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A G R E E M E N T 

PREAMBLE 

This Agreement is entered into by and between the City of 

Chicago, an Illinois Municipal Corporation, herein referred to as 

the "~mp].oyer" oz "The City", and . 'the following local Unions, 

County, Municipal Employees, SU~P,TV1S0~''s and Foremen's Local 

1001, and Water Pipe Extension, Bureau of EnginEering Laborers 

Local 1092, herein referred ~o as the "Unions" or the "Locals". 

It is the purpose of this Agreement to achieve and maintain 

harmonious relations between the Employer and Lhc Unions, 

establish equitable and peaceful procedures for the resolution of 

differences and establish wages, hours, and other terms and 

conditions of employment. If there is any difference between the 

terms of the Local Agreement and the Master Agreement between the 

Employer and the Coalition (hereinafter referred to as the "Master 

Agreement"), then the terms of this Agreement shall take precedence 

over any terms in the Coalition agreement. 

The Employer and the iinions encourage the highest possible 

degree of practical., friendly, cooperative relations between their 

respective representatives at X11 levels. The officials of the 

Employer and the Unions realize that L-his goal depends pri.ma.r9.ly 

on cooperative attitudes between people in their respective 

organizations and at all levels of responsibility, and that proper 

attitudes must be based on full understanding of: and regard for 

respective rig]Zt.:~ and responsibilities of bot11 thc~ Employer and 

the Unions. 



ARTICLE 1 
RECOGNITION ANll INTEGRITY OF BARGAINING UNITS 

Section 1.1 Reco~iii~.ion 

The Employer recognizes the Unions as the sole and exclusive 

baryai.n.ing .r epreser~Catives ftir all employees :in their respective 

b~rg~j.n9_.ng tar~.it~. wit.tr re's~ect. t.o wdgEs, hours and X11. i.:~xms and 

cc~ndi~:ions of e~irplo.yment . 

This Agreement: covers all classi.fa.cati.ons aid employees in 

tY~e k~a.r_gainir~g i.ini.t-.s a.s esi:~bl.:i.shed by the Agreement of the parties 

d~tc~d March 6, 1984, ~naci:ed as art Ordinance of i:h~ City Council 

of the City of Ch~.cago, dated May ~U, ].98~d consisting of Lk~e 

classifications listed in Se}~edul.e 1 of said Agreement and the 

classifications referred to in all side letter agreements 

concerni.nc~ said .bar..gai_n.ing units wki.icYa s}~all be ~~dded to ~i~c~ made 

part of this Agrc~emenL. Said classifications are set forth in 

Appendix A. 

ThEa Frn~.~loy~;r recognizes tlic~ intec~ri.ty ~f the bargaining 

units. Wa.t;h reference to thc~ barga.i.ning units desc.rit~~d. i.n Schedule 

1 and refe:r.red to throughout this Agreement., it is further 

understood and agreed that ttie tzistorical baryaining units set 

firth apposite each Union's respective name in Sch~:du1~: 1 are 

descriptive and those units shu.11. I10~: be undermined, a.f..:t:ected or.. 

rrt~d:ified by any utlildt~ral employer act.iot7 :i.riclud.i.ng any chr~ng~s 

or future changes i..n job titles ot~ classi.fica.t.ions as tua-ther 

described :.i.n ApP~.nd.:i_x A, ur►1.es5 oC1'ik~z:4~:i.;~F~ ~s~~v:i.c~e:d iri t_tii::s 

11c~r~~ment; . T'tze Employer w:l: nay as~:i.c7n b~ai~ya.irti.riy t~n:.t. w<~.rk 

including a:l work currently bei.ny done by members of tl~i~ 

barcJ~~i.n':~g iaiiit.s, to the juri.sd~c~ion of anoti~er baryu:i.ri~nq uc~i.t 
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(Local, Coal.it.ian or City) without the mutual, written agreement 

of the Unions involved except as provided in Section 1.2. 

Section 1.2 Unit Work; All Unions Bound 

Any work which has been traditionally performed by employees 

who are represented by the Union shall continue to be performed by 

said employees, except where non-uni.t employees have prior to 

February 13, 1986 performed unit work, or in emergencies, to train 

or instruct employees, to do layout, demonstration, experimental 

or testing duties, ~o do trouble-shooting or where special 

knowledge is r_Pquired, provided however, where employees do not 

report to work because of vacaY.ion, or other absences or tardiness, 

or for personal reasons during the course of the day, or because 

all of the employees are or will be occupied with assigned duties, 

or to complete a rush assignment, employees of any other unit 

represented by another local union sYiall not perform the work of 

said employees. For example, i.f a laborer is on vacation, a truck 

driver shall not be assigned as a replacement laborer. 

Nn supervisor or member of management may perform bargaining 

unit work, including on overtime, except as permitted by the 

current practice of the parties as sit forth in Section 1.2 above. 

The ~mpl.oyer. shall. not arbitrarily extend the period of any 

emergency beyond the need for that emergency. 'this Section shall 

apply to any union which represents a unit of the Employer's 

employees. Any assignments under this Section shall be temporary 

in nature except as provided in ~ecl.i.on 1.?... 

Notwithstanding the foregoing, it is understood that it shall 

not be a violation of th.i.s Agreements if the followir:g functions 
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arse pEr.fe~r_~med key meriib~rs o1_ mr3riagemenl::, r.Nc~ardle:ss of whei;.her. l-.k~c~y 

a.rs ~7..;;o zaerformed l.~y tl~ifa barga~ni.ng ur.i.it: (a) crew ~~~~i.gnm~nt ~~rici 

schedul.i.r~g; (k~) wor.k inspection; {c) discipline; (d) ordering of.~ 

equipment and mate.ri.a:l.s t'rom vendors . [nothing ht~rein sha'11 depx~i~rE 

me►nbers of the blrgai.n~.t~ag ~znit: of the ra.ght t:o perform historir;al 

a<:d tracliti.anal ui~'.!: work; rior shall ttie Ci.t.y lay-off a bargaining 

unit employee foa- ~~he purpose of i-~placirig tl~iat p~:rson with a 

member of man~gemen.t. 

Section 1.3 Abolishment of Jab Classification 

If. LhE~ ~:,rnployer. i.nt.~=.nds t.o dlJG~..LS}1 an existizlg job 

classificatic7n within a d~~aartment or bargaining snit, the 

Em~J.oyF~r sh~:Ll. no~i~'y ;~Pzr~ Uni.oaz (s) affect~:d as soon as it is known 

and, upon requcsi:, meet and discuss the Employer's intention. The 

Employer shall advise the Urii.ozz (s) oL ils reasons and how, ~..F at 

ali., the work presPnt]_y being performed by members of the unit 

wi.l1 be performed in the future. Abol.i.ski.ment shall be defined as 

the l~yo.f'f of a:l..:l. present mc-.:mber.s of the classification in a 

department or barg~i.ning unit:, inr.::i.izc~i.ny but. noL- limited to 

instances where the City r~ta:ins the Li.fi.le for possible future 

use. Any ~mployeE~ :~c~r. whom there x no more work as a result of 

such aba.l.:i.shment. shal.'~ b~ treated a~ ~r~ ernployee 'who has lo,~t 

his/her. job as a t~~sult. of te~chnolocx~ca! changes in accordance 

with S~ci:~.ian 2.1 . ~ a.f.. t'.zis ~`~grecment. . 

Section 1.4 New Classifications ar Successor Titles 

A. `T'hc~ Fm~~loyer sha.l.l. x~rompt:l.y nc~t::€.iy t.^e approp?- iri.tc:~ 

Union (s) wa_th.i.n %!5 bays of..' .i.t.s d~wsiic~ to establish a new 

cl.assif.ic:~,tion or a succrsso~- t.it.l.e~ ~.o z:r~y r>recse.~t c.lassif~icat.:io~ti, 
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including a new or successor title ~o cover duties being performed 

by a member of the bargaining unit. No title which is already in 

use in another bargaining unit in the City shall be used as a 

successor title. Where the successor titles are used to clarify 

employee duties within bargaining units oz where there are no 

changes in duties or where the new classification or successor 

title involves "de m.inimis" changes in or additions to present 

duties, such new classification or successor title shall 

automatically become a part of this bargaining unit. and shall be 

covered under this agreement. Further, the wage ra~.e for such new 

classification ox successor title shall be the wage rate of the 

predecessor classification. 

B. I~ the proposed new classification is a c7~assification 

within the unit and involves new, different or substantial changes 

in duties (including additions and/or deletions) from existing job 

classifications in the unit, the Employer shall meet with the 

appropriate Unions) to discuss the new classification and the 

rate of pay assigned by the employer. No duties may be removed 

from any present bargaining unit classif9.cation or title and 

assigned or reassigned to another bargaining unit without the 

written consent of the Union affected. The following covers 

situations where changes are non-de minimis: where new duties are 

being added to a bargaining unit title, where the una_on consents 

to consolidation of classes, or where the proposed classification 

represents new work for the bargaining unit and the Employer and 

i.he Unions (s) cannot agree upon a rate of pay within 30 days of 

the notice of the proposed new classification, the ra.1:P o.f. pay for 
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stir_,h new cl.ass:i..f.~i.cat.i.on will. be ~ai.batr~t:e~ra ~rr.~~.rdiz~g t.o t:.he 

arb:i.t.ration provisiori~ of Lhi:~ Agre~m~rit. Tf at ~~.c~y t~a..Tri~ ~~r.~:i.oi: l.c~ 

the Arbitrator's decision, tl'~e Employer cha~::ses to f-i11 or 

implement. this new classifica~t:ic~iz, t.l1e> Employer may t.em~orarily 

assign c► rai:~: c>!: pay. Thy A~:bitx•ato.r.. ~1~.a1.1. .reva.~w t.kie rate of pay 

by comparing it to the pay rates, res~onsi.bi.1._i.+,:.:i.~s and working 

conditi..ans of.. other Fm~:l.oyer c.lassi.ficat~.ion~;, t:.hr labor market, 

and any ether. factor. the Ark~itrator determines to be relevant. Thy 

Arbitrator shal..l decide whether_ the pray r.<it~.e deci;.~i~n by the 

Employer WSJ Y~:.C~sonab~.e. .T. f.. t,hc~ Ar_bit.r~.~Y..or decides the Lmploy~r's 

pay rat.e~ decision was not reasonable and the arbitrator decides to 

increase the rate of pay, tine .increase ~i~~a.l_l.. bc~ made retroactively 

to the date this nFw classification was esta..bli.shed. If the 

Arbitrator decides to decreaae the .r.~te of~" p~~y the decrease shall 

become eff.ect.i.ve ~3s of thE~ nFxt pay period following the 

Arbitrator's decision. 

The filling o~~ a vac,aney in any >t~c-h cl.assifir.,ation shall b~ 

i.n accord~n~e with Section 15.1 of. this Agreement:. 

C. Presents Personnel Ruh e? 26 ,hall not be used to circumvent 

the pr..ovisi~ns ~f thi., section. 

D. Seni.or.i.~y. WhPrP thc~ pic~.s~nt e►np.l_oy~es are placed k7y the 

~mpl.oye.r in a new rl~:issifiration under. subsection 1. .5 c~.r.. rem~~in .~...n 

a successor tit..le~ or class:.i..fzc:at::.ion i.zr►d~r si.ib:.~c:;ct:iori ]. .4, the ~.r.. 

time-i.n-tittle seniority shall ::on~~ist of al.l time i.r: thc~ pr..F~.,~~nl 

(nc~w or sUr..ce:.~sn.r) c; l.~zs:.~ pl::a ~~11 t._.iTac i.r? t:he :.i l~, immcdiat.E, -' y 

preceding. 

6 



Section 1.5 Assignment of New Work to Bargaining Uz1xt 

Whenever the City intends t.o establish a new job 

classification or undertakes to perform new work that may not be 

within the duties of_ a current bargaining unit classification, or 

maJces various technological improvements in t=he manner in W~1lCYl an 

employee does his job, it will advise the Union in writing at least 

45 days in advance, describing the new title and duties and 

providing a job description o.r equivalent description of duties. 

The City shal]. first consider whether such work is within the scope 

of work that has traditionally been performed, or which is 

currently being performed, by one of the bargaining units. If so, 

such work shall be assigned to a present o.r new classification 

within one of these bargaining units. If the City after determining 

that the work is not within the scope of traditional Laborer 

laargaining unit work decides not to include the new work within 

one of the present Laborer bargaining units and a dispute arises, 

the dispute shall be submitted to the Illinois Local Labor 

Relations Board for resolution. 

Section 1.6 Jurisdictional Disputes 

In the event that the Union files a grievance claiming that 

the Employer has violated the terms of this Agreement by assigning 

certain work to City employees represented by another union, or 

where the Employer receives a grievance from another union 

prat~esting the assignment of work to employees covered under this 

Agreement, the Ernplayer shall serve written notice to the [}moil, 

and on the other affected union(s), of the existence of said 

dispute. This notice shall describe the nature of the work in 
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d:ispuLe. 

i:~f thc:~ c>vc~nt. ::hi.s disput:.e remains unresolved a►7d i s st~kmlit.tE~d 

to ~rbitr~tion, the provi_s.ions of Article ~ her_ei.n ree~arding 

arbitration of c~r..i~va~r~ces sha.l:~ apply, ~xce~t that in addition to 

the H~mp]_o.yex~ tend the Union, ~t:he other aff.er,~ed union (s) stia:L1.. have 

the oppo.~-t:unit:y to part.ici.pate in the hearing and to present 

evidE:nce, but sn~ll not: be bound to t~.he result.:: of that arbitration 

unless ~~.. :1. par..ties sa ~~gren in advance of the lZearing. 

Tf'' t~.he Union shall prevail .in said arbitration and is awarded 

the wozk in cli.:~ute, and if, in t.laat F~ven~t, the other affected 

union (s1 sha].:: pursue ~ claim against the Employer that the 

zeassignmer~t~ of the work in dispute vialat~s th.e Agr_eernerit of that 

other union, the provisions of this Section steal]. apply 'to that 

claim as wF:ll. A11 ~arl-ies to 1~he dispute sha].1. have the .r..i.ght to 

~a.ztici~a~t~ in any arbitration heating of that claim ar7d to present 

evidence therein. Should the arbitrator in the second proceeding 

d~terminF that the .mp.loyer's .reassignment of the work in dispute 

v:o:.l..ate> the ~k.h~r union (s) ' AcJreement, thereby requi..ri.r~g the 

Emp~.~yer to comply with ~.wo conflicting arbitration decisions as 

to whi.c:tl cif.. the un.a.ons is entitled t:.o perform the disputed work, 

'the fol.3.owir~g pravisians shall a.~p1.y. 

lh.e li,m~lay~:.r~ sYia l have the righ~ to invoke a~b~..t..rat5.on of 

the dispute under 'the pravisi.ons o:~ tl~E grievance and c~x~bi.trat.:ion 

procedt~~es contai.npd :i.n Ar~ticl~ 4 of this AgreemEnt, exrept that. 

thc:' Union and. tt~~ orh~r aff`.er..t.ed urii.on (G) ,:>h~zl1 se].f~ct. the 

arbit:rata~ . `1'h~: Employer, the Uni.~n and ~.he otlae:•i- af.f.ected uni..on (s) 

shall ue part.i.r~s t.o ;:lief. proc~eci_i.~~cr, and s}-,all h~~~re the rigl~it to 
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fully participate in the hearing. During the pendency of this 

proceeding, the work assignment directed by the first arbitrator_ 

shall be followed by the parties. The arbitrator sha1..L have the 

authority to decide only which of the two conflicting awards shall 

prevail. The arbitrator's decision shall be based solely upon the 

prior arbitration awards, the record before both prior 

arbitrators, and the traditional work and other relevant 

provisions of this Agreement and of the collective bargaining 

agreement of the affected union(sj. No other evidence or testimony 

shall be admitted in that hearing. The decision of the arbitrator 

in this proceeding shall be final and binding upon all parties to 

the dispute, and none of the parties to the dispute sha11 seek 

review of that award in any other judicial or administrative forum. 

Nothing herein sha11 preclude all parties to the dispute from 

voluntarily reso.Lving it at any time. 

Section 1.7 Labor-Management Committee Meetings 

For the purpose of maintaining communications between the 

parties, and to discuss a.ny relevant subject of mutual concern, 

but excluding specific grievances, proposed changes to the 

Agreement, and spEcifir. matters covered by a different committee 

process, the parties will hold Labor Management Committee meetings 

on a quarterly basis. The Committee wi11 consist of appropriate 

representatives of each Local Union i:hat is a party to this 

Agreement, and appropriate representatives of the City, including 

representatives from the Department of Human Resources/Labor 

Relai;ions, the Law Department, the Of~i.ce of Budget and Management, 

relevant operating departments, and other appropriate 
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I'E"r_71:'E:SP.IIY_clf=1(rES~ ~s neeaet~. Relevant' subjects of MUtL7iil. CUI1CC'Y'I"1 to 

be d~. >cuss~d m~iy a.nc:l.ud.e ma.tt.~;r:~ fa.~me~r. ;Ly h~:inc~l~d by ~t:hc~ Committee 

on Coi~Lin"ous process Facilities, the Labor Management. Tra:ini.ng 

C,ommiti:e~, and the Emergency Call Out Plans c:ommitt.e~. 

ARTICLE 2 
UNSON RIGHTS 

Section 2.1 Right of Access 

Duly aut.ho.rized Officials t.o tie Union wi11 be permitted 

duffing normal working hours, to e.rit~r F,mp.l.oyer fac.i.l.iti.es or be 

present-. where City work is being performed for purposes oL handling 

gr.i_ev~{nces or• investigating complaints pursuant to t;he collective 

bargaining agreement, obse.~ving conditions under which camployees 

are workicig, meet with employees For' these purposes or for the 

adm.ini~tration of this Agreement:. The Urii.~ri will not. abuse th:a.s 

right and such right of entry shall be consistent with current 

~i-~ir~tic~: ~, and shall at all Lames .be cnxzducted i.ri a m~~r~rier :;o as 

not to interfere with normal operatiarxs. Ttie Employer can establish 

.r.:easaraable rules of access in conformance with the purpose of 

Section 2.1. By cnut;ual agreement between the Union and ~Lhe 

~~mp]_c~yc~r.•, thf; Union ntay call a meeting disr~ing working hours Lo 

prevent misurade.rstandi.ric~~, resolve or clarity a ~i~osiLic~n. 

Section 2.2 Union Stewards 

'.l'he C7n.ion wi.la. advise 1.1~e Etnplc.~y~r• :in writing ~zomptly upon 

r~~~tif'ic.:ation of i.Yiis Agreement. of ~P~e names of the Stew~irds in 

Each ci~p~i:r.t.meni: or we>:c~Y; ? oc.ation anc~ sht~l:l nol.ify thE> ~m~~loy~r 

promptly of ~riy cna~~ge~s. 

St~.E:~wards ~~rill bE: pe~miti:.ed ~o h~~ndJ.e and proc~~ss g.r_i.cvanc~s 

re~~eri:ed l~:,y r-.mploy~.es at :..hc~ ~~:~pra~x:iatc sLc~ps of.. tlzc~ grievance 
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procedure during normal hours, without the loss of, pay, provided 

that such activity shall not exceed a reasonable period of time, 

or unreasonably interrupt the work of employees. Stewards shall 

notify their immediate supervisors in advance of their intention 

to handle and process grievances. Supervisors shall not 

unreasonably withhold permission to the Stewards to engage in such 

activities. 

Union Stewards shall not be discriminated against because of 

their activities on behalf of the Union; nor shall they be 

transferred. Union Stewards shall not be detailed from their 

Bureaus other than in an emergency, unless the Steward agrees. 

Tl~e Union shall cooperate with the Employer ~o ensure the ability 

of Stewards to perform the job. In the event of a layoff, all 

employes acting as Union Stewards shall be the last laid oft in 

the affected job classification. 

Section 2.3 Employees 

Employees sha11, after giving appropriate notice to their 

supervisors, be allowed reasonable time-off with pay during 

working hours to attend hearings and meetings i.f. th.ey are r_alled 

by ar~d agreed Lo by the Employer, if such employees are entitled 

or required to attend because they are Union representatives, 

stewards, witnesses, or grievants. A designated employee 

representative sha11 be permitted to attend grievance step 

discussions, and arbitrator hearings. An employee who is subject 

to a proper subpoena shall be granted a leave of absence with pay 

to attend the hearing provided the employee deposits his subpoena 

fec> with Lhe City Comptroller. 
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Section 2.4 Union Business end Activities 

Loran iJn.i..ori repx•e~Nn4.at:iv~s, oi'1~i.r.:i.K~ls a;~}ac> .n~:c~d or elect.~d 

by t.h.e UiYi.o» t~oL to exceed si.xt.een {16) ~ha.1.1. be a].lowEd time ofi' 

without p~-~y for. .l.eg~.timate Union business, such ~~s Un.i.on meetings, 

Committ:~c~ and/or. board meE~tings, tr.~~ _ning sessions, or 

cunferencc~;~. Not}'iing shall. prevent, an F~mploye-.e from using any 

acc:umu7..ated time to cover.- Such ab:enr.~ at. th.e employee's option. 

Regu~sts for such time off shall be granted unless an 

entp:l,oyee's t-~}~s~:nce woi~l..c~ interfere wa..th the ap~rat:ing needs of the 

Fmpl<~yE~r:, provided that:, such requests shall not be unreasonably 

denied. Tt~e employee may, with the wr9.tt.en consent of tYie 

supervisor, adjust tYa~ Employee's schedule to permits such 

aLkendance. 

Local union represer~tata.ves not, t~ exceed 16 will be per..mitted 

to attend State or International Laborers' and/or Building Trades 

conventions without. a 1~ss in p~3y for. the time spent i.n route to 

~I'1C.~ L`rom and attending the convention up to three days for one 

st.~te aonveilt:.:ion anal up t.o seven days t~.r one national convention. 

Such titne of.f shill not be detr5.mental to the employee's record in 

any way. 

Section 2.5 Union Leave of Absence 

TY~e I~~mp].~yrr staa?.1 gr~:~nt, a.-~gtaestf..ar J.~aves of lbserace .f..or up 

to 16 employees Lor the purpose ~f ~ervi.ce as Laborer. 

R~prc~5ent.at..i.ve or. off.~i.~~r.. wi.*.h thn I:ni-.e.i.~nati.onal, S~t~~tcs, Di.~t?- ct. 

CUl1T7C1.L oz~ Loc:~~~ Org~:ir~:iza~:i.or~ of thr Un.i.c.~r~ i~o.r the durat:icoa~ of 

his/Y~er ~-~ppaint►Yient. to tl~►e Union, ~.rovi.d~d. .r.eas~nable advance 

noti4e in wr:i.ti.ng i~• given t.<~ t:i~c~ Empl.oy~r. . Wt~il.ca on such leave 
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the employee shall not incur a break in continuous service. An 

employee on said .Leave of absence shall not be eligible for any 

benefits as an employee. Such employees may maintain their 

participation in pension programs including retroactively, 

provided the employee and/or the Union makes the full contribution. 

In the event the Employer hires at one time in excess of 200 

additional employees in any one year under a Federal or State 

grant:, an additional employee for each 200 hired, may be granted 

a temporary leave of absence for the term of such program. Such 

leave sha11 not be unreasonably denied. The Union shall, where 

possible, give the Department Head 30 days' written notice 

requesting said leave{s). During such Union leave said employees 

shall continue to accumulate seniority and shall be eligible for 

and shall receive all beneti~:s as ii' they were fully on duty, 

including but not limited to, pension accruals, only if the Union 

reimburses the Employer fox all such employment costs on or before 

December 31 of each year. 

Employees who return from Union leaves o£ absence shall have 

the same rights as employees who return -from med.i_cal Leaves o£ 

absence. 
Union Pension Fund Trustees who have been duly elected and/or 

appointed to a City/Municipal Pension Fund (including but not 

limited to the Municipal and Laborers' Funds) shall be granted 

lc;ave without loss of pay to attend Pension Fund Trustee meetings 

that take place during their regularly scheduled sllitt:. 
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Section 2.6 Information to Union 

'llle ~;m~:>loyer will ~~rovide t.o the Union [jarc~ai.n~ ng Uz~iL, i~ups 

end Flours reports for its bargaining unit ern}~~loyees, which will 

contain, at. t:.h~ micai.muzn, t~.he l:ollowinc~ wnform~t:.ion: 

• Payro7.1. period 

Payroll Number 

• Employee number 

• Naar=e 

• Tiz].~~ code 

• Overtime do:1..1.ar amount per pay period. 

• Gross pay per pay period 

+ Contact. information (i.e, addz-ess, phone, e~xnai~, i.f: 

available} 

• D~l.e of hixe and continuous service date 

F3ase hourly rate 

Tlii.s inFormat:ion will be sent: or provided. to th.e Union 

~1~~;trUn~.ca:1 ],y following the conclusion of each day period. To 

ensure the safety and security of the information t17e Ca.ty will 

make a secured transfer protocol (SF'I'P) avai.lab7.e. t.o the Union to 

rece:i.v~ the' in~orm~3tion. 

Pc~rs~nrie:L Txans~cti.ons 

If tine Employer develops any technical improvement in the 

ca1,l.ect.i.or~ c~nd/or i:eporting of ia.~'orm~l~.iori pz-ov:ided to the Union 

un<:l~r this Seci:ion (2. 6) , the Union shal_ have' t.r~~ advantage of 

~ix~y su<:h .i.mprovnmen:. by i:eccaivir~c~ .r.n.f''cr.rnat.:i.on a.z~d/u:r. ~~port~s in 

the new or improved _`oxm. 
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_R_i~.ht to _Request Information 

Nothing provided in this Section shall limit the Union's right 

to request information regarding a specific dispute or grievance 

under any other Articl.~ of this Agreement, or under the law, for 

the purpose of administering this Agreement. 

Section 2.7 Bulletin Boards 

The employer shall provide bulletin boards or space on 

bulletin boards at each employer ptaysical site, the number, size 

and location to be mutually agreed upon by the employer and the 

union within 90 days after execution of this agreement. Said 

bulletin boards or. space shall be for the sole and exclusive use 

of the union fnr union business. A11 postings required by this 

agreement shall be on such bulletin boards. Posted material shall 

not be abusive, inflammatory or of a partisan political nature, 

but may describe issues involved in hearings or results of 

hearings. Posted material shall be signed and dated prior to 

posting. 

Section 2.9 Backpay Awards 

4Jhenever an employee shal.7_ b~ entitled to a.n award of back 

pay from an arbitration award or settlement agreement, a check in 

the appropriate amount, together with the method of calculation, 

shall be forwarded to the Union's designee for distribution to the 

Employee. The Union shall deliver said check to the employee within 

fifteen (15) calendar days of its receipt. Dues payments, iL any, 

shall be remitted separately. 

Such payments to employees shal]. be made within a reasonable 

time after the award is received by the Employer, the grievance is 
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~cai.tl.ed oa: i:.he c; rid of the ~aroc:e<~di.rig f1-om whzr..h i:he awa.r.d :i s 

do>>-rived, but. in rig rvi~zat ,ha1.~ such t:inl~ f.ar. payment exreerl sixt.;~ 

(60) cyays frrm tl~~e erid of any period of ciispu~ed calcula~~:ion, 

un7.es:; mutually agr.e~ed by thE~ narti..es. 

.AR'.CICLE 3 
RULES OE' CONDUCT CHANGES 

Nv cJ~z~nges or ~dr~it:io.r.~s to rul~:s of rondnct sh11.1 b~ 

i.mp.lem~ntecl without prior publicat.:ion at~d not:ica~ t:o the af~er.~~F~d 

ernpl.oy~r~s . 

W.hcri the E[rt~loye;.r p.r_oposes t.o ini.ti.ate rea~or~abl~ changes ox.' 

addi.t.i.or~s t.o it.s rules of conduct, which could subject Employees 

'to discipline, t:he Emp:Loyer sha11 trar~smi.t copiEs of the proposed 

changes ~r addit.ions t~.o the' U~~ion. The Union will consider the 

proposals, and upon .request, the Emp.l.oyer will meet with ~.he Union 

witYzi.n 20 cal.en.dar days of the rec~:i.pt ~f the proposals t.o rereiv~ 

thc: Union's c;amments. Absent an emergency, the Employer will not 

im~s].ement its proposed changes or_ additions U11t1I. tI1~ Union has 

hid a r~asonabl.e oppr.•~rt.~.inity t.o ~r.e.~ent~ it.s view and discuss the 

proposals with ~.he Employer. Tb~ Union will have waiv~:d i.ts right 

t.o contEast i.t?e reasc>n~blen~ ~s o.i the proposed ruleG of. conduct 

whencve~r t.17~ Ur.:~.on .fai.l~s t.o discuss it.s ok~j~rtion wit=h t-.he L''mployer 

di.z.r.i.nc~ f:he twenty-d,~y per.iod al.Iott.ed .for Union cammenl.s. 
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~n ilm TC~T r.~ A 

DISCIPLINE AND GRIEVANCEJARBITRATION 

Section 4.1 Disciplinary Action 

(a) Disciplinary action including discharge, shall be 

excluded from this grievance procedure. Suspensions over 1.0 days 

and discharges sha11 b~ governed exclusively by the City of 

Chicago's Personnel or Police Board Rules, whichever may be 

applicable. Notwithstanding the foregoing, suspensions of 11 days 

or more may be appealed to arbitration in lieu of the Personnel or 

Police Board upon the written request' of the Union. Disciplinary 

cases which are converted from a discharge to a suspension as a 

result of deca.sion of the Personnel or Police Board do not 

thereafter become arbitrable as a result of said decision. The 

grievance procedure provisions herein and ~:he Personnel or Police 

Board appeals procedure are mutually exclusive, anclno relief shall 

be available under both. 

(b) An employee who is subject to disciplinary action for 

any impropriety or cause has the right to ask for and receive a 

Union representative to be present at any interrogations or 

hearings prior to being questioned. T'he interrogation shall take 

place at reasonable times and places acid shall not commence until 

the Union representative arrives, provided that the Employer does 

not have to wait an unreasonable time and the Employer does not 

have to have the interrogation unduly delayed. An employee may be 

discharged for just cause before the Personnel or Police F3oard 

hearing, provided that said employee sY~all be guaranteed, upon 

request, a full hea.r.ing before sa.i.d Board, in accordance with the 

said Board's ru1P_S. It iS further provided that in the event of 
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no~~-Egr~yious of.:Eenses, not. to incl..ud~ v:i.ol~nt _~ci~s, c:r.imi.na) 

acts, drinkir:g alc,~t;.o1 or taking ~ ~.lcg~~l ciruc~s on t:ta.r .job, 

inst~bor_dination ~r wor.k stoppages, the employee wi.:l.l. be given 30 

days advance notice of discr~ar.ye, ai7d has 1 days fr~~ni .receipt of 

the notice t~.o a.ppeal. I:f the ernploy~e does not file an appeal. 

wi.t.hi_n the 7-day appe~37. period, t.h~ ~m~:LoyF~r may hen rF~mc~ve Lhe 

emp:l.oyee from the payroll. Tf the employee appeals the di:~charge, 

the ~7ersonc~~1. Board shall bE~ rc~giaPsted to set ~ h~~aliny~ dak.~~ within 

the 30•-day notice period and the employee shad remain on the 

payx•o11 fc~.r..• the fu11 not:ic~ pe.r.iod, except if pr:i..or, t.o comple#:iori 

of the 30-day notice period {1) ~:he Hearia7g~ Uf.'fi~er.. affirms she 

discharge; or (2) the emp7..oyee continues the discharge hearing; or 

(3) t~h,~ emp:Loyee withdraws hi.s appeal or. othE~rwi.se engages in 

conduct which delays L-he completion of Lhe hearing, How~'vex, .in no 

~v~nt may the employee require the employEr to retain th.e ~mploy~e 

on the payroll beyond the 30-day 'period. Ttie Union shall. h~~~ve the 

right to hive its representatives present. at either of the Board (s} 

or. the gr:ievanr_e procedu.r.e, including arbit.r.at.ion, and L~ ractivel.y 

part:.icipate . 

(c) The Employer within its discretion may dete~~rn.inF. ~~l~ietl;er 

disc .~~I.i.n~~ry action should be an oral. warn rig, wri.tt.en r.~p;.im~~nd, 

suspension or discharge, depending upon va.r..ious iac",T.UC'S~ SI;tC;I7 as, 

but no: li.mii:ed t.o, the severity of the ai c~nse or_~ the emp?oyee': 

prior rcrord. Such d.i.sciplin~ shs~ll ~e administe.xed ~z:~ soon as 

or~ictica.:1 ~-~f er the Em~loyc>.t- L.~,s hack a rc~~senak>:1.~ op~~o:^tun:i.ty 'Cu 

fu 1.y i.nvestigate ttie ~na~.te.r. and conduct. r~ rn~eti.~~iq wit} tiie Ut.iori 

and emp.i.oy~e. The Employe..r is riot. obl..igutecl t.0 merit cr:i_,.ri !:11~ 
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employee and the Union prior t~ tak.ing disciplinary ar_tion where 

the employee is unavailable or in emergency situations. 

Demotions sha11 not be used as a part of discipline. Tra.nsf.er. 

sha11 not be part of an employee's discipline. 

In cases or oral warnings, the supervisor shall inform the 

employee that she/he is receiving an oral warning and the reasons 

therefore. For discipline other than oral warnings, the employee's 

irrUnc;diate supervisor shall meet with the employee and notify 

him/leer of the accusations against the employee and give the 

employee an opportunity to answer said accusations. Specifically, 

the supervisor shall tell the employee the names of witnesses, if 

any, and make available copies of pertinent documents the employee 

or ilnion is legally entitled to receive, to the extent thin known 

and available. Employer's failure to satisfy this Section 4.1 shall 

not in and of itself result in a reversal of the Employer's 

disciplinary action or cause the Employer to pay back pay to the 

employee. 

In the event disciplinary action is taken, the employee and 

the Un.i.on :hall be given, in writing, a statement of the reasons 

therefore. The employee shal]. initial a copy, noting receipt only, 

which shall. be placed in the employee's file. The employee shat.]_ 

lave the right to make a response in writing which shall become 

part of the employee's fi1~. 

(d) Any recor.,d of discipline may be retained for a pexiod of 

mime not t.o exceed eighteen (18) months and shall thereafter not 

be used as the basi:~ of any further disciplinary action, unless a 

pattern of .:>ustained infrac:tian exists. A pattern shall be defined 
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<~.s at. least two >ubst~ntially sim5..lar offenses dur. i..ng said 18- 

month pE~r.i.od. 7:f ~.n employee succ:essfu.;_1y ap~~a.1s ~;~ <:t.i.scix~l.a.nar.:y 

action, his/her.' file stall so record that tact. Tf the appeal. fully 

exon~.rat.es tl~~ ~mploycc, t~h~ Employer sha.l...t. not use said record of 

the disc~ipl.irie action against the einpl.oyce, or in the case o E 

p~omot:ior~~s or t.r.~xnsfer..s. 

In any disciplinary investigation of` a non-egzegious o~rens~ 

coraduct:ed by the investigative stafT of thF nf~~.ce of Budget. and 

Managemrnt, the ~m~loyer shall noti~'y the employe: wt~o :is file 

sunj~ct o` the disciplinary investigation of the pendency of the 

iravest9,gat.ion and its subject mat~cr, within tha.rty (30) calendar 

days of the employer.. bea_ng made' awaYe of the alleged r.~z1P 

violation, For the purposE~s of this Section, the term "non- 

egregious of'~ense" sha:l..;l. not include indictable c;rimina]. offenses, 

gross insuboi-dinaLion, residency issues, or drug and alcohol 

vio7.ations. 'Phereafter, the employee shall be granted a pre- 

disriplina.ry k~caring if requested within thirty (30) days. Any 

disc.i..pline given i.n v.i..olat.ion of t~:his notice: ~.r.ovision sha7. ~.. be 

null and vo.~d. 

I:n the event ghat a discharged employee appeals a.n adverse 

d~ci.sion of :.he Personr►c~ , or Po.Lice Boarcl to ttie Circuit Colzrt cif- 

C:00}C C.OL171t.V~ o.r.. thereafter to the Appella~e Court of :I .l.].ino.i.s, and. 

the decision of ttie Pe;rsocinc ~ or Police Board is revFrsed ur 

Y•E~mandr~d r..est~lrinq a.n re~t~~r~tio>> of the ~iok.~, t:he r,mp.loyer c~i.11 

pay the ~mrloy~e's !-e~a:.,enable ~~tt.o.r.nc~y's fees whict~~ he or she h~~ 

111CUY'Y'E?CI ir. cr_,nc~ection with the court proceeding, ~xcludi.ng fees 

i.t;cur_.r..ed be~.f<?.r~ the ue.rsonnel ox PoAice Board. 1'he c~mp'.oyee. sl;a_J 

20 



subm.i.t a post-appeal fee pei:ition to the Employer, which ahall be 

supported by fu11 documentation of the work performed, the hours 

expended, and the rates paid by the employee. Should the parties 

be unable to agree on the proper amount of the fees to be paid to 

the employee, either party may refer i,he dispute to arbitration 

under the relevant provisions of this agreement. 

Section 4.2 Procedure For Department Review of Disciplinary Action 
Including Suspension 

Step 1. Within 5 working days after an employees receives written 

notice of any proposed disciplinary action, including a 

suspension for ten {10) days ox less which is not appealable 

to the Personnel or Police Board, or in the case of 

suspensions of 1.1 or mores days which may be appealed to 

arbitration in lieu of the Police or Personnel Board upon the 

written request of the Union, the Employer shall conduct a 

meeting with the union and employee. Discipline shall be 

administered as soon as possible after the employer has had 

a reasonable opportunity to further investigate the matter as 

appropriate. If disciplinary action is taken after the 

meeting ar further investigation, the employees may request in 

writing to the department head a review of the said 

disciplinary action on a form provided by the Employer. Said 

r~c{uest f.or review shall be in writing and submitted within 

three (3) working days of receipt of written notice of 

discipline. Said review form shall be printed on the back of 
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or. ~tta~~:~d ~.o the n~>t~.ire of discipline together vrit.h 

i~~st.ruc.Li.r.~ns foz ~ppea.l.. , Z'tie i'ailu.re ~o subani.t. a writk.~n 

request. for r.-evi_ew of c~iscipli.n~ry aciiori within threE~ (3) 

wor.ki.ng days of receipt of notice of disciplinzry action wi11 

prec:Lude tht~ employ~~'s r. :i.ght~ t.o review, 

Step 2. VJii:}~:i..z~ t.h.ree (3) working days or any .mutually ayr..~r~d 

upon extension after the department head or designee receives 

the em~~loyr:E~'s r..equest f, or review, the depa.r.tment head or 

c.~esignee s.ha,l.1. conc~iict.: a meeting to r.ev.iew the suspension. 

Fail.u.re to conduct said meeting in Lhree (3) days wi1.1 r..esu7.t 

in automatic advancement to Step 9 and the Union sha11 so 

nota.fy tree Employer. At t'he meeting, the dc~p~~rtment wil.1 give 

the baais for its action and 1:h~ employee and union 

representative, ~.i'. any, ~ra..l.1 be heard and provided the 

apportlana.~,y to ask questions. The department head dr designee 

sha1. ,1. surrender ~~ wri.tt.en decision within two (21 working 

days of the •meeting, except where botYi parties agree a further 

investigation is ~~ec~uired. The abs~ncP of such agreement. o.r. 

f'a.ilur.~ to dc~<:.icle sand c;<~mmun.i.cat.e such dEci:~ion, w.i.1:1 resl.zlt 

in automa~t~ic adv~~nr_.~ment. to Step 4 and the Union shall so 

notify the ~m~:~loyer. A copy of such decision shall be sent i.o 

Lh~ employee and the Un:i.on . 

Step 3. ~ahez-~ ii`'`1?E'1" 1. I1VP.S~.:~gation is agrecci upon, a second 

meeting shall be iie:ld beCween i;.he d.epart~ment head or designees 

acid Lhe e,ri~~loyee ,_;nd Y_he un_.on :r.~pt-e:.~c~nt.ative :.o discus:.> ~::Pi~> 
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results of the investigation. Said meeting shall. be conducted 

within five (5} working days of the close of the Step 2 

meeting, unless otherwise agreed by the parties. The 

department head or designee shall render a written decision 

within two (2) working days of the second meeting. A copy of 

such decision sha11 be sent to the employee and the Union. 

If the parties tail to meet within five (5) working days or 

a written decision is not submitted within two (2) working 

days, the appeal shall automatically proceed to Step 4 ar►d 

the Union sha11 so notify the Employer. Except where otherwise 

indicated, the time limii:s set forth he=ein are to encourage 

the prompt reviews of raid disciplinary action and failure to 

comply with these time limits will not affect the validity of 

the said disciplinary action. This procedure sha11 be the 

employee's exclusive remedy for all said disciplinary action, 

including suspension for terx (10) days or less, or for 

suspensions of 11 days through 30 days which may be appealed 

to arbitration in lieu of the Personnel ar Police Board upon 

the written request of the Union. 

Step 4. If the matter .is not settled at Steps 2 or 3, the Union 

may submit the matter to arbitration under the terms of this 

Agreement. The rules governing procedure for arbitration 

shall be the same as in 4.9, Step III. 
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Section 4.3 Conduct o£ Disciplinary Investic.~ations 

Supplementing ai.l rights and processes due employet~s c::over:ec~i 

by ~11is ~g.reeme:nt~ who may be the subject of a discip~.ii~~~ry 

inv~stigat=i.on iay ~:.he 1'nspertar. G~iiE~,ral, the int:.~rv:iew will be 

conducted i.n the ::o].lowi..nq mdnnex~ : 

~. 'T'h~ ini:ervi~w ofi t.1ze em~lo,yn~ sh.a.Ll b~ sCheduJ.e~d pit. ~~~ 

r.easonabl~ time, preferably whi1~ the employee is on 

dtAty, o:r. i..f. feasible, d~zriny day shift hours . 

13. The interview, den~ndiny upon the allegation, will. ~take 

place at the ~mploy~E's location of assignment, norma_ 

department location or other appropriate loca~k:ion. 

C. Prior t.o an inte.r_vi.ew, ;he employee under investigat:i.on 

shall. be intormt=.d ~f tY~e person in r_h~.rge of_ the 

invesi:igat~iori, the identity o:E the in~erview~r and a1.1. 

persons present:. during t2ie interview. When a formal 

statement _s being takt~n, a11. quE~stions dir~rt.~d to the 

employee wha11 bn asked by and through ozie int.~rvicw~r 

at, <~ time . 

p. 7:'he .length o.f. t.hE interview sessions will. be reasonable, 

with rea.sanabl~ int:errupti~ns perinit~ed tar. personal 

t~eressitac~s. 

E. A~ the bc:gins~.i.ng of t}ic .int.erview, the ernploXee shal.:l.. be 

informed of t}i~ natur.e caf the matters to be discussed. 

