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AGREEMENT

Agreement entered into as of the 1st day of July, 2012, by and between the City
of Chicago, an lllinois municipal corporation (herein referred to as the
"Employer’) and the llinois Nurses Associatfion (herein referred to as the
"Association").

ARTICLE |
RECOGNITION

Section 1.1 Bargaining Unit

The Employer recognizes the Association as the exclusive bargaining
representative for all full time and part time registered nurses (herein referred to
as "nurse") employed by the Employer, in the following job classifications, for the
purpose of negotiating about wages, hours, and conditions of employment:

Occupational Health Nurse Nurse Practitioner
Public Health Nurse | Public Health Nurse | - Hourly
Public Health Nurse I Public Health Nurse Temporary

Should the parties agree that other titles appropriately belong in the bargaining
unit, they shall jointly stipulate to an amendment or clarification of the unit, even
if there are no incumbents in the title at the tfime. Such stipulation shall be filed
with the Local Labor Relations Board in accordance with its procedures. In the
event that the Employer establishes any new job classification to perform nursing
work, the Employer will promptly noftify the Association of its decision, and, upon
request from the Association, meet and discuss any issue as to whether the new
classification appropriately belongs in the bargaining unit.

Section 1.2 Exclusions

Excluded from the bargaining unit are all managerial, supervisory, confidential,
and exempt, and emergency employees, as defined by the City of Chicago
Personnel Rules and lllinois Public Labor Relations Act.

ARTICLE I
MANAGEMENT'S RIGHTS

Section 2.1  Management's Rights

It is agreed that the Association and the nurses will cooperate with the Employer
to liberally construe this Agreement to facilitate the efficient, flexible and
uninterrupted operation of the City. The Association recognizes that certain
rights, powers, and responsibilities belong solely to and are exclusively vested in




the Employer except only as they may be subject fo a specific and express
obligation of this Agreement. Among these rights, powers, and responsibilities,
but not wholly inclusive, are all matters concering or related to the
management of the City and administration thereof, and the right:

a.

to determine the organization and operation of the Employer and
any department or agency thereof;

to determine and change the purpose, composition and function of
each of its constituent departments and subdivisions;

to set reasonable standards for the services to be offered to the
public;

to direct its employees, including the right to assign work and
overtime;

to hire, examine, classify, select, promote, restore to career service
positions, frain, fransfer, assign and schedule its nurses;

to increase, reduce, change, modify or alter the composition and
size of the work force, including the right to relieve nurses from duties
because of the lack of work or funds or other proper reasons;

to contract out work;

to establish work schedules and to determine the starting and
quitting time, and the number of hours worked;

to establish, modify, combine or abolish job positions and
classifications;

to add, delete or alter methods of operation, equipment or facilities;
to determine the locations, methods, means and personnel by
which operations are to be conducted, including the right fo

determine whether services are to be provided or purchased;

to establish, implement and maintain an effective infernal confrol
program;

to suspend, demote, discharge, or take other disciplinary action
against nurses for just cause; and



M to add to, delete or alter policies, procedures, rules and regulations.

Inherent managerial functions, prerogatives and policy-making rights, whether
listed above or not, which the Employer has not expressly restricted by a specific
provision of this Agreement are not in any way, directly or indirectly, subject to
internal or external review, provided that none of these rights is exercised
contrary to or inconsistent with other terms of this Agreement.

Section 2.2 Rules and Regulations

The Employer shall have the right to make, and from time fo time change,
reasonable rules and regulations and fo require employees' compliance
therewith upon fourteen (14) days notification to the Association.

Section 2.3 Caseload Standards

The Employer has the right to establish reasonable caseload or other objective
productivity standards. Prior to establishing or changing such standards, the
Employer will provide written nofification to the Association.  If requested by the
Association, the Employer will meet with the Association to discuss such new
standards.

ARTICLE I
HOURS OF WORK

Section 3.1 _ Workday
The normal workday begins at 8:00 a.m. one day and ends at 8:00 a.m. the
following day.

Section 3.2 Workweek
The normal workweek begins at 8:00 a.m. on Monday and ends at 8:00 a.m. the
following Monday.

Section 3.3 Changes

The Employer may change the time of its normal workday or workweek upon at
least three (3) days’ prior notice to, and upon request, discussion with the
Association. In the case of a Public Health emergency or City-wide outbreak, the
notice and discussion provisions above shall not apply. In such emergencies,
the City will provide twenty-four hour notice to the Association, if possible, and
such notice will contain the name(s) of the bargaining unit employees impacted
by the change.




