you.

M5. PRI TCHETT: Thank you.

PRESI DENT FOREMAN: Al right. And our final
speaker, M. Robert More. At this tine, all people who
signed up in advance have been call ed upon and our neeting
I s concl uded.

Is there a notion to adjourn?

VI CE PRESI DENT WOLFF: So noved. Paula Wl ff.

BOARD MEMBER CUSACK: Second. Mariele Cusack.

PRESI DENT FOREMAN: Al in favor?

( CHORUS OF AYES.)
PRESI DENT FOREMAN:. Opposed?
(NO RESPONSE. )
PRESI DENT FOREMAN: All right, notion passes.
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Thank you very nuch.

Be saf e.
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Certification

I, Adrea Knoll, an experienced transcriber, did transcribe
the attached proceedi ngs.

The attached is an original and verbatimtranscription of
the said proceedings, within the limts of the quality of
the recording, containing the full text of the recording.

| further certify that | amneither a party to this case
nor a relative or enployee of any party to this case.

was not present at the recording sessions and have no way

of personally guaranteeing the accuracy of the recordings.

Atewe- 1l

By: Adrea Knol
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