~~ . Ern employe=e uz~cier investigat.ior: sha.1.1 riot be ;..~~reatened 

with transfer, d.i_sm1SS~l or di::c.i~~.l:inary ar,~iori, or. 

pY'omiSc~d a rew~;..rd, as ac. inducement. t:o pr~~v.id~ 

in1`or.mat:.ton r.elat.i.ng ~.o th,e mattez: under invtstigat.ion, 

or foi- e:~e.r.ci,: ~.c~ arty r.g:nts c:ont~iiriGd ~n ttii 
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Agreement, provided, however., ghat this Section shall 

not prohibit or .prevent an accurate reading of the 

employee's administrative rights, or. the imposition of 

discipline in accordance tlZerewith. 

G. An employee under investigation will be provided without. 

unreasonable delay with a copy of any written statement 

the employee has made. 

H. (1} If the allegation under investigation indicates a 

recommendation for discipline is probable against the 

~:mploy~e, said employee wi.11 be given the statutory 

administrative proceedings rights prior to the 

commencement of the interview. 

(2) If the allegation indicates that criminal 

prosecution may be probable against said employee, the 

provisions of this Section sha].1 be inapplicable and 

said employee will be afforded his constitutional rights 

concerning self-incrimination prior to the commencement 

of. the interview. An employee wi11 not be read his/her 

adm~.nistrative and Miranda rights during the same 

interview. 

I. At the request of the employee under investigation, an 

employee who may be subject to discipline shall have the 

right i.o be represented in the interview by a 

representative of the Union. The employee sha11 be told 

that he/she has the right to Union representation before 

commencement of the interview. The interrogation shall 

be suspended until representation can be obtai►led, 
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X>r.ovi.ded the susp~nsa.an .is not `~~r .gin unx~easona't~].e *ame 

and the J~mployer does not. have: t:.hf~ int.ervie;w unduly 

delayed . 

J. ':C'.Y~e F'mployer shal.s, not compel an employee under 

invest.ic~at.ion t,o ~~~'~eak. or test:.i..fy before, ar. to be 

quest~i~nsd by, any non--governmf~nt~a]. agency relata.rag to 

any matter or issue under investigation. 

I{. 1'h.F~ results of a pc~:lygraph Pxamiriat.ion sha11. ncit. bn used 

against. an employee in any Forum adverse i-.o the 

empl,oyee's interests. The ~mplay~r will not r.equi:i:e a 

.polygraph ~:xaminati~n if it :i.s i:17.ega.l to do ~o. 7f an 

employee is asked to take a polygr..aph examination, 

he/she wi11 be advised ixz writ:.i.ng 24 hours pric.>.r. to the 

administration of ~hc~ exaniinai;ion. The r_•esults of any 

polygraph exam.inati~n shall be known t:o the employee 

within one week. 

L. 'Phis Section shat.]. not apply to employee witnesses. 

M. Thy identity of an ~mpl.oyce tinder. investigation shall. 

nog be madam available to t:l~e media dta.rine~ the course of 

an investigation ~lntil. charges are fi.:l.ed by the EmpJ.oyer 

a.nc3 the ~mp].oyee h~.s the opportunity :.o re:~pond thereto. 

Tf an ~mp.loy~e is exonerated ~iftei~ tYae City in.i.t.i..a1. .y 

in~ormed the ~ned:ia of .he char~c~es ag~iirist the employee, 

t:hF Ci.t.y wil_ make t:hs.t. f'ac.t avai~.ahl.e l.o the media sv?~e.rn 

t:li~ einploy~e r~c3uests i.t. . 

Td. In the event. that discipl.inury ac:t.ier. is t~?}CE:I] aga~.r::;t 

~zn E.mpl.oyee, a~~y a : ? egati.ons o_` v:i.c~:.l.ai.i.ons of this 
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Seci:ion shall be heard iri t:onnection with, and in t_he 

same forum as, grievances which protest said 

disciplinary action, except as provided in paragraph 

0(2) below. Tf no disciplinary action is brought against 

the employee Following the conclusion of the Inspector 

General's investigation, no grievance concerning the 

conduct of the investigation shall exist. 

0. (1) Any evidence or information including employee 

statements that is obtazned in violation of the rights 

enumerated in this Section 4.3, shall be suppressed and 

shall not be used by the Employer for any disca.plinary 

action against the employee, or in the case of promotions 

or transfers. 

(2)(a) Notwithstand.ing the provisions of paragraph N 

above, at the option of the Union, a claim that the 

Inspector General has violated the previsions of this 

Section may be raised in a suppzession hearing before a 

member of the permanent hearing panel listed herein, 

rather than in the disciplinary hearing as required 9.n 

paragraph N above. 

(2)(b)(1) The Union may exercise this option by 

notifying the employee's Department Head and the 

Employer's Law Department in writing not later than ten 

(10) calendar days before an arbitration or the 

Personnel or Police F3oard hearing, in accordance with 

i:he foregoing provisions of. this Agreement. 'Phe appeal 

shall specify the particular contract provisions 
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~~:L7.egedly violzted, tagF~L:}lET W1~.Il ~ :f:ac~~ua:1 summary of 

::he conduct allec~ec~ t.o have viol~~ted t~.he Agrecmc~nt . It 

i.s unde.rstood that b,y exei-ci.sing t:h:.is option, any and 

a~J. time 7.:imil;s set fori:h .:: Chaptcx 2--7~1--060 of the 

Municipal Code of she City of_ Chicago regarding the 

F~ersorrne:l Board hn~r~..ng shall bE~ tolled uni.i.1. the 

a.rbitratar renders a decisiar'i as ~rovideci bel..ow. 

(2) Upon receipt o:E said notice, t_he~ par.t.ies will 

select in order of rotation one of the three permanent 

heara.ng par~~1 memk~ers wtzo are chosen a::~ ~ol.lows. To be 

eligible for sexva.ce on l.hi:~ panel, memk~pr..:~ musC be 

willing to convene a suppression h~ar..i_ng within thirty 

(3U) days of receiving notice of his or her selection. 

'Po select the initial panel, or should any memk~er of. the 

panel x•~sign o:r be removed upon mutual r3greemant of the 

parties during the Life of this Ac~re~ment, the parties 

wi_11 meet: to reach ayreem~rat on new panel member who 

must be an arbitrator ~.isted with the Federal Mediation 

and Conciliation 5e:rvice. I.f: no ~~grecment can be 

reacnpd, the Employer will request a panel of seven (7) 

arbitrators f..r.om FMCS, ~l.l. of whom rn tz>t:. bF~ members c~.f' 

the National Academy oi'. Arbit:rcator.s. 'I"nere.:~ft~r, the 

parties wi1:1 meet t~ st.t-ike [1ame5 from the 1i.st, w? t}Z 

the F;rn~].oyer strik:iitg fi.ist, «r~t:.i.'.. one tiam~ rem~~ins, 

wh.i.ch rJE'Y'SCI1 :,halal. b~~ named to t.tie p~ti~:' . 

(?_) (c) 'l he suppression k~e~~r.i.ng shall. k~Et c~nveneci wit.hi.n 

th.irL- y (30} c:alet~dai: days at thc-~ sE:lee:t.i~n o; the panel. 
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member, or at such other time as the parties may mutually 

agree. The arbitrator's jurisdiction shall be limited 

to determining if the Inspector General obtained 

evidence or statements in violation of paragraph 0(1) 

above, and if such evidence should be suppressed. The 

arbitrator sha11 have no authority to rule on the merits 

of any underlying discipline or take any other action 

beyond that specit.iral.ly set forth in this subparagraph. 

(2)(d) The panel member shall rendex an expedited 

decision which shall be fin~1 and binding upon the 

parties. It shall not be subject to collateral attack 

in any further disciplinary proceeding involving the 

employee in question. 

P. Notwithsi~~nding any ocher provision in this Section to 

the contrary, no interview by the Inspector General will 

be conducted at a police station or other correctional 

.facility unless the employee works at the police station 

or correctional facility, or if the employee has been 

incarcerated for more than 7?.. hours. 

Should during the life of this Agreement the City Council 

enact an ordinance which transfers the investigative authority of 

the Inspector General to another City Department or agency, i:he 

provisions of this Section shall be deemed to be applicable to 

that Department or agency. 

Section 4.4 Grievance and Arbitration 

Except as in disciplinary pz-ovisions of Sections 4, 1, 4.2 and 

4.3 above, a differeni:e, complaint or dispute (hereinafter called 
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y~itv~in~:~:~} l,ctwe+gin the r,m~loyer ~~rid the tJr~inn c~~- any of the 

em~.l.cye~:;:, c.~~ ~hE~ E'.~ipl_c~yer :~t. repr..esenLs, ari~.i.i~g c.~t~i~, of thc~ 

ci.r_cumstanc:~~s or conditions c>f em~~loyment, sha11 be exrlLsively 

a P.,t~t:~.C'.d iil the following mann~.Y:. 

`PhE~:~ slaa:.l.l be no i~terrup~.ion of the oper~t.ion o~ t:.h~ 

Employer. It is agreed that:. the t~.me .limitati.ons sew ~cr.tt.. heCe.i.n 

are of r.1~ Ey;~seiic~ and t.haL nc.7 action or mati,~r not in comp7..iance 

there~iit-,h sha?.1.. b~ consid~:-ed k~e ~ubje-:c:t cf a grievance unless 

sair~ time :l.irnitat:ions ar.ca ~xtende:d by wr~t.t.eri ayre~ment of both 

pazt::ies to t.n:i..s Acxreement. 

1ail.ure~ of the employer to answer a grievance w.i.thin the time 

I.i.mits he.r.e~.n shall permit t'h.e Union ~o advance 'the case to t.ne 

next. step. The Union will be i.riformed nL and a:l..:l.owed to be in 

attend,:ince ~t a1.1 gzievance oz disca.plinary .hear..i.ngs. The Union 

shall send written notice to k.he Department Head. natif_ying ha.m/hex' 

of advaricetnt~nt to Lhc iitxt Si:ep. 

Before a formal grievance is ~.nitiated, the emp.l.oyee may 

discuss thy; matter wi.t.h his/her immediate supervisor.. T.f~ the 

p.r.ol.~l~m is not Y'P,SClvcd .i.n d.i.sr..0 ,s.i..on, r.Y~~ fc:~.). .]..~wi;;(~ [JY'O4B(~llT'e 

sha11 be used to adjus~: the c~~ri..evance: 

St~T~_.7 _-.... IMMk~D~f.?~'].'E SLJPERVISUk2 

A. `i'h~ e.mplc>yee c~.r. :,1tF~ Unian sl~~:l. .l,. ~.~ut the gri..evanre i.n 

wr.i..t.i.ng cn the toxin to be s,il~r~licd k;y the Entp..oyer. upon 

.r..equrst:., b~.it:~. in t.r~e skasc~.nc:;c: c>f such a :f'c.~Lm, ~mployte or 

the Union nay ~>ux~mit:. the c~ri.c~t~anc.~:~ ire is>.tt.c~x..• dorm, wi;,~:in 
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twelve working days of either the emp?oyee or the Union 

having knowledge of_ the event which gives rise to the 

grievance. 'The employee or the Union will indicate what 

Section and part of the Agreement is in violation, a 

brief description of the facts underlyir~,g the grievance, 

and the requested remedy, and submit the gr.i.evance to 

the employee's immediate supervisor. Tt is understood 

that it the employee has knowledge of the grievance more 

than twelve working days than the Union, the Union sha].1 

not thereafter file any grievance with the Employer 

concerning that same issue and involving that employee. 

It is further understood that if an employee is the 

beneficiary of an alleged contract violation, and 

therefore files no grievance concerning that issue, the 

TJnion is not precluded from filing a timely grievance 

over that issue if it does so within twelve working days 

after it knew or should have known of the alleged 

violation. 

B. Within five (5) working days of the written grievance, 

the immediate supervisor will notify the employee and 

the union in wr.i.t~.ng of the decision. 

S ~t ep I T 

A. If the grievance is not settled at Step 2, the Union 

represent~Liv~ and/or the employee shall have the right 

to make an appeal in t~riting to t:he Department- f-lead or 
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t:h~ T»p:~rtmt~nt H~~~d's c3.e:'~.i_~_~n~-~c> wi.~.hin :;E~vc~n (7) w«r.ki.ng 

d~~ys after t.h~ date of: receipt of ~.he dec~.i.sic.>n or. t:k~c, 

date i.t was due under Step T, by ttie immediate 

s~:pc=.r.v.i.sor. The flame of ~:.tYe I~ep~~z:tzrient Heed's designee 

shall he ~aost~d .rax~ em~laype:a :iri arE~as whex~ employee 

.notices a..r.e nc~rm~3:.t]_y poled and submi.t.ted. to the Un:i.<~n. 

r~Zilui'e to pc~::>t~. ~~rai~ so notify the union w.i.:l. .l.. permit 

.inua~ciiai::e advanc:emc.nt, t.o a.r..bi.t.r~t.i_on unless corrected 

within two (?..} w~~rk..i.ng d~y,s ~f notice. of failure to post'. . 

B. ThE Department Eiead or. the Department Head'• ,s desi..galee 

sha.l_.L me*e~ with the Union's representative at least. oricP 

each month to discuss all .pending grievances that have 

bee~7 advanced to Step IT. `the _purpose of the Step 1I 

rn~et~.i.nc~ cr:i. .7.1. b~ fo.r.. the Depar~merat ~r~d the Unipri to ;>ha.re 

re ~ evan~ infn.rrnata.on c~nd discuss their respective 

posit:i<~ns wiL- h respect to each grievance pending at Step 

II, grid a.tt.empt to amicably rc-.~solvca as many grievances 

~s poss.ible. The Department. Head or the 1:)e~artment 

Head's dc~signeta s:ia1.1. 1-zavE~ tPie requisite auf:hority :.o 

reso~v~ grievances during the Step IT rneet:.ir,g, No 

<rrievances wily.. k~e da.scussed a1~ iYior.e l.}i~.i~~ once Step IT 

meeting, u~1:l.~ss '..ne City and tl:~e t?zi.i_on miatu~zl.ly agreE~ 

thai~ i~.zi. tatter S~lE?~t:].Il(~ a.nd di.;:;ct.ass:ic~n would k~~ benEFicia]. . 

No~n:~r~q :in this par<~g.r_<.~~ka sh;il.l b~ c,~~n~t:r.u~~ci t.o re_ieve 

the C,i.t.y and i:tit>_ Unaion `ro,n l.tiei.r obl_igzat ..ons to 
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otherwise process and respond to grievances in 

accordance with this Article. 

C. The Department Head or the Depar~trnenL~ Head's designee 

wi11 notify the employee and Union in writing with a 

copy to the Union of his/her decision within seven (7) 

working days of the completion of the Step TT meeting. 

The response to the grievance shall state the 

Department's position with respect to the grievance 

together with a brief statement of the facts and 

reason (s) supporting that position. 

D. Any settlement at Step I oz II shall be binding upon the 

Employer, Union and the aggrieved employee or employees. 

Grievances may be withdrawn without prejudice at any 

step of the grievance procedure if mutua].l.y agreed. 

E. IF the grievance is not settled at the second step, the 

Union or the Employer may request final and binding 

arbitration by serving written notice on the other 

within ten (10) working days from receipt of the 

Employer's Stomp IT decision or the date it was due. 

F. If the grievance oz arbitration ofsects more than one 

employee, it may be presented by a single selected 

employee representative of the group or class. A class 

action shall be identified to the Employer at Step I or 

as soon as practicable. 'l he resolution of a grievance 

filed on behalf of a group of employes shall be made 
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a~a};l c~k~l.~~ to aJ.1 <~f ~hE> ~,tfect.c~c~ ern~]_c~y~fas wit.Yl_I1 ;.hilt, 

g r ot~p . 

~. E;ven r.houyh ~z gri_E:~v~~nce h~:; beer, fi7.ed, etnp:loyees are 

ob.liga.t:ed i::c~ :follow i.nstruct:i_ons or orc~er..s of 

stypervi.sor.s or the Employer, except where the 

:i.nst:ruct:ion or Dreier :?_s ;so iriher~ntJ.y d4zigerous to the 

ernp7.oy~e t.hra t. :i.t. c:oi.z.l.d c~~.~zs~ cieat.l~ oz- :~~r, i.at~s physi.cai_ 

harm. The Employer agrees that b,y zollowing ~n~~r.;~ct:ioris 

or orcle.rs the employee does riot waa.ve b.is/h~.r.. rig.ht. to 

.process the gr...i.evaric~. Refusal to follow insi:ruct-ions or 

o.tder., sh311 bcs caris~; :Eo.r disc;i..p.l.in~. 

Ste}.., :11 I - ART3ITKA'I' ' ON 

1f the matter is not settled in Step II the Union or the 

Employer, but not are individual. employes o.r em~loyces, may submit 

the da.spute to ark~ii:ratioi~ by serving a wrii:ten request to 

~arhit.~ate to the designated repre:;c:nt~ative from t:he FmployE:r's 

oper~t.ing department, w.i..th cop.i..es of th.e r..equ~st to the designated 

1a4~ depa.ri~ment representative and counsE~1. i:or ttiE~ Coalition 

Unions, setti~lr~ forth t.Yie facts a.nd specific i:elief requested, 

within ten (10} working days after' thF answer is yi.ver~ or clue at 

S1_e.p I I tic~rcof . 

W.ii:'riin fa.ve (5) cia.y;a of s~x~v_i.ng the request. '.'~~r ar.bi..Cr.~~~t.'_on, 

or. a:s soon there~Zfi:~r as the ~~K~.r.t.ies mut~za.l.ly may ng.r.:ee, the [Jni.on 

s}~all l~~ve t.'r~e right. 'to convene a meet.inq w:i.tll .;h~ Emp.l.~yEar's 

des _grated repres~~:tat.i.vE i.r: an ut.t.empt: to r~e. clv~~ the gr.-icvance 
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prior to any further action being taken to advance the matter t.o 

arbitration. At such meeting, Lhe Union shall set forth in writing 

L-he facts of the matter in dispute and the relief requested. Ttie 

Employer will respond to the grievance in writing by giving the 

reasons which it contends support its position with respect to the 

grievance. In the event the parties are unable at such meeting to 

resolve the grievance, the Union and the Employer will proceed 

with the selection of an arbitrator as provided below. 

dither party may submit thc~ grievance to arbitration by 

serving a written request to arbitrate to the E'ederal Mediation 

and Conciliation Service under the rules of thai: 'tribunal with a 

copy to the other party. TY►e foregoing shall not prevent the 

Employer Arid Union from mutually agreeing to the selection of an 

arbitrator. 

The panel of arbitrators submitted must agree as a whole to 

commencement of a hearing within sixty (60) days of selection and 

that they wi11 render a decision within thirty (30) days of the 

close of hearing. Any extension of those time limits must be by 

written consent of the Union and the Employer. The failure of 

ea.ther side to agree to an extension of time sha1~ not be disclosed 

to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses 

prior to selection and sur_h fees and expenses shall be borne 

equally between the Union and the Employer. The arbitrator shall 

have the right to subpoena w.i.tr~esses and require thc: prodiac:tion of 
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I~et~t;in~nt docum~:~li-.:s <~t. t.lze requet;t. r'' ~~i.tlzc~i_ E~~ :, ;. :. ~f~ch }-~ai•ty 

staall .be rr•~sponsibi.e #'or cc~mpensa.t. .i...nc~ i t_;7 owzz r~~~r.•~sE~nt~t.i.ve a.r~d 

w.it:nesses . TYie cost. of a transcript shall be borne by the party 
i 

request.i.ng the repo.r.t:.c~r unless the parties ~.yree to share such 

costs. ' 

1~n arbit.rable matter. musf:. involve the me~:ar~inc~ Uric a.pplicat.;..on 

or' inter~r~e~l~rztion of a specific pr_ovi. ~siGri of this Ay r..e;:~m~nt; or z 

document incorporated by refcienc:e therci;o. 7'he provisions of this 

Agreement and any other. document a.ncorporated by reference iri this 

agreement s.hal.l. .b~ the soli sou:r.cE. of. an.y r. ~i.ght;s wh;i.ch e.ith~r party 

tnay assert in arbitr.at::i.on. Quest.i.ons of arbit.ra.bi_lity skzall be 

decided by the ~.rbii~rator. 7'he ~rbitr..a.tor sh~l~ have no power to 

emend, add. t~r~, subt..r~art, from, or change the :terms o.f this 

Agreement, and shaJ.l. be ~~uthorizGd only 'to i.ni:erpret the exisi:ing 

provisions of this Agreement and apply then t:o the a~~ec.ific facts 

of the grievance o.r. dispute. T.he decision of the arbit:rator.. shall 

be based wholly nn the ~vide~ice and arguments presF~ntecl to t~.iim by 

the parties in the presez~~e of each othe.~:~ . Dla arbi~..ration hearing 

sha:L .L be held ~.anless both pax:tips are present. Th~~ decision ~f the 

arbi.tr.ator shall be fi i.n~il and bi.nd_i.rig on all parties Lo ~hr 

disputie, iriclud..i.ng t~t~e employee r.~r em~J..oyE~c~;~ i.nvolvc.d. Wlies:c, 

timeliness ~..s .i.n dispute, :i.t shall he deci.Ged by the a..rbii:r.ator. 

A. ADVANCL'D GRIEVANCE S'T'EP 1'TLFNt:; 

Certain issues which. by nature are nc>t: c:ar~~bl.e o~ being 

::>E~t:.::.led at a prc~liminai-y st:.cy~J O~ t..I;C, t_T1'li Vc'~2lCC~ pT'UC:C'.C~l]r'E: ill: W}'110E7 
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would become moot due to the length of time necessary to exhaust 

the grievance steps, or which the Union believes which would be. 

resolved more expeditiously, may be filed at the option of the 

grievant/union at Step II. 

B. PERTINENT WITNESSES AND INFORMATION 

7.'he Union m~~y request the production of specific 

documentation, books, papers or witnesses reasonably available 

from the Employer and substantially pertinent to the grievance 

under consideration. Such request shal]. not be unreasonably 

denied, and if granted shall be in conformance with appl_icabl.e 

laws and rules issued pursuant thereto governing the dissemination 

of such materials. 

A Union representative, a grievant, and Union steward will be 

permitted a reasonable amount of time without loss of pay during 

working hours to investigate and process grievances where this 

does not substantially interfere with the efficient operation of 

the Department, provided that representatives shall observe the 

Employer's reasonable visitation rules for Union representatives. 

The steward shall notify his/her immediate supervisor for 

permission to handle grievances on work time, it being understood 

i:hat the operation of the Department takes precedence unless there 

is an emergency, bui~ suci~ permission shall not b~ denied 

unreasonably. A reasonable number of employees may attend the 

meeting without loss of pay; such meetings shall k~e set by mutual 

agreement by the Employer and the Onion. Where the Employer di.r~cts 
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an ~mpl.~yee co z:epor.t C;>.r: ~a lI1t~E'.'i:.l_Ia~j cc>i`iCCr?1I11C~ z gx~.i.~v~-~nr...~ r:~t. a 

time when tt~ie ernpl.oyee is nog. sr.,hcdu]..c.ci ;_.~~ war..k sup }i t, .m~ sl~z~17. k~e 

considered ti.~n.e worked. 

if there is space ava.il.ablr, tYie Frn~~].oy~r, ~~pon requ~si~, of 

the Un:ic>n representative, sl~ia.l.l ~rovi.dc~ t:.hn use of a room and 

te.J.ephone, to discuss t;he gr:i.eva~~ce, su.b;Ect to '.'.he Fmploye.r.. 's 

reasonable rules ta.r tl~e Un.ic>n's use of such .f..aciJ.ities. 

C. EXPEDITED ~ik2BI~'RA'I'TCJN 

The Employer and t}ice Union may ':T1l:Il:U8.I.1~1 agree t.o submit any 

g.r. a~vance to ~:xpedited arbitra~tior~ . PursuaTit. i.o expedited 

arbitrat:i~on, the parties shall. mul:ually seler~,:. Sri arbitrator .from 

a group of arbitrators approved by tl~e parties. The expedited 

arbitrata.ora hear..ing shall be scheduler. a., early as possible From 

the date the par.ti.es agreed to submit. thc~ g.r. .i_evarice to ~x~edited 

a r..r~it~ation. The p~rta.r~,s agree to waive ~h~ stenng.r.z~phic recoY~di.ng 

of the h~arir~g and the filing o~: po~~E:-hearin~~ bri~:fs. Pursuant: to 

the parties' agreement, tti~ arb~.tz-ator skull issue either. ~n nra:t 

decision at tYze close of the hearing or.. a wr. .it:i:en decision with.i.n 

tc~~Pnty (20) day: of. tl~e date cf. the hear.i.nc3. Thy ,arbitrator'; 

derision sna11 be final and binding on a.11 part~i.es to the d.ispu'~e. 

D. MANAGEMENT OF ARBI7.'RAT70N DOCY.E7' 

repx~ese~itative from thF~ ~rnployez~' s law dep<~.r..•tment ~~:~d 

counsel far the Coa:Li.Lion lJnion~s .~hai.1 meet at least clu<zr.t:erly, ar 

more frc~~~uently as necessary, in ar.c:le.r.. 'Lo discuss the sche<~ulinc~ 

of sp~cif.ic cr~Ges nor KzvailaX,l.e hey r.ir~::~ dafies. At t.hesE:, m~~~s.r~gs, 
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the parties sY~all designate at least one pre-estab]_ished hearing 

date per month for i~he arbitration of grievances. 

.ARTICLE 5 
NON-DISCRIMINATION 

Section 5,1 Equal Employment Opportunities 

The Union and the Employer agi:ee to work cooperatively ~o 

insure equal employment opportunities as required by l.aw in all 

aspects of the Employer.'s personnel policies, and nothing in this 

Agreement shall be interpreted to cause a negative effect in said 

efforts. It is understood and agreed that this Article shall 

neither affect nor be interpreted to adversely affect the seniority 

provisions of this Agreement. 

Section 5.2 No Discrimination 

NeitYzer the Employer nor the Union sha11 discriminate against 

any employee covered by Y.his Agreement in a manner which would 

violate any applicable laws because of race, color, religion, 

rational origin, age, sex, marital status, mental and/or physical 

handicap or activity on behalf of the Union. 

Section 5.3 Grievances 

Grievances by employees alleging violations of this Article 

shall be resolved through the Grievance procedure of this 

Agreement. 

Section 5.4 Reasonable Accommodation 

In the event the employer shall be required to make a 

reasonable accommodation under the Americans With Disabilities AcL 

("ADA") to the disability of an applicant or incumbent. employee 

that may be in conflict wii~h the rights of an emp.Loyee under this 

Agreement, the Employer shall. bring this matter to Lhe attention 
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of r_ht~ union. 7'he provisions o ' Art:.ic.le ~1 of i~riis Agreement skull 

b~ av~~z:i.labl.e, and tki~; Arbitrat.ox: m~.~y balance tk:e Empwoyer' :~ 

c7bl.igati..ons under t:he 1~DA aid this AgreemEnt sand the employee's 

rights und~.~~ this Agreem~llL, provided that no incumbent. employee 

shall be di.spl.a.c.ed by such der.,.ision of the Axbitratoi-. 

ARTICLE 6 
HOLIDAYS 

Section 6.1 Holidays Hourly/Salary 

a. Full-ti.m~ hourly employees shall receive eight hours 
st.r.aight-time pay ~oz• t;he hali.days set forth below: 

1. New Yea.r. 's Day 
2. D.r. . Ma.r.ti..n Lut.he.r. Ka..r~g's Birl:hcl.ay 
3. Casimir Pulaski Day 
4. Memorial Day 
5. Independence Day 
6. Labor Day 
7. Columbus ~a.y 
8. Thanksgiving Day 
9. CY~ristmas Day 

b. Full-ti.m~ salaried empl.oye~s shall rece.i.ve the ~o1low.i.r.~g 
days of:[ without arly change iri their regular salary: 

1. Ncaw Year's Day 
2. Dr. Martin T~uther King's Birthday 
3. Casimir Pulaski Day 
~1. T.,.i..nco.7.n's Birthday 
5. Washington's Birthday 
G. Memorial. Day 
7. Independence Day 
£3. I~~bor Day 
9. Co:~wnbus 1:)ay 
1U. Veterans Day 
11. Thanksgiving .Day 
7.2. Christmas Day 

c. Empl.ayees co~rr~d key thi> 1lgreerr~ent~ :irir.:iuding 

px•c>bat.io►~<zry employees shall lie entii~led to vc~e t~) pa.icl peisorial 

dz~y in ear:ta yP~i.r o.f t.hi:s .Agreement.. At the ('.IlljJ.'tOyE'P~s opi:i.un, thF 

r~~~.r.:,ona.l. day m~:iy bc~ :~ch~dtx].eci ire ac;CU:C'C~c1I-IC:C. W1,1".}7 tlic~ vucar.ion 
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selection procedures set forth in Article 10 of this Agreement. 

Ii the employee elects not to schedule said personal day in advance 

under the vacation selection procedures as provided above, such 

day shall be designated by the employee and shall not be denied by 

the Employer. If the employee is required or allowed to work on 

such designated day, the employee shall receive the appropriate 

holiday premium raise. An employee may elect to carry over the 

personal day to the following calendar year provided such carry 

over shall not exceed five (5) personal days. Employees may noi: 

designate such personal day in connection with an existing holiday, 

Gaod I'riday, oz a vacation schedule unless r~quest~d by the 

employee upon ten (10) days written notice and approved by the 

Employer. New employees who commence work for the Employer after 

June 30 shall not be eligible for this personal day until the 

following calendar year. 

d. The benefits set .f.orth in (a) , (b) and (c) above shall 

be paid provided the employee is in pay status the full scheduled 

work day immediately preceding and the full scheduled work day 

irnmediat.ely following such holiday, or. is absent or. tardy fxom 

worfc on one or both of those days with the Famp].oyer's per..mission; 

such permission shall not be unreasonably denied. 

Section 6.2 Payment for Holiday 

If an employee is scheduled to work on a paid holiday under 

the I~greement, except for Christmas, New Year's Day, and Dr. Martin 

Luther King's Birthday, he/she shall be paid at the rate of two 

and one-half (2 =f) times his/her regular hourly rate (which 

includes holiday pay) for all hours worked. 
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An e~riplc3y?~ =rrc~rk.i..ng nn Chrs.>tm~as, New Year' <, I:)ay 7nc~ Dt-. 

b1a~..in uLi~1,E:.r., Ki,rig' ~ B.i..r..t}Yd~y sha11 b~ paid at. ~.hE~ rrai.:e of t:.wc~ (2) 

times kris/her regalar hourly rat~:e (which inc:Ludes hol.i.day pay) for 

a.l..:~ .hours worked plus 8 hours aff with. pay (compe.nsato.r..y t.imc) i.f..' 

i~he c:rnployec: is ~~ :~u.1.1.-t_ime employee and pro iata i:i.me off if tl~e 

employee i~a apart-ti.mc; empJ..~yee. 

I.f a full.-ti_me hourly employee is not r_•equ.i.. .r..e<:1 o work an a 

paid holiday und.cr this ~gr.eement, such employees sha1.1 be paid 

e;icPub. hours aL hi.s/h~:r regular si~raight t.i.me hourly rate for such 

kiol9.d~y. 

Section 6.3 Determ,ini;ng Work Days as Holidays 

A holiday is the calendar day running frUm midnight to 

midn~.g't~ik. . An emp]..ayee who workday ,extends over ~~:~z•t::, ~f t:.wo (2) 

calendar days, one of which is a ho.l.iday, sha11 be considered to 

havE~ wo.rkeci on the holiday if the majority ~f. the hou.r..s wor..ked 

fall on the holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday 

~.f ~~n employe i.s sc:nedul~:d to work on a holiday grad fai1:> tc~ 

r_epor.t. ~o work, the employee shall forfeit h:is/hex: r5_ght to 'pay 

f.or that. holiday un].~Ss his/he.r.. ab:.7Pnce is dtye to illnr~ss, injury, 

or other.. ernergency. 

Section 6.5 Holiday Observance 

H~xcept .for emp]_c~yees whose rE:e~ular.ly r;chedi.~.led workweek 

ir~r.:].i.adc~s S~~tt~r..d~~y wand/o.r Sunday, said holida~.~s which E~1. on 

Sai-.u.rds:~.y ca;.. .l. .l.. be obcervrd the Friday be~fc~rE~ t.tac. ho:l..i.d.r~y:~; said 

ho~idays which fall nn Sunci~y will.. k~c~ ok~served on the Monday ax~ter 

t.Fi~ holiday. Fur employees whose r.equ:~~r'y >chc.clulc~d wor_kwec=.k. 

42 



includes Saturday and/or Sunday, said holidays which fall on either 

Saturday or Sunday will be observed on that day. Whenever said 

holiday falls during an employee's vacation period, the Employer. 

shall have the option of granting the employee an extra day's pay 

or an extra day of vacation at a time mutually agreed upon between 

the employee and the department head, provided the employee works 

the full scheduled workday immediately preceding and the fu11 

scheduled workday immediately following such vacation period, 

u7iless such absence is for a reason the Employer finds to be valid, 

such as receiving pay for sick days. 

Section 6.6 Use of Compensatory Time 

Any banked overtime and/or compensatory time which employees 

have accumulated as of June 1, 2018 in excess of 160 hours shall 

be paid to employees in the form of cash within 30 days following 

Jurie 1, 2018. 

Employees who rece:i.ve compensatory time under this agreement 

may elect to have such compensatory time paid out in the form of 

pay not later than the second regular payday following the end of 

the payroll period in which it is earned or may accumulate such 

time up to a maximum of 160 hours. 

Use of compensatory time shall be subject to. the operational 

needs of the Employer. All accumulated compensatory time in excess 

of ].60 hours which has not been used or scheduled by June 2 in any 

calendar year will be paid to employees in the form of cash at 

t}~eir curre~li: rate of pay. Nothing herein shall be c:ons~ruec] as to 
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~, ~ l.ow t.Yac E;mpl.oyer Lo force an emp'~ ogee to ~,is~ acc:rucd conix>~rse.~ator.y 

i..i.;t1G . 

ARTICLE 7 
LEAVES 

Section 7.1 Leaves with 

Sectian 7.1.1 Bereavement day 

:fin the ~verit~ of a death i.n an em~7loyee's imm~di~i:.e i:arna.ly, 

st.~ch employee shall be ent?i~:1~d to a leave of absence up to a 

triax~.rrrum cif three consecut.i.v~ days including L.k1e clay of.: the .funeral. 

Where death occurs and the funeral is to b~ held out. of IZ1.:ir~ois 

a»d k.~e.yonci the states contiguous tra~:r..et.o, the employee sht~ll be 

entitled to a maximum of five consecutive days. During such 'cave, 

an hourly employee shall Y~C~.1VP lz.is/her regular straight. t:i.m~ day 

i:or such time as she/he is required ~a be away fr..om wo~~k during 

his/her regularly scheduled hauzs at work {pot to exceed e.igh.t 

hoLYxs per day) Salaried employees shall receive the leave' of 

absence withoi~t~ ~ddit:~.ona.1. romper~sati.on. 

The employee's immediat:~ Family shall be de~`ined as: another, 

fa~.her, husband, wife, bx:othe.r.., s.istex (including :step c.~r t1~lf), 

son oz daughter (including step or ~do~ted), fattier.-in-law, 

mot.Y~er-in-law, daught:;er-.in-.la.w, Son-in-law, sist~e~r-.ire-1.aw, 

}.~z~otF~.ex--in-..l.G,w, grandpa.r~nts, grandchildren, count.-appoir~t.ed. 

legal guardian, and a per•so.n for.. w~~om the em~loyea i:.~ a cou..zl~.- 

appointed :l.eyal guaxdian. TYze ~mpldyer may, at .i.t.s optior~, .require. 

t'r~e employee tea submit satisfacro.ry proof of death and/ar proof of 

tnc~ rc~lat.ionsiiip of the deceased to the employee. 
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Section 7.1.2 Military Leave 

Any employee who is a member o.f. a reserve force of the United 

States or of the State of Tlliciois, oL}ier ttlan the National Guard, 

and who is ordered by the appropriate au'thori'ties to attend a 

training pr_agram or perform other duties under the supervision of 

the United States or the Sate of Illinois, shall be granted a 

paid leave of absence during the period of such activity, but not 

to exceed fourteen (14} calendar days in any calendar year, 

provided that the emp]_oyee deposits his/her military pay for all 

days compensated by the Employer with the City Comptroller. Any 

employee who is a member of the National Guard of the United States 

or of the State of Illinois and who is ordered by the appropriate 

authorities to attend a training program or perform other duties 

under the supervision of the United States or the State of 

211inois, shall be granted a paid leave of absence during the 

period of such activity, but not to exceed fifteen (15) calendar 

days in any calendar year, provided 'that the employee deposits 

his/her military pay for all days compensated by the Emp].oyear with 

the City Comptroller. Any reservist called for active duty on or 

after .September 11, 2001, sha11 be entitled to full salary and 

medical benefits, provided that paid leave shall be conditioned 

upon payment of military pay to the Comptroller. The right to this 

additional paid leave shall automatically terminate upon 

termination of active duty. 