Section 3.4  Operating Shifts

The Employer may set up schedules for the various work shifts, as required. Each
shift shall consist of seven (7) hours of work, an unpaid lunch period of one (1)
hour and two (2) paid fifteen (15) minute rest periods.

Section 3.5 Overtime

a.

Nurses shall be required to work reasonable overtime hours, as a condition
of continued employment, whenever requested by the Employer to do so.
The Employer shall make a reasonable effort to give nurses advance
notice when they are to be required to work overtime.

When nurses are required by the Employer to work a sixth or seventh day in
the same work week, they shall be compensated at 112 times the regular
hourly rate, provided that, in either case, the nurse has not less than
thirty-five (35) hours worked during that work week.

All other hours worked approved under Employer rules in excess of
thirty-five (35) hours worked in a workweek required of a nurse by reason of
the nurse’s regular duty, whether of an emergency nature or of a
non-emergency nature, shall be compensated for on an hour-for-hour
basis, on the basis of completed fifteen (15) minute segments.

All overtime earned under this section shall be compensated in the form of
cash, unless the employee elects to be compensated in the form of
compensatory time at the time the overtime is earned. Notice of said
election must be provided by the employee to the Employer’s designated
representative by no later than the first regular workday following the date
on which the overtime was earned.

All compensatory time must be used on or before December 31 of the
calendar year in which it is earned, subject to the Employer’s operational
needs and scheduling requirements. If any compensatory time is not
used by December 31 of the calendar year in which it is earned, the
employee will be compensated for said time earned in the form of cash
instead of compensatory time. Notwithstanding the foregoing, any
compensatory time earned in December of any year may be used on or
before March 31 of the following calendar year, subject to the Employer’s
operational needs and scheduling requirements. If any compensatory
time earned in December is not used by March 31 of the following
calendar year, the employee will be compensated for said time earned in
the form of cash instead of compensatory time.



i For the purposes of this Section 3.5, the term “hours worked” shall
include, in addition to hours actually worked, paid excused
absences taken in accordance with Sections 5.1 (Holidays) and 5.2
(Vacations) of this Agreement, as well as unpaid furlough days taken
pursuant to Section 3.7 of this Agreement.

Section 3.6 No Guarantee or Limitation of Work

Nothing in this Agreement shall be construed as a guarantee or limitation on the
number of hours to be worked per day, per week, or for any other period of fime,
except only as specifically provided in Section 3.8 of this Agreement.

Section 3.7 Furlough Days

Employees shall be eligible to participate in the Employer's Voluntary Unpaid
Furlough Program, under the same terms and conditions applicable to all
non-represented City employees, which terms and conditions may be subject to
change from time to time. The current terms of the Voluntary Unpaid Furlough
Program are described in part G of the City’s Salary Resolution. It is understood
and agreed that the City’s decision to grant or deny any request for unpaid
furlough time is entirely discretionary, and the City’s determination as to what is in
the best interests of maintaining its operations will always take precedence. The
parties further understand and agree that all aspects of the City’s Voluntary
Unpaid Furlough Program, including the City’s decision to grant or deny any
unpaid furlough day request, are excluded from the grievance and arbitration
provisions of Article 7 of this Agreement.

Section 3.8  Reporting Pay

A nurse who reports for work at her/his assigned day and starting time, without
having been previously nofified at his/her last known address or telephone
number, as recorded in the personnel file, at least three (3) hours prior 1o starting
time to report, shall be given a minimum of two (2) hours work or two (2) hours
pay. However, the foregoing obligation shall not apply in the event the failure to
provide work is because of an emergency, an Act of God, a failure of heat, light
or power, or by any other cause beyond the confrol of the City. The nurse must
accept any nursing job to which she/he may be assigned.

Section 3.9  Call-in Pay

Employees called in to work hours outside their scheduled work hours, where the
call-in hours are not contiguous to the beginning or end of the employee’s
scheduled work day, shall receive a minimum of two (2) hours pay at the
appropriate rate for such call-in hours, beginning from the time they arrive at the
designated work location.




ARTICLE IV
WAGES, UNIFORM ALLOWANCE AND INSURANCE

Section 4.1 Rates

a. Effective 30 days following ratification and approval of this Agreement, all
employees in the bargaining unit who are on the payroll on said date will be paid
a lump-sum bonus, payment, which will not be included in base pay or as a
salary increase or adjustment under the salary schedule in the amount of $700.

b. Effective on the following dates, the City will make the wage adjustments listed
below for each step of each grade of the salary schedules for regular full-time
registered nurses and regular part-time registered nurses:

Effective 1/1/14 1.0%
Effective 7/1/14 1.0%
Effective 1/1/15  1.50%
Effective 1/1/16 1.25%
Effective 1/1/17 1.25%

Section 4.2 Part Time Nurse's Wages
The rates of salary for part fime nurses in the attached Exhibits H-N are by
reference made part of this Agreement for all purposes.

Section 4.3 Pay During Absence
All leaves of absence or other fime off shall be without pay except as otherwise
expressly provided in Arficle V of this Agreement.

Section 4.4 Pay on Promotion or Transfer

Nurses promoted or fransferred to a different job title shall be compensated in
accordance with the then current Regulations Governing the Administration of
the Compensation Plan and Employee benefits for Classified Positions Set Forth in
the Annual Appropriation Ordinance.

Section 4.5 No Pay During Strikes or Lockout

Nurses shall not be entitled fo any wages or benefits whatsoever if, despite all
efforts to maintain peace, they are engaged in @ strike, work stoppage, walkout
or ofher interruption of work, or are locked out by the Employer.

Section 4.6 __Uniform Allowance

Each nurse will receive a uniform allowance of $500 per year, beginning in
calendar year 2000. Beginning in calendar year 2006, the uniform allowance
will be increased to $600 per year. Nurses may purchase uniforms from the store




of their choice, provided, however, they follow the policies issued by the
Employer from time to time.

Section 4.7 life Insurance

a. The Employer agrees to provide $20,000 Group Term Life Insurance at no
cost to the nurse. Effective July 1, 2000, the amount of said insurance will
be increased to $25,000. Nurses must complete a City of Chicago Group
Term Life Insurance enrollment form seft, including the employee beneficiary
section of the form set, in order to qualify for coverage in the Basic Group
Term Life Plan. The failure of the nurse to complete the enroliment form set
will result in termination of the nurse's Basic Group Term Life Insurance
coverage.

b. The Employer agrees to provide procedures for nurses to purchase Group
Term Life Insurance, and Universal Life Insurance, in addifion to the basic
Group Term Life Insurance coverage described above, at additional cost to
the nurse. Such options are outlined in Appendix A of this Agreement.

Section 4.8  Insurance

a. The Employer shall provide to employees and their eligible dependents
Group Health, Dental and Vision Care as set forth in Appendix B of this
Agreement, subject to Section 4.10 below.

If any other bargaining unit of employees of the Employer is required to pay
less in premium contributions or receive higher benefit levels under the
medical care plan, then this unit of employees shall pay the same and/or
receive the same benefit levels.

b. Family Coverage
Where both husband and wife or other family members eligible under one
family coverage are employed by the Employer, the Employer shall pay for
only one family insurance or family health plan.

c. Maintenance of Insurance
The current practice permitting employees to use vacation or other time
due during an illness in order to keep his/her insurance in effect shall
continue for the term of the Agreement.

Section 4.9 Plans Administration

The insurance plans are provided through contracts between the Employer and
insurance companies and/or plan administrators. These plans, and matters
concerning their administration, are not subject to grievance or arbitration. To
the extent that there may be any conflict between said plans and this




Agreement, the provisions of the plans shall prevail. Detailed information
regarding the plans will be made available upon request at reasonable times.

Section 4.10 Joint Labor Management Cooperation Committee on Health Care

d.

The Employer and the Association (the “Parties”) agree to participate in the
Joint Labor Management Cooperation Committee (“LMCC”} negotiated
between the Employer and the Coalition of Unionized Public Employees
(“COUPE”) and created pursuant to applicable state and federal law. The
purpose of the LMCC is to research and make recommendations and
decisions within its authority related to the achievement of significant and
measurable savings in the cost of employee health care during the term of
this Agreement. The Parties shall memorialize their intent to participate in
this LMCC by executing an Agreement and Declaration of Trust (“Trust
Agreement”) contemporaneously with the execution of the collective
bargaining agreement between the Association and the City of Chicago.
Said Trust Agreement shall be attached to this Agreement as Exhibit H.

The Trust Agreement shall address, without limitation, the following:

“- Formation of a Committee to govern the LMCC consisting of up to
twenty (20) Trustees, with half of the Trustees to be appointed by the
Employer, and half to be appointed by unions, including the
Association, who represent employees of the Employer, and who
have also agreed to participate in the LMCC (“Participating Labor
Unions”).