Said paid leaves of absE~nce shall not reduce the employee's 

vacation or other leave benefits. 
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Section 7.1.3 Jury Duty Leave/Subpoena 

An e~np7..oy~~ wzio sc~rvcs on a. jur_~y or is subject. to a proper 

subpoena (except i.l~ the c~mp.l.oyce~ i.s a party to thE, :litig~t:ion) 

shall be granted a weave at absence with pay during the term of 

such absence, provided t.hai: the employes deposits his jury duty 

~~~3.y wi.th t:.he C;i.t.y Compt.Lc.~:)...l.~r. 

Section 7.1.4 Sick Leave 

Effective January "l , 1998 end ~here~af.~ter., salaried employees who 

receive paid sick time sh~~.11 ac:cr.u~ sick time at th.e rate of one 

(1) day for ~ack~ month of em}aia.yment:. employees rn~y use up to six 

(6) days of sick time ,per. yFar for the bona fide illness o~ fami.ly 

members, who shall include (or may be expanded upon by the City): 

(i)mother, fa~h~r, hu band, wiFe, brother or sistc>r (including 

blood, step or half>, son or daughter (including blood, step or 

adopted.) , f..ather-in~l.aw, mother-.i.n-.1aw, daughter-a.n~law, son -in- 

law, grandparents or grandchildren; or (ii} domes~t:ic partner nr 

the domestic partner's mother, father, son or daughter (.i.ncl.uding 

blood, t}alf, step c~.r. arlopt~d} , prov:.ided that the employee's 

domesi~:i.c pa..rtner.: i.s CE?C~1.St'.C-'tP.C'~ ~+~ith the Depar.~tment of Auman 

Resources. In the event. an c~mp:i.oy~c' expera.ences a s~..rious health 

condition within the meaning of the Fancily Medical Leave Act, upon 

rF:c7tyest. of t.l~►e c~:mployEye, k~.h~ =arip.loy~r w:i. :l. .l mG3ke ~,.vai~.able to said 

employee ~~p ~.o the full arn~_~urit of sick time the ~mployec~ would 

}~,av~ ,~c<:.;~uc:~d for the ~~•c~m~~.indt~:r.: cif .hat: cale:nd.ai: y~;ar as if he/shy 

we::.i:c:~ ~~.~:;t:. :i.vc~l.y c-anr;7c.~yc~c1, :i.n c~.r.dr>x: t:.o <-over r_hF: :~bsenr..e r.~~si.a.l.t. .iz~g 

46 



from the serious health condition. Upon his/her return to work, 

the employee will begin to accrue sick time with the start of the 

next calendar year. The Employer reserves the right to require an 

employee to provide documentation of the illness in question. 

Section 7.1.5 Paid Parental Leave 

Paid Parental Leave: An employee wishing to take paid 

parental leave must apply and be eligible for Family Medical. Leave 

Act (FMLA} leave. An employee is eligible for FMLA leave if he oz 

she has la P.P.n employed by the City for at least twelve (12) months 

before taking the leave and has worked at least 1250 hours during 

the 12-month period prior to the leave. Eligible emp]_oyees may be 

granted the following paid parental leaves, in conjunction with 

and as a part of an approved FMI.A leave: 

• Up to four (4) weeks paid maternity leave to a birth mother 

to recover from a non-surgical delivery; or 

• Up to six (6) weeks paid maternity leave to a birth mother to 

recover from a C-section delivery; or 

• Up to two (2) weeks paid parental Ieave for the birth of a 

child or children by an employee spouse or. domestic partner 

of the bir..th mother; or 

• Up to two (?_) weeks paid parental. leave for. the adoption of 

a child or children by an employee or the spouse or domestic 

partner of the employee. 

for eligible non-salaried employees compensation shall be 

based on the employee's schedulecl work hours. 

Paid parental leave may be combined with other earned paid 

time--o.f.f, such a:~ V3Cc~'r:102'] and/or. sick time, 'to ~ch.ieve the maximum 
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atnoi:~nt. c~`. }>~:i.d i. .l.ITIF: G:{ I t: C'O)TI work. wxii._le t:<~kinc~ r'MI.A leave. 

Not.witl~st.ctndit7y any otl~ier px~ovi.si.ori cif' ~Ll~i ~s cayxt~c~ment:, ~~aid 

,par.ental leave shall be granted only tas part of ari a.ppraved FMLA 

:1..~~~zv~~ a.nc~. z~n~y not be used a~ iritermitte:nt ~e,~vF~. 

Section 7.2 Leaves Without Pay 

Section 7.2.1 Personal. Leave 

Non--probationar.y employees may ~pX~ly fc~x~ :.eave:s of absence 

w.i.thoui-. pay for personal. reasons. The grant. and duration af: su.ch 

l.c.aves shall. .b~ wit.hi.n t:~'lE? d:isc:ret:ion of t.he;~ Emp:~oyE~r . Seniority 

shal. .1.. a.cci.~mi~7.at~ for employees on said leaves. Employees who return 

f~r•om aaid leaves shall be r.einstat.ed to L'hea.r f..'ormer ~jnb 

classification, i.f the Employer d~t~rmines it. is vacant or if it 

is then occupied by an employee with lower sen.i..orii~y. :Cf tY~e 

empioyee'~ fo.r.mer job is not av~~.ilanle because the employee would 

have been laid off if the employee had riot. been on a leave of 

al~sc~nrc, the employee may exercise s~n.i.ority r:.i.gtit::s ;i.n. ~ic;c:ordance 

w.i.th <and suY.~jer1-. to the layoff, r~cal? end break-in-service 

p.rovi ,ions of i;his Agr.eemenk. . 

Bargaining unit employes who have com~~l.eted ~hei.r firs 12 

nu.~rztr~s of e:mploy.ment and w'tio have w~rkc~d 1,?..50 k~otzr.:s in, the 

p.rerecz:i.nq J.?.. month pc:~riod shall ~:.hE>reafi.- .er~ b~_ ~:~1:.i.L:Lf~d t:o family 

~~nd medical leave for a pc~r.i..od. of: tzp to t~we:l.ve (12) work. w~~ks 

dur.i.ng t~.~ny twE:~.1ve (17) month 'period £or any of ;..he fullawiciy 

rc~a.snr,s 

(1.) for :.::r b:iz t::h oi:' ari <>~riployc:E~'s chil.<~ arici t:a c::~~rc of i.:l~ey 

nec,~Y~o.r.r? cY.i.l.d; 
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(2) for the placement with the employee of a child for 

adoption or foster care; 

(3) to care for the employee's spouse, child or parent with 

a serious health condition; 

(4) due to a serious health condition affecting the 

employee. 

Surh leave shall b~ without pay unless the employEe determines 

to subsY_itute accrued paid leave for which the employee is 

eligible. During any leave taken undex•this Article, the employee's 

health care cover..age shall. be mzintained and paid f..or by the 

employer, as if the employee was working and seniority shall 

accrue. 

Any employee desiring to take leave under this Section shall 

provide reasonable advance notice to the employer on a form 

provided by the employer, which dorm shall be approved by the 

Union. Reasonable advance notice shall be no less than ten (10} 

days; and where advance notice cannot be provided, the employee 

sha11 provide notice within 48 hours after the employee is able to 

do so. failure to provide the notice provided for in this Section 

sha11 not affect the validity of the leave where the employer has 

actual notice. Except as may be specifically stated in this 

Agreement, employees shall take leave provided for as permitted by 

the provisions of the Family Medical Leave Act, including its rules 

and regulations. employees shall have a right to return to their 

regular assignment and location. 
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Section 7.2.2 Mcdxcal Leave 

Non-~robat,_i_c>riar.y ernp.l.<~y~t,, ~,h,3.1.: be gr.~ar~t.ed medical .l.eav~s of 

absence L1rJ011 requeat. Said medical. '.eavE~s of absence sha.i.l. be 

g.r.ar7tc~ci for i.i~a t:.o 3 rnor~t.hs, p.rov:i.de~.d s~:i..d 1.e~zv~:s shell b~ rc~nc~wa~~b].e 

i~or like 3-month periods. Tl~e employer may request. satz.sfactory 

proof. of medical leaves of absence. After the first year, such 

med.i,.<.al 1eavE~s sha1.1 k.~e c3xt.endec~ in u.~ to c~z~i~-yEa~r sec~ment~.~. 

Employees an. meciieal ].eaves of absence shall return to work 

prompt:.l.y after t.he.i.r doctor r.~.l.ea.ses them t.~ return to wo.rk.. 

Employees whb return txom acid mcdica~ leaves of absc~nccy 

prr~mptly after their d~ct.or's release ~~ithin one year shall be 

zeinstated to their iormex joky/classi£a.cai:aon accard.i.ng to the 

following schE~dulc. TE an employee returns orii:hin six (6) months 

p#' the start of Lhe leave, the E:;mployer s.ha:l.]. reinstate t}~e 

emplay~e to kris/Pier F~.revious g~oyra~~hir. loot:ion and -joky 

assignment, If an employee returns from leave more than siY (6) 

mont_Y~s biz t: :L~ss t:}xan oraE~ (7.) year fran t:hea start: of the 7.~avF~, ~t.h.e 

employee may request. the r..:ight to return to his/her previous 

geagraphic loc;~~ta.~n and job a~signm~nt, which request shall not k~e 

unreasonably denied b.y the Employer. In addit.~ion, the employer 

wi:1..7.. r_et.u~n ~n E~mu7.oye~~ ~o ttie sa:n~ gcogr.aphic. 1oc~tior of:: h9..s or. 

}i~r previous job assi.anm~~~t. fc~r a period c>f un to one year ~~fter 

the at'.r7.:Y_'f". OI C~"1P. 7.F~avF. rf the r~mpla,ye~e's formpr~ ;,job is no:. 

available because the employee would have been 1a:id aff i_f the 

emp:l.oyc:e had I'lOf.': YJE'E'.?1'1 or. ~~ 1. E-+ave ~f abse~r~c-:e, C.he~ i?Illj~~(:)YE'E? mr:~y 

e:{erci.se sen.ior.ii~y rights .i_n acr:or.dance ti~it:h and subject. i.0 .layoff, 

rec~~t~] and break-i.n--:,~r:v~r..e pro~ji.si.on::> j.n t.hi~; agtc~c~rnent. 



After one year on an appr_-owed medical leave of absence, 

employees who return to work promptly after their doctor's release 

and who meet the fallowing continuous service requizements shall 

be reinstated as described above according to the following 

formula: three (3) months of such reinstatement rights for every 

year of service to a maximum of five (5) years reinstatement 

rights. 

An employee who does riot meet tt~e above eligibility 

requirements and who returns to work promptly after his/tier 

doctor's release after more than one year on a medical leave of 

alasence, shall be returned to his/}ier former job classification if 

the job is vacant. If not, the employee wi11 be placed on a list 

f_or reinstatement. 

Seniorii~y shall accumulate for employees on medical. leaves of 

absence for only up to one year. Af1~er one year, an employee on a 

medical leave of absence shall retain, but nod accumulate, 

seniority. 

An employee returning from medical leave of absence on his/her 

scheduled .r_eturn date w:i_ .1.1 be reinstated on the next regular. ].y 

scheduled work day following that return date, provided the 

employee complies with a.11 of the employer's conditions of 

returning to work. l:n the event an employee desires to return to 

work before his scheduled return date, the Employer will reinstate 

tYie employee not late- than fourteen (14) days following the 

Frnployer's receipt of the employee's written request to return to 

work and an accompanying doctor's note, assuming no dispute as to 

t:l~e employee's fitness for duty. 
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Section 7.2.3 Duty Disability Leaves 

E~ny ~itr~).oyc:r: who ~ rs ~ab:,ent: fr..om wo:r.~k due to are : n jury oar dui-.y 

shall be granted a leavE of a.bsenc.e. 7'he Employee will mail the 

initial Duty Disability priymc~rit w.i.~hi..n teri working days upon 

rec:ei.pt~ o:C vex:ified aut.h.oi.•~.zatiorl fr..o.m t.ii~ ap}~roving aut.l'loY:i.ty. 

Subsequent payment fox.• ~.igible employees wi.1:1 be made twice a 

month. If duty disahi.l..ir.y 9.s deni..ed, ~nc9 such denial is later 

revez~sed, t:he ~mp7_r~yee sl~iall k~e. paid up too date the an►ount the 

~rnpl~yee was eligi}-~7_~ to receive. Employees who return from said 

leaves sh~a7.1.. be re.i.nstated t.o 't".h~ir former job c:.ass:i..fication, and 

assignment, in acco.r.d.~~nc~ with the Eanployer.. 's historic::al pra.cta.ce, 

i.f_ ii- is vacant o.r. if it is then occupied by an employee with lowex 

seniority. If r.he employe~'ea fc.~rm~.r. job classi~':icr~t.i.on i.s not: 

available because the emp.l.oy~e mould have been :lai.d off ii the 

employee had not. been on a leave of absence, t:tiF~ employee may 

ex~rc:.i~se ~eniorik~,y rights in accordance with and sub;j~ct to the 

layoff, recall a.nd break-in-service p.r..ov~sions of this Agreement. 

'I'he F;mpl~y~r. wi_:1.1 ma.i1 the initial Duty Disability payment. 

within fourteen (1.4) days ref.' the ~m~~:loyer's des.i.graated medicr.~l 

officer being adv5.sed by the emplayeP or. his physician of the 

o~:C;t:'T'Y'E?XlC? of a ioi.~-re3.at:.~d i.nju.ry, provided t:h<~t there is nn 

d.i~put.e as to c~mp].oyee's eni:.it.lemeni:. fi.o ]::juty L)i.sability. 

Section 7.2.4 Return from Leaves 

x,11 employeFs wl~o return from .leaves cat abswr<ce~ s'tyall, as a 

cr.>r~dit:i_on o.t' tiic~.i..r. r~ .ua:n, have the pr..<:c,~~nt abi .;.::y I::c~ X~erfarm the: 

r~quir_c~d wor}c t.o t:he Ernpl.oyer's s~at.i.:~facti.on wi.fihota;, further 

Lr.~i.nirig a.f.~ter zi :rt:~soalzble> amoui~L of c.~r;.rt~ri:~~.zr.i.c~n. :Cf t.l~t~ emp:l.oyee 
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returns from a leave of absence of 30 days or less, the Employer 

wi.7..1 make every effort to return the employe ~o the employee's 

same or similar position and location. 

Section 7.2.5 Education Leave 

Tf employees are required by the Employer to take coursers on 

a part-time basis so as to regain their present position, such 

employees shall be reimbursed for the full costs of tuition. If 

employees are required ~y the Employer to attend such courses 

during the regular work day, the Employer shall grant such 

employees time oft without .ass of pay to attend such courses. If 

employees are required by the Employer to take courses on a fu11- 

dime basis so as to retain their present position, such ernployees 

sha11 b.e granted a leave of_ absence without loss of .pay and shall 

be reimbursed for the Lull costs of tuition. 

ARTrCLE 8 
RECORDS AND FORMS 

Section 8.1 Attendance Records 

An employee upon reasonable advance notice shall have the 

right to review his/her dime and pay records on file with the 

Employer but: shall not be able to review the time and pay records 

of other employees. Upan reasonable advance notices, the Union shall 

have the right to rev_i.ew employee time and attendance records in 

order. to administer the collective bargaining agreement. 

Section 8.2 Personnel Files 

7'he Employer shall. notify the Union as to what constitutes 

the employee's official personnel f.les. The Employer's personnel 

files, which shall include information such as tax withholding 

rec.ord:s, personal action :;:: port:s, perf.or_m~nce evaluations, ]..etteYs 
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of accommodai:ion or. c:o~n~al.aint, hc~nJ..r..h in:~u.r~~znc~c' s~formaticn ~~nd 

w]~ich sha1.7. furth~:r iricludc} a1:1 i.ri.form~tion ~~nd i..r~vesfi.igative 

reports, if any, wYiich iormc~d the b~lsis o.f.~ any ad~er.sP personnel 

action or. d.isc~pline ag~~i.nst. t.h~ Entploye~, sha:i. :L be available for 

inspection, as ~rc~v.i.dccl l7nrt~iri, during hours detex:mi_ned by thc1 

Employer, ~xaspC i£ exr,ludec~ Y~y .law or. o.rdinanr~. Th.e per..sonnel. 

File, upon raquesi~ of the (anion, shill be immediately avaiJ.able 

for inspection. :Cn those i~1st.~nces 9..n which the file is not in i~:s 

ass:i.gned location, then said file must. be obtained and supplied to 

the Uiiiori iz~ no morr tYian f.i.ve (5) working days. ~1n Employee rnust. 

receive access to his or. her .f..9,l.e n~ later than five (5) w<~rkiny 

days from the date of the request.. Reasc~nabl~ request. by the 

employees or the Union i-.o r..apy documents in the f.i1e shall be 

honored at cost: Lo the requesting party. Mater..ial and/or matter 

not available for inspect:~.on shal..l not b~ used .i.n any manner or. 

airy forum adverse to the Pmployee's interest. 

Section 8.3 Contents 

1Vo information may be i1sPd against zn employee i.n any adverse 

way or disciplinary proceed.i.ng unt.i.]. i.t has been made paz•t of ~t.he 

official p~rsonn.eJ. file or pr~vi.ded for inspectio~l. 

'Phe employee may have p.l.aced i.n lzis/he.r personnel. fi.].e a. 

rebu~i:al to anything pia<.~d in said file. 

Section 8.4 Employee Notification 

~ c:~~py o~ a.ny disci~~la.na.ry ~.ac::tion ~~ m~t:c:~ri~~.l. re.1.aL~cx t:G 

employes performaric~ wh^.ct; i.~~ pl~Ar..~d i.n t}ie official ~>ersaiine;.. 

fS..:l.e st~a.i ~ b~: served upon the ~rnp~oyc~e~ i_n pe.rc>on {t.he e.mp:loyee sa 

noting receipt) nx.~, sent key c~r~tif~ed ma .l (ret:tzr.n .receipt. 
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requested) to the employee's last address appearing on the records 

of the Employer. It is the obligation of such employee to provide 

the Employer with his/her current address. Employees who provide 

the Employer with any change of address in wr.i.ting shall receive 

a date-stamped receipted copy from the ~mpl.oyer, and a copy of 

such receipt will be mailed to the office of the appropriate local 

Union. 

Section 8.5 Undated Forms 

Nn Supervisor or other person in a position of. authority shall 

demand or request that an employee sign an undated resignat9.on on 

a blank form. No employee shall be required to sign such an undated 

or incomplete form of any kind. 

Section 8.6 In,aamplete Forms 

Any information placed on a form without the employee's 

knowledge, or any modification or alteration of existing 

information on a form subsequent to the Corm having been signed by 

the employee shall be null and void. No such information shall be 

used against an employee in any hearing or proceeding or for any 

adverse purpose. Any employee requ.i.red to sign any form prepared 

pursuant to this Agreement sYiall be given a copy of it at the time 

the employee signature is affixed. 

Section 8.7 Telephone Numbers 

'i'he Employer sha..].1 'not release an employee's phone number 

and/or address to non-work related sources without tl~e employee's 

permission. The City Council of the City of Chicago and its 

committees in the exercise of its legis7.ative authority shall be 
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c~nsider.~d a work. rcl~ted Coua-c~~ cvith•~» 4~i~ meaniriq cat Lhis 

Section. 

ARTICLE 9 

HOURS OF WORK AND QVEfiTINiE 

Section 9.1 Pur~nse 

This Article i.~ inLende>.ci to c~ef_in~ the= work week, ~stab:.l.ish. 

scliedu:J..es and serve a.s the basi ~ ~a:r the calcu~.at5.ors of overtime. 

1't. sha11 not be construed as a guarant~~c~~~ af' work or h~ur5 for. any 

d.ay or week except as c:xpr.r-~s:.a.1y ~.rovided herein. Unger no 

circ~.imstances shall hours be chanycad ;:~o.1e:.l.y to ~vc~id the payment 

of ove~~tircie. 

Section 9.2 Definition of.The Work Week 

Seo~ir~n 9.2.1 Non-Salaried Employes 

F'or all nc~n-s~:Laried employees the normal. work wer-;k sha.l..t 

consists of five (5) r_orxsecutiv~ eight (8} hour dzys, with an 

additional one-half hour unpaid lunch period to be schedu.l.ed. .~y 

the Emp.l..vyer midway tl~~rough the d~.~y, Monday t.hi~c.~tagh [~'r..iday, ar~d 

two cc~nsecuLive days off. Upon execution c~L ~t~his Agreement, such 

employees sha:11 maintain existing schedules in accordance with 

current practice, except a~ to starting' t;i.m~s i.~~r~er Sect.i~n 9.3.1 

or as provided in Section 9.3.2. 

Section 9.2.2 Salaried Employees 

For salaried employes the normsi1 wor..k w~e~k sha.:.l.1_ consist o1:: 

five c~n;s~cutive eight hour: d~.~ys, .a.ncladiny t-i nne ho~;r i:in}a~i.i.c1 l..unch 

tc~ be scheduled by t.Yae f~;mployer mi.dw~:xy t.hr.ough ;:lip day, Monday 

tlZrough L'riaay, w_i.tli no rc:ductiori i.n zat~,^., of pity. S~l~z:ied 

employees who work w.i.th tielci ~~rsonne~ ~,ti~~i:1 p~:~vc; t:he :.game l.ur~ch 

sct~c:du1F~ as tn~. fie~.d pF.rss_~nrc~.l except ~ti~t~i~~c: c~i:~~~:y.r. ~a~•~l.a..rind 
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personnel have a one riour lunch schedule (in t:he .same work unit 

but in a di~fereni~ b~rgairiing unit) . 

Section 9.2.3 Refuse Collectors 

Refuse collectors in the Bureau of Sanitation work ~ normal 

schedule under Subsection 9.2.1 from 7:00 a.m. to 3:30 pm., with 

one-half_ hour unpaid lunch. Refuse collection laborers shall upon 

reasonable request, perform traditional duties in accordance with 

past practices. In summer months the City may change the starting 

time to 6:00 a.m., under Subsection 9.3, in accordance with past 

practice. 

Section 9.3 Starting Times 

Section 9.3.1 Shaft Schedules 

Shifts of eight (£3) hours per day, including one half hour of 

unpaid lunch periods, under Section 9.2 may be scheduled by the 

Employer within the following starting times: 

first Shift 6:00 - 8:00 a.m. 

Second Shift 2:00 - 4:00 p.m. 

Third Shift 10:00 - 12 Midnight 

Such scheduling changes shall ref.l.ect operational needs 

wzthin Departments. Such changes in shift schedulca starting times 

shall require fourteen (14) calendar days' notice i.n wri.t.ing to 

the Union and the affected employees. Said notice shall specify 

the Department, Bureau, work unit, crew rind/or individuals 

involved and the change of starting time to be implemented. 

~;mployees shall nor Have their sY~ift starting times changed more 

than eight (8) times ire a calendar year. 
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An employee whose shit starting time ? s chanr~ecl under tni.s 

provisi~r~ and who x~qu .res mur~ L-han f~urt:eer~ (1.~i) days ric>tice for 

ser.:iaus pF:rsonal or. fanii.l.y reasons, may r.ec~uest ~~dczitiona:l .ime t:o 

~~hange starting tim~:s and surf requests sha+l not he unreasonably 

denied. .T. f'' necessary, dur.i..ng such zc~quest. pAr..~_od riot. 'to r>xceec~ t.en 

(10) working days beyond th.e date container] i.r~ ~:rie=.. notice, such 

F~mployce's intended. change of star..t..tag t:irne may be t_~.11ed by 

detail~_ng under Section 15.5 of thi.~a Agr..remerat., and t.h~ employee 

making such request may b~ assigned to fi.:LJ_ the assignment. a.f.. the 

detailed employee. The Unian and af.~ec;te;d esrnp.~~yees .;h~~.1.1 br 

notified as sc~or~ as such detailing is determined. 

Failure of a Department to give not:i.ce under ~hws provis5.on 

shill r~qui.re t}ie payment. of pr.entium i~imE~. at the appropra.at:~ rate 

to all. ~.~ffected employees unf.il this pray.is.iori is complied with. 

All changes in shi:[t;. starting t.izn~5 made r~ursua.nt t~.o this 

provision sha11. start on a Monday (or on the .f.~irst day of the 

employee's cu.rx:en~. work week) and ~ha11 k~e far a minimum of one 

(1} work ~,rFek. 

Nothing provided herein shall mean t.h~t the normal work week 

provided icx S~:ctions 9.1.1 and 9.2.2 (Monday Lt~i-augl~ r'riday on 

current existing SCYIE'dt112S) may be changed wi`,.hout the BXj~Y'E?5fi 

written agreement of the Union. 

Section 9.3.2 Change of Shift Schedule 

Wtaeriever tlif~ City be:.:i.eves it is nece~•,sar..~~ t.0 i_<~rrrpo.ra~'.1y' 

c~i:angF~ (a) a sch~dul~c] sliift. as:s:.rz~ment or (k.) the ~~t~=~.~t:i.ny Lime 

ar.• such assigr_men~ outs.i.dc~ the above .l~st~ci norma~ st:a.r.t:~.nc~ time:: 

f.o.r. sh~.i~'l-.s the L pion and ~ f fec.t~:d employes :~h~:~:l.,. be gi,;::~n at. :cast 
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10 days written notice and shall be advis ed as to the reason for 

the changes (s) and the duration thereof'. In an emergency the City 

shall give as much notice as possible. As soon as the temporary 

necessity is alleviated normal ~ssi.gnment and scheduling shall be 

resumed. The parties acknowledge and agree that changes under this 

subsection shall be limited to situations where changes in starting 

times are required because of State law, ordinance, regulation or 

safe working conditions. Temporary changes for reasons other than 

those described herein shall nat be implemented without the written 

consent of the Union, provided that such consent s}ia11 not be 

unreasonably withheld. The appropriate rate of overtime shall be 

applicable to all hours worked before or after an employee's 

regularly assigned shift and no starting time or shift schedule 

will be established or altered for the purpose oL avoiding payment 

of overtime. 

Section 9.3.3 Permanent Changes in Shift Schedule 

In the event the employer. desires to permanently change a 

scheduled shift assignmPni~ or starting time for such assignment 

outside the above listed normal starting times in Section 9.3.1 

above, the Employer sha11 seek the Union's written consent, which 

sha11 not be unreasonably withhe:.l_d. If i~he Union does not give its 

consent, the Employer may submit to expedited arbitration the issue 

of whether the proposed permanent change is reasonable. The 

Employer. shall not implement the change until 30 working days af_Ler 

the Union's withholding of consent or receipt of. the a.rbitrator`s 

decision sustaining the reasonableness of the change, whichever 

occurs first, provided the Employer fully cooperat:es in the 
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selection of an axba.~rator anc~ p~rtic:i~>ation .ire a liea~:iny W1t~'1111 

tvhe :.paid 30 day period. Uth~rw~.sc~ the dat:F~ of the award sha]..1. 

CJOVE'~'Il the implementation of the change. 

Section 9,4 Call in Guarantee 

Section 9,4.1 Outside Regular Working Hours 

Employes ca11~d in outside ~rh~ir r.egttlar wo.r..k:i.ng hours sha].1 

rer..+~ive nc~t, less than 2 houx:s work or pay a~ t:heir. appropriate 

over.ti.me rate u~~der 9. "l, exrept. that on t.hE~ sixth. d~iy ~lll tours 

worked ou~.~ide regular starting times or quitting timers s7i~.11 k~e 

aY_ double time and the seventh day sha.li be ~t dotable time. 

Employ~c~s scheduled for. work outsa.c~e their regular. wc.~.rking tours 

shall receive not less than 4 I7ours work or pay at i:heir 

appr..op,riatc overtime rats under 9.7, except that on thc~ .:,ixLh da,y 

X11 hours worked outside regu.Lar starting limes or qui_tti.r7g times 

shall b~ at- double time and t.Yi~ seventh day shall bP ~:~L- doubly , 

i~.i..me . 

Section 9.4.2 Contiguous to Regu]:ar Working Hours 

Where call-in is contiguous ~.o the start of a shift, but 

begins less than four hours before the regularly sched.u.l..ed shift, 

the rwo hour guarantee sx~iall not apply, howev~r, the empl.oy~~ skull 

r..eceive overtime at the appr.opriatc~ rate f_'or• r.hc> r_~~:11-i.n time 

worked and. the regularly scheduled Slllf:~. Sh8Z1 not: b~ sh<~.i_ter~ed 

for th.e purpose ~f avoiding overtime. 

Section 9.5 Reporting Pay 

WP~en an employee reports for nis or hey .regularly .,cl.edulec~ 

shift., t.hc e~rriploy~ce steal]. .r.eceive a m.~.n~miam of i:wo (2) hauz•:.~ work 

or.' 'pay a'r. Y.he emp:loyee's .requs.~z.r strai.gl~t. t.:i.me houily ratE~, ut~:tess 
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the employee was told. at 7.east three hours pr. i.or to his or he.r 

normal starting time not to report for work, exc~.pt for reasons 

beyond the Employer's control. To be eligible for pay under this 

provision, employees must advise the designated person within the 

Department of his or her current telephone number. 

Tf the employee works more than two (2) hours, he or she sha11 

receive a minimum of four(4) hours work ox pay for that day. If 

the employee works more than four (4) hours, he shall be guarani.eed 

eight (8) hours work or pay for that day. An employee who does not 

complete a normal eight (8) hour shift because he or she is sent 

home by the Employer shall have the option of using a portion of 

accrued vacation, personal. or compensatory time for that day upon 

notice to the Employer. 

Section 9.6 Notice of and Distribution of Overtime 

{a) When overtime is schedulEd beyond the regular workweek 

(e.g. Saturday, or 6th day where applicable; Sunday, or 7th day 

where applicable) the Employer wi11 give employees so scheduled at 

least 23 hours advance notice. Emergency scheduling of overtime 

during the regularly scheduled work week on.1y shall require 16 

hours notice ~o employees and the Union. The advance notice 

requirements apply if such lead time is available to the Employer. 

(b) Overtime and/or premium time referred to in this 

Agreement shall. be offered first t~ ttie employee periorrning t2ie 

job and thereafter to volunteers, with the most senior employee or 

volunteer in the job classification at the work location being 

given the opportunity to work. Where employees in a 

c.l.assif.ication(s) are needed for overtime at a location where such 
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~mploy~es are not: ordinari'y assigned, such overt~~mr~ shci~l be 

rotated within the classif:i~cacinn as equitably ds posa~ble, 

Z~rov.ided the employee has the present abi:l.ity to p~r.fc~rm tYi~ wor.k.. 

A reasonable amount of overtime shall b~ a r_.ondition of cant~inued 

employment, provided howev~x, that ~~n t.k~e event such o~f~rs of. 

overtime are not accepted by such employE~es, the l~mployer may 

mandatorily assign such overtimr~ by inverse sen~.ori~..y. Erach 

Departm~:nt sha11 maintain and post ov~rtimE rotation lists, which 

sha]_.L be made avai_l~able to the Union L1pOYi request. 

(c) Fmpl.~yee:~ in .the c.lassificr~t~..ori at the work 7.ocatic.~n wti~ 

have been given the option to wr~rk the overi:ime and/or niemium 

time, whether the option was accepted or rejected, will not be 

affr,~rded t.t~~ option t;o work subsequ~nL' over~Cime anr~/c~L premium 

time until all employees in the classification at the work 

location, have been reasonably a£fordPd 'the npF~ortunit.y to work 

the overtime and/or.'premiurn time, subject to the same provision as 

in pax~ag.r~ph (a) of t.r~i_s Sect:~.:ion. 

Section 9.7 Payment of Overtime 

Section 9.7.1 Payment 

All overtime shall be paid in th.a next regular. paycheck. A1.1 

wor..k pe.rf.:ormed in ~x~ess of E~ic~h~~ (F3) hours wcr..kPd ir, any workda~~, 

including worms required to be performed immedi.at.ely before or after 

any scheduled work shift, shall he _paid at one and one-half fl- 

1/2} times the regular straight~•-time rate or oay, excerpt.: 

(a) A11 wank pezfc~rmecl a_n exc~as of 1.0 ~ hoiaz•s workr-,d in ~.iny 

wo.r. kday, i.ncludi.ng work rec~uirc-ci to be perfozmed before or. after 

any scl-iedu].~d wo.r. .k shi.`t., sha.1. .1. be ~>a.i.d ~zt t~ao (?) wi.mPs the 
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regular straight-time hourly rate of pay, it being understood that 

only work schedul.~d wii~2lin two and one-half hours immediately 

before or after a shift, as the case may be, shall be subject to 

payment of overtime at time and one-half. 

(b) All work performed during the fa.rst eight: hours on the 

sixth day of any workweek shall be paid at oi~~ and one-half (1-

1/2) times the regular straight-time rate of pay except as provided 

in SEction 9.4.1. 

(c) All work performed in excess of eight hours ors the sixth 

day of any .woxkweek, shall be paid at two (2) times the regular 

straight-dime rate of pay. 

(d) All work performed on the seventh day of any workweek 

shall be paid ai: double the straight-time rate of pay. 

(e) Work performed by salaried employees between 35 and 40 

hours worked per week (when such is not part of their regularly 

scheduled work week) which is not covered above, shall be 

compensated at straight time in the form of compensatory time. 

Section x.7.2 Compensatory Time 

Employees exempt from the provision of the Fair Labor 

Standards Act sha11 not be entitled to overtime compensation, but 

shall continue to receive compensatory time of.f on an hour-for-

hour basis for overtime hours worked 9.n accordance with past 

practice, except under subsections (b),(c) and (d) above. 

Section 9.8 Meda.cal Attention 

In case of an accident requiring medical ai:tention during 

working hours, employees shall be permitted to go or be taken for 
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mE;di.cdJ. att e~nt.i.on a1.. c:nr.e, arid. s'~~i.l. b~ pai.d `or t.i.me lost that 

clay . 

In t;l~ie event such injuied ~mploye~ a.s perm.i.tted t~.o continue 

wuz~king by the doctn:r., but. r~ec}uired to rc~ttirn .f.~or periodic medical 

ai:te.nt.~..o►7 dur•'~.ng wc~:r.k:i.ng hour.:_, by the F~np:LoyP.r ctac:tor_, sucl~a i.njur.~d 

employe sha11 be p~~id for time Lost. 

Section 9.9 Standby 

Where the Ernpl.oyer. rhqui:r.es an employee to remain on standby;

available fo.r work, dY161 1'IlC3 Employee is not able to carne aid go as 

hr/shc~ plc~~:~:~ns, sur,t~ time shall ne paid as t:im~ worked. 

Section 9.10 Deferred Compensation The Em}~.loyGr''s ~~olicy which. is 

in effect at the ~xecur..~.an of t:hi:~ Agreement, pertaining 'Co 

deferred comp~nszt:irm, sha.l.].. be aff~~.rded i.o all employees of the 

Employer without. charjge during ~thF term cif .his Agreement. 

The Employer will make cont.ribu~.ions, on a doll.a.r-for--dollar 

hasi•s, under a 401(a)Plan tar ~:~ny similar successor plan agreed to 

by COUPE} up to the maximum total amounts per year shown below 

based on amounts deferr.r~d k.~y c?ach employee in those same years to 

the cmployce':~ 45'7 'P. :l.an, ~,s fol7.ows: 

a. January 1., 2020 i.~p t.o $250 per year 

1~. JaniaG~r..•y 1., ?021. -- up t.o $'1...50 };~F~x year 

c. January 1, ?..U22 - up t.o $S00 per year. 

The City shall. advise the ttr.~ans, at least semi -ar.nua~ly, of 

t'he octal contribiit.i.ori.:> ; 1. h~~:., made., 
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Section 9.11 Meals Scheduling 

A11 employees shall receive tnE~i.r lunch break no later than 

5-1/2 hours after they start work. 

For employees who are scheduled to work a consecutive shift 

schedule past practice regarding meal scheduling, including 

payment, shall continue. 

Section 9.12 Degree Days 

(a) focal 1001 only. In accordance with current practice, in 

Departments which historically curtailed operatiozls due to low 

temperature and/or other weather factors, the Standard Temperature 

Station will be the Airport determined by the Department. A 

Department will not change the trad~.tional histozic factors at 

which its operat~.ons have been curtailed w:i.thoul, notice to and 

consultation with the Union. 

Days otf because of Degree Days will be credited far purposes 

of computing seniority and benefit entitlement. Days off because 

of Degree Days will be assigned first to all seasonal employees 

and then to probationary employees, and Y_hen, if necessary, on a 

rotat.i.ng basis by inverse seniority to career service employees 

within the Bureau. 

An employee scheduled for a Degree Day must continue to be 

told on the preceding work day to call the assigned Bureau or 

Department at least an hour prior to the normal starting time the 

morning of his/her Degree Day to ascertain whether he/she stall 

report to work. Are employee shall have nn claim under this 

Agreement if the employee fails too comply with this Section. 

65 



In the event th~~t employees are sent I►pme C~7~.~ing the work day 

becau c' of. tem~eratrire r>r.. ot:.l.~e~.r. weather-~c~l.atec.~ .f'~:~c::tors, and tllerr~ 

is a need for ~dd.it.i.onal work t.o bc~ performed :~.r~ other .l.ocatians, 

the Employer will assign such wo~:k to employees that otherwa.se may 

k~e sent: home an a ro~atirg basis o~ seniority. 

(b) Members of Local 1092 wi11 not he schedu:l.~d of.f because 

~7f I)eg.re~ D~y~ . 

Section 9.13 Emergency Cal.L Pay 

T.n the event a General ~'c~r~man or I'orc~man is diiec.tEd by the' 

~:mployer t.o respond to emergency calls from home anc~ outside Af 

h:is or her regular working hours, he or sh.e wi1.1 be granted. 

compensatory time aL the appropriate rats for all verified time 

spent. .r..espondi.ng to the zni~,rgency Pram name, w.it.h a minimum of 1.5 

minutes of. compensatory time to be granted in any calendar day an 

which any such emergency .responses were requ_zed, up ~o a maximum 

of two hours of compensatory time in any calendar. day. 

V ri~..lJi .l. VtYJ 

Section 14.I Vacation Eligibility 

Employees sha17. be eligiblF~ fox' pa.i.d vsic.~~l~ian~ as a:E J,ani.ia..ry '1 

vi' each year following the year in which :.t»y were ern~~~loyed. Ail 

~mploy~e will earn 'the S:o:Llowing amounts of.. paid vacation, }:~as~cl. 

on such employee's continuous service pr.i.or to July 1, f~.L~owing 

his/he.r ~7anuary 1 cligibi.li.ty. 

Continuous 
SErvice Prioi: Lo ~Tu~ y 1 VdCatlQll 

Less than .. 6 ~reazs._.._~..._ .. .. . .... ...._ .___. 13 _ d;.:~~ 
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6 years or more, but less 

than 14 years 18 days 

Z4 years or mare 23 days 

After 24 dears _ ~ _ 24 days 

After 25 years 25 days 

Section 10.2 Pro Rata Vacations 

An employee shall be eligible for pro rata vacation if: 

1. The Employee did not have twelve (12) months of 

continuous service in the preceding calendar year and is on the 

payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than 

for cause, during a calendar year in which the employee did not 

have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing 'the 

number of months of continuous service the full-time employee 

worked in the previous/current calendar year, whichever is 

applicable, by 12; the resulting figure is multiplied by the amount 

of paid vacation for which the employee is eligible in Section 

10.1 above and will be paa.d on a supplemental payroll as soon as 

practicable following the last day worked. Any fraction is ro~znded 

off. to the nearest whole number of days. 

Part-time employees who work at least BO hours per month earn 

vacation on a pro rata basis calculated in accordance with the 

.formula used by the Employer in accordance with past practice. 

Section 10.3 Forfeit of Vacai:ion 

All earned vacation leave shall be Forfeited unless (1) Lhe 

employes was denied vacation by the employE:r, or (2.) t:he employee 
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:i;, ox~ Kira ~pproveci ).e~~vE~ ~f_ ab~enc~, or. (:s) rl~e ~inployt~~ ~.l.ect:.ss :i.n 

w.r..it.~.ng t:a carry ovcs vacat.it~r, days (up t:c, ,..h.r.er~ (3) days r„ 

accrued and unused vacation ~~a.ys for emp.l.~yee.s with :Less than t.en 

(.lU) years of:' service, and up ~o five (S) days at accrued and 

unused. vaca~.ion d~iy~ for ~mp_l.oye~s w:~..t~.h .tF:n (10) o.r. mor.~ y~a..r of 

service) f.o.r use individua.3..ly or coc~secl~t.ivc ,y du.r.i.nc~ the next 

vacation year. , provided Lhat:, not_~ce of stac;}~ election sha11 bE y~i.ven 

t~ the employer be£orc~ necember 15 cat t~t~~ ~vacat.i.on yei~r. C~irry 

over days shall nr~t coux~~. ~t~~x.i.r~st an emp:.toyee' s maxa.mum rturnber. of 

single use vacation da}rs F~z~ovided for.. ur7d.er th:i.,~ Ag.r.Pement. carry 

over vacation days must k~e sctie:cxuled in thy: t.nen curr.c~nt year. f'or 

use in the next year. Cai~cell.at.ion ~r, re-scheduling of carry aver 

days shall be cont~roJ.l.ed by the provisions set for~h .in c.he 

Agreement iind~r Vacation Picks, and such carry over. days must. kx 

taken on or before Jlzn~ 30 of the next vacatiara y~:ar. (or: wi.th.i.n 

six {6) months, in the case of are employee's r~~uri~ from ~n 

approved Leave o.f absenc;~) . TVothing here.i.n sh~11 1imi~ or proYiibit 

the Emplo,y~r: from allowing thc~ E~m~.>layee ~o r.eschedu:l.c~ c~~rr~ ever 

betor~e June 30th, oz' approving the rescheduling of.. carry ove.r.~ d~~y::' 

beyond June 30th. Emp~oyees on duty d~.sat~i.i.ty S~1Ei,~il retain :any 

v~~cat~on leave earned prior. to being pl~3cc~d on dur..y disability 

Leave, t~.oge~.her with a.l'. vacat::ia~~ time F~ar.nc~ci c~uriny the }~er:i.od of 

duty czisabilil.y f"~r: the f~~welve (12) ni~nt~':s following the date i:i 

whictl tree pe:rs<~n became cii.sabl.E~d, ~:nd sha.i: 1>e~ en~~:i.tlE~d i:.v use 
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such vacation time within twelve (12) months following their return 

to work. 

Section 10.4 Terma.nation 

Employees who are terminated for cause are not entitled to 

any vacation pay not taken. An employee who resigns in lieu of 

discharge is entitled to the amount of vacation pay in their bank 

at the time of resignation. Employees shall not earn vacation 

credit fox any period during which they are on layoff or leave of 

absence without pay in excess of 30 days (except where such leave 

was adjudged eligible for duty disability) or engaged in conduct 

in violation of Article 1A of th=s Agreement. 1n the event of the 

death of an eligible employee, the surviving widow, widower or 

estate shall. be entitled to any vacation pay to which the deceased 

employee was enti.t.l.ed. 

Section X0.5 Rate 

The rate of vacation pay shall. be computed by multiplying the 

employee's straight time hourly rate of pay in effect for the 

employee's regular job at the time the vacation is being taken, 

times 8 hours per day, times the number of days' vacation to which 

the employee is entitled. Salaried employees shall receive their 

regular salary in effect at the time the scheduled vacation is 

taken. 

Section 10.6 Picks 

Vacation picks will be granted Uy classification seniority 

among the employees in the same work locata..an, provided however, 

the Department Head shall have the right to determine the number 

and scheduling of crews and employees who can be on vacation at 
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any ore time wir.no,~r.. l~i.nde.ri~;g the or~F~rati.on af. the 1>e~~artment . 

Tile: Dcpartme~:it:. w.i1:1. no~. d~~~ign~~.i:.c~ ~~r~y t.i_mc~ rar.~ pEr~.ad during t tie 

calendar year when el.igib7.e emp:.t.oy~~s wou:Ld bc~ p:r.oha.ba.ted from 

scheduling and taking vacation t.i.me. 

Empl.oye~::~ sh~~:1.7. make vacation x>icks <:~ i::. a t.a.me grid a.n the 

manner currently provided fo.r by their D~p~rtmF~x~t. Thy Department 

Wl. .).. .~L r~sp~nd to the employees' requer~t f.or. specific vacat:i~n dai.es 

w_it:.hi.il a i-easonzble period of time aft'.er t:h~ r..equesL is made, but 

not more than fourteen (14) days from the date the request i.s 

.r..er_e.i.ved by t.I1e Depaitmei~t, except in cases where the rc~quc;~st i:~ 

ITli3C~E? for a. vacation to be scheduled within f..our_teen (14) days. 

"C'he Depart.tnent will not arbitrarily cancel an approved vacation 

s~lect.ir>n absent. a .~ev~re emergency situ~l.:i.c~xi caused by ~n act of 

God (e.g., snow, flood, storms), a severe tnanpc~wer shortage which 

may seriously hinder the Uepa.rtment's op~.rat.ions, ox- where: an 

employee possesses a unique skill indispensable to the immediate 

pe.r.•f..o.rmance of a Depart.ment's operation. A.ny such cancellat=ion of 

the vacation p.i..ck. sh~71.1. result in the payrn~nt ~f ,.he vacation pay 

(the.r.eby reducing the total of ~k~e employee's accrued vacation 

ti.mc~) plus payment to the employ~~~ of the ap~propr.i.ate pray rat=e :Eor 

a.:.1. .1. hours worked as if i.t. were a z7~rma:.l. work day, or f'or a norm~t 

work day, whichever. i.s greater, unless, the employee vo.Lunta.r. i.ly 

agrees to r.esche~du.lc the v~c~at:..i_an clays ..Lost. . 

Ca.ncell~~ti.o►1 o.f app.roved ~~acat:ion r~gi~ests W~7'LC}7 wou7.d re=sult. 

i..n t,er..ious p.r.ovable fin~xncia.l los::> t.o ari r~mpl.<>y~~t~ shall r~ccur on 1,y 

in t=he most txtrerne E'iTlf`t'C{E?11C.1.E:S. I. II th,e c.vFnt or such c~nc:c~llat..i.on, 

tht>. Employer wi1.l rea.mk~ursr, ti,~ emp7.oy~r rc~.c: -r.ea:~onab..l.e> .l.c~s~ses 
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incurred as a direct result oL the cancellation, (E.g., cost of 

resc}~eduling airline tickets, deposit forfeitures, and the likel . 

Section 10.7 Non-Consecutive Vacation Days 

Employees may receive up to six (6) of their vacations days 

one or more day{s) at a time as days off in each year. Such days 

off shall be scheduled pursuant to Section 10.6 above (Vacation 

Selection). Such days) o£f shall be approved by the employee's 

supervisor and such approval shall not be unreasonably withheld. 

If the employee seeks such days so late in the vacation year that 

the employee's supervisor cannot reasonably grant the employee's 

request, such days shall be scheduled by the Employer prior to the 

year-end. If an employee schedules a week-long vacation and a 

holiday falls within the week (for example, the employee works a 

Monday - Friday work week and the holiday falls on Tuesday) the 

vacation days scheduled for the week will be considered consecutive 

vacation days (for example, Monday wi11 be considered consecutive 

with Wednesday, 'Phursday and Friday), and the employee would not 

be charged wa.th a single, non-consecutive vacation day (WF). 

Furthermore, if an employee schedules two (2) or more vacation 

days on either side of his/her regularly scheduled days off and 

then schedules a single vacation day on the opposite side of. the 

regularly scheduled days off, then the single day sha11 be 

considered consecutive with the other vacation days and the 

employee shall not be charged with a single vacation day. IVothzng 

herein shall limit or prohibit the Employer from approving 

addii:ional single vacation days. 
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Frnpl.oyees may d~si.r~n~:~te araci use a.t ~he.i. .r. apt.i.on uP to si.x (6) 

o.f.. t:.h~:;:i.r vacat._ton c~~.y:s :in ~~~c}~ year. tai'' :~hi.~~ HgrF~nmc~nt as sick c3.~~y:., 

to cover. periods af: bonafid~ medical. il.l.ness or, the illness of 

family members, who shill i.nr.,lude (pr may be expanded upon by the 

C:i.ty) : (i)mothex.~, f:athei-, }ausband, w:i. ~~, k~r.othex~ or. :i..: t-.e.r..• 

(i.ncluciing blood, step or half), son or daughter (including blood, 

step or.. adopted) , father--in-law, motlier~-in-laU~, dauc~hi:er-in-law, 

son-in-law, grandparents or grandchi.ld.ren; or (ii) domestir_ 

partner or the domestic partner's mother, father, son or daughter 

(including blood, half, step or adopted) , prov.idec~ that tl~.~ 

employee's domestic partnez• is reyi.ster~d with the bepartment o~ 

Iiuman Resources. The Employer reserves the right to ask the 

employee to furnish proof of said .i.:1.l.ness. An emp.i..oyee desiring to 

use vacation days as sick days under this provisio~i sha1.1 inform 

the representative of_ the employer who employees axe told is 

designated for such pur.pos~:s of that fact at the ~:i_mc~ he/she calls 

i..n to r.epo.rt an il_l.ness. Salaried employees who cu.r. ,r.ent.l.y ar.e 

r~:ceiving sick days under t.hi:~ Agreement shall bey ineligible to 

use vacation days as s.i.ck days while they have available unused 

sick days. 
~zTrcr~~ 1 i 

CONTINUOUS SL:RVICG 

Sect~ian 11.1 Definition 

Continuous servir2 means continuous paia employment. from the 

~mpl~yeF.'s last date of h:i.i~e, withou~: a bzEak of :i.lit.err.:ufat.:irr~ i.n 

such paid employment. . In addition, an employee •:urns ~.onti?;uous 

seivic~ cred~.t given tho~~g11 1~~ or she is :iot p~3id for. : 
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1. An unpaid leave of. absence ~f one(1) year or less or 

layoff; o.r 

2. An absence where the employee is adjudged e].igib.l.e for 

duty disabiJ.ity compensation. 

Sec~.ion 1~..2 Interruption in Service 

(a) Nan-seasonal employees who work a minimum of eighty (80) 

hours per month shall be credited with continuous service for the 

time worked. Continuous service credit will not be earned for: 

(1) absences without leave 

(2) absences due to suspension 

(3) unpaid medical leave of absence for more than 30 

days or layoff for more than 30 days, unless employees are allowed 

to accumulate seniority under this Agreement. 

Section 11.3 Break in Service 

Notwithstanding the provisions of any ordinance or rule to 

the contrary, continuous service of an employee is broken, the 

employment relationship i.s te.rminated, and the employee shall have 

no right to be rehired, if the employee quits, is discharged, 

retires, is absent for five (5) consecutive work days without 

notifying the employee's authorized Employer representative unless 

the circumstances preclude the Employee, or someone on his behalf, 

from giving such notice, does not actively work for the Employer 

for twelve (12) months (except for approved full time Union 

representative leaves or medical leaves of absence and duty 

disability leaves), or is on layoff. for more than twelve (12) 

consecutive months if the employee has less than five (5) years of 

service at t:he time of ttie layoff_, or is on layoff for more than 
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t.~ao (2} ye~~rs .i.. .f the ~mpl.oyee k~as five (5) oi: mo.r.e year. of ser~;ice 

at, the time o.f: t~.hF lciyofF. 

Section 11.4 Probationary Employment 

New ~mployecs, h~rc~d. after rat:ificat:i.on o~ Lti:.i_s ~q:reement, 

w:i11 be reg~.rdnd a:~ p:robat_i.onary employes for t:.ri~ f'ii:st::. t:welvc 

(1.2) RIOIl'L'YlS of their. ern~loyment. and will rec~a.v~ no seniority or 

r_ont.inuou~ sc~rv:i.r.,<~ cr~d:i.t:. du.~~ing ;.~r:~ch p.r.c.~l.>~it.i.carary ~nri.c~d. 

k~robation~ry employees continuing ire the ser~vire~ of: ttie ~mployer~ 

after. twe:l.ve (:t.2) months sha11 be carer servicE amploy~es anti 

sl~~a11 k~r~ve t::r~ei.L~ s~:nio.rity date rnade .retroact.ive t.o the date of 

thEir original. h.i..ring. Probationary employees may be d.i_.sciplined 

or dyscharged as e~r.~~ltasively det.~rmined by the Employer and such 

employer action sh~111 not be subject to the grievances procedures, 

~~rovaded that, (1) after the ~:irst six (6) months of the 

probationary period, i.f the ~;mp7.ayer irzt.ends t.o ;impose d 

c~isriplinary suspension nn the probationary employee wl~ier.e i~Y►e 

susper>>ion would r.~esu.l.t-. 5.n a Loss of pay, pr.. .i.o.r.. to imposa.nq the 

stzsnerYsion, except in em~.r.gen~y or.. where the emplaye~ s 

unavailable, the ~:mp].oye~- shall notify the employee and i:he [)nior~i 

and, upon ~~egl7e~si:: !'~;~am t.t~c~. Union, wi.1J, schecli.al~; a me~:ting with t.t~e 

Union and l.he employee t~ d:iscuss and al: ow the employee to respond 

i:~.~ r..h~~ ~~cr.us~l.i.on,^, 7nd/c>r (?..) if t.hc I:mpl.oyer_, 6t~1t.Y1].T] =LS 

d.i.~c,r.eti.on, reh.i.a-e:. ~.~ 1:o.r.n~er. ~mployae ~al~io dial not rompl~te his/her 

~,.r. ol,a l;. :i_onar. y period f~.i. tip n one yc~~.r 1' i-om the employee ' s 
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termination, and said dormer employee had server! 90 days or more 

of his/her probationary period, all time previously served in the 

probationary period shall be counted for purposes of determining 

when Lhe said employee completes his/her probationary period. A 

probationary employee who has served 90 days or more of his/her 

probationary period and who is laid off sha].1 be given preference 

over other applicants for employment in the same job title in the 

department from which he/she was laid off, so long as he/she does 

not refuse an offer of employment, and does not suffer a break in 

service under Section 11.3 of this Agreement. Seasonal employees 

who have worked wittlout a break in service or who have works more 

than twelve (12) cumulative months and bid into (or otherwise 

become) career service position/employees, shall not have to serve 

the above twelve (12) month probationary period, but shall have an 

evaluation period not to exceed sixty (60) days, to demonstrate 

that he/she can perform the job. If the Employer has just cause 

based upon the employee's job performance at any time during the 

evaluation period that the employee cannot perform the job, then 

he/she sha11 be returned to the seasonal po:}ition held just prior, 

displacing, it necessary, any employee who has been placed into 

said job. Probationary employees shal:i not be eligible for dental 

or vision insurance but shall receive a1.1 other benefits under. 

this Agreement. Probationary employees shall k~e compensated at the 

same rate as career service employees. 
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Section 11.5 Seasonal. Em  P1oyment: 

[~ seasonal employ~c~ is ~i~~ employe w}xo .i:~ ~m~~loyed ~.n a -joky t~..t:7. ~ 

far a p~;riod nat to exceed 18U c:a:LF:i~dar ciays £'or.. t~rnpor~~ry wor. k 

r..elat~:d t:o or c~i.~sc~d by ::7easonal. need;. Such ~appo.int.merits sha1.1. 

expire automat.~i..r..ally at:. midci;i.ght on thF 180t1i day. ~ri~h ~mployc~.:~ 

may be reappo.i.nt.ed f.nr. temporary ra~Wk r..e].ated. t~,o or caused by 

saas~nal steeds, wi.tlz the w.rit.tPn cr.~nrurrence of the F3iadgF~. Director 

and C~~mrnissioner. of ~~erso~~nel, to an additional thirty-day !_erm 

which sha:l..l expire at mic~ln.igh~ o.~ thy; 3Uth day. (Joe fvxther said 

thirty-clay .r..eap~oil~ttncnt £ox..• the same pu.rpo.aes may be madam upon 

similar ~iudget Ui.rc~ct.or and Cor~ariissiorier of Personnel approval. 

The E,mploye.r.. dial], notify thy; CJn.i.or~ of tree number and jo'b ti~le.~ 

of~ any such zeapp~intment~.s. ]:t is under ~i:.00d and agreed that the 

hiring and ret.~t~tion of seasc7nal employees sha1.1. be at the 

discretion of the Grnplayer. 

Seasonal a,ppoint~es sha:tl not becomes Probationary Greer 

SFrvice or Career Service employees by vixt,ue of length of ~ervi.~e 

i.n a sea~or,al ~ppo~intmen~. 

S~ason~~l e:mpl.oy~:es shall note be e1 i.gik~l.e for P~olidays, 

v~~cati.on:,, sick ]_eve for sa7.ar:ied employees, v.isian ca~.~~, d~nta.~, 

life and accident. .be..nef7~!-.s, bere~vemer~L pay oz• ju.r.y duty, bur, wi1.:.1. 

be provided with CJY<7L1p I7E:'.<'I .]..t~l i.n~~i.a.r~t~r..E~ Linc3c~r t.hca same e:ligi.bi..:ti.i.:y 

and condi~.i.on:: as othe.N :~mpl.oyce~ cov~r•~~~ by i_his .1lgreement, E.xce~t 

that: el~ct,iv n{>cl.ic~xl :;a.re ~at~d ~:xe-f•.xist _r<<7 r. >~ ciitsaris, rya 1-_c~~~e.:. 
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terms are defined ire the standard group insurance po]_icy, shall be 

excluded. 

Seasonal employees shall be compensated at the same rate as 

carper service employees. Seasonal employees may be disciplined or 

discharged as exclusively determined by the Employer and such 

F,mployer action shall. not be subjeci~ to i;he grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal. 

positions in which they have accumulated either (a} tour (4) months 

of said seasonal service during the 1984-85 winter season, or (b) 

five (5) months o~ said seasonal service from ar~d after July 1, 

1983, provided Y_hat such employees: 

1. shall not have received a negative evaluation during 

their last seasonal appoini~.ment: and sha11 not have 

received (a) more than one written warning or (b) a 

disripl.inary suspension in any F;mployer position; 

2. shall be available, fit for duty and subject to the same 

pre-employment screening procedures as are new 

applicants for employment when recalled, and sha11 have 

'the present ability w.i.thout Iurther training to 

immed.i.ately perform the duties of the position to eahich 

they are recalled; 

3. shall not refuse recall. Upon recal:l., t17e employee shall 

promptly notify the Employer of his/he.r desire to return 

to work and ;hall be availablc~ to report for employment 
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with.i..n >=wvent.y- -.wo (72.) hc.~urs of said rc~l-.iee c';r Lt~e:~ 

em~~luyee sha7..1 be d.eem~~d.. t.~ h~vE; ref:u~sed .rc:sc+.:i:.11; 

~1, sh~.l]. have 1.~eE:n iecall~:d w~itha_xa one year c>f. t:.he 

ex~~i.r;atiori c>t c.i'it~:i..x,' last s~~sonz~.~i.. F~~mplaymNnt; ar~.d 

`i. shall not have x~:;igned or incu~~red :~ break i.n ~~r.~vi.ce 

du.r..irig ~~. ,pera.cyc~ of a~~a.intment.. 

Emp.layees ~aho do not meet anr~ continues ~Lo mE~et all o.f the 

five (5) 4:ondi•'k:.ions si:at~d above, cha1.1 ~~ave:: their names 

perm<:~nently .removed from the .recall List. 

E'V~.1-1.Ud'~J.bnS sha11 riot: be subject t.o the 'gr.~ievanc~ p.roc~du:re, 

except that Lhe ~mploy~r sha11 nnt:, after January 1, 1985, give a 

seasonal. emp:l.oyee ~ n~gat:ive ev~~llaativn f:or an ~~rbit:rary or 

capricious rerson for.. t:,h~ purpose: o~ preventing tYie employee from 

b~com.i.ng e1.i.c~ib:lc for.. re:cal..1. und~x thi.:.s Sec,t~:ion, and, ~nl.y t;o that 

:tima_t.:ed extent may such Employer action be subject h.o grie~~ance. 

A seasonal employE.~ w.ho i~ hired ~~n an annul recura~.ing basis 

within one year of his/her last ~erminat~ari; and who accumu.lat.ecl 

twelve (12) months a ;:c~1 d seasonal service 'from azid after ~7'u.Ly l. , 

'1 983, shall not. b~ a ca~•eer s~~r.vice employee kiut sh<'i:.l1 receive the 

benefits une~er this 1~g.raeni~nt which are c~iver~ t'.o r~robatic~ra.ry 

e~;a~-~.i.ayees . 

;~;:f~.fecti.v~ Januazy ~' , 2G01, a sc:asc;rial ~:-mJ~.loyec~ 4~t:o .t~ I~i. ,~c=d 

an ar. ~innual z•~cur_rinq Ups? ~, wi~hi.:, one yea?- of h_i.s/her 1 ~i~:,:. 

te.Y:{: ..nuti.~~ri, ~:ina who r~<~:.,~.~mal:i.;;itc::> 1~, mc~t~:,.hs of: ::~a:i.d see: son~11. 

sery .ct.., shy;. '. r.ei:c~i.v~ f.he i~ci:~.fa.t:.~ unrac.~- 1:.h~_s ~;qre>~ment ~~ric.h are 
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ga.ven to career service employees, and ahall remit full 

contributions Y.oward their health care coverage as set forth in 

Article 9 below. 

Effective January 1, 2001, seasona]. employees with less than 

'12 months of seasonal service will continue to receive their 

current benefit package, but wi.11 pay a pro-rata share of the full 

contribution toward their health care coverage. The amount of that 

contribution shall be approximately 9040 of the employee medical 

contribution for career service employees. 

Following the ratification of this Agreement, the Employer 

wi11 place all seasonal Sanitation Laborers who have more than one 

(1) year of continuous service as of the date of ratification into 

probationary career service sanitation laborer positions. After 

successful completion of six (6) months probation as per Section 

11.5 above, those persons will become career service employees. 

Effective upon ratification, in the event the Employer 

intends to impose a disciplinary suspension with respect to a 

seasonal employee with at least Live (5) years of seasonal service, 

as defined herein, and where the suspension would result in a loss 

of pay for the employee, pr~.or to imposing the suspension, except 

in an emergency or where the employee is unavailable, the Employer 

shall notify the employee and the Union and, upon request from the 

Union, wi11 schedule a meeting with the Union and the employee. 

At the meeting the Employer will notify l:he emp7.oye~ and the Union 

o£ the cont~m~latnd disciplinary action and tl~e re~son(s) 
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under..lyin.g i.t. 'I'hF~ ~mpl.oy~~ U.rac1 tt1F Un.i..ota w.i.1l. k~e:~ C)':i.VE?11 t~.tir; 

opportunity t.~ res~,ond t:o they accu >at:i_or~s at the 1nc~E~t:ing. This 

meeting sl~a1.]. be informa:t and there shill be cio w.it.ncsses pr..e~~sent. 

~.7nless both ,pa.r_t..i.es agree. The Employer.. may, ~a~t. its optioa~, conduct 

furi~hF:r invc~sfi.igatio.n aft.er.. this meting. In thE~ ;vent (~1.5C1~~.1,.Tll~ 

i.s imposed .i.t sk~al.l not be sn.bj~ct. i~o t.Y~e g.r.ie~v~ance prore;c~ure, as 

not:kiing in this provision shall bE. deemed as c~.L~E'.].lI1CJ t:he n~n- 

Career Se.r.vice status of seasona~ emp:l..oyees. 7:'hi.s provision shall 

not apply wtac>.re the suspc:nsi.on is the' result of appli.c~~t~.on ~f 

progress .vF di.scip.line fir viol.at..ian of the Fm~loyer.' s time and 

attendance policies, provided that t.l~►e Employer sl~~al~, upon 

request, provide the Un.i..~n with copies o.t` the employee's time and 

attendance record. 

Upon request by wither_ party made ai'te.r one year from the 

dai:e of ratification of this Agreement, the parties shall. meet to 

ciiscuss a~~y p.roposed changes to '.:his Section 1.1.5. 

Section 11.6 Hand Laborers 

Hand Laborers t63?_2) employed in tY~e Depar.~tment ~f Streets 

a.nd SaniL-ation sha.11 .r..F>c,eive a pay rate equivalent to 60,s of 'the 

SanitaLioaz Laborer .rate, effective as af: Jantza.ry _, ?..00Q. 

Hand Laborers shG.11 r..eceive the dame group kaealt.h insu:r.ance 

par.kay~ as receives! kiy s~~ sonal. em~:l.oyees witt~i less ~:.l~an t.welr~e: 

(l.2} months of s~a.sona.l ~c~r..v:.icE>., ~~nc1 sh.~i.l pay ~lhP samr~ }iP~~LtI']Cc11P_. 

contri.k~utions. After i.w~lve (12) rrc~nt.hs of_ r..ont. .nuous ~ervi.cr~, 

Hared Laborers will r.c:cc~iv~a the same hea:l.ti1 :insi.~ranc:c~ packa~.~e an~z 

pay thy: same cor~;:r~.l~~ut.ions as seasa_':al em~aloy=ees with twelve (:1.2} 
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months or more of seasonal service, but not the other benefits 

received by such seasonal employees. On a one-time only basis, on 

the first day of the month following the effective date of this 

Agreement, all Hand Laborers then employed shall receive the health 

insurance package and pay the same contributions as seasonal 

employees with more than twelve (12) months of seasonal service. 

Hand Laborers are not career service employees and may be 

disciplined or discharged as exclusively determined by the 

Employer. Such Employer action shall not be subject to the grievance 

procedure. Hand Laborers shall not become Probationary Career 

Service or career service employees by virtue of length of service 

in their position. The Employer will evaluate Hand Laborers from 

time to time, in order to provide 'them notice of their performance. 

Prior to terminating a I-land Laborer, except for egregious offenses 

as defined in Section 4.1 (b) above, the Employer will issue a 

warning. 

Section 11.7.1 Promotion to Sanitation Laborers 

For Sanitation Laborer positions filled prior to the 

ratification of the new collective bargaining agreement, and 

pursuant to the terms of Section 11.7.1 of the 2003-2007 collective 

bargaining agreement, the Emp]_oyer shall offer newly created 

vacancies in Sanitation Laborer positions first to persons who are 

employed as Hand Laborers, by order of seniority. Persons who accept 

the offer to become Sanitation I~aborers shall serve a probationary 

period of one (1) year, during which time they may be discip.Lined 

or discharged as exclusively determined by the Employer without 

.resort to t:he grievance procedure. At the end of that one (1) year 
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period, they ehal:t r~ecome ~ul1 r.areea se~:~vice employees. Band 

Laborers who accEpt: t:hc.se 5an:i.tatzari I,abote.r. vacanc.:i~s shall lie 

paid aL 7U ~ of t.hE then cur~:ent Sa.ni.tation I.~abarer rate for the 

first year.. a.f thei.r.. emp:l.aymerit~., ~~nd ~h~11. be pa.i.d at. 80a~ ~f: the 

then current Sanitation I,dborer rate fur the second year of: their 

empl~yrnent. At the-v end of ttx~rr second year ni' etnploymEnL as 

Sanitation Laborers, suc11 persons shall be paid at the full 

Sani at.ior~ Laborer rate. 

Hand Laborers who become employed as Sai►itatiaz Laborers under 

Y.his 5ect:ion shall receive t:he ~ame~ benefits as probationary 

employees for the first year o£ their employment, aild st~.a..11 r.e~eive 

the same benefits as career service employees during the second 

year o.f the.i.r employment. ~s Sanitatican Laborers. Such pe.r..sons sha].. .1 

perform the normal. duties of Sanit.atior~ Laborer, provided, h~weveL, 

that Lhe F..~mp.loye.r. w.i.1.1 nat ~s:~ign ~ pr~k~cit:ianary Sanitation Laborer. 

t~ the back of a particular truck 4iithout a non-probationary 

Sanitai:ion La.bo.r.er. on that same truck. 

Section 17..7.2 Promotion —One Man Truck Pay 

k'ollowing ratificai~ion of the new coller.:tive bargaining 

agreement, the Employer wi1.7_ declare new.ly--creaf.ed vacaazcies for. 

Sazzitat:~.on Laborer_ (TC 632.4} posit.i.o,ns, t:o repl..ace all. curre.~t 

Hand Laborer (T'C 632.?_} ~ositians .per_form.icl~ work whic2i t:.l~ie Emi:~:loyer 

C~Pt'.E?r'1111C1E` 1S YIE'E?C.~C'Cj OTl ~i Y.'E?1~17~.~~I'~ yeast:-r.:ourid ~c'~li15. ~1~}1C:SP.. 

positions w:i.l.l bE> offered first t.a pc~.rsor~s wYio z~r.e c~u.rrently 

~mpl.oyed in Lhe band La1~or.e.r, job c~]_assif .ca~t~.on, :i.n orc9c~~r. of 

sen.iori.ty. Seasonal t.ermirfai.ions o.i .H~xnd .~~bor.e.cs evil:~ nc~t begin 



until the end of the 200 season. Tn addition, all current 

1TlCUIIIY~~I~t Hand Laborers who are still employed by the City as Hand 

Laborers as of October 31, 2008 will be offered Sanitation Laborer 

positions effective November 1, 2008. 

All individuals who are hired as Sanitation Laborers (TC 6324) 

following the effective date of the new colJ.ective bargaining 

agreement will be probationary career service for the first six 

(6) months of their employment in Y_he Sanitation Laborer title, 

and will then become career service fol.low.ing tkie end of that six 

(6) month period. During the first year o~ employment, all new 

Sanitation Laborers will be paid at a base rate equal to 70go o£ 

the full Sanitation T aborPr rate . Tn the second year of em~loymeni:, 

the rats will be 80°s of the full rate. In the third year, the rate 

will be 90%. In the fourth year, these employees will receive the 

full Sanitation Laborer rate. 

In the event that only one full-rate Sanitation Laborer or 

General Laborer is assigned to a reFuse, recycling or compost 

truck, that Sanitation Laborer/General Laborer will be paid a 

pz~emium of an additional. $3.25 per hour above his oz' her regular 

base rate of pay for all hours worked as the only Sanitation 

Laborer./General Laborer on the truck. Effective January 1, 2.021, 

such prernium will be increased to $3.50 per }lour. In t~h~ event: 

that a break-in rate Sanitation Laborer is the only Sanitation 

Laborer assigned to a refuse, recycling or compost truck, the 

hourly premium to be paid that. Sanitation Laborer will be the 
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c~z•ea~~r of. 8.5`~ (9~ e.ffcr..Y_:ive ,Tuly 1, ?_008) ovei:~ l:lZal. Sanit~ai,i.on 

T.,abo.r~r' r~ regu:l~~.r. }~au.r:.i..y ratu~, or t:he di.f~t:~~x~c~n.ti~i1 b~tweexi t.tiat 

San.i.fi.:~.~t:ion T~aborer.'s reg~i:tar hourly r~t.e, aald the rer~izlaz full 

Sanitat~.on Laborer hourly rate. 

11.7.3 Seasonal Benefits/Requirement 

I: f. a current member: of bargain.iny w7:i.t. 53 oi' `~4 is a 

succ;ess.fu? b.i.dde:r~ to a Se~son~l statu> position 3IlC~ has at .Least 

t,wsly~ months of City Serv.i.ce within tt~c~ k~arc~aini.ng unit, sai..d. 

member. wi.11 riot .be requ.i..red to r.cpeat the 12 month _equirement for 

purposes of earning probationary employee bene~it:.s 1:l I1C~E?:C Section 

11.5 of the CBA, .inc.lu.d:i..ng v~c~.~t.i..ori acc.ru<~]., health care, and 

holiday pay. 

ARTTCI,E 12 
GROUP HEALTH, VISION CARE, DENTAL, 

LIFE A.ND ACCIDENT BENEFITS 

Section 12.1 Employee Contributions 

a) The Employer. sha.l.l.. p.rov:.ide t~ cmployFe.s ~~nc~ th<~~r Q:ligible 

dependents Group }3eal.~~~.h, Vision Care, Dental-, Li~'e ($?_5, 000) and 

Accident b~n~fits as provided to a majority of otYier em~~loyees of 

ttie City under tihe same terms and condit:ioi~s applii;able to ;.paid 

other employcaes, provided fur_ther~, said benefits shah bF~ at no 

cost t.o emp.l.oyees and. their eligible dc~p~nderit:s. 

b) F,mployec~s wY~o ~>a.rr.~.c~i.pat.e ~.:i the F mpl.oyE=r.; mc~d.i.c+~1 cage 

plan or an IIMO sha11 make the followii~y cont.ribui:.i.or~s 'toward ~~:hc>i. .r.. 

?iPa1T_~ care coverage, based en t~Y~r ~~~plic~at.~l.e pe?•~r.~t~tayE~ cat their 

base salary, suk:~ject: t:o the r.i~en-applic~~b:l~ ~a:.l..ar.y cap: 
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Salary 

Single Employee + 1 Family Cap 

July 1, 2017 1.29210 1.98540 2.9765 $90,000 

July 1, 20'18 1.79210 ?..485~~ 2.9765% $100,000 

Jan. 1, 2019 2.29210 2..9854 3.47650 $115,000 

Jan. 1, 2020 2.7921a 3.9854 3.9765 $130,000 

All contributions shall be made on a pre-tax basis and are 

payable on a per pay period basis. 

c) The benefits provided for herein shall be provided 

through a self-insurance plan or under a group insurance policy, 

selected by the Employer. A1.1 benefits are subject to standard 

provisions of. insurance policies between Employers and insurance 

companies. 

d) A d~.spute between an employee (or his/her covered 

dependent) and the processor of claims not be subject to the 

grievance procedure provided for in the Agreement between the 

Employer and the Union. 

e) Optional coverage offered by a Health Maintenance 

Organization (HMO) sha11 be made available to qualified employees. 

The Employer may offer coverage under more than one HMO. The 

employee's option of selecting an HMU is subject to conditions for 

eligibility set by the HMO, notwithstanding anything in this 

Agreement ~o the contrary. 

f) Where berth husband and wife or other family members 

eligible under one family coverage are employed by the Employer, 
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the ~:m~~loy~r shall ~~~iy f..or only one family inst~.r.ance o:r. fam:9.:l.y 

Ilcalt.h ~>:1~:~n. 

g) The ru.rr~nt pract? ce perTn~.tlinc~ employees to use 

vacat.i.on ox- other t~.i.me dUe during an ~lln.~ss in order to keep 

his/hey_ insurance i.n effect.: shall. continue ior. t:he :.erm o~ this 

Ay rEemerat . 

h) Consis*,c~n~t. with the Lerms of..' the E~np.l.oyer.'s sxist.ing 

Group Health Cz~r~ Y.Lan, and the applicable rules thereof, employees 

who are covered unc~f.r the Plan shall not lose said cove.r.ag~ sol.e.l.y 

beca~i.ise they have .receS..ved a disciplinary suspensa.on last..ing 30 

d~~ys or• ? ess . EmployE~s on approved FMLA leave shall bE~ ent.itled 

t.o coni:~nuec~~ medical coverage .f..~r a maximum of 12 weeks, subject 

to the terms ~L the Plan anc3 any ot.h~r applicable pr.ovisiori~ of 

this Agreement.. Employees who ar.e receiving duty di.sab:i].ity 

benefits shall be calig.i.b1E to .r~reive continued medical c:over~~~ge 

as prav:ided under. the terms of thc~ Plan and its applicable rules. 

As a condition of continued medical coverage, during any such 

suspen.~ion, or• F'MLA or duty disability leaves, employees must mike 

a.~.. :1 indi.v.i..clu;a.l mF~dir.a:l contri.but.ions as requ:.ired under t.h.is 

Arta.cle and ;.tie ter..rns of the Plan and ii:s applicable ru1.a;; . In 

i:.he event that an c~mE>loyee loses coverage under the Flan, he C7 r_ 

she>. wi:l. .1. be px:ovided notice ttzcr.eof., they form of ~riii^h. may include:, 

.but i.:, not: lim.it~:r? t.o, a COBRI> notice, a HIPS notice, a writi.~n 

ramnnan ~ c~it:~.ic.~n i roru ;.he ~mploye~.' or its .i.n~~U2"dT10E~ caY•x•ier, r; Y` SOIfIC' 

>~.'s~~-~~r.. s ~..m.i..~ ~;r~ ac~viso.ry. 
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i) Effective January 1, 2019, prescription drug benefits 

shall be subject to an annual. deductible of $35 per household. 

Effective January 1, 2021, prescription drug benefits shall be 

subject to an annual deductible of $75 per household. 

Section 12.2 Jaint Labor Management Cooperation Committee On 
Health Care 

The City of Chicago and each Coalition Union (the "Parties") 

agree to create a Joint Labor Management Cooperation Committee 

("ZMCC") pursuant applicable state and federal l.aw. The purpose of 

the LMCC is to research and make recommendations and decisions 

within its authority related to the achievement o~ significant and 

measurable savings in the cost of employee health care during the 

term of this Agreement. The Parties shall memorialize their intent 

to create this LMCC by executing an Agreement and Declaration of 

Trust ("Trust Agreement") contemporaneously with the execution of 

each Coalition Union's collective bargaining agre~rnent with the 

City of Chicago. Said Trust Agreement sha11 be attached to this 

agreement as Appendix C. 

Section 12.3 LMCC Structure 

'Prie Trust Agreement shal..l address, without. limitation, the 

Following: 

a. Formation of a Committee to govern the LMCC 

consisting of up to twenty (2 U) Trustees, half of. 

the Trustees r~hall he appointed by the City of 
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Chic~~go and na:l.f of the 'Trustees shy=a1J. be appointed 

by t,he~ Caali~:ion Un~.on>. 

b. ~ppoint~nent by the City and Coalition ~f a Co-Chair. 

and Vice-Go-chair as des.i.gnated in r._r~~ `Pzust 

I~gx~e~ment . 

c:, Auttio.i~i.~ty o.f. t.tie LIt'[CC to in~ke r.~,conunendat.i..ans and 

mc~d.i.ficat .o.ns in the health flan expected to r.esuli~ 

i.ri s~vi~~gs land cos~l: ron~ainment.. 

c~. Est:ablishm~nt of a Trust Fund wit~.h COntribt7~i<>nS 

provided by the City of Chicago and ~.h.i.r.d part.iFs. 

Section 22.4 Definitions 

For purposes of this Ar.tir.].e, ern "employee" sha11 mean a City 

employee r..ep.re:~ented by signatory labor arga.nazations o:E this 

Agreement. A "Coalition Union" means si.gnator_ies to this Agreemer7C 

which l~av~ executed a collFrtive bargaining agr~e~nent with the 

City. 

Section 12.5 Plan Design Changes 

TYz~ pa.z•tic=.s cornri~it: to implementing Medical Plan Design 

changes than wi.l_1 re:sr~lt ir7 Fstimat~d say.i_ngs or ~zt:, lE~ast. S3 

million (a.s calcul«ted. wi.t:n re.:7pect to the Coala.ti<~n Unions) by 

202 . Thf~ part..ies wi:1.1 war•k through t~.hc~ I.~MCC to i_dent.i..fy ch~~r~g~s 

t.hzt. w~.11 result in the r..~c~c~uired s,~vir~e~.:,. zf, prior to January 1, 

2020, the p,:~rta.es leave not reached ag.reemc~nt. u~~on t.re px•oposed 

chanties, c~rich p~irty ~r:i.l_?. su~xni.t .its c~.f.fer c>f. ~:~.r.opos~d r.:tiange~s and 

tli~ amc,iaxit ~rc~pasc=< i~u bc;~ i~~:duc.~.~ei, i..nclud;; ri~~ t.i~~e~ rnr~~i'.hodo.i.c~gy °ur 
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estimating the value of the proposed changes, to a mutually agreed 

upon arbitrator, who wi11 be limited to selecting either the City's 

or the Coalition Unions' offer. The offer selected by the 

arbitrator will be binding on the parties and on the LMCC. 

Section 12.6 Information 

The City agrees to provide representatives from the Coalition 

Unions information, such as the claims experience from the City 

retiree health plans, and other relevant data/information so that 

the Coalition Unions can explore the feasibility of establishing 

their own retiree health plan separate and independent fxom the 

City's plans that could cover certain City retirees in the future. 

Such information to be provided wi11 include, but not be limited 

to, a census for the current non-Medicare retirees including the 

birthdate, gender, coverage tier (single, couple, family, etc.), 

and zip code of residence, as we11 a~ the claims information and 

enrollment counts for the last three (3) years. The Unions agree 

to execute any appropriate confidentiality agreements necessary 

for the release of such information. The parties understand and 

agree that the identity of any specific individual wi.l]. not be 

ascertainable from the information supplied. 

ARTICLE 13 
LAYOFF AND RECIiLL 

Section 13.1 Reasons for Layo£f 

The Employer shall have the .right to lay off employees by 

reason o.f lack of. funds, lack of work or. abolishment of d pOS].L1.OI1 

from the annual budget as approved by the Cil.y Counci.l.. 
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Section 13.2 Notice of Layoff or Reduction in Force 

1~. F'rc:~.li.minar.y Not z.c.e to t:.tle; Un.i.c;n 

Whenever the Empl~y~.r becomes aware ghat a layoff may b~: 

11E'C~SS~~r',~ and begins to rnaic~ actiza:l p1~~rts to lay ofd, 

the l';n:ivn :~ha1 ~ b~ not~.ified. Such notice :ahal.l ::~t~~Le 

t:}a~a reasons why layo.f..r is being planned or r..ontemplated 

ar~d ~ha..11 include, tc~ the best of t.hE Emp.loyer's abi.li.ty, 

the t ;.tales and .number..s of ~m~loy~es affected, the bast 

esL- .i.mate of_ the no t.i.c„e Data under Subsect.i.on B hc~r~i..n, 

and sucl-i other details as may be available. Upon written 

x:equest of the Unian the pax•ties sha11 'meet to discuss 

the Preliminary Notice. 

B. Actual Novice to the Union 

`.Che Ui~.ion sha11 be provided with at last 28 calendar. d~~ys 

adva.nc~ notice of a Layoff,, except. .in emergencies beyond. the 

contro:L o:[ the ~mp~..oyer, in which evert, such notice shall be given 

as soon as :r.~~:asonably pos.~:ibl.e after the Ernploye.r knows, but. at 

le~.st. f..i.v~ working days befo.r.Ez t.]•~.e effective date. Such notice 

shall conicair, ttie name, payroll dumber, position, classi:~ication, 

dep~rtmcn,., work location, iF av~zi~able ~n t:he Employer's records, 

and seni.or. :i~l: .y date of E~arh Earnplayee schc~cluled to be laid af.f. 

L. Aci.t~a; Nctic~ t.o Er~,~~:i ~1crs 

Each eiilployee scheduled For_ .l.ayoLf sha:l.1. also receive wr...i.tten 

,ic~t:..it;~= ~h. l.e~~st. 21 calend.a~ days ri advance t}ier..eof, ar, .ire 

~~m~ig~ricies, cio :1.4ss than .f:i..ve work day: be; or..t the effective date 

of such ~.ayoff~ . Such n<~tice. ^a~a.l.' adv.i..se tlZe ~mpl..oye~ of his/Y3er 

right:. i.o btamp and oth~x: right;, conce?•ni!-~c v~~cation, compensator}~ 

t:i.m~ , nc~a._.Lh anti other: grou~~ :.i.n:sul:a.nc:~, p~ri~:.i.on r. i.gnt.:-, cie:i.:erred 
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compensation, unemployment compensation and any other information 