3. Appointment by the City and Participating Labor Unions of a
Co-Chair and Vice Co-chair as designated in the Trust Agreement.

4. Authority of the LMCC 1o make recommendations and
modifications in the health plan expected to result in savings and
cost containment.

5 Establishment of a Trust Fund with conftributions provided by the City
of Chicago and third parties.

ARTICLE V
ABSENCE FROM WORK

Section 5.1 Holidays

A nurse is eligible for the following holidays:



New Year's Day 7. Independence Day

P 0T P 0 ()

Dr. Martin Luther King's Birthday 8. Labor Day
Lincoln's Birthday 9.  Columbus Day
Washington's Birthday 10. Veteran's Day
Casimir Pulaski Day 11. Thanksgiving Day
Memorial Day 12. Christmas Day

In addition to the foregoing twelve (12) paid holidays, employees shall
receive one (1) personal day, which shall be granted in accordance with
the current practices of the Employer.

In order fo qualify:

1. A nurse should otherwise have been scheduled to work on such day if it
had not been observed as a holiday, or if she/he were not on vacation
at that time.

2.  Any paid holiday in the pay period shall be counted as a regular
working day. If an employee is absent without pay on the last working
day preceding or the first working day following such holiday, the
holiday shall be considered as an additional day absent without pay.

When any of the above listed holidays falls on a Saturday or Sunday, the
closest workday, Friday or Monday, will be recognized as the holiday.

A nurse who is authorized to work and does work one of the recognized
holidays shall be compensated at one and one half (1 2) times her regular
pay (including holiday pay) for all hours worked. In addition, the nurse shall
receive an additional hour of pay or an additional hour of compensatory
time for each hour worked. This option of pay or compensatory fime shall
be determined by the Employer.

In case a holiday is observed on any work day during a full week of a nurse's
regularly scheduled vacation, an additional day off with pay or an
additional day's pay, af the Employer's option, shall be allowed for each
such holiday.

Failure to Report to Work on a Scheduled Holiday

If an employee is scheduled fo work on a Holiday and fails to report for work,
the employee shall forfeit his/her right to pay for that paid scheduled
holiday. An employee may utilize any available time, in accordance with
the applicable Employer policy.



Section 5.2  Vacations

d.

b.

Each nurse shall have her/his vacation computed on the basis of time
earned during the previous year, as follows:

Length of Service Vacation

Less than 4 years 13 working days
4 to 8 years 18 working days

9 years or more 23 working days

Part-time employees who have worked at least 80 hours per month in the
prior calendar year shall be granted vacation leave on a pro-rated basis, as
follows:

Hours Worked Per Year Hours of Vacation

1,000 40
916 36
830 b
750 30
666 27
580 23
500 20
416 17
330 13
250 10
166 7
80 4

One extra vacation hour is earned for each 25 hours over minimum hours
worked.

Vacation leave earned will be determined by dividing the number of
months worked in the prior year by twelve (12) and then multiplying by the
number of yearly vacation days based on service. Any fraction will be
rounded off to the nearest whole number of days. Any month in which
the nurse worked for at least 50% of the time shall be credited for purposes
of computing vacation leave.

On termination a nurse shall be paid for her/his accrued and pro rata
vacation, except where she/he was discharged for serious misconduct
(i.e., violent acts, criminal acts, drug and alcohol violations on the job, or
gross insubordination.)
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§ In the event of the death of a nurse while in the employ of the Employer,
her/his accrued vacation pay shall be paid to her/his spouse or legal
representative. Payment to either shall relieve the Employer from any
further liability.

i By January 31 of each calendar year, nurses may submit their preferences
for uftilization of vacation time for the ensuing year to the Employer in
writing. The request must set forth the beginning and ending date of the
desired vacation. In establishing vacation schedules, the Employer shall
consider both the nurse's preference and the operating needs of the
agency. Where the Employer is unable to grant vacation preferences for
all nurses within a position classification within a facility, but is able to grant
some, the preferred vacation periods will be granted on the basis of total
continuous service.

&l Employees who file their preference by January 31 shall be notified of the
vacation schedules not later than April 1 of that vacation year.