relevant to laid off status. 

Section 13.3 Layoff Procedure 

A. Volunteers 

Volunteers for layoff or voluntary reductions in grade in 

lieu of layoff shall be permitted by the .Employer before 

involuntary layoffs are made. Employees in the same 

classifications and departments in which layoffs are contemplated 

or. scheduled shall be notified by posting concurrent with the 

actual notice under this Article. The Union may actively 

participate in the informing process and shall be allowed to hold 

meetings at the beginning or end o~ the shift on work time and 

locations u~ to a maximum of 20 minutes for this purpose. Employees 

who volunteer shall do so in writing no later than 7 days after 

the volunteers are requested. If ttie layoff .is canceled volunteer 

notices are void. 

A volunteer shall remain in layoff status for the period of 

the layoff and shall be eligible to exercise ~e~~ii rights under 

this Art.i.cle , 

B. Order of Layoff 

Involuntary reductions in force shall be made in Lhe following 

order; (1) seasonal employees, (2) provisional employes, and (3) 

probationary employees with less than 90 days of service. 

Involuntary layoffs shall be made in the following order: 

(4) probationary employees with 90 days or more of service; and 

(5) career service employees. 
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(L'oca'l "lUU:I. on.ly:) Tic=s ~.C'r.1St_ SE'.1'l=1ul.: E]itF:il~7yP.E? in thc~ a..f.. .~'c~cted 

job clas~ificai:..i.on .i.n tree: dF~pa.rt.m<~nt. sxlali }aa laid aff' t'irst, 

provided the abi:Lii..y anti qualificat~.ons to pezf~rm the required 

work are rel.t~t..i.vely egi.aal a~nonc~ the; other employF~es in the -job i.n 

'the depar.i:menc. "S~an:iority" sY~al1 mean, for the purposes oL t.his 

Article, the employFc~'s :7ervice in she job ~it:],e (ti.me-iri-ti.~le) . 

E;mploye~:s sha:11 i~~ta.i..n rind. ~ccumtzlat.e seniority crhi.le on layoff. 

Tf 2 or mere employees have the same seni~r_it.y d~tA, i.h~ order of 

1ayoTf shall be detc~rm.i.ned by Lottery. 

(L~csl 10 2 oz~:Ly: ) Thc> least seni.~r elTI~lOS7CP in t:he ~ff'ectpd 

job classification in t.h~ deparl-.ment shall b~ laid off. first., 

provided the abilifiy and qu~ilifications to perform the required 

work are relata.vr-..ly equal among the ath~.r. em~loyses i.n t;h~ job i.n 

the department. "Seniority" shale mean, for 'the purposes of this 

Axticl~, the employee's barc~aininc~ unit seniority. Employees sha1.1. 

retain and accumulate seriior..i.ty whine oxz layoff. Tf 2 or more 

employees have the same seniority r3ate, the order o~ layoff ;sha11 

be dei:ermined by reverse social security number, with the smallest 

numbex• bei..ng the most. seni_nr. 

Section 13.9 Bumping 

7n the event. of a lay~:Ff, an employee t~.c> bc~~ l.a~.d off shall 

have the f<~llowing bumping ri.c~ht.s ill i_he sequence set. f.ortl7 bFlow: 

A. (1} An Employee subject to layoff ar,<aa.i. r~aVe t~irst. 

pr.ef~zenr..e i.o f~.1. .7.. a vacancy, ~~rhic:~a exists at. tila t:i..mE~ ot~ l.~yof.i, 

in an equzil or. lower-rats=d t~ar.yaini.ny unit classifi.c~t~on :first 

withi» the Emp~oyec~'s cic~paz•Lm~rt, then in an~~ ot.her d~~~~rLmerit in 

t.l~xe ba.rq~il~.iriq u.ri.i.!:., v~h:ir..t1 t.hn ~~ITI~JlnalE'1' ~)i:3;., dt~i.- .ermined to ba 
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vacant, provided said Employee has the thin-present ability to 

perLorm the required work without further. training; and, further, 

provided the rights of Employees under this Article and under 

Article 15 and/or Section 21.4 have been exhausted in the unit in 

which the vacancy occurs. In the event that more than one Employee 

subject to layoff utilizes his/her. rights under this paragraph, 

preference shall be given to the most senior Employee. 

(2) A laid off Employee may displace (bump) the least 

senior employee, if any, in the most recent equal-rated or lower-

rated title or titles the employee to be laid off had held in the 

Department in the order of the most recent held; or if none, 

(3) The employee may displace (bump) the least senior 

employee, if any, in any other equal-rated or lower-rated job title 

or titles the employee has held for 60 days or more, in the order 

of the most recent held, in any other Department covered by the 

bargaining unit; or it none, 

(4) The Employee may displace (bump) tYie least senior 

employee in any other title held for 60 days or more, in the order 

o~ the most recent held, in any other Laborers bargaining unit. 

(This provision (4) does not apply to Laborers Local 76). 

E'or provisions (2), (3) and (4) above, the least sen3.or 

employee in the job tikle (same title code in the same department) 

shall be bumped out r..egardless of Laborers bargaining unit. 

Employees bumping or filling a vacancy according to these 

provisions must have the then present ability to perform the job 

without further training. 
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I:n the evF~nt tha~L t:ti~ L.anploycr rombin~s ~x.i.;; L incj d~~~ar. tiYiE.r~t.;~, 

employees tr.ansfe.r.i~ed into saicz nc~w a:r.. recons~:.i.t:uted dep~,rt.ments 

sh~_l.l be given a new title code t:o x•eflect theix respective 

bargaining una..t~.s. 

B. A ].aid off employE~e: sha.l.i bE~ entitled t:o ozily onE~ bump 

per layoff.. . 

C. The F~mfaloyer's curr..erit pr.act..i.r.~ with regard to phys~ca.1 

examir~~t.ians shall. contiizi~e except. as modified by the provisiUns 

of the agreed to drug testing policy. 

SectS.on 1.3.5 Recall 

Notice of r.Prall shall be sent by cert.if.ied mail. (return 

receipt reques~t.ed) i:n the last known address o£ the employee. It 

shall k~e tYie empla .yee's respansibil.ity L-o inform the Em}~loyer of 

any addresa change. '.Che durata.an of an ~mpl.oyee's recall rights ~.s 

governed by Sec:t.ion 11.4 (~3reak in Service} . 

A. Primary Rec~l.l 

Employes shall b~ recalled to ~ttie position from which 

originally laid off in reverse order of .Layoff. A laid off employee 

who fails to rc~pond to a written recall naticc~ c~ithin 5 working 

days of receipt: cif such rc>Call n~t.i.ce, or, upon acceptance fails 

t:o be availa.t~.lc~ :EpY.' h~UY.'}S. witt~.i.r> > wark:.i.r~g da}'s of the recall. notice 

sha.l]_ f.orf'eit a.11 recr.~l:t ~_igl~t.:~, ui11e:7~ ;.~uc:h employee .i.:~ on duty 

disability, approved mec:ir:~l l..eave oz- h,~s q~~oc1 reason acceptable 

t:o •.he Em~~l.oyrr for- 'tempo.r.ary ci~lay =r~ r..esponc~.:i.ny to "she r~ot.i.c:~e c~c- 

for nat repn.r.t.ing 'to work. IC the F.anry:loyc~r c:~3nnot reasonably ciel~i.y 

i:l~e employee.'s rec~.ill, the F.,rnp:l~~yer m~.;y i-ec~i11. i.ht= next. eligible 

c~rnp:l..oy~=e end ti?c~ r~m}~l.oyee who ki<~.d said Bocci. retasi~n f'a:. i~o~. t.imc~lY 
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reporting shall remain on layoff until the next recall subject to 

the break in service provisions of this agreement. 

B. Secondary Recall 

Employees on a recall list shall also be eligible for 

secondary recall on a time-in-title seniority basis to an equal or 

lower-rated job in any department covered by the bargaining 

unit(s), provided the employee has the then pres~r~t ability to 

perform the equal or lower rated job without further training. The 

employee shall., at 'the time of layoff, complete 'the Employer form 

indicating job interEst and skills for the purpose of secondary 

recall. 

Preference shall be given to employees in t:he bargaining unit 

where the vacancy exists. An employee who declines an offer of 

secondary recall shall maintain his/her place on the seniority 

list and shall not be denied the right to accept a subsequent 

vacancy . 

Laid oft employees shall be enta.tled to secondary recall to 

one position only and upon acceptance of such position sha11 retain 

primary recall rights to the initial job from which they were laid 

off only. Notwithstanding the foregoing, employees who accept 

secondary recall to a lower-rated position shall have the right to 

a subsequent equal-rated vacancy in accordance with seniority 

within the same bargaining unit. from which they were originally 

laid off only, provided the employee has the then present ability 

to perform said job. 

Primary recall sha].l ~alw~ys take precedence over secondary 

r~ca1l, provided an employee who accepts secondary recall within 
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t:.li~; sarnc~ ]aaryaining uriiL from cahir:'i tic/.:~l:c w~,~:~ ini~.,_,:illy laid off 

~r~aii be entitled to waive primary rec~1.1 t.o t~.t~e job ax.~igizi~-illy 

field. 1£ the employee exc~.r.ci..ses tt~S.s ~~i.gYit, Yie/she sha11. forfeit: 

~Z11 future rights to pri.m~ry recal.]. •Lo ~tty~; job orig:i~:al.ly field. 

Under no cir<:umstances will an Employee be permitt.ecl i:o w~.i..ve 

primary recall it' he/she has accepted s~corid~~ry rec~ill in a 

di~f.ererit b~rya.ining uziit £rc~m ~rrhict~ he/stic: w~:~> initi.r~l].y laid 

of'f. 

Section ].3. G~Hiring During Layoffs 

No ne:w empl~ye:e may be hired t.o perform dories normally 

performed by a laid off employee wYiile emp.l.oye~~s are 1a}.d off., 

under Secti.~.n: 1.3.5 A or 9 i.1IJOVE'. 

Section 13.7 Lottery 

The Union sha7_.l receive written notice of any .lo~t.teriPs t:o be 

he7.d.. Thy Unian may have representatives ~t all lotteries 

affecting unit employees. 

ARTICLE 14 

NO STRIKES - NO LOCKOUT 

S~c~ion 14.1 No Strike 

The [Jnion agrees that daring the life of this Agreement, there 

sha.i. .7~ .bF x~o st.r.i.k~s (including, but not .l.i.m7.ted t.o symp::i.t..hy st.Y.i.kes 

and s Crikes to protect union or.: third pa.r ty candt;.c:t) , wor. k 

sto~~pac~es, s.:l.owc~own,s, picket.i.ng, delays of work of any k.:inds. 

Section 14.2 Preventive Efforts 

The i7nion agrees that. it wi1]. tzw;~ its bE.st e`_~for~s 1:.~ ~,.r_cvent 

any ~~ct:s forbidden in l:l~,is Article and that:. zn ;.h~~ E:VPI]T: c"~1'1~~ such 

act:.s t.a.ke place or are ec;gaged n L~; an,y emp oyes. ~r yrou~:~ of 
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employees in the Union's bargaining unit, the Union further agrees 

it will use its best efforts to cause an immediate cessation 

thereof. If the Union immediately takes all necessary steps in 

good faith to end any stoppages, strikes, picketing, intentional 

slowdown or suspension of work, including: (a) publicly 

disclaiming such action as not called or sanctioned by the Union, 

and (b) posting notices in conspicuous places which notify involved 

employees that the action was not called or sanctioned by the 

Union, in addition to instructing employees to immediately cease 

such activity, the Employer agrees ~ha~ i.t will not bring' action 

against the Union to establish responsibility for such 

unauthorized conduct. 

Section 14.3 Discipline 

The Employer may terminate the employment of or otherwise 

discipline any employee or employees who have been found to have 

engaged in any act forbidden in this Article. 

Section 14.4 No Lockout 

The employer will not lock out bargaining unit employees 

during the term of this Agreement. 

,FIRTICLE 15 

FILT,ING OF PEk2MANENT VACANCIES 

Section 15.1 Definition of Vacancy 

The employer shall. determine if there .is a permanent vacancy 

to be £i11ed and at 3Ily time before said vacancy is filled whether 

or not said vacancy shall be f.illed.' 
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1~ vacancy is defined as an openinu whi.cY~ t~~~e ]~mp~.oyer ~nterids 

to fi1.1 and which results f~_om v,~ri~us factox.•s, such as addition 

of riew positions and/or.' r..lasSlf].Cc1t:.1.U1~S r r.eassigi~ment.s, 

promotions, bidding out; or sep~+r.at:ion for ~~ny xeasoii.. 

Section 15.2 Filling of Permanent Vacancies 

The procedure sLatec~ in this Art.irle shall be the exclusive 

procedure for filling of baryaininc~ unifi vacancies. 

A. Transfer Request_Procedur~; (Local 1 01) 

Employees within a d~partmenL who de:sir.e a ch~ing~ in shift, 

day (s) of.f or ~ocai:ion cif their job assignment s.ha.l..l rec~uest such 

change in writing on the I,mployer's .for..m. 

Emp:Loyees may file such requesl;s i.n Uecen~e:r .tar tllc period 

beginning in January and continuing through June of the :Eollowi.ng 

year and in June for t.hE period beginning i.n July and r,~ntinuirig 

through necembeL . Lmployees .filing mult~ipl~ r~q~.zest:s and accc~pt:,:ing 

transfer sha1~. only be allowed a single transfer in the six (6) 

month period. 

k.mployses shall receive a copy of all requests :filed. with 

z-er_eipt noted on the copy. A list of such requests f'rorn .earth 

de~~~rtm~nt shall be provided to the Union by :lanuary 30 and Ji:ily 

30 of each yeai. 

When fi11_ing ~~ vacancy, the Fmp.l.ayex~ sh~~:t.:l. ~e:l.ect: tY~~ most 

Senior emp.l.oyce .i_n tha job c~l~.zssif.i<;at.iora i.n thc~ departmr:r~~ who 

has such ~-~ request: on file, provided thc> em~,7c~yc:~~:~ has i:tae .pre;s~:nt 
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ability to perform the required work without further. training after 

a reasonable amount of orientation. 

A. Transfer Request Procedure (Local I.U92) 

Employes within a department who desire a cYiangc of shift, 

days) off or location o~ their job assignment shall request such 

change in wr.a.ti.ng on the Employer's form. 

Employees may file such requests in June for the period 

beginning July 1 and continuing through June 30th of the following 

year. 

Employees shall receive a copy of all r..equests filed with 

receipt noted an the copy. A list of such request from each 

department shall be provided to the Union by July 30 of each year. 

When filling the vacancy, the Employer shall select the most 

Senior employee in the job classification in the department who 

has such a request on file, provided the employee hay the present 

ability to perform the required work without further training after 

a reasonable amount of orienta~.ion. 

B. Primary Recall 

When filling a vacancy and there a.re no said employees who 

have requests on file, the Employer shall select the employee .i.n 

the job classification in tYie department from the layoff (primary 

recall) or reinstatement list, if any, in accordance with the 

layoff and recall pr_ocedur..es o.f this Agreement. (Sect.i.on 13.5 (n)) 

C. Secondary Recall 

YVhen filling a vacancy and there are no employees who possess 

recall. rights to 'the position as described 5.n B above, the employer. 
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shd~. l select: tl~~e employee from the secondary recall list, _~ i any, 

iri acror~danc:;E: with the sFcondary r~~~ii procedures of` t.hi.,s 

Agreement. (Sect.ioii 13.5 iB) } 

D. Posi,iric~_ and _Bidding 

When tilling ~ vacancy and there are no s~.i.d employees who leave 

r.equest.s on s~ai.d 7..i:~t: ~, the Em~?loyE:*r shall post and fi.:i.J. every 

vacancy in accordance with the fo~.lowi.ng procedures: 

1 . The Frnk~l~yer will post vacancies electrc~ni.c~~:l.:l.y on the C.it,y 

of Chicago CAREERS websiLe. A copy of the po:;ting will be 

provi.d~d •t~:o t.hF t7nion at last 72 hours ~r.ior t~c~ the 

electronic posting. Said vacancies shall be posted for. 

fourteen (7.4} days ozi ~h:h~ CAREEkS WEF3STTE. The y~osting shall 

contain at least. the fallowing: job title, qualifications, 

d~iys off, s}i.ift, }a.ours, wc,>rk lcx;at:ion, if known. end the rate 

of pay. The posting stial~ also identify the number of 

positions La be filled. :Lf the number. t~.~ bc~ f.i..l.. .]..ed ch~~ng~s, 

the ~mplo,yer sha].1 promptly notify the Union. Prior to the 

rornm?nc~mE~i~t of t;hc selection process, the entplayei coi. .11. 

provide the Union with a list. o.f qualif- iecl bidders. 

Fm,plo,y~es m<~y bid on jobs tkie F'n►ployer d~tez-mine~ t.o be 

per•m~~~:ently vacant for promotion or transfer to equal or 

lower-xatEad _jobs. 1~1~ ap~licant~s sllal,l be cons.id~Led. as onE~ 

group fo.r selecta.~n purposes . Bidders shall not be included 

on i.he-. ~~~amc li.si:. wi.~h apply.cants from a Uc:~partment ~f 
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Personnel referral list. Applicants/bidders for vacancies 

shall meet 'the minimum qualifications for the job in order to 

be considered for selection by the Employer 

3. Qualified bargaining unit employees shall be given an equal 

opportunity to bid on jobs which are declared vacant by the 

Employer for promotion or transfer to equal or lower raked 

jobs. The Employer shall select the most qualified applicant. 

2n making selections bargaining unit bidders shall be given 

preference over non-bargaining unit applicants unless the 

non-bargaining unit applicants have demonstrably greater 

skill and ability to perform the work. Where bargaining unit 

bidders are relatively egtaally qualified, the Employer shall 

select: 

a) t}Ye most senior employee (based on time in title 

seniority) of those bidding far promotion within 

the Bureau; or if none, 

b) the most senior employee (based on time in title 

seniority) of those bidding for promotion within 

the Department; or if none, 

c) the most senior employee (based on time in title 

seniority) of those bidding for promotion from any 

other Department in the bargaining unit; or if 

none, 

d) the most senior employee (based on time in title 

seniority) of those bidding for transfer to equal 

or lower rated jobs. 
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'I'}i~ Employer shall d~te.rm:ine wli~:~l..l~a-_ r_ L- ~-~rq~ining 

unit'. h.9_cidez~s a..r.e "rei~~tzvrl_y ~qu~zlly q~ua:la.fied" based ors 

evi.denc~ oy p~rf..nrrn~nc~ a.nd qualifications. ~r~«san~:.l 

emp:l.oye~s wY.:o have recall rights may bid an Pmployhr 

c1E~te.r..rnined vacancies at~d sha ~l ue giv~:n pr~ferenr..e i`o.r.. 

hire over Lion-employees, subject to and in acco.r.dance 

wi.:.h the s~lEr.,t:i.c~zl requirements yet forth above. 

4. Prior to c~oti:Eying *:'he successfu.t. bidder/a.pplicant, t:he 

Ue~zirtment st►a.l.l gi,vr: t}ze Un.iori a list o:E }aidders i.d~:ntif'y.a.ng 

wherE~ app.l..i.cable, the successful bidder (s) . Upon request, the 

I7c~pa.rtment sha:l.l sc.h~du1G a meeting wit~i the l3nioxi to reviera 

~kie selec~i.ori process, incl.udinc~ the reasons for se.lect.i.on 

and r.e~jeci~ir~n of laidders. This me~ting~ shall include a review 

anti d.i.scussa.on of documents used in the hiring process 

including dacumerits such a~ tY~~ referral list, employment 

dec.isiox~ form, hiring iniormatzon summa.r.y, and hiring 

crite.r~.~-~ xatirig form. If requested, the Employer wi11 furnish 

ropiPs o~ SliCYI documents t~ the ilni~n. Bidders who ar.e nat 

selec~tecl shall be sa not9.fi~d by the Department Head including 

reason fox: nor -selection. A successful bidder. may not bi_d fo.r. 

;.no~..he:r pc~.rman~rrt vacancy for six months from their date of. 

c"~~1rJ0lYltillE?Yl` un.l.ess laid off or bumped within that six months. 

!~. Fxi.c~r. t:.c~ hiring a non-employee ~ppli.~~nt~ the ~,mploye.r sha.l. . 

hor~ci:~ i:.tie layoff end .recall provis.i.on~ o' Sectioza 13.5, t)~ie 

tran:;`c:r p~OV:iS1011 of erection 1.5.2 {A) and the r2ca11 and 

.r.~ei.nste~Y:.err~eail. provi>ions of ~ect~..ons .5.2 (T3) and (C) . :In the 

e~~~rt ,_~ r:~r:-•ei:u~c~yce applic~-~~t is selected o~~e~- an employee 

102 



bidder, any dispute arising under this Section regarding the 

selection shall be submitted to expedited arbitration. The 

parties shall promptly meet for the purpose of selecting an 

arbitrator. The arbitrator shall submit his written decision 

to the Employer and the Union within thirty (30) days 

following his/her appointtrent. The arbitrator's decision 

shall be final and binding on the paxties and in accordance 

with the provisions of Section 4.3 of this Agreement. 

6. During the bidding and/or selection process set forth in this 

Article the Employer may temporarily fill said permanent 

vacancy consistent with the provisions of this Agreement, 

including such as detailing and acting up. 

'1.The successful bidder for any jobs under this Section shall 

have an evaluation period, not Lo exceed sixty (60) days, to 

demonstrate that he ox she can perform the job. It the 

Employer has just cause based upon the employees job 

performance at any time during that period ghat the successful 

bidder cannot perform the job, then the successful bidder 

shall be returned to the job he/she held just prior to the 

awarding of the bid, displacing, if necessary, any employee 

who has been placed into said job. 

8. When an employee is deemed to have successfully filled a 

vacancy and is reclassified to another position at a higher 

rate of pay or in a higher pay grade, such employee shall 

receive the higher rates of pay or a pay increase of one step, 

or the entrance rate for the new position, whichever is 

app]. i.cable . 
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~ . Notwa.t~.h .cac?ding any ptavi.:>ivn of this Section ' S.?..I) to t:hc 

contr<~r...y, the: T'mploynr_ rna.y, where_ it. deems appropr:i~te, post 

hid annoui7ce~mcnts during Tie four-month peri~e~ ~~rior to 

~7anuar~y 1 ire az~y r:alendar.. year, fc~r certain jobs w:i.r.hin a 

dep~~rt:ment which the Ernp.l~ye.r may seek to fi1]. at. any i:imc 

at't:~r. Janu,~:L.ry 1 of tk~ai: calend.a:~ year, without any furt:tier 

b:i.d ~~ostinys f.c~r. t~hos~ jobs during that ca~en.dar year. . A copy 

of t}a~ posting shall be pravid~d. to the Union no ]_ak:cr t.h~n 

~ar~rtc~x~ (14) days prior to tk~e .posting date. Fmp1~~~c~s shall 

have t.h~ rt:.y (30) r.~.ays from the date o~ the pasting to submit 

b.i.d.s , Befor.e f•, :i.11iz~g any ~racar~cies pursuant 'to such a posting, 

the Employer wi].1 provide the Union with a copy of.. the 

Emp].oyc~r's l' ist: of all i.ndivi.duals who submit.t.ed bids 

pursuz~nt to the posting. Said list will x:eilect the Emp.loyer's 

scor.ir~g of: °those individuals with .respect to the.i.r r.~lative 

quali.fic~tians for the job, and the order .in which the 

Empl..oyer intezids t.o yr.ant ba.dd~xs preference .f.or any 

available :~er..lared vacancies for the p~st:ed job; i.n that 

~a_l.enc~ar y~~r. . Tt~~ list, will be completed key no :J.atcar than 

E'ebruz~ry 1 of tY~at calendar year, unless otherwise ~gr:eed by 

t::he. p~~~r,.•i:..i.~~s, ~.n<i wili be provided to i~:he Un.i.o~ ~~t the t:.izn~ it 

i.s finalized by the F..;mployer. Upon request by the L)n:ic>n, the 

Employ~:~r wil:. meet ~~nd discuss its ranking of biddc~r_s with 

i-.he (~nior . Nr~tY:ing >..z: this paragraph shall preclucic~ . t.~:e 

}mp:'.ayer.• f::c~m d~c:l.ining to offer ~iriy dva.ilab.le post.i.ort Lo a 

hic~d~~r :i.i: t:he bidder 2-~~3s Tailed to sat::i.sfy Y..lie ~tnpl.oyer's 

~r.omotianal cr~_teria guidelines, er if Lhe Employer 
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determines that the bidder will. be unavailable due to leave 

of absence or other .reason, or that the bidder is otherwise 

no longer qualified for the available position. The Employer 

will notify the Union at the time it makes any promotion from 

i.rie list in rank order. In the event the Employer intends to 

make a promotion from the list out of rank order, it will 

provide the Union at least ten (10) calendar days' notice, 

and will meet and discuss the matter upon request by the 

Union. In the event that the Employer intends to till a job 

pursuant to the posting and there are no remaining qua].ifi.ed 

bidders on the original list, the Employer will post a new 

bid announcement prior to filling the position. Nothing in 

this paragraph shall preclude the Union from grieving the 

City's filling of any vacancy. 

Section 15.3 Acting in a Higher-Rated Job 

A. Where a group of employees are transferred .from a job in 

one Department, Bureau or District to a job in another Department, 

Bureau or District for one day or more, and said employees are 

directed to and do perform, or are held accountable for, 

substantially all of the duties and responsibilities of the job, 

and the job is higher-rated, said employees shall be paid the 

higher rake for all such rime from the first day of the assignment. 

For example, employees in Forestry or Asphalt are directed by the 

F;mployer to be Sanitation Laborers. Such transfers shall not occur 

on more than five work days iii succession, r~or on more than five 

work days in any month, when employees are laid off from the 
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de:p~artmerit f:.o wl~,.i<:.h t:.}~iF: trari,:~f~r c~ccua: s ~3nd arti c.~ua.lifird .f..car the 

ac::signments . 

B. Ira employee who is ci.ir~cted i~o and do~::~ perform, or who 

i;; held accountable for, substa.n~ially a.1 :.L of. the duties and 

r..•espansibi,litie:~ of a. h.i.yl~iez•-r.at.ed .job a..zz a.ny I.~aba~cr~' Ba.rgainiz7g 

Uni..t for ane d.~y or morc:~ shall k~e paid at, the higher rate Por all 

srach i;imc~ f..rom t:he first. day of the <issignrnent. Past prs~ctices as 

~o rar a.1..7.owances sha17.. r..c.~r.tinue for the term af: this :Agreement. 

The Employer will equ.ik:.al~ly r~tai:~ such assignments on ttic basis 

of senior. .i..Y_y among the em~:Loyces at. :tie work lc~cat.ion who have the 

t2ien p.re~~ent ak~i.l:i.ty to do the jah without further L- rain9.ng. 

EmployeF:; paid for act. a.riq in a hig}l~r-rat~.ed job shall b~~ paid 

~~s if they had been promoted t.o the higher.-rated jab. 

The time limits i'ar act:i.ng into !nigher .r..ated jobs shall no~L 

exceed ~r~~ hundred eighty (180} days, except wher.~ a regular 

inrwnbent: is on leave of absence, in wh.i..r..h case the tide Limit for 

acing irato such poszt.ion may not exceed. one (1) yE~~~r, anal. no 

individual employee ca.n art: up into that: .po ~i.tion for more than 

ninety (90) days. The ~i.me l .mits may be ~xt.endccl. by z~iutual 

agr.~ement, of t..ti~a parties. IL` the one hundred eig~lty ('180) clay limit 

i..s extendE~d to UI1G' (1) pear oUP. to a. :r..~~c~tzl.~.r.. .i.nt,umbent: on leave c~[ 

~ibsence ~r by rnut.ual agr..e~mc~nt of t~.he ~aa.r.tics, i.nc~ivi.dua:l employees 

shK~.l.l. note rict into highez rated ~,jok~s for more than ninei:y (90) 

days pe:: emplo,yee. 

'i'he F;m~:>loyer. shala naY r.at:ate employees :.i.n order to circumvent 

tr:r p~ymex~t. jarovision of thi seri.i_o.n. 
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If the Employer. continues ro require the performance of the 

duties of the higher-rated job beyond the time limits herein, the 

Employez shall post and fill the job as a permanent vacancy under 

this Agreen►eni:. If 'the employee who has been paid for acting in a 

higher-rated job also is the successful bidder when the job is 

posted as a permanent vacancy, where applicable the s~.i.d employee's 

seniority date for purposes of longevity pay increases sha11 be 

the date the employee initially was paid for acting in the higher- 

rated job, provided the employee had continued to perform in the 

higher-rated job without interruption. 

Section 15.4 Acting in a Lower-Rated Job 

Any employee who works in a lower-paid classification 

temporarily shall be paid his/her regular rate. 

Section 15.5 Detailing 

Detailing is the temporary transfer of an employee to a work 

assignment within his/her job classification geographically 

removed from the employee's normal work site. 

Individual Employes shall not be detailed for more than l0 

days unless the Employer gives notice to the Union bf its need to 

do so and confers with the Union upon request. 1n any event, no 

such assignment may extend beyond 60 days or up to 90 days in an 

emergenr.y without - the agreement of the parties and such assignments 

are subject to the volunteer and rotation requirements, below, of 

this Section. 
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Thee I~,rrployer. sha11 notil:y t~hr. E~mp:.~.oy~c>> :i~ advance of t;he 

z:c~c:~u_:r~ rneni=;:~ ~ox~ sa ~.d deta.i..7. ir~~~ ~.i7.d. steal. ? s~~~ak. vo:l.unt.eers ~m~ng 

t:.Y~~ c,mp]..oyE~~;s w.t~.o l~a.ve the t.tien present. ability to perform the 

Fork r.equir~d wit~hr;at further tr.ain~.Tig. I:~ thc}r.r are more 

vo:.l..i:ir.teers than t.her~ a.r.~ assic~xc~mErt.s, el~ct.ions sh~11 b~~ made on 

L- k~xe baJ.a.s of ~enio:r.i.ty. ]:f' t.h.ete ar..e J. T15U~f~J.C~~ri~. VU1UIltE'.P.TS~ the 

Ems>]_nycr sha.l.:1 assign the deta:i.:l:ir~c~ k.;y inverse ser~.iori.ty, starting 

w;itl~ tt~c~ Least: senior first:, ~~nci tc~ rot.r.~t~ t~uc}~ r~ss~grime~ni~s wi_t:liin 

each c~~lend~~r ye~ir, The e~n~.>l.oye~'s sup~rv.i.sor_ may, wi.t.hin his/Yier 

di.screti.on, accept an e~npl.oyPe'., refu~aJ. to be detailed, provided 

that. such ~cceptaz~ce shall. no~. be unr.~aso.nala.l.y denied. 

Th.i.rty days' advzj.nce not.i~~ of-. detailing shall k~~ given to 

Che T]nion and 'the employees it t:.hF~ riF~ed t.o detail is kxaown; 

otherwise, as soon ~s r~:asonably possible. 

each Department shz1:1 m~.i.nta~n and. post detailing rotation 

lists, which shah. be made. available to the Union upon request. 

Section 15.6 Balancing the Workforce and Reassignment Procedure 

The. ~m~loyer's movement of employees from one location, 

shift:., or day off. sch~dulP t.o anothe~a~ steal ~. no:~ ~,e subject to the 

~rbvisions O.t .~~Gt'.10115 15.1. and 1.5.7. i.f t::here :i.s not a net increase 

in t~.t;e r~um.ber of P.IIlp~C7~lE?L'$ in thE•~ ~:f.fec:ted cl~ssiyir.~t:ion (s) .:.n 

t.r]P_ ~:;::.f.:ect.eca '_c>c~::,;.~.on7~~ S}'1..1.ft:.Ei r OY C~c3~ Q''f SC}IE-CYU.lE'. 

If the Ernp.oyer int.en~zs to redu~~ i~he nlairibc>Y~ c.; :C: c~mployc>,es :i.n 

a job C'assif_C:cttiotl ~:, a location, ;> ii't., or. day of. f' schedule and 

rE~assi.gr! the~rn t:c:~ c~nc,t:her lc~t:at:ion, shift., or drV of.f schee~ule, the 
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Employer shall seek volunteers among ttie employees in the affected 

job classification, provided that the volunteers have the then 

present ability to perform the work required without further 

training. 

It there are more volunteers than there are assignments, such 

reassignments sha:1..L be made on the basis of seniority. If there 

are insufficient volunteers available, the Employer shall reassign 

employees using reverse seniority, prova.ded that the employees 

have the then present ability to perform the required work. 

An employee being reassigned under tYiis provision may .file a 

transfer request under Section 15.2 (A) to return to his/her 

original location, shift, or day ofd schedule. Said request, which 

must be made within sixty (60) days of reassignment, shall be valid 

for a period of twelve (12) months after. date of reassignment, and 

shall have preference over a].1 other transfer requests for the 

original location, shift, or day off schedule. Within thirty (30) 

calendar days of a reassignment, the Union shall be notified of 

the name of any employee who is being reassigned, the effective 

date of the reassign.ment:, and the location, shift, and day off 

schedule fxom and 4o which the employee is being reassigned. 

~TzczE 16 
TOOLS AND EQUIPMENT 

All tools and equipment determined by the N~mp.loyex t.o k~e used 

on the job shall be supplied, maintained and replaced by the 
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F`mpl;~yer, exct:pt :~~ to ar~y said tools ~ric~ equipiYie2~i.t. su~piied by 

cznp].<~yee~a <~> cif t~.l~~c:~ ciat:e of t:hr exer.~zti.on ~.[ l:hic~ ne~re;emen~-. . 

Commencing Januaz-y l., 1089, the Employer agrees to pr_ovi_de to 

Sani.i:ai:ian ]~~aborc~rs the fallowing items ~f apparP].: 

One (1} p~i.r. e,te.e:1 t~o~~d boots o.r. shoes once a y~~r. . 

One (1} rain poncho ace a year. 

Two (2) pair a~ c~1.c~ves each ~IP_31~. 

Orie {1.) safety vest once a year, as needed. 

E~i'ective :January :1 201.8, the ~fmp].ay~r will reirnburse member. s 

of t~hc~ b~r~~~~ining unit $1UO.U0 per year toward i:}a.e c:ost:. cif >teel- 

toes shoes or. boats if the emp.l.oyer requires the employee to wE~ar 

such shoes, and if the employee p.r.esents a r.c:ceipC showing the 

purchase of such equipment. Upon mutual agreement. of the parties, 

the Employer. may .institut.e ~ commissary for the pur.cha.se of_ stee.l.- 

t~c~d :~hc>~s ~r boats in lien of the $100.00 payment. 

Safe~t_~y vests wil]. b~ provided once a year to additional 

members of the k~argazning unit as needed for safety p~.irposes. Such 

tit.~..es shall be determined by the Safety Committee, (Art.icl~ 17). 

ARTICLE 17 
HEALTH AND SAFETY 

Section 17,1 Safety 

(a} Thc. Employer ;.>h~ill provide a safe and heal.thfu working 

E*n~ri.ronm~artt: fox: em~~:lc~y~e;~ ::; r.ovc;~z:ed .ray t:h.:i. ~ ~:~greenient:. including in 

accordai~c~ with ~p~~..i_c~~.b.l.e fede.r..al. and sta;:e occup~3tional safety 

anal Y:eal.th lads, anr] ~h~:~l..l. ma.:i.ni;.a.i..r~ i.n c~roc~d ~~and :~~fc> working 
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condition all equipment necessary for the sate and proper 

performance vi the job. 

(b) In furtherance of those efforts, a joint safety committee 

shall be established which shal]_ be composed of six (6) 

representatives of the Union Coalition and six (6) representatives 

of the Employer. The purpose of the committee shall. be to discuss, 

examine and to make recommendations concerning occupational safety 

and health issues affecting employees. All recommendations of the 

committee with respect to safety and health issues shall be 

submitted in writing to the appropriate Department Head with a 

copy to thc~ Union and the Director of Labor Relations. The 

Department Head shall promptly issue a written response to the 

committee as to th•e Department's views regarding the committee's 

recommendations. 

The paxties may decide, Pram time to time, to refer certain 

safety issues and concerns to the personnel of the afFected 

Departments) responsible for safety matters and Union 

represental.ives of the affected employee(s). The Department safety 

personnel will meet and confer with a representative of the 

affected Union about such issues and report back to the Committee 

on any decisions or r~commendat.i.ons concerriirig them. 

(c) 1'he joint safety committee shall meet at least once a 

month, or otherwise by mutual agreement. 

(d) The parties agree anti understand that if an employee is 

faced with an unsafe woxkiny condition, the employee is required 
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to pe;.t:~!_arm t.hc~ Cask iii q~.~est.ion sinless the emp]_oy~e's ~~z~rLci•:n~nce 

cif <-:r~ assiga~.ec:i .~s'k pt~~seaats t.h~ stro~~g 1ikc.liho~d of ubject.5.n<~ 

the employee t.o i.mmin~nfi. dang~.r_ of. dc~at:h or serious injury. Tf i:he 

ernplo}~ee, wi.t.h no rea ,onable. alt:~rnata.ve, reftYses i..ri gr.3od ~ ai.t~h to 

per.io~~rri that-. task and expose himself. to that dzinre.rous cozidit.iox~, 

they employee 4ri.1:.1. not be subject; to discipline. l:n o.rdea: t.o avoid 

ciiscipl.inc~ under this ~7arzigr~~ph, t..he condi.ti.an mlzst b~ ai' such a 

nattzr..e_>. tl~ai: ~, reason~3bl~ per..,on, under. the ci.rc:~anistanres, would 

r..onrltzde that ~h~~r.,- e is a .rea:l.., substantial, ar~d imrriineni. danger of. 

deat.:'l~i or ssri~us injury. ~:n a.dd..t~on, the ern~l.oyc~e must also have 

sought from ~::he Em~.loyer, and have been unable t.o obtain, 

c:orr~ct-.ion of r_he situation before refusing to pe~x•form t:h~ task in 

question. 

Section 17.2 Safety Corrunittee 

A joi.nt:. s~zf'ety committee small. b~ ~~ppoini~ed with ~n equal 

number o ~ Un:ion and Employer representatives (nn more than ~ each} . 

The purpose of. the Committee wi.,ll be to discuss work standard or 

oper..ai:.:ion~3l. saf.eLy i.s>ues and to make .reconunendations [or 

improvcmcants it may deem ~~X~prop.r. .i.ate, except for the Eia"Piil:l o.t 

Sanit.at.i.or~ wtie.re such i5~st~es are addressed i.n .~~r..t.i.c_l..e :1.A of t:.h:i.s 

Agretyment. `i'he Commi.t.t.ee sha.v~_1 meefi:. once ez~c:h month, or o~herwi. e 

by mut7.:al. ac~reE:+rrient:. Forma. r~~commenc~ati.ons of t1zE~ C:o~nrni_t:i:.F~c~ snail 

tie ;:,ubmit.4e:d in writing t.o ttie: appropr.iat~~ Depart:mt:nt:. flc~t3d w?t.h a 

copy tea t.}~r Un..i..o.n a:;d i:.hc~ Tr.i.: r~c.to.r c>f~ 'La_bot.- i7e>lat: ° c:}ri;; . 
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The Department Head shall promptly issue a report to the 

Committee as to the Depa.rt.ment's views regarding the Committee's 

recommendations. Grievances regarding the reasonableness of any 

workload standard which the Union (s) believes wi11 jeopardize the 

safety of their members may be initiated at the Department Head 

step of.. the grievance procedure. The parties shall meet within 10 

working days of receipt of. the grievance by the Depaztment Head to 

attempt t,o resolve the issues . It the issue is not resolved the 

grievance may be submiti:ed to arbitration. 

Section 17.3 Fitness for Duty 

If the Employer observes and has reasonable cause to believe the 

employee has a medical condition or significant limitation that 

prevents the employee from being able to perform the essential 

duties of the position, an employee may be sent for a F.itn~ss for 

Duty examination at the Employer's sale expense. 

If the examination results in a determination that the employee is 

unfit for duty and the employee's physician certified that the 

employee is fit f:or duty, the employee may elect or Employer may 

require the employee, et th.e Employer's soli expense, to be subject. 

an independent medical examination ("IME") to determine if the 

employee is fit for duty. The Union shall select an examining 

independent physician who will conduct the IMF from a list of at 

least three physicians with t:h~ appropriaL-e medical specialty who 

have succc~ssfull.y completed the' City's pr.ocu.r~mc~r~t process and are 

ory a list of approved vendors. The determination of the independent 
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~~hys:it~.iari ~~nd t;.~ e T.Mi, :;I,a! : lie :final. ana ha.ndi_r~g. I'h~ u~m~aloyee 

shim ~. E?XE:CUT.f' a.1.1 HIP7~11 w3iv~r rind c~tihc~.r form:3 r~t~ce ssa.r..~ i.n ~71"C~E?Y' 

to permit. ar..cess t.o a~.l mec~ica:l. x~ec:ords rc].at.ed t:.o his/ties_ 

r..ondit~.or;, c3I1C;~ 1: r1(~ C].ty 5h~1~. r1C~z'E)C~ t0 SExCtt.z'e c1I~CI. 1TIi]..1.Ilt.i~].1'l 1:11c 

conf.i~.~c:ntia_ nature ~ : a.l.l. medical records obtained t.hrougl~i the 

process. 

ARTICLE 1£3 

WOE2KLOADS 

Section 18.1 SWLMC 

Tli~; Employer. anti Locai. 1001 agree t:o ~St3bl7_Sl~ a joint. 

Sanitation Workloads Labor-Managements Committees (SW:LMC) to review 

Union 1.nd emp.l.c~yee safEaty concerns in .refuse collection. TIZ~ SWLMC 

will also servE as k.he initial rev.i.ewing body for workload and 

safety grievanrPs filed in ac:c::o.rdance with the expedited gr..i~vanc~ 

end arbit.r.~.~ion provisions o~ this Article and is empowered to 

make recommendai:ions for reso:l..ut.ion cif such grievances to the 

E;mp.loyer representative cxiarged with rendering a decision at: ~ r ~~ 

discussion step of the expedited griFva.nce and arbitration process 

described beJ.o~a. 

Section 18.2 Procedures 

7:'hc. SWI,I~IC wi1.J.. consist. o.f six mE tubers . Upon ~recu~.ion o.f t }~i:: 

Agreement the }i;mpl.ayE~r w.i.1.1 cle:~ic~natc tl~ir_e~ mcamners and the Local 

Uni.ori wi. .l.._l. c~r~ ,i.gnai~:.~~ t:h.l-tic' mE~rnb =r~. 2'}, e, (;orzimit:tce ~a i].:1. ~e.lec:t. a 

chair~~ersor~ 1.:roni :among i.ts nu~mbcr;~ ra't-. c-each mcc~ti.r;g. The ~hai..r.: o.f 

t1?e Comm.i_t.zee mE~:E:~t.ings wi~l ~)E: Li~I~Y.f::1:T72ii~.f?C:I <:3t. F>~:a~f~ me~E~t:inq. f:•'u1.~m~~l 
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recommendations of the committee shall ue submitted in writing to 

the commissioner of Streets and Sanitation with a copy to t:he Union 

and the nirec~or of Labor Relations 

The commissioner shall promptly issue a report to the 

Committee responding directly and fully as to the Department's 

views regarding the Committee's .recommendations. 

The committee. will meet at the call of either the Union or 

the employer members at times mutually agreeable to both parties 

but, in any event, such meetings will be held at least four times 

during each calendar. year. 

Section 18.3 Rev9.ew of Standards 

The SWLMC will review any standards as may currently be used 

or may be formulated by the Employer for refuse collection to 

determine if such standards are safe. Also, any change in the mode 

of refuse collection as to routes, crew size, collection methods 

and equipment design will be reviewed by the Committee to determine 

the impact of such changes on safety. 

Similarly, any standards as may be formulated for refuse 

collection resulting from the introduction or expanded use of 

technologically advanced equipment wi11 be reviewed by the 

Committee to determine the impact of such changes on safety. 

Thy Committee will compile a written report on any 

investigation of workloads which it undertakes, including 

recoirunendations for adjustmen~s i.n operations necessary to 

eaffectuate a safe refuse collection prog.r~im. The Employer. will 
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r.E~s~onci t~.o the c~~m►r,it.trr's report. 'r. wr..i.t..i.ng, indicat:~.n.c~ 

dCCC~~Lc1RCC? C]~ 'r}lf' ~;C)[I1f171'~:t;el'-? ~ S 2'f?{;OIflI11E'71(~~~~'.10715 CTT I: E;t3SO11S ~U7' I'10('; 

accept.i.ng those rrcommeridations . 

Section 18,4 Dada Requests 

Thy ~mp.loyer w:i:l.J, cooperate !a:~th 4rie S4VLMC, by respondi.nc~ t_.o 

r..easona~le d~~ta requests from any pari~.y on i~:.he. SWLMC with rec~ar.d 

to empl.o_yee s~lfety conceri~►s in .ref:ase r..<.>]. .l.ec.ti.on. Reasonable 

rec~l~~:.~ts fnr data sha.1.1 inr.:lud~, bui:. are not limit~eci to, 'the 

LoZlowing: 

1. . Accident:/Tn.jury l~epor..t.s 

2. Tonnage Work Sheets 

3. Safety Training Reports 

4. pverta_mP Repo.r..t:a 

5. Safety k2ules 

6. Crew Sheets 

?. Kouting Work Sheets 

8. I.,.iving Unit Surveys 

9. Reap Sheets 

10. Mode of Refuse collection ~,t.a.t:l.is RE~pc>rt:s 

il. Guid~l.i.nes .for. Refuse Cc~llect.-_on rout.a_i~g 

i2. Wa.r..d Maps/Rc~ut~.ir~g~ Sck~edu:l.Es 

Section 18.5 Advance Notice 

The Ur7:.or~ wi1:. i~ece:iv~ thirty (3(7} days advance not.i.c~ of the 

i:nplem~nl.a.t._ic~n of anti work~.o;~d standard r~::iat.ed t.o ~h~ col_lect.i.on 
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of refuse and the Employer shall not implement said standard during 

this 30 day period. 

Section 18.6 Expedited Grievances 

The reasonableness of any workload standard which the Union 

believes will jeopardize the health and safety of employees in the 

bepartment of Streets and Sanitation may be grieved through the 

expedited grievance and arbitration procedure described in this 

article. 

Section 18.7 Expedited Arbitration 

The Union may utilize the expedited grievance and arbitration 

procedures of this Ar.tic].e to process any grievance arising as a 

result of 'the imposition of workload standards in the Department 

of Streets and Sanitation, 

Section 18.8 Expedited Procedure 

An expedited grievance and arbitration procedure is hereby 

established to deal with grievances stemming from the imposition 

of workload standards in the Department of Streets and Sanitation. 

Such grievances will be presented initially to the SWLMC which 

will investigate the grievance and present its findings and 

recommendations to the Employer and the Union within five (5) 

working days of receiving the grievance, unless other time limits 

c3rE accepted by the parties. The results of the Committee's 

investigation wi11 be discussed within five (5) working days 

thereafter and the commissioner of Streets and Sanitation or 

his/her designee will render a written decision within two (2) 

working days of said meeting. If the issue remains unresolved, the 

parties will i.mmecli.ately select an arbitrator i.n accordance with 
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the r~r.czcedure esCabl.i shed ir~i th.e regular. gi::ic:•~vance <~r,~t arL-itrati.on 

process. Arbi~:.r~~.ors selec.L- ed must r..c~rnmenc~E~ hearings on the 

res~~ectit~e yr.ievar?ces wit2~i.n the next t~:n working days. Subjec~~ to 

Lhe part.i.es' agreement to extend mores time for the consideration 

cif C~lff].CUIt i sueu, r.l~.e ~rb.itrato.r..• will. cariclude a~.l hearing, no 

later than f..iv~ w~r.~kiny days fol7..owix~g t_he c:;ommcrtcemer►t. of. ~ucr~ 

he~~r~i.ng and. wi1.l re~zclt~r a i.:inal end. bind.iny wriltc~n decision nn 

later t.h7.n te.n working days following the close of stash hearing. 

ARTICLE 19 
CAREER ADVANCEMENT 

Section 19.1. Promotions Out of the Bargaining Unit 

Employee: who h~~ve .been promoi;ed out of i:he bargaining unit. 

shall., for GO months, b~ permitted to return ~.o their Loaner jola 

cl.assi~ic~tion in t~h.~: b~..rgt~ining unit, i.n thy: event of layoff, or 

terma.nat9.an without cause provided the Employer determines the job 

is vacant or is occupied by an employee wit.Y~ .less senioxity who 

Car} be displaced thr.ougY~ the exer..cise of sen.i.ority righ.t~s in 

accordaz7cP with the l.~yoff, recall and break-i.n--servi.c.:e provisions 

Uf 'tI17.5 Agreement . 

An employes ca}io hay been promoted gut of. i,he bargaining unit 

~2i.~~~1., wiL- hi.r~ 6 mo.nChs of the date of h~.s/her pxomotio~.1, have the 

right: to r.et~ur.-n too t:tic~ bargaining unit ii the Ernplaycr. det~r_mines 

the job is vac:a.n;., oi: if the job is nat~. ~».c~nt, the sa.ir~ employee 

shrill. k~e pl~r..e~ on a rc~instatemE~nt .list . 

Section 19.2 Training 

'I'~^e F'►nplayE•tx: ::~1i~:~1.:L make ava.i.lakil..F~ ;.o E~Jrp:l.oyees :i. f, s on-•t.}~e- 

,job or_ c~the.r 2.1'71.;';1.T1C7 F):I:Ol7Y'<j7CiS~ E'?SC:~,~a't. llli]1'Ir1t~('IfIC-'TIC. training, in 

acr,:oxc:a.n~~ ~ri.t.h tP~r.:; 1~mp.l.c~ye~r's rul.c~s, i::o ;.h~~ sarne:~ c~xt.~nt ~~s such 

118 



training is available to other employees. If there are more 

applicants for training than thexe are places available, employees 

shall be chosen on a seniority basis. Such training programs may 

be to higher level positions in the employEe's Bureau or Department 

or may be outside of the bargaining unit. 

ARTICLE 20 
SUH-COIJTRACTING 

Section 20.1 Subcommittee 

(~) Within 10 days of ratification of this Agreement, the 

Employer and the Union shall establish a permanent subcommittee on 

subcontracting. The subcommittee shall meet from time to time, ar 

at the request of either the Union or Employer members of the 

Committee, to examine all potential subcontracting situations to 

determine how such work could alternatively be, or continue to be, 

performed by the Employer except in emergency situations. 

(b) it is the policy of the Employer to involve the Union in 

an early and timely manner in the Employer's decision-making 

process concerning potential subcontracting in order for the Union 

to provide its views as to the desirability and feasibility of 

proposed subcontracting, and to suggest alternatives to the 

Employer. Therefore, during the Employer's process of considering 

whether to subcontract a particular operation, but before the 

~mpl.oyer gives Public Notice to outside contractors to submit bids, 

the Union shall be informed and the subcommittee providFd for in 

Section 20.1(x) above shall meet. At such meeting(s), the Union 

shall be in:~ormed as to the reasons why subcontracting is being 

contemplated, the t~~.tur.e and extent of the work to be done, any 
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possik~lr :.mp~rt on tine b~rgain.;.~~►c} uni.~, and ottzex: informatic,n 

per.Linen~ to tl~~ consid.eratiun of the ~~raposE~c~ :;uUcontract.i~~g. 

fc) Shau:Lc~ t.rze Employer deter.mi.nc~, f.o11.o~~ri..ng the meeting (s) 

or ~Lhe subr:ammi. f:t:ee, t:~.o seek r~~as from potential outside 

contiaeLars or.. to ot.l~c:~~wise pursue subconi~r~cL- i.ng, the Em~7:.l.oyer 

sha11 so aclv.i ~e t.Y~c~ Union at. a meeting of the subcommi_t.t~.~e. 

Th,~reaft~r, tlZe Employee: m~;mbers of the st~}~cammittee wil.~_ wor_~k 

coopezatively w.i.th the Union sc~ t.h.~t~, the t7riion may suk~mit p.x:opasal..s 

as provided ix~ Secta.ons 20.2 ar~d 20.3. 

(d~ 'The subcommit~trr sh~.11 meet. at least: quar.i,r-..rly or m~.r 

£req,uently ~s the need ~~hall. arise, upan thF reasonable rec~u~st tai: 

eitxieY party. The T~mployer shall be r..epresented at. the meeting by 

k.r~owlsdg~a.ble op~rati~ns-1evc:~1 management personnel Lrom ~~ 

D~~artmea~~, a ~ wel. ,l.. as by ll~partment: pexsonnel. having labor 

.relati.orrs anc~ budget authority. 

(~} The subcommi~:tee alsa sha1.1 leave the x:ight to revi~va 

subcontracting by the Employer a.f una.t wo.r.k during 1_.he previous 

quarter, as we17.. as sixr..h subc;otit:xacting wnic::h a..s ~la~zriPd fo.r~ l.h~~ 

following quarter. The subcommittee shall act .i.n a.n information 

and advisory xo1c, and shall have reasonable ~r_cess to relevant 

ix~f:orma.t:ion perta.i.n.in~ t.o SubCOI1~T'3C1-.1T]g i.sSUP.s cove.r..ed by t..h.i.s 

Section. `I'hi_s may ~ncl.t.de :i.ritormation in ~h~ F~mployE~r's pUssession 

concer-l~ng t:h~~ coz~t.ra.ct.or_•'s com~.liance w:i.t:h a~~1y p.r.c~vai:Li.ny waye 

requi.rement~.s, as will as i.rif~or~mal.ia~ pert.~~ nine to t~.hc~ 

contractor`s per. f. ormance of work unde:~r . is subcont r,rct 4ri t.h t.t:E~ 

Employer. 
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Section 20.2 Prevailing Rate Jobs 

(a) As to prevailing rake jobs covered by this Agreement, the 

Employer will attempt to have employees perform bargaining unit 

work where practicable. Bid specifications or guidelines which 

will be used by or required from contractors will be provided to 

the Union at the same time as made public or conveyed to potential 

contractors, including a description of the work to be performed, 

any known impact upon bargaining unit employees, and other. 

pertinent data necessary for the Union to submit proposals under 

this Article. This shall include, upon request of the Union, 

specific cosh information or analyses or comparisons prepared by 

or in the possession o~ the Employer concerning labor, materials, 

equipment oz otYier costs involved in the potential subcontracting. 

Any other information utilized by the Employer in determining 

whether to subcontract, or to which bidder to award a contract, 

wi].1 be made available to the Union upon z~equest. The Employer 

dill not deny a request by the Union for a specific document under 

this Section solely for the reason that Lhe Employer did not rely 

on it in the decision to subcontract the particular work in 

questi_~n . 

(b) The Emp].o_yer will provide t}ie Union with the proposed 

awardee's proposal. Within ten (10) working days of. receipt 

ther..eof, the Union will provide the employer with any proposal it 

intends to mike. Within ten (10) working days thereafter, the 

subcommittee will meet, rEview tt~e proposals of the Un~_on and 

compare such proposals to any bid or proposal being considered for 

acceptance in order to comply wii.h this I~r.t.a.cle. The Employer's 
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decision shill lie comm~.inir_ated to tt~e 1'Jnic>n at~d shall nit. b~: 

unr,.e~~.,on~~k~.ly dc::l~:~yecl by t~.his _p.~ocess. 

(c) Nothinr~ sixall prevent the parties at any time up untzl 

acceptance of the outside contr..actor's u:id f..rom ~greeir~c~ th<~t the 

bid rPq~.iest. }~e, wit:hrir~wr7 end the work be performed by .he 

Frn~lc~yer ` s e.~mployces . 

(ci) As to prevai:Ling .rate jobs cover.~d by this Agzeeme►~t, 

the Employer shall not contract or subcontract: out bargaining unit 

work to an~r person, contractor or employer who is not in compliance 

with the aria st.anda.~-ds estab:Lished under and puisuant to the 

f.~rmul~x used by i:h~ Uni~h:,f.d Stales Dt~part~r~~n~h: of Labor in 

administer.i.ng the Davis-T3acan Act.. Notice of ar~y such contracting 

or. aubcor~t;x•~3Ct.:tt~g sl~al.l be given tr.~ the i.inian at least 30 days 

prior to its effective date. Thy roti.ce shall be in writing and 

shall contaiza the name a.nd address o~ the party why wi.l.1 perform 

the work, a d~:scriptior~ of the work t;o be performed and any other 

r.ei.evant. data to enable tk~e Union .o determ.ir~e comp.Li.ance wa.th 

this Section. In the event such party is determined not to be in 

compliance w.i.th the said area standards, '.:he F:.znpi.oyer.. sha:tl 

wa..thhold pay~ut;s and ~>hall izot contrar..i. or suk>cor~Lract urthEr~ 

with any such pa.rt.y w1t=.:►.. thr~ L~ni.on nnc3. the ~:mpl.oye.r receive a 

written rind e~rlf'c~r_ceable ~assuranrc o:E r_omrli~nr.:c. 

Section 20.3 Non-Prevailing Rate Jobs 

As i.o non-pr.Evai.linq ~•~~:c~ jc~}~s, t~~~c~ F~;~n~;~oyr:i: wi.11 a:.tempt t.o 

hive employees I~e:~~form b~rgaa.n.i..ng unit. work wYier..e pr~rticab.le; 

however, the ~:mploycr reserves t}~e right. to cc7n~~r~~ct. out work foi 
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reasons of efficiency or economy. Bid specifications for 

guidelines which wi11 be used by ox required from contractors will 

be provided to the Union at the same time as made public or conveyed 

to potential contractors including a description of the work to be 

performed, any known impact upon bargaining unit employees and 

other relevant data necessary for the Union to submit proposal 

under the Article. The City will provide the Union wii:h the 

proposed awardee's proposal. Within 10 working days of receipt 

1,hereof, the Union will provide the City with any proposal. Within 

10 working days thereafter, the committee established under 

Section 20.1 wi11 meet, review the proposals of the T7nion and 

compare such proposals to any bid or proposal being considered for 

acceptance in order to comply with Section 20.1. The City's 

decision shall b~ communicated to the Union and shall not be 

unreasonably delayed by this process. All subcontracting of work 

covered by this Section 20.3 shall conform to the requirements of 

Section 20.1 and 20.2 above. 

Section 20.4 Layoff of Employees 

rn the event that the Employer determa.nss to subcontract una.t 

work under this Agreement, and as a result bargaining unit 

employees would be laid off by the proposed subcontracting, the 

Employer sha11 make available, on a seniority basis, equal-rated 

permanent jobs the employer has declared to be vacant in the 

affected Department, or other departments, as the case may be, in 

that or.der., provided the laid off employees t►ave tkie them present: 

abiJ.ity to perform the required work without further training. 
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However, the employee shall be i~rovided with a reasonable amount 

of orien~at:ion to allow h.i.m a.~' hex- t.o perform t_he work. 

Prior to sub-conLracl'ing ct ba.rgai.ning unit work, the 

Employer, t.h~ Ilnion, and Che p~~oposed sub-contractor shall. meet to 

discuss the employment. of. emp:l.r~y~,es subject. to :layof..f. f)u.r.ing that 

meeting, the Employer will request and urge ~iia~ t11e sub--contractar 

Ya9.re laid ofd em~aloyees. 

If employees <.~.re p~.rmanc:nt.ly t~.~.rminat~d as ~ result. of 

subcontracting, the Employer shall, upon written request tram the 

Unian, negot-.ir~t.p w.i..t:h L-h~ Uni.on ~a;> t.o the et'~ects of s<:~id 

subcontracting on such terminated employees within the meaning of 

the ~llinoi.s Public: Labor Relations Act. Any employee laid ofd' as 

a result of subrantr~ar_z.inq shall also have thr same rights as 

provided i.n Section 2.1.4 of this Agreement. 

AFtTTCLE 21 
TEC2iNaLOGTCAL CHANGE 

Section 21,1 Defina.tions 

A technological change is a change in ec~iaipment ~x a ch~~nge 

in process or. method o,f operation which d9~minishes the total nutnber 

of employe hours required to operate a dFpar.t:.ment. Arz employee 

whose s~.r.vi.ces sha7. 'l. no .Longer.. b~ r.equa.red ~~.s a resu:l.t of such 

cl~~nge shall be considered to be displaced by a techn~l.og~cal 

change. 'T'he term sha_tl not include layoffs caused by ECO110ITI1C 

c~~ridi.tions, varizzt.ian:., in s~~.Lv9.ce rE~c:iuir~-mints, ar any t-.c~rnporary 

or. seasonal. interruption of work. 
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Section 21.2 Notification of Union 

In the event of technological change the employer agrees to 

notify the Union, if possible, at least 90 days in advance of its 

intentions, but in no case will the Employer provide less than 30 

days' notice o£ the contemplzted change; such notice to the Union 

wi11 be in writing and wi11 include, bud not be limited to the 

following information: 

1. A description of the nature of. the change; 

2. 'I'i~e date on which the Employer proposes to effect the 

change; 

3. The approximate number, type and location of employees 

likely to be affected by the change; and 

4. The effects the change may be expected to have on the 

employee's working conditions and terms of employment. 

Section 21.3 Meeting with the Union 

The Employer, upon request of the Uniori, shall. meet with the 

Union concerning the implementation of any technological changes. 

The meeting shall take place within 5 days after the Employer 

receives the Union's request. The Employer. and the Union shall in 

good t'aith attempt to mutually resolve any employee problems 

resulting from the implementation of said technological changes, 

with due regard for the needs of the Employer. 

Section 21.4 Non-Prevailing Rate Jobs 

In the event employees are to be displaced by technological c}~ange, 

the Employer will consider within its budgetary and manpower needs 

the foll.owin.g courses of action: 
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'i. The i~;mployer_ wi? I :[irs~. cans.i_dc~r the feasi.Lil.it.y of 

d.i...~placing employees thLauc~k~ ~t.t.ra.t:i.on (~.<.~,, deat.l.1, volurrt:.ary 

quits, r~ti.r.ement and d~.scharge i'o.r. C~i115P_~ . 

2. If tl~e :Employer. detcrmi.nes ~ttri~:iori does not meet :i.t.s 

needs, said employees shal.7. b~ ent:i.tled. to exercise their lay~f.0 

a.nc~ bumping r:i.ghts under this Agrec~m~nt. 

3. Said employees who sti11 ma.y be ciis.placeci, 

not~rithst:~~nding sr~id b~.zmpzng r.? ghts, may e.l.~:ct to (a) be txa:i.ned 

to perform . the work r_equir~d by th.e Empl.oy~:r j.n the vacant 

posi_k:.ions created by said technological cl•x~7nyc before the ~mployrr 

hires and trains ne~,~ empi.oyees for said vacanh .positions; or (b) 

fill anoth.e.r position determined by the Lmpl~yer. to b~ vacant, 

subject t.o the condi.ticzns set: forth in Sections 15.1 and 15.2 of 

Lhis Ag~reemeni:; or (c) be trained for another. posit.i4z~ determined 

by the Employer. to be vaunt befor..e the employer liir~s anc~ tra.i.ns 

new employees f~r.~ said vacant position. 

If ampl.oy~es after all. of she ~.~bove courses ~f action st.i11 

are displaced, the ~znp:toyees will b~ p:l.aced on a list fur 

rea...nstatement and may exercise t~.he.ir se:n.i.ority rights in 

arcordance~ with and subject to the rec,~a'1 and break-in--service 

~a.rovisions of t.hi.s Agreement . 

Tf employees are permanently te.rminat.ed as a r.E~su~.i. of..' 

tec}Znoloc~i.cal change, t_he ~:mploye:r sh~a:l..l., iipr~c~ writ:tc.n r~quc>.st 

f.i.0i71 the Union, i~egot.i.~te wish the Union ~~> to the effects o, said 

technological change on si.~ch te.r..zi~.inated emp]..ayF~es within t:}~r 

mea.nirig o~ i:Yie T1:Linoi.s Nubli.c Libor 1Ze:lai::ion4 Act. 
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Section 21.5 Union Jurisdiction 

Juri_sdic~ion over the new machinery, equipment or materials, 

or the change in work methods or operations affecting bargaining 

unit work sha11 remain assigned t_o the Onion. 

ARTICLE 22 
SE PARAB I Ia I TY 

In the event any provisions o~ this Agreement sha11 be or become 

a.nvalid or unenforceable by reason of any final and b=nding court 

decision, as will as any Federal or State Law or Local Ordinance 

now existing or hereinafter enacted, such invalidity or 

unenfo.rceab.ilit.y shall not aft'ect the remainder of the provisions 

hereof, which s}~all remain in full force and effect..The invalid 

or unenforceable provision shall be subject to re-negotiation by 

the Parties within a reasonable period of time. 

,,.,..,T..r~ .,~ 

DUES CHECK-OFF ANb FAIR SHARE E'EE 

Section 23.1 Check-Off 

The Employer, upon receipt. of a validly executed written 

authorization card, sha11 deduct Union dues and initiation fees 

from the payroll checks of a1.1 employees so authorizing the 

deduction in an amount cerl:ified by the Union, and sha11. remit 

such deductions oti a semi_-monthly basis to the Union. 

Authorization for such deduction shall be irrevocable unless 

revoked by written notice to the Employer and the Union during the 

fifteen (15) day period prior 'to the expiration v£ this Agreement. 

The Unioll shall indemnify, defend and hold the L•'mployer harmless 

against any and all claims, demands, suits or other forms of 

liability, including damages, attorney's feEs and court and other 
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c.ost~.s, t.h~~zt sha:l.l ~r.i.sc c>ut c~i:', ar. by .r.e~l:son of ~~eti.can taken o.r 

not taken by the Fn~ployes~ for the piarpos~ of complying wi.t:ri 

S~ct.ions 1.3.1, 13.2, .3.3, and 13.4 of this ~1r.ticl.~, or in r~li_a.nce 

o:~ any list, no~.a..cc~, rerti£.i.cation or ass.i.gnment ~ urnashed tinder. 

any SUC}7 '(JY'OV].S10IlS or in reliance upon employee payroll d.educt.ion 

aut.har.i~atioz~ cards submitted by the Union, t.o t:he k'.mployer. 

Z'he City a.nd COUPE will create a c:ommittca~ Lo review and 

explore the ~'c~asibi.l:i.ty oi` usiz~zg e.]..er..troni.c. records grid/or 

el~ctr.anic signatures consistent with :;irate and fedE~ral. law whic.~i 

allows the City and the (Jni.ora to use e:lr=ctIronic ~uthoriz~ti.ox~ to 

verify union memlaerstzip andJor author.izc~ voluntary seduction o#' 

Union dues and fees dram wages ar payments for remittance to the 

[JI11 UI1 . 

The L~.mployer shall prov~.de to the Ur~i.on wi..i;hin thirty (30) 

days namE, address, classification, xate of salary grid starting 

date: of any nEw employee hired into th~~ Union's barc~a.ining unit. 

Sea~.ion 23.2 Fair Share 

It i.s fi~rthe.r agrE~ed ;:ha,t 30 days a.fi~e.r the later. <ai' the 

execution of t.hi.s Agreement o.r. the empl.oyt~e's date of ]Yi.r.e, the 

Lmpl.oyer shall deduct from each paycY~~rk of emp:Loyee.~ who ~~re noi: 

members of the Un~.ori a~: amount <~s rer.ti..f:icd b,y the Finane.ial 

Secretary of the Union and sha11 remit dedur..t:i.ons to ch.e Union ~t 

t~.he same time i:.hat Che dues check-o.ff is .r.~:mitt:cci. 

It is undc~rstovd tlia.t. 'the amount of dEacZi.:r_i:ioc~~ fro~ri s~.i:~i.d nc:><~~- 

memr~er barg<~in.i.r~g un:i.t empl.cyees will izot. e?tc~f~ed the rF.c~ular 

month:Ly union dues and represents the emp.loyec~'s f`.ai.r share cost. 

cif the collc~c't.ive ba.tgai..niny pr.or..~ss, c,ax~t::i~~~ct; acirn:.i..nist.rat.ion ~~n~~ 
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pursuing matters affecting wages, hours and other conditions of 

employment. 

Section 23.3 IPLRA 

Nothing in this Agreement. shall be inconsistent with Section 

6(g) of the Illino.i_s Public Labor Re7.ations Act in protecting the 

right of non-association of employees based upon the bona fide 

religious tenets or teachings of a Chu.r.ch or other religious body 

of which such employees are members. 

Section 23.4 Maintenance of Membership 

Each employee who on the effective date of this Agreement is 

a member of the Union, and each employee who becomes a membez after 

that dates, shall, as a condition of employment, maintain his/her 

membership in the Union during the term of this Agreement. 

All employees who are not members of the Union shall be 

required, as a condition of employment, 30 days after the later of 

'the execution of this Agreement or their hire date, to pay a fair 

share of the cost o.f the collective bargaining process and contract 

administration and pursuing matters affecting wages, hours and 

other conditions of employment. 

ARTICLE 24 

WAGES 

Section 24,1 Rates 

The wage/salar_y rates for employees covered by this Agreement 

shall. be set forth i.n the Appendices attached hereto and made a 

part of this Agreement.. 
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Section 24.2 Prevailing Wage Rates 

H; J`i'F:~r..i,ivc~ ,:)~aly 1, >07.7, ~mplc~yec~ ^ovc~rc~d by ?:hi.> ~c~recm~nt. sh<~1. .1. 

r.ont.iriue to r.ecei.vP 'the houx:l.y .rate being paa..c~ t.~ crai:ts o.r.. .jab 

c:.l.ras.~i.ficat.:i.on~, dc~.i,ng si.mil~~~• kinds ~f work in Cook C;nunty pur i.iant~: 

:.o i:.h~~ formula cur..~ently used ley the United States pepar.t.ment of 

Labor in administering tl~e Davis-}3acori Ar;. as c~urretatly b~i_ng paid 

to sa.~..d ettip:f.oyees as sit forth in Apperld:ix A appended t:o and made 

~.~ part oC i~_his Agr~~menL. 

SectS.on 24.3 Prevailing Rate Adjustments 

Effe;ct:.ive on July 1 0~ each year of this Ag.r.~emez~t beg~.~Zni.~~g i.n 

2011, t.h.x:oi.zgh. tkae period ending June 30, ?.0?2., L}1e wage rats: 

refer:r~<.i to in ~hf~ i_mm~diat.e.ly preredi.ng sFc.Y_ion shall b~ adjusi:ed 

to reflect the hourly wage rates effective on such dames being 

p<:.i.a to cr.a~t.s or job classifications doing similar work in Conk 

County pursuant to the formula specified in Section 4.1 above and 

as sit f~r..th i.n Appendix ~1. In the event. i:he hourly wage rates 

effe;c^tiv~ ,;t~.~ly of each year: covered by thi.~ Agreement are 

establislzczd at ari effec:tiv~ date later than July 1, theta such 

rats, when establ.~shed, shall. be pa~.d as of sai.ci e:Efective date. 

In no event. wi11 ~.he ~mp_l,oyer adjust said w~jge .~-at.c~s rnor.e t.11an one 

t.i.rne. iri any calE~nciar ye>at . 

Section 24.4 Non.-Prevailing Wage Rates 

F~ ~ t~~c:;l.iv~ the fe.l.].c~wing da.t.~s, the C-: ty wi.l.l make t1iE~ w~~qf 

~dju;~tment.s bel.o~a for a:l.l. employees who are in non-prevail.i.nc} r~~t.e 
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classifications and who are either on the payroll as of the 

effective date or on lay-o£f with recall rights: 

• Effective 01/01/2018 - 2.00`0 

• Effective 01/01/2019 - 2.25 

• Effective 01/01/2020 - 2.00o 

• Effective 01/01/2021 - ?.255 

• Effect.iv~ 01/01/2022 - 2.00% 

"Me Too" Clause: If a majority of City unionized employees 

in non-prevailing wage rate classifications** receive an across- 

the-board percentage increase in their regular base rate of pay in 

any contract year higher than the increase set forth above in any 

such year, employees in non-prevziling rate classifications 

covered by this Agreement shall have their wage adjustment sit 

forth above increased by the difference between the above increase 

and the higher across-the-board percentage increase in any such 

year. Similarly, if a majority of City unionized employees in non- 

prevailing wage rate classifications** receive a lump sum payment 

in any contract year, employees in non-prevailing .rate 

classifications covered by this Agreement shall receive the same 

lump sum payment in any such year. The parties agree to confer 

regarding the timing, amount and implementation of any wage 

adjustment or lump sum payment under this Section prior to such 

adjustment being paid. 
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~~~`'Ex~::l.us:i..vE~ o.f. ,~~~orn ~mp.].c~y~~s ~~ the Chicago T~olace llepart-.ir;~r~t:~. 

and uni.f.c:~rTr:r;,c~ T«~;Yit.»r_s of_ the C;hicag~ t'i..r..e Ue}?art:mF:n<. . 

Section 24.5 Retroactivity 

Th.F: a.ncreases s~~t. ~'o:r~~h in Art.cle ?_4, Sect.i.ons 2~.1 and 24.3, 

are p~:tyii~7.I.E-? to affected ~mpl..oyees who, as oi: the date o~ fi.na..1 

ra~.ific:a~:i.c~il o.f tr.~:.s Ac~reement~. by the City Council, are either.- on 

t:.Y~e payro:Lw, ox ar..~ on approved :l.eav~, or are on layof~.t w:~.th recall 

riyhr.. }, or are sc~~zsona.l employees who arm ~:ligible Lor reYii.r.E~, or.: 

~:re former_ empi.oye~s who rc>.tired effective k~E~twPera J'u1y 7, 2017 

az~cl the ;d~~re o.f.. ~.i.na.1. r.atific~ti.on o£ the Agreement .b,y the City 

^ouric.i..l., inclusive, 

Section 2~.6 Sani.tatian Laborers 

Tl:~ par.t:.:i.~s ac~~ee tlisat Sanitation Laborers wtao work nn a1:1Py 

or ~ombinat:i.r.>n ~l. .ey-curb route and who receive a $ . 5U per hour 

pre~n:i.iazn for hours worked when the Employer assigns 2 rather than 

3 labar~rs t.o the crew and the c.r.ew`s assignment. is to manually 

C~.UITIj~ 55-ga:Llon drums o:~ ref. u.^,e into trur_ks on alley or combinatz.on. 

alley-curb routes sha11 continue to .receive ;paid premium provided 

they cor~tint~e to caor.:k wi.i:h 55-gallon drums grad. that: said ~.r.emi..um 

sha' 1 r.,e;.~e.;c to be p~ i..d ~a ~~.ny sa.na.t.at.ion 1.abarer.. ~r.ha .is nc~i: 

ass.i.gned to rr~ani.~all.y dtzm~> 55-gallon drains of.. r..~fuse. 'I'he Un.i.on 

recognize';; t_he cfesi.r~: ~.i..i.i.ty of t~a'v:.i.nc~ the i~mployer' S cart sy:~t'.em 

i~np:i.emenc.ed in ~,z> rnr.~~~y wards as th~~ ~;mpl.oyei deterrni.a~<~s i.s, 

fr~as-ble, and. ,.ow~~r~:i.s that: end the: Union agrees t.o urge grid suppoi:•r~ 

t:lir_~ ~;rn~71~~y~z: 's cart sysi:c~m throughout .r~F~ Ci.t.y and to COOj~E:I'dtP. 

~,~: .tt; thF~ ~'mploycr ~r.~~,~ax~d t,.hi.s yoa1. 
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Section 24.7 Automobile Reimbursement 

Employees who are required by the Employer to use their own 

automobiles in the performance of their job shall receive mileage 

reimbursement at the then effective rate recognized by the Internal 

Revenue Service, with a maximum of $250 per month. On the effective 

date of Lhis Agreement, following its ratification by all parties, 

the maximum reimbursement wi11 increase ~~o 5350.00 per month. 

Pffective Iebruary 1, 2008, the maximum reimbursement will 

increase t.o $450.00 per month. Effective February 1, 2009, the 

maximum reimbursement wi11 increase to $550.00 per month. 

Thereafter, the maximum reimbursement will increase effective each 

February 1 by the percentage increase in the Transportation 

Expenditure Category of the Consumer Price Index for All Urban 

Consumers (CPI-U): U.S. City Average for the previous year, as 

rounded to the nearest $5 increment. Employees seeking mileage 

reimbursement must submit that request on a form provided by the 

Employer. Payment for mileage expenses will be made on a monthly 

basis. In the event that during the life of this Agreement the 

Employer shall implement for any group of employees an automobile 

expense reimbursement program which is more favorable to employees 

than the provisions of this paragraph, upon notice from the Union, 

the Employer will meet and discuss with representatives of the 

Union the possible application of said new program to employees 

covered by this Agreement. 

Upon request by either party made no earlier than January 1, 

2010, the parties shall meet to discuss any proposed changes to 

this Section 24.7. 
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Section 14.E Payment of Wages 

(, .~~ A;L'.i.. L~~cxu+a.7: .base w~.~g~s wil]. b~ pa.i.d to ~mployc.E~s not l~~ter.. 

then thn next: regular pay day following the Gnd of t.hc: payroll 

period in which it is earned. A:11 overtime or premium pay 

s.ha11. be paid to Fmpl.~yees rat Latex than thE~ second regular 

day clay foll~~,~iny~ the c~nd of t:he payroll pr:riod in which it 

is ear>>~-;d. In the ev~ni~ of an arbitration involving a dispute 

arising solely under this Section, the lasing party wi:l.; ~r:~y 

Lie eiaLir~ amount of t:he axbitr~~tor` 5 ie~. 

(k~) In the event are emp'loyee's pay check, at the time specified 

ixi ~a:r..ag.rapl~. (a) abuv~;, t~aa.ls to i.nclucir~ a11. Uf: the .regular 

base., overtime and/or premium pay i:o wh:i.rh he/she is entitled, 

the Department. wil_1_ co.r..r.ect that. shortage pr..ovided tl:ie 

employee promptly notifies the Depari:ment's timekeEper in 

writing. Employees shall submit a payroll dispute to the 

D~par'tment: t.im~keeper on the "Ernployee Payroll Inquiry Form" 

attached hereto as Append:i..x D. The emp.l.oyee's submission rat 

such F'OY'IT1 sh~l.]_ Loll. Lhe .period for: processing a grievance 

f~..:l.ed by the emp:l.oyee oz [7n~..on over. such dispute. 7:f the 

n~par.:tmez~t car~c.ludes that 1~~lZere :is a shortage in they 

employee's ,payc:heck, and if the amount in question exceeds 

$1~0.0~, tY~e Lepartn~ent will submit: a supplemental pa.y?-o11. to 

the Comptroller to cover the shortage, and wi1.l issue the 

em2aJa,y~e a check in that amounk. on the next scheduled 

check/cte}~osit. ad~J'1C:t? delivery date otter the timekeepez is 

r~ot.i.r:;.F~a of t.t~~ employee's complair►t. . Shortages less tl-;~n 

$100.OQ w:il.:.t be added t~ the empl.oye~c~'s next regtal.ar p~:~y 

check. 

13~ 



(c) Should an employee not r.ec~ive this supplemental check (for 

a sum greater than $100.00) within the aforementioned 

check/deposit advice delivery date period, the Employer will 

pay to the employee the sum of $5.00 .f.or_ every pay period 

thereafter until the full suppl~mEntal check is received. 

(d) It is understood that pay shortages relating to newly-hired 

employees, persons returning from leaves of absence 

(including but r~o~ limited to duty disability), overtime 

earned under the Ci~Ly's emergency snow removal program, and 

inaccuracies due to changes in payroll deductions, are 

excluded from the provisions of this Section. This paragraph 

does not supersede any other payment obligations with respect 

to the payments referred to i_n this paragraph which may be 

contained elsewhere in i~his Agreement. 

(e) In order to provide a basis for ongoing discussion concerning 

the City's payroll practices, the parties will form a Labor 

Management Committee consisting of four (4) persons appointed 

respEci:ive].y by i.he City and by the Coalition. `Phe City's 

members of the Committee wi:L1 consist of representatives from 

the Department of Personnel, the Office of Budget and 

Management, i:he Comptroller and the Director of Labor 

Relations. The Coalition, as it shall determine, shall select 

four (9) represent.ai~ives to serve as members of the Committee. 

The Committee will meet not less than quarterly, or more 

frequ~litly as the need may arise, to review ongoing issues 

regarding payroll, com~lianc~ with this Section, or other 

issues of. mutual concern which may arise during the life of 
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t.l~e ~ar.ti..es' ~gre~mer.t:. . ]:n add.itian, aL the request of Lhe 

Coa:l.it~on, th~~ C.i.ty may include fxorn time-to-time a 

repY~es~ntativc~ of t:hE~ Coal:L~.i~n at: i:hr~ Comptxollet's weekly 

staff meetings with Depar~Lment~. hc,~ds t:o r.eview ar~d address 

pencii.ng p[~y.r..o7..1 a..nguii~i.es ft-oan .bpi:gaining ux~i.t employees. 

ARTICLE 25 

DRUG 'TESTING 

Section 25.1 Policy Statement 

7'?~e Cit.y of Chicae~o's css~~ntia.l mi.ssi.on is t:o provide sezvirEs 

too a..t~~ citizens .i.n ~~ safe acid economic manner. The parties t:o 

t: h.i.s Agzeemc~nt: rnr..c~gn:i..zc~ thrat drug ~~.nc~ <:i1c~o}io.l. abuse i.n tree. 

workplace has a del.eteriou.s ef.:f~r~:. o~~ the h~alt.h anti safci.y of 

employees, ~a ~ we:1:.i.. ~as t}~eir rnora:l..e a.n.d p.roc~uci.i.v.i..ty, a.l. .l.. of 

whir..h crP~t.es an undti~ burdFn on the persons which the City and 

the employees r~c~vered by this Agreement. ser..ve. Furthermore, the 

economic cos; of providing health card se.rvic~s to ~mpl.oyPes who 

<3buse dri.xgs and ~~:Lcohc7l. h~S put. ari .i.nc.~~~asing burden on the 

c,it.y's finances. 

The Employer a.nci the i1n.a.an mG~int~ia..n a st..r.ong commitment to 

~}.r.otect. p~oi>J.e and }~.r.oper.l-.y, and to p.r..avide a ss~.fe wo.r.k.i:ny 

~nv.i..roriment. 7'v t.hi.;., e.rad, the ~>mplr~yer.: has .also esfia~~].~.shecl its 

c~nf.idc~n~t:i~al Emp~oyc~E~ Assi.st~:ince Pr~gr.~m .for empl.o,yE?~s w.i..tt~ 

~.~ez'SUna1. pYpb.lems~ i.ncl.udixag a : r..oho:l. and substance abuse, and the 

f:~~,rt.s.e::; 'to t~hi.~ nq:r~~mc~r,t ,~rgc:>, emp?oyec~:: i,~ho have such ~~_rok.~lems 

why ut.i.l..i: e t.ti2 P.Y..'OCjI`~illl~ s sn.r.vi.cc.s . 

To maintain a workplace wtiiclz z~rov_des ~~ ,°>~:~Ic~ .:ir~d heal.t.h ~,ror.k 

env:~:~c~rirn~nt. .i.or• ~i7. ~:rnploy~es, t.::a> 9`o l.1c>v~i.ny cir.'ug and ~:lc:ohol. 

1.36 



program is also established. 

Section 25.2 Definitions 