Section 5.3 _ Forfeit of Vacation

All earned vacation leave not taken in the vacation year it is due shall be
forfeited, unless the employee was denied vacation by the Employer, or the
employee was unable to take vacation because the employee was on an
approved leave of absence, including a duty disability leave of absence, during
the vacation period. Notwithstanding the foregoing, if an employee sfill has
unused vacation time during the fourth quarter of the vacation year, the
employee upon giving written notification to the Employer before December 15
of the vacation year, may carry over no more than three (3) such days into the
next vacation year. All such vacation days deferred in this fashion must be
scheduled upon mutual agreement of the Employer and employee and taken
before June 30 of the vacation year into which they are carried over.
Employees on duty disability shall retain any vacation leave earned prior to
being placed on duty disability leave, together with all vacation time earned
during the period of duty disability for the 12 months following the date on which
the person became disabled, and shall be entitled to use such vacation time
within 12 months following their return to work.

Section 5.4  Sick Leave

. Full fime nurses
Each full time nurse may be allotted sick leave with pay for periods not
exceeding twelve (12) working days in the aggregate during each
calendar year on account of sickness, or related cause of absence, which
may be considered by the department head a sufficient and legitimate
excuse for the nurse's failure to be present and in attendance upon her

~ ~
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duties. Each nurse appointed after January 1 of the calendar year shall
be allowed sick leave at the rate of one day for each month of
employment through December 31 of that year.

Sick leave credit earned by a nurse subsequent to January 1, 1959, shall
accrue to a maximum of two hundred (200) work days at the rate of
twelve (12) days per year less days of sick leave used. Sick leave not
taken at the time of termination shall cease and end all rights for
compensation. Sick leave accrued while working for another public
agency shall not be transferable.

b. Effective January 1, 1998 and thereafter, said employees who receive paid
sick time shall accrue sick time at the rate of one (1) day on the first day of
the month for each month of employment. In the event an employee, or
a member of the employee's immediate family, experiences a serious
health condition within the meaning of the Family and Medical Leave
Act, upon request of the employee, the Employer will make available to
said employee up to the full amount of sick time the employee would have
accrued for the remainder of that calendar year as if he/she were actively
employed, in order to cover the absence resulting from the condition in
question. Should the employee's, or his/her immediate family member's
serious health condition require the employee to be absent into the next
calendar year, upon request of the employee, the Employer will make
available to said employee up to the full amount of sick time the
employee would have accrued for that calendar year as if he/she were
actively employed. Upon his/her return to work, the employee will begin
to accrue sick time with the start of the next calendar year. The Employer
reserves the right to require an employee to provide documentation of the
illness in question.

B Part time nurses shall receive one-half day of paid sick leave for each
month where the nurse works eighty-four (84) hours or more, with @
maximum accumulation of fifty (50} work days.

Section 5.5 Jury Duty

An employee who serves on a jury or is subject to proper subpoena (except if the
employee is party to non-work related litigation) shall be granted a leave of
absence with pay during the term of such absence, provided that the employee
deposits his/her jury duty pay with the City Comptroller for those days which
he/she was scheduled to work for the Employer and receives pay or
compensatory time for said work.
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Section 5.6 Bereavement Pay

In the event of a death in an employee's immediate family, such employee shall
be entitled to a leave of absence up to a maximum of three consecutive days
including the day of the funeral. Where death occurs and the funeral is to be
held out of lllinois and beyond the states contiguous thereto, the employee shall
be entitled to a maximum of five consecutive days to attend the funeral. The
five consecutive days shall include the day of the funeral. During such leave, an
hourly employee shall receive his/her regular straight time pay for such time as
she/he is required to be away from work during his/her regularly scheduled hours
of work (not to exceed eight hours per day). Salaried employees shall receive
the leave of absence without additional compensation.

The employee's immediate family shall be defined as: mother, father, husband,
wife, brother or sister (including step or half), son or daughter (including step or
adopted), father-in-law, mother-in-law, daughter-in-law, son-in-law, sister-in-law,
brother-in-law, grandparents and grandchildren, court-appointed legal
guardian, and a person for whom the employee is a court-appointed legal
guardian. The employer may, at its option, require the employee to submit
satisfactory proof of death and/or proof of the relationship of the deceased fo
the employee. Domestic partners are defined as two persons regardless of their
gender, who have a close personal relationship, sharing the same regular and
permanent residence for at least six months; are each eighteen years of age or
older; not married to anyone; not related by blood closer than would bar
marriage in the State of lllinois; and are each other’s sole domestic partner,
responsible for each other's common welfare and jointly sharing their financial
responsibilities. To qualify as a “domestic partner” under this section, the
employee must register the domestic partner’'s name with the City of Chicago.
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