(a) Alcohol: Ethyl alcohol 

(b} Prohibited Items & Substances: all illegal drugs and 

c~n~rolled substances, alcoholic beverages, and drug paraphernalia 

in the possession of, or being used by, an employee on the job or 

the premises of the Employer. 

(c) Employer Premises: a].l property, facilities, land, 

bui.ldi.ngs, structures, automobiles, trucks and other vehicles 

owned, leased or used by the Employer on job sites or work 

locations and over which the Employer has authority as employer. 

(d) Employee: all persons covered by this Agreement. 

(e) Accident: an event resulting in injury to a person 

requiring medical attention or causing significant damage to 

property to which an employee contributed as a direct or indirect 

cause. 

(f) treasonable Cause: erratic or unusual behavior by an 

employee, incyuding but not limited to noticeable imbalance, 

incoherence and da.sorientation, whirh would lead a person of 

ordinary sensibilities to conr_lude that the employee is under the 

influence of drugs and/or alcohol. 

(g) Under the Influence: any mental, emotional, sensory or 

physical impairment due to the use of drugs or alcohol. 

(h) Test: the faking and analysis of any body component 

sample, whether by blood, breath, urine, or in any other 

scientifically reliable manner, for the purpose of identifying, 
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rrie~:stir.. . .ng~ of q_uani:.ify:ii~~q t:.},c:~ iat. E.-<enr.,e az• absenc::e of drugs, alcohol 

or any mc~t~.~~k~c~l..:i.te~ 1~1'iE?.T.:rOI. . 

Section 25.3 Discipli.nar~ Action 

(:~) X11 em~l.oyees musty repo.r.t~ to wr>.r_- k in a pk~ysica.l condition 

that will enables thern to ~ez:t`orrr~ thei:L .jobs in a sa.t~; manner. 

L'urttac~r, employees s}iall n~i: use, p~ ,sass, dispense car re~~ive 

pr•ohibit.ed ific~ms ai- suY>st_an~.c~s on or at the Fmp7.oyrr's premises, 

nor sha11 they .report to work undez tl~,e :iniluc~nce of d.r.ugs and/ar 

alcoY~ol . 

(b) When, based ~zpori the direct: obsFr..vat.ion of two 

sure.r.visors, thy; Employer nas reasonalal.E~ cause to believe Y.hat an 

emp:loyeP is under the ini~l.u~:ncF~ of a prohibited. sulast.a.r~ae, t}ie 

Employer sha.17. helve the rigl~~t to suUjecL that employee t.a a drug 

and alcohol test. AL the k.mployer's c,~iscre't:ion, the employee may 

bE~ placed on ~drn9_nist.r.at.,ive~ leave with pay until test. .r_e>i.ilts a.rP 

available. T~: i~h~ test results prove negati.vE~, the employee sha11 

be rea.nstated. In otl~ier cases, the Employer will termi..nare a.:.l_1 

~:mployees who: 

i) test po~i.t::ive far. drtag and/or a~..cohol use; 

ii) re:fuse:~ t,o rooper~t:e w.i.th test.a.ng procedures; 

i. :i.'_) ar.c~ found to be under. tYaz i.n.i:i;aence of drugs or 

~lcoho1 while on duty <<nd on the }~m~.loy~r's premise:+; 

~) arc: rowiu i.si posses ~10I; Gf alcohol., thugs oz drug 

~~araphernal.i.t~, <~r ~~x~F: ~c~ur1~. ~e1:linc~ o.r_~ distributing dri7gs oz: dr.:uc~ 

~li;Tdp}1E'.~l'1r1I 1.~:~ Oi] ': ~lE'. }!~Ili~~.~. '::)1B:I' r 5 ~~ faTTi.i. cE,~:~. 
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(c) nll adverse employment action taken against an employee 

under. this program shall be subject to the grievance and 

arbitration procedures of this Agreement. 

Section 25.4 Drug and Alcohol Testing 

(a) The Employer may require drug and/oz alcohol testing 

under the following conditions: 

(i) a test. may be administered in the event that two 

supervisors have reasonable cause to believe that an employee has 

reported to work under the influence of or is at work under the 

influence of drugs oz alcohol. 

(ii) a test may be required if an empa.oyee is involved 

in a workplace accident or fighting; 

(iii) a test may be requi.r.ed as part of a follow-up to 

counseling or rehabilitation for substance abuse for up i~o a one 

year period. 

(b) Employees to be tested will be required to sign a consent 

form and chain of custody form, assuring proper documentation and 

accuracy. Tf an employee refuses to sign a consent form authorizing 

'the test, he or she wi11. be subject to termination. 

(c) Drug and alcohol testing will_ be conducted by an 

independent laboratory accred~.t~d by NIDA or any successor agency, 

and may consist of either blood or urine tests, or both. The 

Employer reserves the right to utilize a breathalyzer to test for 

the presence of alcohol, in 1S.eu of other clinical testing. 

(d) Laboratory testing procedures will conform to the 

procedures specified in NIDA guidelines for federal workplace drug 

t.c~sting pr.ogxams, dated April 11, 19IIB and as may be amended 
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}lE:,'T:(?r1f:f':(?7' 1';y t,Y.i~ r.c~l~vant: agency oi: t~.t~e 1~ep~~rtn~enL of Hc;~31t:h ~:zn<~ 

Human Services. ' 

(e} Initial and con~'irmator..y tE~st. resulr.s whi_c:h meet. or_ 

E'.'.XCE',E'd the Cl;l'~Of'I .Lc?VE?~.s for driag~ a ~:,c~t .f..'orth ir7 thF~ NIDA quidelinc~s 

(and as t.t~cy may }ac' ~~mend~t~) shall be rega.r..d~d as "po~~itive, " and 

shall presumptively rst~blish ~}:at the t.est.ed c~mploy~e wa.s under 

t:h~ infliac~nc::e oz c~l..rugs. 

(fj Init:i..al ~~~rid confirmatory (or b.rc~aL}ia.l.yzer) test results 

wr~:ich meet or ~xce~ci the level of blood alcohol estalalished .in the 

71..1..inoi.:.~ Mot.c~.r V~hic.le Act. as 1.ega:L intoxication sh~l1 

pr~sumptivel.~r estab:l_.i..~>h t.ha.t the te5t.ed employee was under t:he 

i.nf..lu~.nce of" a.'..cohol. 

(g) The cast.'. c.~f ina.t.ia7.. and confirmatory test.i.n~ wi11 b~ 

borne by the Employer. 

(h) Drug and zl.cohol test results sha.i.l be reported to the 

Comm.i..ci:~i.oner of Personnel. o.r. his designee in tYYe manner to be 

prescribed by thc~ Commissioner. ?'ham applicant o.r.. _.ncumb~n~~ sha11 

.~P notifi.ed of #:h~: test. results i.n w.r.it.ing. The Commis::i.aner ra~.11 

inform thc;~ ~:~ppl.ica.~i.le depar..tment. hEyrid of: any employee who 'tests 

pos.i.tive for a~~;ohol or drugs, ~✓ho in turn wi_1.1 initiat:.e 

d:isci .pl.:i.r~.~.r.y }~r..occ.eci.i.ngs uridf~.r. Sect.:.i.on ?..5.:3 above. 

(a.) X111 urine or blood simples sha.1_ be taker? it st~~i:ici.ent 

qu~antii~y ~~s to a:L'.ow fox. rete:st.ing. Any pr~r_t..ion not used in the 

t.F:~st. r~i11 be prc.~c~r~~c~d by sc.i.e;~ti.fir:all.y ~c~ .lirabl.~ II~P...f~.I7J fo.r one 

(:1) year fu:1..7.nwi.nr~ ;- ie test. . I~ny c.m~~l~~yc:,r~ ~~hase test: result i.:.> 

p<~sii:i.v~ may elect., ~a~ ~~ie~ ar her. P..XnP_.TISP..~ t.o b~ re .ested by tl:e 

same or oL ~~c~~- .ak:,o.rat.ory :~~~t:i^*,ict.t.~ty to 1. ~,c~ c;orn~n_i. ~s.l.one.r. of 
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Personnel, provided that the Employer's testing laboratory shall 

arrange for transmitting said sample to the second laboratory. 

Positive results of said retesting sha11 be conclusive as to the 

presence of alcohol or drugs. The failure to take a sufficient 

sample, or Lo preserve such sample, to allow for retesting, shall 

not affect the removal from eligibility of an applicant or 

personnel action, including discharge, of any employee. 

(j) No laboratory report or test results sha1.1 appear in tihe 

incumbent's personnel file unless they are part of a personnel 

action under this program, but shall b~ placed in a special locked 

file maintained by the Commissioner of Personnel, except as such 

disclosure may ~e r~qui.red by this policy, taw oz ordinance. 

Section 25.5 Employee Assistance Program 

Employees are encouraged to seed help for a drug or alcohol 

problem before it deteriorates into a disciplinary matter and may 

participate if they wish in the voluntary Employee Assistance 

Program. 

ARTICLE 26 
TN~7ESTIGATIONS AND PERSONNEL MATTERS 

Section 26.1 Polygraph 

No employees shall be regtaired to take a polygraph. 

z~TzcL~ 2~ 
MANAGEMENT RIGHTS 

Section 27.1 Management Rights 

The Union recognizes that: certain rights, powers, and 

responsibilities belong solely to and are exclusively vested in 

1:}ie Employer, except. on.l.y as they may be subject to a specific and 
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expr..ess ob:iig~ti..on o:~ t..hi.:; agreement. ~moilc~ these r.~i.gl~ts, p~.aers, 

arid. r.rs~ons.ib9.:lit:i~s, but nc.~t. wha.ily inclusive, are ~a.i. :1 mat .;ers 

canc~rninc~ or rE~lated to thc~ rlana~gem~nt. of ~~he employer' s 

operations and the administ.rat.ion theY.'eOf~ and thc~ d1r~C~].OIl of. 

t.11e working fc~rc~s, inr.luding (buy .nit ] a.m. .tec~. to} the ~-i.ght. t.o 

susp~~zd, ~isci.p.line, or discharge f.'or. just: cause; t.o l.ayof f by 

reason of lack of work, by reason of lack of fun<:i:~ ear work, or 

abolition of. a position, o.r material changes i.n duti.es or 

orgariiz~~i:.i~n ref the Errrplr>yf~r's opera~t.i~r~s, ~r. <~t.her,. ecor~o~u..c 

reasons; to hire, classify, transfer anc~ assign work, promot:~.c:, 

dernute, o.r_ reca.l.'t.; to make a»d enforce reasonabJ.e rules and 

a-eguiation to maintain order and efficiE~ncy; t:.o scl~~edule t:he 

hours of work; t.o d~term.in.e the services, pr.oc~sses, the extexlt of 

t~hc Empl.oy~r's operation, the types and q.iaarii:.ita.~s of machiner..~y, 

equipment and materia:Ls to be used, the naL-use, exi:ent, duration, 

character and mei.liod of operation, includ~.ng (but. nit 1..imited to) 

the right t.o contract. out. or.. subcontract; the right t:o det:.ermine•> 

tlzs number of Employees and how they shall be employed, and t)ze 

qual.i.ty and quant.i.ty of. wpr.kmanship and work required i:o assure 

111r'ZX,1JilLlifl efficiency of operations; to estab:l.ish and enforce fair 

~~roduct.ion standa~.-ds; ~~n~9 to determine the size, number: anc~. 

.location oi~ its deparrmenr..s and f~cili_ti.es. A:ll. ofi the provis` ~m > 

of this Ar.t.icl.e are vested exclusively in the Emp~oyer, e:>:cep~ as 

~x~~r:essly c~k~r~i.cicr~d by ~. sj~E?Cl. .f:1..i: pl"OV:7.S.l.~:ll of r.hz.s AG~.YE'2TIlP,rti~. 
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ARTICLE 28 
JOINT APPRENTICESHIP AND TRAINING PROGRAM INITIATIVE 

Section 28.1 Participants 

The City o~ Chicago and each Coalition Union (the "Parties") 

agree to create a Joint Apprenticeship and Training Program 

Initiata.ve ("Initiative") in conjunction with certain third 

parties including, but without limii;ation, the Chicago Public 

Schools ("CPS"), the City Colleges of Chicago ("City Colleges") 

and External Contractors. The purpose of the Initiative is to 

increase the opportunities for participation of graduates oi' CPS 

and/ox City Colleges in Union apprenticeship and training programs 

and to provide expanded post-apprenticeship and training 

employment opportunities fox such graduates. In conjunction with 

the execution of each Coalition Union's collective bargaining 

agreement: with the City of Chicago, the Parties sha11 enter into 

a supplemental memorandum of understanding regarding the 

structure, implementation, monitoring and enforcement of this 

Initiative. Said memorandum shall be attzch~d to this agreement as 

appendix F. 

Section 28.2 Commitments 

The Initiative shall generalJ.y include the following: 

a. A commitrnerit by each Coalition Union to establish 

or otherwise expand ava:i.lable apprenticeship and training 

opportunities; a commitment by 'the Coalition to fill at least 

100 apprenticeship slots across Coalition Unior:s with CPS 
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s~uc~cRnts, rrad.ua.tes or firmer stucient.s ~ait.1~ a ;".Fal'j ar,d/G~.: C:.i l.y 

Co11~,~~G~ student:. ~zrid gx~a<~u~t~:.> by J'uKiG :.i0 c'~f:~ ~ac:h year. c~i' 

this ~gr~~:m~nt. 

b. A rommit;anent. by the Coal.it.ion aid the Cit}~ to 

C.O~_.Z.EiIJUY.'3t.t'. wi.,t:h ~~.he Chic~c~o Public Scllonls, C~.ty Cc~lleq~s of 

Chicago and Exi.ernal Contr..actors to p:~:epare ,CPS and C~.t.y 

Co]~lc.g~s stUdc:~ni:s i~o ezater Union appxent.i..ceship and training 

pz'OC~I:r~lf(ls. T.n ~F3r:t1Ct11ar, the Coalition and t: }1 E'• C]_t1J will_ 

cooperate witYi t:he Clai.raga Pr~blic Schools, Ci.t.y College:? ~f' 

(;hi.c:ayc~ a.nd ExtE~:~nal Cont.r.actors to p~abliciz~ availably: 

building and tY~3des apprenticeship and tra:i.n:iz~g pxograms acid 

subsequ~n~ c:~.reer..s; to consider establishing Y_raining 

programs as apprr~priate; and to expand post-•apprent.i..cestii..p 

and t.ra.in.ing employment. opportun~.t.ies. 

c. The Parties sha11 appoint a Chair. end ~n Auditor t.o 

oversee this Ini.t~.at.ive and ensure i:hat t:he pa::ties take 

appropr.•iat.e si:e~~s t.~ Lulfi.11 the rommitmen`s set for~.h in 

this l~r..ti.cle end supplc~mF~titaX memorandum att~~ched hereto. 

ARTICZ,E 29 
RATIFICATION .AND TERMINATION 

The terms o.f~ t.his Agreement steal]. be subjc~cL to rai~ifi.catic~ii 

Y~y t.}ic City C~unc:::i.1. r>i_ t:t~e C:ii:y cf Cl~ic;ayo and caric:ur.ient. ado~:t.:i<:>r~ 

iri ordirianre vx~in. Tti::> Ernpl.oyE~r ar7a t'. t;c~ Union w.i11 r..or.>p~r_<it.c~ ..o 

:sc~r:vrc this l~y.is.l.~~tive-~ approval. 
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This Agreement shall ue effective as of said. date of 

rati~'ication by the City Council and shall remain in full force 

and effect from said date to June 30, 2022, both inclusive. 

Thereafter, it shall automatically renew itself from year to year 

unless at lea.~t 60 days and not more than 12.0 days prior to the 

termination date or anniv~rsar_y thereof, either party gives 

written notice to the other by Certified Mail, return receipt 

requested, of a desire to amend, add to, subtract from, or. 

terminate this Agreement. 

Tn the event such notice of a desire to amend, add to, or 

subtract from the terms of this Agreement is given the parties 

shall, within a reasonable time thereafter, enter into 

riegotiations concerning the request. If the parties are unable to 

agree upon a successor agreement before the 30th day of June 

following the date on which. notice was given, this Agreement shall 

expire on such 30th day of Junes unless both parties agree to extend 

this Agreement. The notices referred to shall be considered to 

have b~eri given as of the date shown on the postmark, written 

notices may be tendered in person, in which case the date of notice 

shall be the written date or receipt. 

This Agreement constitutes the entire contract between the 

Employer end the Union and settles al.l demands and isstic~s with 

respect to all matters subject to collective barga~.ning. The 

Employer and the Union, therefore, voluntarily waive the right, 

and each agrees that the other shall not. be obligated to bargain. 
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collectively ~aitli .r~sp~c~ to any rnat1:.~x~ wh:ic~h is su}.~jnct to 

cal.lective r~~~rgaining whether. c7.r not such mat:tEr: is specific:al.l.y 

refer.r~d to herein, and even though surh mat.te.r. may not have been 

within the know.l..c~dge or contem}~lat,ion ~f t.lze parties at ~I1P time 

this Agreement was i~egot;iated or s.ign~d. 

In the event t:he City of Chicago agrees t.o or. authorizes 

additional vacat.i,on, hol.id~y o.r. ot_.r~nr pa.i.d time o.E~, o.r. voluntary 

unpaid times off ~~r5.th any other bargr3.ining un9_t {excluding police 

and/or fi.r.e) c3uri.r~c~ i:he term of. th:i.s agr~~rnent, such additional 

time oft shall he granted. to all ~mp.l.oyePs c~ve.red by phis 

I~greement. 

ARTICLE 3Q 
TERM OF AGREEMENT 

This Agreement shal]. be effective From the dar..e upon 

which i.~r_ is ratified. by the City Council of the City of Chicago, 

but no eai~liew than July 1, 2017, Ana shall remain iii efieCt. 

thr..ough 1:1:59 ~.m. nn June 30, 2022, 

Health Plan Reopener 

Each pa.r: Ly re~iPL'VE'S tl~ie right:. to reopen i~his ACfl"P.P.[RC-'Ilf in 

order to ~:urtize.r nPgoti.ate t~.he Ite~lt~.h Plan set foi:tt~ in Art.ic.l.e '1 ?_ 

for t.}1P following reasons: 

1. ~~ny change (s) in the ~~~p:.l. .i.r...ab1e .l.~w (s) , including 

brit: riot limited 'to a anive.rst~.l., nar..i.orial. car. sLal-.c~ 

hc~alt:h care program ma:~dlt.~_ng s:i.gni.ficant, change:; 
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in health insurance benefits that becomes law and 

is effective during the term of this Agreement; 

2. The lack of achievement of health care cost 

containment as anticipated by the parties pursuant 

to the establishment and administration of the 

Labor-Management Cooperation Committee on health 

care, as defined below: 

(a) ~~he parties charge the LMCC with the 

responsibility of approving Plari changes that 

wi_11_ result in significant cost containment 

or savings, as measured by a projected 

increase of costs for any individual plan of 

no more than 8~S in fiscal Year 2009 and each 

fiscal year thereafter when compared to health 

care costs in E'iscal Year 2008 and each 

previous Fiscal year thereafter, 

respectively. 

(b) Should the Ilan changes approved by the LMCC 

fail to result in such cost containment or 

savings as stated in subsection (a) above, the 

LMCC shall make such adjustments to the Plan 

as are necessary, including but not limited 

to adjustments in deductibles, co-pays and co- 

insur..ance, to prevent l.l~ie cost increase from 
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~xc~4~iny 8" ~x~ meaSllJ c:C~ I. CI sz~b:.~ect,i.on (r~) 

ab~vt~ . 

(r..) Should trig p~,an c::iangE~s a~>x:.rav~d by t:he LMCC 

fail to <.xr..~:iev~ cost': cc,z~ita.i.nment ar savings 

as stated in subsection; (a) and (b) a}aove by 

the end of fallo~aing fi:,ca.1. year, either party 

may elect t~ reopen neyat.iations as set forth 

h~r.e.in on t:hcz following speci.`ia topics: 

• Health Flan sit forth in A.rric:le 12; 

• S~ructur.e Qf the I.~P~CC; 

• C;omposi.tion of ~:he I.~MCC; 

• }~ Lrndinq of the' 'LMCC . 

(d) 2'he LM~C wi.l.1 c:;onti.nue to work cooper..a~tively in see.kinq 

t:o :Limit health ca.r..~e costs pursuant t.o the terms of this Agreement, 

and the Cit}J ag7~ees, for the ~t-.~rrn q~ thas Agreement, that i.t w.z.l.l. 

not invoke the 8`k t:r~..gger provision. 

Tf any one of t.ti~ foregoing events or condi.L- ions occurs, 

either party to this Agr.•eerne~~a1: has thirty (30) days to notify the 

other party of il.s intent ho reopen tY~.is ligr_c~~:nenl- i~~ or.de.z to 

neg~t:iate~ the I~lea:lth :Plan scat.: fo.rt'h .in F~rtic:l~ 12. Should eitk~irr 

pzrty elect t.o Yeopen negoLi.ati.ons pursuant. to this ~prov~.,iun, ii:. 

shad 1 su2~mit W,C'1C.t.F'fl notice tt~ ~.;» other party. Z'hc~reai'te:~r:, tl~iE 

parties have z~.i_n~t;r (9U) days wi~.hin s~rhicl~i t~ reae.h agrc:cment on 

t.: :e Art:.ic.: F. t.nc~ ~.~~irt.ies Pai` t..o rrac..h ag.r.E~emcant at: the 
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conclusion of. that ninety (90) day period, each party reserves the 

right to reopen the entire Agreement. 

Other Reopener 

In the event of an emergency, cataclysmic event or other 

similar exigency affecting the City's financial condition, each 

party reserves the right to .r.eopen the entire Agreement. 

IN WITNESS WHFRFOF, each of the partiEs hereto, by its duly 

authorized represenLative(s), has executed this document as of the 

day of January 17, 2018. 

CITY OF CHICAGO 
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fl.PL'F;ND15, A 
'gradc.d ~~c~.^>itirans de.signatci: by r~ur.J~~ers, pi~evai.~.~nq z-aLe by PY„ ~ar.icn ra'e ry U 

CODE 

U3~~ 

'P:L'.[']:,E: ~' G~1DL-RATE 

W ADMrATI.°iTR7iTIVE A:i:i:1::;TAt~T I 9 
?005 AIRPORT MAINTCIJIINCE F'ORFM?~N P}t 
701Q AIRPORT OPIsRATTON:i SUP[;:ftVTSOR :i: 1.9 
7021 AIRPORT OPERATION: SUPk~k2V7:S012 II 25 
8748~YAS[?EI.;41,'.[' FOREMIF~N _ _ .---------- I~R 
9461 
9967. 

ASPHALT HEI,FE~2 
AS1'1lAGT KAKLR 

['I2 
PR 

9462 ASPHALT SMOOTHER PR 
.9463 nSPHALT TAMPER PR 
7Q25 ASSISTANT CfIIEF AIRPORT GPEIZATIONS SUPERV r.,OTt 16' 
A26"/ ASaISTAiVS DIRF.C;TOJ.t ;;L;CCJI2I:'.I'Y 1h 
6166 ASS'IS'1.'t1N'l.' DISTRICT SUYERVI BUR OF RQDENT CuN'PROT. 1?. 
7915 ASSISTANT FORESTRY SUYE;RVI:SUFt 13 
£3269 ASSISTANT SHOP SUPERVISt)R 1.5 
1927 ASS:1:t3TAN1' SUYEXINTE:NDANT OF' L'OR'FSTRY '^ 15 
8191 ASSISTANT SUPERVIS012 UI? S`I.'REET CLEAT17Ni~ l.3 
9539 CEMENT MS}:I;R FIt 
7126 CI~I}3E' DISPATCkIFR 16 
7151 CIi:IIs"P pItt)INA'NC~' L~ D1N'nRC~MENT OFFICER 11 
1819 (',HIEF STOREKEEPER PR 
0.1.69 CHTEE' 'T':J:MN~K~EI:~ER 14 
9411 CONSTRUCTION LABORER PR 
95 3 9 CONC~tk;2'k. LAHOItk,R PR 
8307~CRIB KEEPER U 
8322 DISPATCHER -- ASPItALT PR 
8323 DISPA'SCtlER - CONCF.ETE PCt 
'79?.Fl ^ DTSPARTCI•i~R -- AR}30RTST ~~~ PR 
8257 DfSTTtTCT I~SPI~ALT SUPERVISOR I'}t 
011") IaTST~tICT CLERK ~— - --___~.~..y10 
042! 
/94U 

bISTRICT CLERK ASHPIIL"!'/CONC.RP'It.'F~ ~L l.0 ' 
D:I:STRTC7." k'UREMAN OF ~,ANDSCAPE MAINTCNANCE 

8165 DISTRICT SUPERVISOR -~ GiiRL'I'2TI REMOVAL, SE;[2V:CCCS 17 
6?..8A UTSTRICT SUPERVISOR TRAIdSPU12'I'ATIOM 19 
8169 DISTRICT SUPERVISOR OF' RUI>~'N'.0 C,O~lrxor..~ 19 
"l9"1S DTS'PRICT 1'L2I?E @'URLMAN 12 
7360 llIVE:}'t U 
$114 DUMP FOREMAN_ U _ 
817.4 

__ _ _ ^ 
DUMP FOREMAN after 3/97 PR 

1701 FM~RCPNCY CREW D?aPATCH~R PF 
6193 ENGINEEkING T~CHNI^]:are .i:v v~ 12 
6314 ENGINEF.RTNG TECI~N7C:CAt4 IV 17 
01175 FIELD PAYROLL AUDITOR 12 
87 04 FIELD SAIJTTATION Si'C C~IP,7.,T.:;'.I' 13 
6136 F'TELD SERVICE SPECIALIST I Il. 
6137 PIELU SFI2VICE~SPF.CIAL:I5'~ II ~~ '?3 
6138 E'J:E:LD SERVICE SPECIALIST III i4 
67.3 FIELD SU}?[3};,V:I:SOR 1Ci 
62E~E~ EIELU VEH1C:Lk TNVE;S'l'IGATOF 

~OE' 
13 

82,46 F'ORF:MAN C()NS'.PR~CTION LA130RERS 
~~ ~~ 

Pk 
$?9~] ~~ FOREMAN UE' LABOREKS PR 
G3~Ei EOI~[:;MAN OIi ]:,ABQEt}r~'}t5 Y1t 
874 tURE;MAN nl~' t`~AIiORE;RS CONC:1'r:'PF: PR 
1860 FORGMArI OC' PIPE A'NU SAi:,VAG} YAKllS PR. 
"7916 F'Or:ESTRY SUY,ERVTSUR 1.4 
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APPENDIX A (cont.) 
*graded positions designated by numbers, prevailing rate by PR, union rate by U 

CODE TITLE * GRADE-RATE 

4566 GENERAL FOREMAN OF CONSTRUCTION LABORERS PIt 

8255 GENER~IL FORCMAN OF LABORERS PR 
II243 GENERAL FOREMAN OF LABQRERS PR 
8244 GENERAL FOREMAN OF LABORGk2S PR 
6329 
9535 

GENERAL, 

GENERI~L 

LABORER - SANITATION 

LABORER - AVIATION 
U 
U 

9533 LABORER - AVIATION PR 
9410 LABORER - APPRENTICE YR 
9528 LABORE:I~ - BUREAU Ok' ~LECTRICTTY PR 
9536 LABORER - PARKING OPERATIONS PR 
6324 LA$OR~R - SANITATION U 

as Graffiti Blaster U+$2.00 per hour 
on Man Lift PR 

9534 LABORER - TRANSPORTATION PR 
9409 LABORER AS ESTIMATOR IN CHARGE ~ PR 
9408 LABORER AS ESTIMATOR PR 
9402 LABORER ON REPAIRS PR 
1809 ORDER FILLP;R 8 
9455 PIASTER HET.P~R ~ PR 
6332 PRINCIPAL STOREKEEPER 7.0 
1536 QUALITY ASSURANCE SPECIALIST 13 
7152 REFUSE COLLECTION COORDINATOR l~l 
6305 SAFE'PY SPECIALIST 13 
0491 SANITATION CLERK 10 
6331 SENIOR STOREKEEPER 9 
9584 CONSTRUCTION LABORER SU}3E'OREMAN PR 
9531 SHOP LABORGTt PR 
1131 SOLID WASTE REPORTING SXSTEM SPRCIALIST 13 
6308 STORE KEEPER 7 
9532 STORES LABORER PR 
8253 STREET REPAIR FOREMAN ~~ PR 
0165 SUPERVISING TIM~:KEEPER - Laborer 12 
6302 SUPERVISING WATCiiMAN-AGREL;MF.,NT U 
G335 SUPERVISING WATCHMAN U 
6?.87 SUPERVISOR OF FIELD VEHICLE INVESTIGATORS 19 
8190 SUPERVISOR OF LOT CLEANING 17 

017II SUPERVISOR OF PAYROLL 13 
8196 SUPERVIS012 OI' STR~L'T CLEANING 15 
7403 SUPERVISOR OF TRAFFIC ENL•'ORCEMENT TECHNICIAN II
7904 TRAFFIC ENFORCEMENT TECHNICIAN 6 
6795 TRAFk'IC MAINTENANCE SUPERVISOR 13 
306"1 TRAINING AGENT I PER AGRP~EME~NT 13 
3062 TRATNTIJG AGEIJT II 14 
79'75 TREE TR2MMGR ~ i~~ U 
G327 WATCHMAN ~~ U 
6328 WATCHMAN 

~ 
U 

9495 WEIGHMASTER PR 
9547 YARD LABORER PR 
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1~I~Y~;~ti1)TX 13 - )1ItF.~T~ ~TANDFtRD bVAGE hA'l.'L,'S 

::ODD,_.... TITT.~F ._..._.__..~._....__-----_----._._....~. RAT~i~...JUL5.1; _ 201.._7 JU1Y.....~.t_. ~02 $ 

7005 AI}tPC~RT MAIN'['E;IV.ANCI:~; r"OREMAN 36..5`7 3Q.09 

8298 ASE'IIAI~T FORFMIjN ~i2.10 X13.62' 

X469 ASPHAL?' T.,AB012ER x1.20 4?_.7l. 

~si.y 

a ~fac:khanuner.man - Paintman- Rake_ ---.-_......_......_._....._.......__ 
as Foreman 
cHJ~r: s~~ox~~.x~.~~~:~~ 

41.45 .................................---._.._.__......~._ 
?2.1U 
X2.30 

42.97 M.._...____~.. 
~i3.62 
~3.s2 

9539 
__---~-~ 

CONCRETE LA$012ER ----._.__.~_.~~_.........._.............._ ................................_.~.....---..............._.....___.... .. 
as ~Iar..khammermat~ 

97. .?..0 .. .~_ 
4'1.95 

4:~~.72 
.._.._._..__.__.._r.__ 

4?.9"1 

as E'oreman 42.10 X13.62 

911 CONSTRUCTION LAfiOP.rR 41.2.(1 42.77 

7928 
as Jackhammr:rman ~r 'BotComman 

1):ISP.~14'C.FIE}2 -- ARF30R:I:5'1 
4]..SS 
91.?.0 

93.07 
4?.%L 

£i322 DISPATCHER - ASf'H71LT 91.'~Q 42.72 

8323 llISPA'PCHER - C:ONCRE;TE__ 41.20 A7,.i2 
X3257 _._~__~_~~...-__....._...~r 
710'1 

_ 
DISTRICT ASPHALT SUPFRV.T.SOR ............_._. ......._....---._..__.._._.._.........___.~___-______......_.__ 
EMERGENCY C~2EW DISPATCHE.it 

45.02. 

41.20 
95.02 .._.._........_.___...._...._._._. 
X2.72 

(3246 ~'OR~MAN Ol' CONS'.CRUCT7:ON LAL~QRERS 9L.30 43.82 

849 E~ORLMAN OE LABORF;liS 42.10 43.62 

]. 360 FOREMAN OF.' P7PF.. AND SA.T..VAGI; YZaRD 42.30 
--, _.__. 43,$2 

h5G6 _.__~~_.._~_.~.......___.~...__._.~..___ 
8lS~~ 

GFNP•.RAL FORF;MAN Oi C:ONS'TRUC'PION i,ABORERS 45.59 _..---.---.-----~._.~__._._.._..~W.._ 
GFNEI2AL E'OR~~MAN Ok' I~A130S2L~'RS 45.$9 

~, ~~_ 
.__.__._~~______,-. 

47.11 

82 4 3 GENERAI, FOP.EMJIN OF LABORERS 
-_. 

__.___._9 5 . 5 9 
_.__~.~.._.._.~...._._..,...._.~ 

,..~_..._-___.._._~._..-___._-.~. 7 .11 
____._~..T-.._......~._ 
9533 

-- --------__~ 
T,ABOREit - I~VIA'T'ION 35.57 37.09 

952f3 LAF30RER - BtIRGAU OI' ELECTRICITY 41.20 42.7?. 

9536_..'L~C30RGR -......PARKING OPERATIONS 41. 0 ~ 42. 72~ 

9534 
_ ~ 

LI~I30F2ER - T£.ANSPORTATTON 91.20 X2.72 

a Jackhammc:rman 
as E'oreman 

41.45 
4?,. 1.0 

42.97 

'rv~'~ 
43.61 

5408 I.ABUREIt AS k".~S7'TMP,.'['OR 
`._..__.___ -- ~~. z0------ 

42.72 

95$4 CONS']"RUCTION LABORER SUBFQREMAN_ 42_00 ___ .._ ... 43~52.~ 

953 
._ 

5T.OFt~;.S I~AT~UClF.;R ~~ 9.~:.... 20 .. ........................._........................_... .._.~. ._.......4?~.~r.'_._ 
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~aeo~~Rs ~oca~ ioart 

H 

W 

SCHEQULEV .Ianuary 1, 2018 

BASE SALSRY PLAN lM7ERtAED1ATE RATES LONGEVITY RATES j 
STEP 1 STEP 2 ' STEP 3 STEP4 STEP 5 STEP 8 57EP 7 STEP 6 STEP 9 STEP 1A STEP 11 STEP 12 ~ 

Ennana -Top Bice '~ ~ r~r as ano i v..r a: nrur ~ v ar M pse.r ~ ro.,~ us., t v.er a~ 
j 

an.r f r~~ a 

Reu Rate 
~0tr ~ r..r s~ . Rra s.ca~e THnf Top u~w t roar at s.cena s.eona 
lop 8~s~Rw ~Mwmedl~b 6+bmeWf~b Irrt~rmWMr Mrm~Wfa1~ Flnt Len4~h~~S~Y ~~ ~WYKY ~, 

~SYrs RabitYH psbilf Yr{ i1tt~81s Yn iL~lsh7TYn Nah i20 Yn i27 Yn A15 Yn 
CLASS flnt NEitt N!%t NtYt ppntlnieu~ Conlinue~e Conflnuow Wnpnup» Cunfhr~sus CaMnuait ConBnuou~ Condnuas 
GRADE 9dlonths i2Mordhs ]24bntlu f2Morilhs S~Mc~ . So~riw 6wNe~ S~Mw S~rNe~ 9~Mw Sawe~ 5~.+~tu 

ANTIUAL 29,28~~ 3~,66a 32.172 33,684 35,244 37,308 34,108 40,444] _42.864 44,H52 47,052 49248 S
htpNTHLY 2.a40f 2.555 2.681 2.30' 2.937 3J09 3.259 34?2I 3.572 3716 3.P27' 4.+C~ 
ANNUAL ~ 32.1M; 33,664 35,254 36,924 38,712 40,944 42,BfiA 41,9521 47,052 49,2481 57,fi0D 54,108 

6 A7Q.\THEY I 2.6St 2.807 2,937 3.C77 3.226 3,bt2 2,572 3.?16~ :5.?21 4.16t~ 4.300 4,SQ9 
ANNUAL 33,684" 35,244 36,924 38,712 40,512 42,86a x4,952 47,952 x9,248 51,600 54,108 5b,628 ~ 
t.10v7HLY ! 2.807 2,937 3.Gi7 3226 3.378 3.572 3.7do 3521' x.104 x.300; x.509 d.719I 
ANNUAL 35.244 36,924 3$772 40,542 42,456 SQ,952 67,052 49,248 SY,6~0 54,706 56,628 59,388 a
MONTHLY ~ 2.937 3.077 3.226 3:75 3.538 3.;x6 3.921 410 4.300 4.SQ? a.7~9 4.949 
RhlNU0.l ~ 3&712 dU,512 42,II56 47,508 46,584 49,258 51,600 56,108 56,628 59;388; fi2,t96 65,t0~':, 

9 h10NTHLY ~ 3.226 3.376 3.538 3.709 3.862 a.10a x.300 4.509 x_719 x.949 5.155 `4251
ANNU0.lV 02,455 46,568 4fi,584 48,792 51,108 54,106 56,b28 59,38$ b2,i96 65,100 fiS,244 71,460; 

}~ l.40NTH~• 
~ 

3.538 3.709 3.882 a.~56 n25s 4.5tP3 a.7~9 a,9~4 5.':83 5~25~ 5.687 5.955' 
ANNUAL s6,58a x8.792 51,7 8 53,592 56,676 59,385 62,186 b5,Y60 68,Zaa 7f,s66; 74,E80 78,x32 t~ 
:LiONTHL ' 3.882 b.O6S 4.254 ~a664 4.E73 4.949 5.183 5.4:5 5.6ET 5.955' 6.2x0 6.536 
ANNUAL 57,108 53.592 55,076 SB.7S8 61,586 65,704 68.Y44 71,460 74,S8C 78.632. 82.14D Bb,076~ 

7z MONTHLY ! 1,259 4.466 1.573 4.899 5.132 5325 5.687 5.955 6.2x6 6.5361 6.845 '.473! 
ANNUAL SG076 58,788 B1,684 64,440 67,536 71,466 74,880 78,032 82,140 86,076. 90,D72 44.404;~3
MONTHLY I 0.573 4.899 5.132 5.370 S.E28 5.955 b.24^ 8.53'0 6845 7173 7,506. 7.861,, 
ANNUAL 61,584 66,¢60 67,536 - 70,764' 74,112 78,432 82,160 86.O7b 90.072 94~a04i 98,928 101,572] ty
MONiHL`.~ ~ 5,132 5 70 5.G18 5.997 S.iTo G.535~ 0.845 7.173 7.56 7,E67 E.244 6.63': 
~NUAL &7.536 7B,75S 76,512 77,652 8Y,3U0 86,076 96,072 94.4D4 98.828 :03.572 Y0H,540 113.888] 

15 \dONTH:Y 5.628 ~.8?% b.776 o.a71 6.775 7.173 7,50c 7.96? 5.24= 8.b31I 9.045 9.4%4 
ANNUAL 74,tY2 77.652 81.3QD 85,212 89.2Q8 9M1~60G 98,928 103,572 tII8.5C0 113,688 Y19,076 124,728? 

4b MO,tTHCY F,1i6 6.47! 5.75 7,'01 7.634 7.887 8.244 8.63' 9.655 9.4?4; 9.923 10.394 
ANNUAL 81,3001 65,2f2 89,208 93,480 87,956 103,512 508,540 773,688 119,476 124.7281 130,644 136,E48i 27
M04THI_Y 6.7;5 7_i 0t 7.~3a 7;°0 8.x63 x.631 9.0x5 9.a7a 9.92; 10.34¢ X6.837 1~.aoe~ 

b 
b 
C~7 
z a 
H 



LABORERS LOCRL 1092 

U~ 
.A 

SCf-~EDULE U 

CLASS 
GRADE
5 ANNUAL 

MONTHLY 
ANNUAL 

b F.!ONTH!" 
~ ANNUAL 

!AONTHLY 
8 ANNUAL 

~1QfJ1HlY
9 aMVUAL 

!~SUNTHLY 

t0 ~UAI 
Kt~~{y7HlY

y ~ ANNUAL 
AIONTNIY

7Z ANNUM 
MCiNTHLY

13 
~NUAL 
r.+~TtiLY

~~ ANNUAL 
AAGN'1-tLY

16 aNNUAt 
M7J'hEIY 

January 1, 2028 

EASE SALARY PLAN INTERM EAIATE RATES LONGEY(TY RA7ES 
S7Ev Y 5TER 2 STEP 3 STEP a STEP 5 i STEP B ~ STEP 7 STEP 8 STEP 9 STFP 10 STEP 11 STEP 12 

ErtC7~7p TOp Bai! 
~~ 1 Y~r at F7M 1 You at A19~r 1 ̀ /far y1 AlM ~ 7wr tt A7Nr 1 Yrr at After ~ Yer at 

Rose RrtR 
Alta 7 Yw/ Y 
TapBa~Ra4~ 

ikst 
IMr+vNdYM 

S+cad 
Inat+n~Cl~b 

77~iid 
I~ardLiN 

Top 
UWim~y 

A(I.r t Yr ~R 
F1'al langwley 

S~add B~omd 
tap~rily RaN lorpn~ry Rafe 

L SYn Aa4~l Yn Ne~~tt rn IhMbtt ~'r~ RM~LttYn RM6ZO Yn iS~Yn a35 Yn 
Flrs: Nett tint /H%t Gb~nuau Contlnuaua ConW~wu~ Continuous Contlnwm Corn1noous ConMnwu. C«rt~nwu~ 

}zM«+ths 52Norths 72NonW ~2MonNs s«,~. s.rctee s«,ac• s.nb. s«+nc. s.mc. swk. s.+~w 
23,260 39,660 92,772 33.684' 35.344 37.308 39,708 40,944 42864 X4,952 47,052 49.248 

2.140 2 555 2.6$7 2.807 2.937 3.tII9 3.259 3 412 3.572 l.74(i _.9Z~..{I~ 4.' 04 
... 92,172 13.684 35,244 36.92A ~8.T2 40.944 42,864 46.952 47,p52I 49.248 .51.5001 54,108 

2.66' 2.E9~ 253T 3.0?7 x.226 3.4 t2 3.572 3.74 3. a27 a.104 d.~00 4.SC° 
33,566 15,256 36,924 38.712 40.312 42.884 44,952 47,052 49.248 St,600 St,1681 56,628 

2807 2.938 3.077 3.226 3.376 3 F^2 3.736 x.921 c.104 <.,',OC 4,~~' 4.719 
35,zaa 36.924 7s.Tt2 s0.s72 aza56 aa,s52 37.052 a9.2a8 SL600 Sa,toB 56, 62E 59.68 
2937 3.07? 3.226 3.36 3.538 3 ?sS 3.92t 4,tG; 3,300 4.509 ~.7'9i 4.945 

38,772 x0.512 42,YS6 14,508 66,584 49,248 51.660 Sb,108 56,628 53,38& 62.t8~j 65,412 

.'.,226 3,376 3,536 3..TG9 3>882 4.1f}4 3.30G <.~05 J.7'I? 4,949 5,]A2i 5,426 
42,456 44.508 56.583 48.792 .51,108 S1.t 08 56.628. 54.388 5186 65,112 68.256( 75.472 

3,538 3,+09 3.882 4.066 4.259 4509 4.779 a,4L§ 5,182 Sa26 5,668 5,956 
86.5&a x8,792 51,788 5359? 56,076 59,3EE 62184 65,112 68,256 ?1,472 7x.880; '8.432 

3,832 a.p66 <,254 aa66 4,073 x,949 S.ta2 Ss25 5,688 5.35u 6.2~DI 5.53E 
51,708 53,592 56,076 58.800 61,572) fi5,St2 88,255 71,472 TG.880 78,432 82.t4D 86.076 

4259 4.d5fi ».57'. 4,90p~ 5.13t' 5.426 5.688 5.955 0.2<~ 6.53E 8.845 L'.73 
56,078 58.88Q 81,572 6b.6A0 57,536 71,x72 s0.88D 78.x32 62,140 86,0'f6 80.084; 94,416 

a.G73 x,900 5.!31 5,3701 5,528 5.95S G,2a0~ 6.535 6,8x5 %,1?3 '.507 7.86R! 
51,5&1 64340 b7,535 70,Tifi 74,112 ?8,432 82,140 86,0 6 90,064 91416 988401 103,572 
S.t32 5.370 5.628 5.69& 6.176 6.536 6.&45 ?.173 7.507 7.368 2.2x3 8.631 

74,172, 77,852 81,300 85,252 89.208 94,384 98,928 403,572 7D8,546 !13,688 779,076f 724,728, 

6.1 J6 6.411 0.?75 T.107 7.434 1.867 A2a4', ?.531 5.tk15 9.171 9.923: 10.394 
OGb~~a*.!p 

z 
G 
F-i 



LABOI~~RS E.00/~L 1001 

SCiiEDULE V 

CLA55 
GRAQE
5 ANNUAL 

MONTNEY 
6 ANNUAL 

MONTHLY 
~ RNNUAL 

~.~ONTtiIY
~ ANNUAL 

NON7}{LY 
9 ANNUAL 

LlON7}iLY 

16 ~NUAI 
MONTHLY 

~~ ANNUAL 
MONTHLY 

12 ANNUAL 
MONTTiLY 

13 ANNUAL 
lJ.ONTHLY 

74 ANNUAL 
MONTHLY 

t5 ANNUAL 
6ipNTF!lY 

16 MAIUAL 
:~S~YTrtLY

~~ ANNUAL 
MONTHi.Y 

January 1, 2019 

$AS£ SALARY PLAA4 INTEFMEDIATE RATES [.8H6EViTY RATES 
STEP y STEP 2 STEP 3 STEP 6 57EP S 57EP 6' STEP 7 STEP 8 ST£P 9 STEP 10 STEP 17 STER 12 

Entta~CC TOp BLfe 
Altert YearK AlnfY Yaral A/M 1V`r ~t 1hKl Yrrtl ARsrl Yer at MalY~or at 

Batt Rite 
N»r tYe~r et 
Top Base Hite 

first 
InNrm~dlat+ 

S~contl 
bmrtnw4+e 

7Mid 
1MwmWLM 

Tap 
tr~b;m~d4~. 

Atrx/Yrr at 
h'.rot LonyM 

S~Cene/ 
{.ongh~itY tba 

S~conC 
.n lgevtty Ran 

B iYrs Aetea ~Yn Ra~s6ttYn Aa»i1t Yn RatR817 Yrs Iieh620 Yn 62']Yrs t25 Yn 
Flrst Ngtt Nett NN~i Conttr,uau. cmMnuw. candrvow Comtnuou. Coni~e+uou. corrt~nuoua Conehnwv~ c«~Uauow 

a~e«u~ tizr~xis fz.~~ t~uonu,s s.rn~. s.m~. s..~. s.rvk. s.~,k. s.~~ s..v,o. s.~. 
28.940 31.344 32,842, 34.440 3b.036~ 38,186 3S,SSa AY,668 a3,82a x5.868 a8,i08 50. 52 
2,495 2.612 2.7b71 2.870 3.D03 3.i T9 3332 3 C¢g 3.652 3.836 a,Od4 a.19c 

32,692 3s,d40 36,03&~ 37,752 39,588' 61,868 43,6?4 d5.S60 A8,108 50.352 52,76a 55,320 
2.711 2.870 3 OQ3F 3 t46 3,299 3.A84 3,652 3.8?A d.C~B a 796 139? 6.ot0 

34,d40~ 38.036 3T,752~ 38,588 61,42b~ 63,B1ft 45,960 48,708 50,352 SZ.Tb4 55,320 57,904 
2.S7Q, 3.003 3.146 3299 3.x52 x.652 3830 4.009 x.196 4.397 a 610 a.8Z5 

36,638 37,752 33,588 81,424 43,678 C5,3b0 48,108 Sd,952 52,764 55,324 57,900 60,720 
3.063 3.146 3,293 3.452 3.618 3b30 s.009 4,746 4.J97 4.B~0 x,825 5060 

39,598; 44,424 63,47fi 45,564 C1,6Z8 50,352 SZ,T6b SS,S2D 57,946 E6,720 63,600 66,564 

3.293 3.452 3.618 3.792 3.969 4196 <.397 +i.61D 4.825 5.060 5.3L0 5547 
A3,416t 45.504 67.628 49, 4 52,260 55,320 57.900 S~J~ 63,606 .86,566 69.780 73,058 

678 3.792 3.359 4 'S7 4.355 4.610 4.825 5.Q6Q 5,300 5,547 5.8'5 8,089 

47,628 49,884 52,260 54.792 57,3:16 60.720 63,600 6b,5b4 69,780 73,068 76.S6Q 80,196 

3 969 4.57 4,35fi 4,566 0.778 5.0."0 5.300 5.54; 5.815 fi 089 6.384 6 683 

52,250 SG,792 57,336 bG.706 62,964 66,564 68,78b 73,D68 75,5&0 80,196 83,968 88,008 

4.355 d 566 4.778 5.409 S,24T S.b47 5.815 6.089 F.380 6,68:1 6,999 7,334 
5T,396~ 80,108 62,964 65,89? 64,06Q 73.068 76,Sfi0 8Q.196 83,968 88.006 92,10 95.528 
e,77g 5009 5.Z4~ 5.491 5,755 5.689 6.380 6.b8:i 6.99? 7.3"s4 7.675 8 6x4 
6~ 964 65,b92 69,060 72,36Q 75,7E0 817,196 83,968 88,008 82,t60 9fi,528 YOt.148 165,4D0 

5,2x7' S.d91 5.755 6.03Q 8.315 6.683 6.999 7.33a 7.675 S 04a 8.429 6 B25 
99,060 72,3W 75,780 78,4DS 83,124 88.008 92,10D 96.528 f~1,t4E Y0.5.900 t10,968 tffi,2-0A 

5.755! 6.030 6 315 b.617 8.927 7.334 7.675 S.Od4 S.d29 x.845 9 244 4,667 
75.780 T3,aDa 83,128 B7,'732 91,212 96,b28 Y61,ia8 104.9AD tifl,568 YY8.2aa 125.752 127.536 

6,315' &.617 6.927 7.261 7.601 9.044 8.~i29 88?S 9249 5,697 10.'145 t0.628 
83,26 87,132 97.232 95,586 160.164 105,900 t70,988 116.244 121,752 127,538 133,555 139.432 

6,927 7.26`: 7601 7.865 8.337 8.825 9.249 9.687 10 W 6 'Q 628 T 7.132 7 t 6b7 
c~en.smo 

C2 

n 



LABORERS LOCAL 1032 

SC}acDULE L~ January 1, 2019 

BASE SALARY PLAN I INTEFMEDiATE RATES LONGEYfTY Ro7E5 

STEP 1 57EP 2 SiB 3 STEV 4 STEPS STEP 6 57EP? STED B STEP 9 I 51'F? t Q 51'EP t t STEP 12 ~~ 

ii i + 

6itrmp i I 1. TaP $ass 
~'t Y~rN .runri r~tl ~uw t v~~ ~e Hart vwr-at Jaart Ywrat ~M~r t Y~r at 

stave 
~ 

~ Rate 
aa. i r..r .t rk.s ~ooa tab rw nran r.r w a.~ww aw„,a 

~ top f~.r a.0 uw~.rrdt.t. rrer~..ars errrrwtr. ynrnn.aN4 Flnt te~9witp 1.nM~'J Ira tony►vhy A~1e 
c kSYri Rafril Yn A~[77 Yn I~b~7~Yn RaNt17 Yn Px~820 Yn dZ7 Y;~ taY~s ". C~~ 

Fkl1 NKt ~ 1bYt NlYI OoMkm~w Cartlnuou~ Co~ww ConMi+uaus Contlnww CoMr~wa+s LanOnvous corMnYa+~ ': 
G RAGE t2 Rbntl+a 12lloMns { ~2 Nonvu t2 MofAhs. - 9~rvk+ 6~nio. swrk.. snub s~.rkr se'vb. s+.vk. ~ 8wr+n. t 

5 Afd1UAl I 29.960 3t,3~3~C~ 32,942; ~t,460 36,036 38,T48 39,984 41,858' 43,824 65,960 48.tII81 50.352: 
MONT.^tLY 2..951 2672 274; 2,HtC. 3,003 3?79 3.332 3.G89i 3.652 3.8361 -.009 4.14; 

V fi - AP94tlA~.' X2,892: 34,4~0~ 76,U36~ 37,752 39.588 41,868 43,82a 45.950 a8,108 50,352 52,T6a 55,320 
MUuTHLY 2.74t~ 2.87Gi 3,0031 3.1~6~ 3.299 3eE9 3,652 3.P,~D .:,~09 -1,196 <,397f 4.610: 

~ MEHUAI. 34.3E0[ 36.Qdd 37.752 39,588 it.~24 43.824 65,960 A8,t98 50,352 52~&i+ 55:326} 57,9t?OE 
V.O.~TF!L7" ~ 2,&T01 3.00a 3.146 3.299 3A52 3.652 3.834 1,009 a,S96 1,397E a,6t0 •1.825': 
ArB(UAL X6.036: 37.752 39.588f 61,6X a3,415 65,960 48,10E 50.3SL 52.764 55,3201 Sf,90Qs 60,720 $ 
MOYfNIY ~ 3.0 3` 3.~s6 3.2951 3452 3.6!8 J.b30 a.OG9 a.i56~ a.397 a.6`0 6.825 SA60! 
ANNUAL 39.586; 41.d?A 43,414` 45,50+1 47.628 Sff,352 52,764 55.32Q; 57,900 6D.72D! 63.SD8 68.578; 9
t~7n1TF+~Y 3.239 3.452 3.BtE~ 3.742 3.985 4.196 1.397 4.6161 A.b25 5.030 5.23? 5:5~R 
ANNUAL 43.4161 45,504 4T,62t: 49.884 52.260 55,320 57.960 60J20~ 6'x.588 66,576 89.T92 7,080( 10
410N?HlY .~ 3.618 3.792 3.369• :.557 4,355 4.610 <,82$ 5.0~~ 5.29? S.SdB~ 5.8Y6 6.C9Q' 

1 t ANNUAL 47,626! 49,864 522fiD1 5<.T92 S?.3;ifi 6Q,7T0 63.58E 56,576. 69.792 73.084 T6,SbQ 80,196€ 
!~10NTf;LY 3.969 4,157' :355 4.566 4??8 5.05Q 5.299 554& 5,8So 6.040 6,380 5.S8:s' 
DUAL ~ 52,260; Si,782~ 5T,33ff 60,13E fi2,952 86576 69,732 73.OSQ 75,560 6 ,796 63.988 88,008; 72 MC~NT'HCY ' c,1551 4.566 4:778 S.D;O 5.246 5.548 5.816 0.090 6.380 5.683' F..998 7.3St 

yy AMNUAt 57,336! 8If.120~ 62,952 85.892 89,D8A 73A80 78,560 80.Y96~ 83,908 Re.006 92,it2~ 98.Sa~; 
Mf}VTHLY '~ d,T7EI 5.010 5.246: 5.491 5.755 $.090 5..189 6.683E 6.9994 :.334 7.6761 EA<Si 
'~'~UAL 62,99C! 65,892 89,06Q! 72,172 75780 80,196 83.968 89,Q08' 83,112 96,SdGl 101,172 105,940; t4 MONii,:LY ' S.2aT~ 5,<91 5,7551 b_031 6.315 6.683 6.999 7.33d~ 7.576 8.045 x.431+ 8.825 
ANNU0.l 1 75.786; 79,400 t6 B3,f24. 87,132 91,212 96,526 tOT,~38 1~5,9U0 110,988' X18.244) 121.752 12T,51fi_ 
!r~'~~lY 5.3?Si fi.6t7~ 6.92~~ 7.Zbt 7.605 S.Oa4 8.a29 8.825 3.24'? 8.557 !0.148, f0:628 

OBfAwro 



LABORERS LOCAL rt 0~1 

SGHEDULEV 

CLASS 
GRADE 

5 t~ikUQL 
SKk~J7FL"✓

s ANNttA> 

7 At~kiUAL 

8 ANtiUAL 
+. T~iLY 

~ AtvNt3~iI. 
~_ A~'a ~ Nt,Y 

16 ANNUAL 
t.'.ONTHI~

~ t AkNUAL 
NOtJ7Hl :, 

~Z ANNUAL 
N,ONTHLY

t ~ AttNitAL 
~~~z*~~x
At~tlVUAi 

~= ANN(?4L 
h!"JNF.-iLY

t§ At~7UAL 
+".:1N ~ si3.Y 

~_ ANNUAC 
'.7~NTHI_Y 

January 1, 2620 

BASE 3AlARY PLAN IN7ERt f EDIASE RATS LONGEVITY RATES 
STp~ Y STEP 2 'St~P 3 S'iEP6 S?EP S STEP 6 STEP T 57EP 8 STEPS 5TEP 1a STEP t F STEP 12 

EI1~MOt r Tap Bsu ntw 1 r..r .s Aftrc 1 YK It AMr i Y!r ~ Il4r t Ywr it 1 /~~1br t YW tt Ah~/ t Yf~f at 

Rao Ryt! 
'fir T Year rri 
TM+ B+u~ ftm 

FkK 
fMw.wao~ 

9~caW 
krbrm~d9~s~ 

7Tin1 Toq 
inewri.~dlW ke+~n4~+. 

Ah~. 7 Y~ ~t ( S~rua 9~Co~d 
Fintl.an9'~Y~~~A~"~T P#w Lo^9~r„Y ~ 

A SYn Ra'+rlSYtM MWt675 Cta Mp8•{~YRs paNt6iTXra Rya l;6 Tn~ LZ~~'+a t1E Yn 
Flttt NlYt t{GYt Nlki toa~N~wma COMinvow M Ca+p'wnw Ccnrkwupw out Cor~n~iu. t CwetSnuaw caNnwus w 

8 MxMs 12 Jiioerihs 12. ik+npfa 72 #tOtNh1 SR swvvac~ s«vse~ saucer s~rrb~ invkM 
~ 

sawn. i s.rvi:a ea.wc. 

9~,Sd0i 31,986 13.Sa2 35.124 35,755 38.91E 4G,7$8 42.706 d4,T{)0 46,$$4: 49,068 51,3ER 

! 2.5x51 Z.~d4 7.7961 2:427 $.C63 3.:3A3 ?a'~ 3.555 3.725 39Q7' ».Ce~f <2PAi 

~ 3J.552( 35,:24 36,556 38,568 54,38U x2,708 4x,700 46 88a-, d8>OBS 51.3b0~ 53,620 SS,o?X 

2.'95 2.577 3463' 3109 3.365 a.5SB 3.?25 3~~7~ a.t~89 a.2dc3"€ a.s85~ c,7~21 
t ~5.T2~a 36,756 3E.S08i aG,38d - 2.252 1e.70Q t~„884[ x9 466; 57,350 53,823't 5~..32at 19,063 

2.92? 3.663 3'[d9l a^ 3S5 3, 21 3..725 3.9x7( 4 ~~+ k.28~J a.AA.,f a.743~ d47~, 
3fi.754( 58,665 40.38 1 i2:2'S2 4;,280 46,884 49,068 51 360E 53,825 Sd,423; 59.b84! 61 4325 

3.053 3.205 3.~5` 3.524 3.fi~~ 5.907 d.DC4 ¢.zSA? d.:85 a.?^ '~ a 922E 5.!8": ~ 
.Q.3$Oj s2 52 4f,23fl x,41& 58,575 St.36t1 53:82D S&.,k23 s'S,05A 87,932id F.~.BP'?: 43.54E 

3.385 35.; :'.6~0 3.8$8 YCdR 4.Z%Q 4A85 d.702' x,422 5.`0+` S.d:~6' S.65R 
4a,280~ 46.45fi 48.175 50,880 33~~AS 58,423 5S,06Q 61:932; Ba,872 8;.&95( T7,172~ 70,532 

.6~YJ1 3.$66 4_Q33~ 4.~.SC A.6a2 4.702 A,52s^ S 15'+1 5.Y~3 5.6SB1 5.931. 6.29! 
aa,5'F, 50.8lA 53;30+x'i S5.~Ss S8~CB8 6'F,932 84,872 . G'T,89G 71.172 7a,532`s 78.096€ SS,Biu 

».0.8 d2a,~ 4:.:421 4.&ST d.c~3 S96i S,40G Sb58i 5.931 5 1i; E:508 6-81.TI 
S3.30dt 55,881 S8,d8E' 6S~7D8 64,229 87.896 X1.172 ~a;532; 7&,046' $1.804( gS.fi68~ E4772` 

i sSR2€ d.&5T 4.87d S.iG9 S.:xSi~ ~.5~3 S.9~i 6.211` a.SG$ f>.$7 E 7.1391 ~3~< 
SS.28$ 6Y.3QS 63,22d~ 67,272 7Q,440 7A„532 78,t19b . . $t.,$D4; 65,66$ E9.772~ 93~.9i& 9d d.80i 

s.A7d S.i?3 .5.w52~ 5.6ut 5,87p B.2`1 6~G8 6fi 7' ?.;34 ?.a8t. 7.829E ~2?W~ 
6s,224w fi7,232 `r0.~al 73.832 77.292 &1,8Dd 65,65$ 847721 93,948 98,6&31 133,176: 108.824; 

x.35^_I y.SIIi 5.87 G.i51 44G1 6.&47 `e,.d3~- 7.6.$'13 ?.829 &.^G5~ P ~IE~! 9.0621 
70~440~ 73812 37,382 ~. 30588 84.292 8S.fi'T2 . 93~9d8 46,66Q( 1ll3.Y7~ t0E.p2~1~ Y33 2C8k 7?8.5721 

5.E70• 6.151 6.3oSt< &~7a9 7,065 7,131 7.8.a 3.iW5i h, 595 4,:102, 3'?<.~ 9.3E~' 

~~"7',292 80,48Q ~ti.T42 88,872 83,036 58.360 f03,tT6 t0&.QZ4 t?3.~6 1i8.ST'2' 32~~YR8; 130.092 

6.~4,! $.7x4 7 Q66 7.CQG 7,:53 8.215 8.59$ 9.t~2 4.d3a 3.6&i' ?p.,isy; 10.8~t' 

84,742 88,B72 43,ti36~ 9T,L88 102„368' 168.724 '!13,268 7s&STZ SZA,~88~ Y3D,0921 Y3G,26Q; 742,728 

?.{?,~,E, ~4fi6 77.5' S.9<S 6.514 Q{a02 S.a3d. S.P°3i 10.349! 10.84;! ":1,351! 11.854' 

ro
ro
z 
d 
H 
X 



LABORERS LQCAL 1092 

V 

SCHEfi~ULE U January 1, 220 

BASE SALARY PLAN ftJTERM£DIATE FFA?~5 E i<3NCsE*t1TY Rt: f:.S ~ 

S't'EPl~. S~x'EP2 ST~P3 STEPd Sl'Ei+b STER6 53EF7 "87EPd ;: 5TEP9~STEP~t4'~5'fEPYT STEP't.~ 

TO~p~ 
~6;br 1 W►K.t Ytr E Vaar Ott 'AMr % Yt+~'sc Ir+x' 1 Ypt ax 

E 

~ ~Me! t 9wr N 
Ss«f~1t( 

hWrr i Y~,.r al 
:rKnnd ~M+A M~rSVWret Wrci 

TOFNw ~as~ fnwewfY.t~ 
S+~COMs 

kaannWria 
ThItF 

Iri~nswtiw 
*op 

im!~+rW~.0 
dx+.ri varN 
FSniLrn9+~'ftY~~^W^"RY W~. rt7 M» 

S$Yn RssOLYn RnN L14 Ytt q`~6Yd YM 'RW ~: K7 Yn liM~t1Q Y!a i27.7n f23 Yw 
CLASS Flrat Ktlai Ntxt W~ct4 gex~w~vk. c~tww~w ~endmnu~ C.aMnua~ cca+hw+wa caaa^.s~us a. .a cs+n.tlrv~aw, Canrnu~s. 
GRADE ~ 12 MOnthi t7 LbAMlY 12 NOlitht t2lAaftha Sr~r+ Sr*r€nr Swv.c+ Srnbr Twbi S~nw ~ Y+wwics SrrSes 

ANNUAL ~ 30,SbD i 31,46&; '93,5524 35.524 36.758 36.9sG 20,368 d2,796f i~t.7~D ~6.15&i 24.038.'; 51,36'3; 5
t':nNiHLY ..ri451 2,66d~ '.?<id- 14i.'.. :s.C53 ;".?-t3 3.33 ~1 3::59 3.:1`~ 3.~r>i t. QB~~ 428(7: 

ANNllAI 3a.552~ 35,12A; 38,?55~ 38:5~ i0.380~ 32,iC64 t4.?~4: 4b.8S:~ <9.Q6& 5?.366 S3.E2G~_56,423 

r. NUNTHLY Z.79U~' 2••'1'`( 3:C~3~ 3,2G*I 3.?~i5a 3.g<l }3zd~ :..5~", «.:,85i 428: ».~35~ 4.7D2~~ 

_.. ~- ANNUAL i ~St~3# 36,76&' 3S.3n}8; 46,3&0 d2252< .. s3;7flQ 46,&8dS 4~,i168t 54.366,; 53.fi25~ 56,42~~ 54A6~1 
MON7tiLY € r;~z.. 3. 5: ~,~:9~ .1.365 9' 3;2~ 3::G'i =.G~39t ~•.2."„̂,~i G.aS.`a .4.-~i` 4.922: 

._... 
ANNUAL ', 36.756 ~?8a`OB~ afl.380; d2:252 ~ S<,4G3i 4S,Si4 49;0681 - 51,16Dj 5:h82~' S6F24 S:+,A6+lj 5t y3'"=' $ 
NCk`7TNLY.'`: 3.Q63• 329E 3 S 3.3~ 3.52•:I s.G3~ 39G< i.:r39~ Gz811 s.,95~ 4.102 -~, 2~ x h .; 

l~..~ ANNJAL 40,380, A2,252 ; 6~,280~ ~35,69fi. tSy5T6• KS.3Etl 5o.n20 ab.F2< 59063; 5Ta52 5~,86C, 573..3s 

9 ~~ON?}!lY ` 3.3ti5i .i.=2;' 3:Gb.,, :',.3£8 a.a»fi' <.2vi: e,ta5f "~ . .527 S.tr, .:. c1~' `s fi~. : 

ANNUAL ~ ~an290~, e5.4t6! 38,576; 5~.86~ 53.;i0c1 SS.a24 SP.06+i 6,932 fi8.36~ ~.4•J6 3~3,t6= 7s.5-u: 
10 tt4NTHLY i .ttJ(;~:. "s .$~3~ 4.448 ~:4 ..342. ~s.,"J2 x.9'1 a~ `.,.~7t`•5 5.559' Sq"s~; r . .: 

ANNUAL X8,57.:; 50,880 53.384! ~a5.88~ 58. 88 51;33:. 64,Sb6;. 674°+$`s, 'S<tp4; 74.544. 78.OS5 Si 8~' 
11 MONTHLY ~dEt 4.2d~ 4.%{.21 a.657 t.5.'2y '.,4fiw 5. J5 5'~3f 5.5321 82'.2; &,ate. 6?tTi 

ANNUAL 5,..TPC, 55:9&t 58.488 57:320 6a.T:2; 67.40 7t 84 ~~— "7s 5~44~ 5 78,OS6~ 82.8?'+€ BS.SGE' 89,772'. 
12 

MONTHIy cG2i x..6575 4.$74! <,t':'~ 5..',511 ~.8~9 S.9S~~ ~2 S.5i:SE G.3??~ 7. ~3?~ T481i 

ANNttAI ~ 3&<88i 6t,32Q! 61.2 2~ G7:212 :t1:4i6j 7»,54a 78.096 67 SOa, 8$,668! 89.??2. 83.9601 98.a72~ 
t3 

t1QNTrLY ~ ~.87d~ 5.110 5,34 
J 

.5.60` o~~i &3 k~ 6.SOE3 5E '! ;53~' s331~ 7.8301 8,2D6 .

. ANNUAL __4 - By,22+6• 67,212 7R+W0 73,820 3T 242'. 81,8Gt ffi5,668' 89772' 93,96Q{ 98,t72 103,2001 708;D24I 14
MONThLY ~ T 5.352! S.60i 5.8?~. c.;52~ 6.aAtf f>.817 ~ 'J9~ r Ex1 `~.."sZl~ 8.2•?~I 8.600,' 9AQ2j 

~6 ANNUAL ~ 77,292' SQ,98E. 8~,7~i2~ &8~&72f 93.II3Ei 58,46 t'S.Z,1'6€ 'S9B024 , t3,~8i `SE;S?2 124.168 73D.092 ;

r~OtJ7Y.LY ~ 6.4s~~ 6.7191 ~+.?E6 ;t~tE ~.?5?.; ..... °:::fi $.5~3~ 3aC2 .s"szi__9.86'` t0.349i ,.8A?i 
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SCHEDULE V 

CLA55 

GRADE 
5 ANNUAL 

MO*17HI.Y 
6 ANNUAL 

Movni~v 
~ ANNUAL 

MON171LY 
8 ANNUAL 

NONTNLY 
9 ANNUAL 

MONTHLY 
~Q ANNUAL 

MOtJTHt~
~~ ANNUAL 

M1AONTiIY 
~~ ANNUAL 

MON7}ILY 

13 
ANNL1At 
MONTHLY 

t4 ANNUAL 
.'v10NTHLY 

ys ANNUAL 
M()N7HLY 

76 ANNUAL 
MQNTHIY

~~ ANNUAL 
!.10~1TNLY 

January 1, 2021 

BASE SALARY PLAN IN7EftMEDtATE RATES LOf~tGEVITY HATES 
STEP 1 STEP 2 STEP 3 STEP d 57EP 5 STEP 6 STEP 7 STEP 8 STEP fl 57EP 10 STEP 17 STEP ~ 2 

FJ~484C! Top Here 
AiMr 1 Ytr ~t Auer 1 Year H Afbr f Yrr rt ~ 1 Yea et ~ AY r 1 Yrr at YJt~r i Ycer ri

Rite Rata 
Air 1 Yar R Ftrs! S~cvnO ndA lop Mw t rwr a[ S.coM 9.con6 
TCP BsM Ti~1t {nMee~dlfb trgsmwd'ub traarnW iata ke~~+ned(ata Flat Lon9MtY lmWHtry'Wrs l.orgarlry P,iM~ 

i SYn Rab l6 Yri Raa 81Y Y's i~t~314'/n we.anrn Pau 670 Yn 82]Yn S25 Yn 
Flf6t NETt Nt7R NlS: ~My~yi Cuntlnuous ConeLKwuf Crngn~ou~ Ca.~Hrtuout Cancl n~ous fAnHrwua Concln~aa I 

6 MonlM IZ ►ior~ihs t2 Montha 12 fAoMhs swig 9«rb~ swK. s.rvks srKc• s.mo s.n1c• ~ S.~.k. 
3L224' 32,6E8 34.366 35,916 37,584 39,792 A1,7170 43,668 45,708 67,940 50,172' 52,512' 

2.602) 2,72d 2.SS9 2°93 3.t32 3,3'6 3.475 3.fi39 3.E09 3.995 4,781 a,376~ 
3a,~0~ 35,416 37.SB~4 39,372 41,292 43,6b8 45,70& 41,940 50,172 52,512 55,032 57,5961 
2.859 2 993 3.732 x,281 3.441 3,639 3.809 3.995 a.73? d.37fi d.586 4.868! 

35,91fi 37,584 39,372 41392 d3,204 45,Tt18 47,940 50,772 SZ,572 55,032 5.696 60,3% 
2.993 3 132 3,285 3.d4/ 3.60D 3.809 3.355 x.181 ».376 4,586 4.808 5,033 

37,584 39,372 67,292 A3,2D(! <S,T7fi 47,940 56,I72 52St2 55,032 57,6% 60.396 63,32A 

3.132 3 at 3 aat 3.600 3.773 3.995 4.181 4.376 d_586 x.808 5.033 5,277; 
4Y,292 43,290 65,276 d7,468 69,668 52,512 55,32 57,695 64,196 53,324 66,338 69A20~ 
3.4a.t 3,600 3.773 3.955 4.139 4.376 6.586 4,806 S.tr33 5.277 5.528 5.785 

45276 37,460 14,686 52,020 54,504 57,698 60,398 83,323 6$,336 65.62D 72,788 76.252 

3773 3.955 4,tJ9 4.335 4.542 x_808 5.033 5.277 5.528 5.785 6.U64 6351 
49,858 52.92tl 54,104 57,7(3 59.808 63,3?d 68.336 &9.4217 72,768 76.212 79,546 &7.650 

4.139 1,335 4.542 4.762 d~&~ 5.277 5.528 5.7E5~ 6.O6a 6.35 6651 6970 
54,564 ST,t-0d 59,806 62,688 SS.fi64 fi9,426 72,768 76,212' 79,848 83,660 87,600 91,788 

4,542 1,7y7 4,984 5124 5,472 5.785 6.06a 6.35? 6,65a b.9?0 7.300 7.648 
59,IID8 62.688 65,664 68,724 72,026 76,212 79,86& 83,640 87,600 91,788 96.060 700.680 

4.984 5224 S,d'2 5.727 6,002 6.351 6,b5A 6,97C 7.300 7,Sd9~ 8.005 8,390 
65,664 68.326 72.024 75,468 79rQ32 83,64D 87,606 97,788 95,060 1UQ,68E] 105,492 it0,4b0 

5.4 T2 5.727 6.IX32 fi.289 6.580 6X70 7.300 7.649 8.005 8 390 3.791 3205 
72.o2a 75,a68 79,032 &2,812 8B,7~D 91.788 46.D60 100,6&7 105,92 ti0.s60~ 115.752 12].235 

6.002 6.289 6.586 6.901 7.725 7.6x9 5.005 8.390 8.79' 9205 9.6x6 ~0.~03 
79.032 82,812 86.700 90,876 95,124 100,680 105.492 110,460 iS 5,752 i2Y,236i 126,984 133.Q20 

6.SE6 5,9D1 7.2?S 7.573 7.927 8.340 8.797 9.205 9.6x6 10.?03 ~O.S~J2 71.085 
86,700 90,876 95,12Q 94,684 Y44,472 770,466 115,752 121,236 728,984 133,~2~J 134.320 145,944 

7.225 7.5'3, 7.527 8.3C7 X70& 9,265 9.64fi 10.703 10.SB2 t'.OAS 11.61G 12.1&2 
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LA64FiERS LOCAL 1492 

G'~ 
C 

SGHEf]ULE U January Y, 2021 

~ BASE SALARY PLAN j 1NTERMEDtkTE RA7FS 
~ 

LONG£V[7Y RA7E5 
STEP Y .. STEP 2 STEP 3 STEP 4 -. STEPS STEP 6 . 5'FEP 7... ' STEF.6 S7EP 9 STEP.10 STEP 14 STEP 52 ". 

Eii*Mp TO(i BiN ~~ t rear ~t ARM t YK ~t AMf i YM rt +~fM t 7w't1 Mer t Ywr at AYtM 7. Y~rr N ~. 

Rf1C ftaL! 
Ah~i I Yu~ M 
Top BaN Nb 

Fkst 
1nfw~nW4N 

9+conQ 
ht►rtn~dl~t~ 

TNN 
IMr'mWIW 

Top 
iM~m.tic~t~ 

Albf t Yw t1 
Flnf LanyMty 

9~ca+W 9~Mr+d 
4.a~9~+RY use Lor9wM.Rtle 

♦ 6 Yn Refi s b Yn R~Ir 41 f Yq M1f►I tlYn R~ls i !7 Yn Pa<s 1 24 Yn f a i~Yn. i 75 Yn 
CtASS ArN :Nat Nexf Me[f tomawau. conssnuaa Carunuow 

-s«vka 
Ca~rt4+ueus ca.tawou. Camrwv: i cen nnwus candnuow 

GRADE 1?Mmihs - 12 MoMha t2 Months -t2 NnMha s«w» s.nso. saerb '. s~atic* ~9.n~c. i s.rvfc• a.nro. 
5 ANi3UAL 31,224 32.688 34~$88J 35.416 37r584..~ 39,792 a~.~oo s3.ss2~ ss.708 47.94II 50.172 52,5721: 

Y;pNTHLY. x,602 2.726. 2,5 9:! 2.953 3.'3Z' 3:~Y6. 5.<?5 3.633 3.8Q? 39951 a.t31 ~..3='~ 
--- G ANNUAL 3d,3Q8 35,416 - 3T,584~ 39,372 41,232 A3,668:r SS,7UE 37,940 S0.'S'72( 52.5121 SS,032 57,6%~ 

MO[d'THL~'' 2.859 ,.993 3.1J2i 3.281 3.4aiI s.639 J.809 3.445 a,78y! a.376~ •586! a,8~ 
0.TtNU0.L 35,91b 37,596 39,372 57,292 63,264! 55,708 47,940 SQ,t72 52512 ~55,032~ 57.895 50,3%; ~ 
h1,ONTr!~Y 2.?93 3.:3.3 3.28 : 2.ca~~ 3.oG;ri 1.8Q9 3.95 4.y8a~ <alb~ a_535~ 4.&OA. 5.0 3~ 
ANNUAL ~ 37.586` 39.372 41.292, x3,200 a5.27b 67.430 S~,Y72 52.512 55,832' S7.69S~ U0,396+ 63.32x; 9
n.!ONTwty 3.32 3.28't '6.x451 3.6Lb 3.»3 3.995 4.18? 6.375 4.S9b x.809 SC331 5,277 
ANNUAL i 47,292 33,2pd 35,276' 47,4$0 s9,6b8 52.512 55,032 57,69c 60,396 63,321] 66,32t~ 69,432; 

9 ":ANi1+LY ~ 3.44; ' 3.6401 . 3.?73~ 3.555 a.^,3S a.37o 4.513E 1.?14' S.^33: S.2?T~ 5.52?~ .5.736 
~~ NA NUAL 45,2761 47;460 49.6681 S2.a2E1 S-0,SQd 7,696 60.396 63,324 66,324] 59,132'; 72,780; 76,2246 ~0

!r!OMTHLY 3,773 ' 955 5,73?; A_~35 4,y32 4,30$ 5.0 3 5277 5.527 5,755 6.655; 6.Z52I 
ANNUAL a9.668~ SZ.420 S4,SOaj 57.Y rd 59,608 53,324 68,324 b9.132 72.750 76,22a 79,8481 83.6aU! 

St 410NT?;LY ~ 4 ~35i x.335 4.542 d?E2~ 4.984 5.277 :.577 5785 5.:05 $.352: 6.65<~ &.979 
ANNUAL 54SD4i 57,t 4d SB,808 52,700 65.652 69,A32 72760 78,22b >9.846 83.6d~ 87,666 92.788' ~ Z
!~!ON7}ilY ~ a,5a2~ 4,702 498a S.Z25 5.471 5.786 6.065 6.352 5.65a x.970 7.300! ?.:.~:~ 
ANNUAL ~ 59,808 62.700 65.652 58.724 72,624 78,224 79.848 83.660 8+,500 91,78$ %.6721 't00.fi92 j` 
r✓~ON7N~Y aa8of 5.225 5.471 5.'27. 6.002 F.352 6.656 6.97 7„~~? 7,6x9 &.~6~ 8.39: 
ANNUAL 65,6b4i 68.~2d 72,Q24 75.4SQ 79,092 83,646 87.6Q6 97,788 46,U72 100,fi9Y `65, 528 110,~b04 ~~ 
MOUTY,LY 5.472; S,T27 6.tb1 8233 5.589 6.570 7.306 7.643 d.6~E~ 9.391 2. T9~~ 42051 
ANNliAL i '9.Q32; 82,852 86,76D 90,876 35.Y24 7DCy680 705,x92 1t0.46~i 115r752~ '21,236 Y26.9641 133.020: ~S
!f0`~7HLY « e~,SA6) 5.01 7.225 7.573 727 8.~°C &"<91 x2051 J.Fa6 ~0.7J3~ t6.582~ 7:.3£51 
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LABORERS LOGAL 1007 

SCHEDULE V 

CLASS 
GAAOE 

S ANNC{AL 
ti10~i7NLY 

6 ANNUAL 
t,~ONTHIY

~ ANNUAL 
I:ONTHLY

a ar+Nua~ 
h?OM?HLY 

9 ANNUAL 
MONTHLY

ya ANNtfAL 
MORfTHLY 

~~ ANNUAL 
FAONTHLY

12 ANNUAL 
MOflTHLY 

13 ANNUAL 
fiaOriTHIY 

14 
ANNUkL 
0.!ON'INLY

15 ANNUAL 
MpNTHIY

t6 ANNUAL 
MONTHLY 

~ T ANNUM 
M•DNTHIY 

January 3, 2022 

BASE SAtJ+RY PLAN 1NiERk!EDf,:TE RATES LONGEVITY RATES 
STEP 7 STEP 2 -STEP 3 STEP A STEP 6 STEP 6 STEP 7 STEP 6 S7 EP 9 STFP tQ STEP it S7EP i2 

E177M1tG Y6a Bd4[ 
Ater t V~+r x hf:~r 1 Yer ~t . AtM t V~.w N Ater 1 Year at. AMr 1 Yr et Aha 1 Y~r al 

~~ ~ A~~ Afnr ~ Ywr ~t 
lop Bess Ret~ 

Fkrt 
InMm~dta~~ 

Scond 
Martnedyb 

'1Ti~d 
Ir+tamed~et~ 

Top 
kkamn~d'ua tf4rst 

Attar t Year at 
Wrt¢Mt7 

Second 
WrpNky ib4 

S~conC. 
Long~rltYRm 

C SYn Ratsd 6Yn R+f~d 17 Yn Ratr81l Yn RtleAtTYn Raa 620Yn L23 Yn S26 Yn 
Fl[71 Nt%; Fk7R N6XI Corf7miau~ CoMlnuow u Con&rn~o~u .LwAinuoua Cont&wous Cortttnnua ta~dnuovs Condnuou~ 

8 Months 12 R1oMAs 72 Uattlts t2 Mtlrrth~. swvfc~ s~rv~a awvk• 9~ntc~ S.rvk~ -E/Me. E«wc~ B+Mc~ 
37,838 33.336- J4,942 3b,636 38.340 48,584'. 42.54D 44.543 4S,6Z0 48.900 51,18Q 53,568 

2,55E 2.778 2:9t6 3,0$3 3.t95 3.382 3.SS5 3.772 3.885 x.075 e.255 4,a5a 

3x,992 J6,636 38.310 4A,764 42,120 6x,544 x6,620 x8,900 51,180 53,Sb8{ 56,135 SB.BaB'~ 

2.976 3.053' 3.195 3.3x7 3.510 3.712 3.88b iA75 x.255 s.a6ai ».67E a.33~1 

36,636 38,340 x4,16¢ a2;12n a4,Os4 46,820 x8,900 57,789 53,5&8 56,136 58,8x8 61,608( 

3.053 3.195 3,347 3.SA~ 3,E72 3.885 4.075 4255 ~..d6~3 4.66 S.90z 5.135 
3&34Q 40,164 42,120 44A64 46,17& 58,900 St,~aa 535 SS,435 58,Sd8i 61,fi08 64,59fii 

3.145 3.347 3.51D 3;672 3.948 a,C7s x.255 4.x64 4.678 1.9US~ 5.134 5,383 
42,120 64.064 45.tTfi.~ 48.408 50,663 53,568 56.136 58.&18 fit.608 bs,595 b7,6b8' 7tl.812~ 

3.516 3.672 3.8481 4.034 4.222 s 464 4.678 4.9FS 5.131 5.333 5.fi39~ 5,96'. 
46,Y7fi 48,40$ 50,6641 53,066 55,59b 58,Sd8 62,648 64,598 fi7,668 70,812 74,220 77,73fi' 

3,848 - 3.03a 4.2221 a,a22 4,E33 a:50a 5,13x. 5.383 5.63A 5,901 6..85 6.678 
50,665 53,064 55,596 58;284 B1.008 64,596 67,668 70.872 74,224 T/.736 BY,444( S5,3QBj 

4.222. 4422 4.633 4.657 S,C84 3.3E3' 5.639 5.9C1 6,185 &.478 6.?67~ 7.?09j 
55.596+ 58,2&1 67,OOBI 63.436 66,972 70.812 74.220 77,736 81.443 85.308 E9,352 33,624' 

c,633 6,851 S.CSd~ 5.329 S.SSI 5.301 fi.185 5.d1E1 67R7 7.1t~? '.446 7.802 
67.Q08 63,436. b6,872~ 70,194 T3,44A 77,736. H1r444 &5,908 89.352 93.62A 97.980' 102.696 

S.tl84f 5.323 5.584. 5.842 5.122 6.<76' fi787 7.'C9' '..436 7.802 8.465 &.558' 
66.972 70.504 73,4641 76.866 80,6Yb 85,308 89:352 93,624 57.98Q 102.6% 107<b{14 112.668 

5.58i~ S.B~C2 0. 2.2, 6.x15 .5.7!8 7.109 7446 7.802 3.165 $.S.i3 8.9~; 9.389 
73.464 76.880 80,6161 SA,468 88.d~40 93,624 97,98D 702,696; 107,6D4 172.5&$ 71&098 173.660 

6,122 Ee~S 6.7?8~ '.039. '~7Q 7.802 B.`fi5 8558) E_967 9.354 9.835' 70.305 
87.6tfii 84.56& 88,440 92.588 87,032 102.696 107,604 172,668 1LS.D68 123.6fi0 729,528' X35.684 

n".7183 ?.^v39 7.3%0 7.721 B.OSo 8.558 6.967 0,383 9.839 10.305 .0.794 11,307 
88.aa0 92,688 97.U32 701,676 706,560 - 1T?.658 '!18.088. 72:1,560; 529,528 135.684 742,tp4 148.8b0 

7.3701 7,724 B,GA6' 8,k73. 8.286 5.389 9:839 18,3(}5 10.794 !!,347 11.&12; S2.a05 
ces:~+anv 
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LABORERS LOCAL 1U92 

SCHED~ILE U .tanuary Y, 2422 

i ~ 6lwE SALARY PLAN INTERMEDIATE RATE$ LONGEVITY RATES 
STEg t STEP 2 STEP 3 STEP 6 STEPS STEP 6 STEP T STEP 8 STEP 9 STEP ~C STEP 1 t STEP 12 

I 

El~6MM TOp BNf ~ 7 Yw.t AfEr t Yw ~t JUbr ! Year rt ~4M 1 Ywr rL ~~ JUsr t Y~r of AMr t Yura j 
~rf.Ynra1 FYst 3~Con0 TlYrd Top AArt Y~er ~f~ 9~caid 9~eaW 

R!h' RtIO lop 8sH Rm fMrmWl~o. kam~Wl~b InMrmM{~M tMm~tl~ Glm lAtK~r11Y1~^D~YR~a l.atp~rRr HaSr 
iSYn RntrAeYn MN &17 Yn H~irE1~Yn RW it~7~ Aab b74.Trs i2~Ycs t2S Yn 

CLASS Fkat Ne~[t He►t Nett conun,ou. co,rcmuoua cemm~wus coe~nn„ous centawow Cowurv,w. conurRwu. cara+uwt 
GRADE 12 Mon1Aa 12 MOMha. 12 MditM t2 MoMha S~n4y.. f+kb` 8ank~ S..rh~ S.rvfe+ 9~V~o. 8«utc< 8.rrbe 

ANNUAL 37.848 33,336 34,942 36,636 38,360. 40,584 42,SiD 44,534' 8b.620 a8;90C. 5't,Y 3~ 53.5681 5
MG!~?~lY 2.&54 2.778 2.916' 3.053 3. ~95~ 3.382 3.54 3.7121 3.E35~ t.^75'. 4255: s,a5c; 
ANNUAL ~ 3x,392; 36,E 38,3401 ~A,764 42,120; ;-t.5¢i' 36,62a 38.90Q 57.iE0 53.568:` 56.136; 58.848; 5
:.V.OM7liLY I 2.91E! 3A53 3.t35~ 3.3A7 3.5101 3.712 3.885 3.CT5 4.2E-~ 4.4W.~ 4.6Tb +.9:?4! 
ANNUAL 38.636 38.352 60.1&t 52.120 t4,D6d~ 46.E26 S&900 Sf,180 53.5681 56,13fij 56.848 6 .608 
\b:VTF.Lr 3.053 3.19fi 3.347 3,S1C 3.6 2' 3:8&5 x.075 4.265 ~.d6d E ~,678~ y.~a S.i?~; 
ANNU4(. 38,3<D; aU.16! d2,1ZCi aa,064 a6.f7fi 48.9~Oi 51,'180 53,566 56,'136, 5E,848 61,60E 64S%; 8
~~:+~YT'.-!Lr 3.195' 3.347 s.5t0i 3.612 3.ba8; 4075< <.265 4x641 4.678' s.9Ua' S.~3aI 5.363' 
ANNUAL J a2.126~ S4.Ob4 46.17B~ 48,4D8 50.4. 53568' S6,T36 56.8x8 61,608 6~i.5G5; 67,656 ?0,82a ~ 
A/ONTh'LY 3:St0i 3.0?2 3.858! 1.031 d.^..22 ».4t'id~ <.6i8 4QCA 5.'3~i :x.38"s{ 5.63&I 5.002: 
ANNURL a6,t 76j 48,40E 50,664 53.054 55,596 58,&18 fiY,608 61,5961 67.656` 76.8241 78,232 77,74& 

YO 
,~NTd1Ly ! 3.R<Si 4.C;.s a.222~ es22 4.53's~ a.9Crt 3.134 5,3E3~ S.fi3$ 5.9G': E.188 £479 

ANNUAL ~ 50.654 53,064 55,546, 58,284 61,008 5aS96~ 67.656 70,821 74.232 77,7x81 9'1,694 85.308 '~ 
1dONTF!lY i .:~~~ GCJi 4.633€ d.8Sr 5.08x! a?A3! 5,633 5402: 6.18v~ 8170: 6.?37 ~?i~5~ 
ANNUAL ~ 55,5%I 58,261 67,QOBi 63,960 66,%0~ 70.824 74,232 77,748` 87,444 85.308; 89,352 93,624 
:JOPJ7FiLv i .:.63,~~ 4.857 S.CE41 S.I3^v 5.56~i: 5.902 E.18b 6!s'7~~ 0.787 '.?R9 7.a.iE ?.&G2i 

..-_ ANNUAL ~ 51.408 63,96Q 66.960[ TO.10d 73.484! 77.736t Si.4~4 85.308! 89.352'I 93.ff24? 47.4421 102,708 ;
~ 3 )%ON7'HCY S.O:ri' S.3?0 S.Sd6~ b.842 6.1.2 6x79' 6.787 ',1P3` t.4t6i T.S,<'' ~.''r".: 3.554: 

ANNUAL 66,972 70,70:{ 73,x64; 76.492 80,6~b~ 85,308; 89.352 93,526 97,992r :02,706; 767,630' 11;,,668; 
~ a MOf17HLY 5,581 5.882 6.122: 8.416 ~JtB~ 7.'n91 7,Cg6 7.$~;2i 6.'66 o.Sg?i 8.97Q 9,359: 
.5 AMdUAL BQ,616i~ 84,468 BS,agO; 92,686 97.032 t'Yf,696 107.604 t12.66E~ 118,068 723,S6A~ 729.528. 175.6&t~ 

Mf?rJTHLY_ ~i.718. 7A39: ?.3,'C' ?.72x B.C35i o.5S8 B.A67 ?.389 ~.53~: t^,,.3D5 10.79a~ ?t.30'j 
.Y3Gfa~Y' 
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APPENDIX D 

Memorandum of. Agreement 

This Memorandum of Agreement ("MOA") is entered into by and 

between the County, Municipal Employees', Supervisors and 

Foremen's Union Local 1001 ("Local 1001") and the City of 

Chicago ("City"). 

WHEREAS, the City and Local. 1001 are parties to a collective 

bargaining agreement ("CBA"); 

WHEREAS, the City and Local 1001 are parties to a Memorandum of 

Agreement regarding the creation of the job classification of 

6329-General Laborer, executed in 2012 and amended in 2017 

("General Laborer. Agreement"); 

WHET2EAS, the City's Department; of Streets and Sanitation ("DSS") 

and Local 1001 determined that it is in the best interest of the 

City and its ciL-izens to ensure that services are provided in 

the most cost efficient manner and wish to ensure that its 

employees are properly trained to perform their jobs in a safe, 

productive and workmanlike manner; 

The parties hereby agree as follows: 

1. Effective as of the date this document is fully 

executed, the City will establish the position ot' 'Pree 

Trimmer Trainee (TC: XXXX). 

a. The position will be paid an hourly wage. 

b. The hourly wage for Tree Trimmer Trainee (TC: XXXX} 

will be based off of the Tree Trimmer (TC: 7975) 

wage rats in that an employee hired into the Tree 

Trimmer Trainee classification will receive 70~ of 

the Tree Trimmer (TC: 7975) rate for the first year 

of employment (equivalent 2,080 hours worked); wi11 

receive 80% of the Tree Trimmer ('PC:7975) rate~ for 

the second year of employment (equivalent 4,160 

hours worked); will receive 90$ of the Tree Trimmer 

(TC: 7975) rate f.or. the third year of employment 

(equivalent 6,240 hours worked); and wi11 receive 

the full Tree Trimmer (TC: 7975} rate after 

6,240 hours worked. 

c. Positions in the Tree Trimmer Trainee (`.CC: XXXX) 

job classification will be posted and bid in 

accordance with the CBA, with a preference provided 

to bidders working,in the DSS Bureau of E'orestry. 

d. Pre-employment i:~sting on job related skills may be 
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imr}:i.em~n~Led by t:he C:i.i:.y ~.:~ c~rl~~?.u~:t:~.r,q bi.cidc.~r~~~ and 

1.~3TJ,I. .7,C:r3.T'It S . 

e. Successful biddE.rs and .aacc~s,sful ~~pplicants wi1.1 

be subject. t.c a probationary p~ri.od of.. ;3 years 

(equivalent. 6, 24Q hours worked) and w.i:L:l.. be ceded 

~s prob<ztionary car..eex service. U~ori c~mpleti.on of 

i:he prob~~ianar.y ~c~.r.icd r SUCCE'SS~1.11 bidrl~r> and 

empla5rees wil:~ be conve.r~t~:.~d t.o c~rr~c~r serv9.c~e 

status Tree Trimmers (TC: 79'75}. 

2. DSS ~ai~l develop appropriate t.raininq courses `or 

prabat:ionary employees in the 'T'.Y'PP Trimmer 7'r_~ai.n~F. (TC;: 

XXXX) job classification, designed to p.rov:i.de these 

employees with the job skills r7t~d safety fi.rai».i.ng 

ri~c-Pssary to promote a prodLact.ive and ~L- f:icient, 

workforces . 

a. 'rhe training courses w.i..17.. }ae> desi.gned and deve.lnped 

by llSS and wil. :l.. z.nvolve ongo:i.n~7 test.:iz~g on jc~b 

related skills anci per..f.ormance evaluation. 

la. US5 will have discrei:ian to eva..l.uate the 

per~armance of employees t.3~ro~.zgh.out ~~1P1.1; 

probationary employment ~~eriod based on tra:ini_ng 

course performance, jak.~ ::ak.i7~.l.s testing, a.t.t.enc~anc:e 

criteria, et.c. in determining wh~~her o~ not. a 

probationary employee nay continue tl-~eir ~mplc~yrnent 

in the Tree Trimmer Trainee ('I'C: XXXX) job 

classific~t~ion. 

c. Successful 'bidders who do nat stxccessfu:lly complete 
their probationary pe~~iod due to inability to 

demonsfi.rate the necessary skills for the Tree 

T:r~ir~m~r T.rai.riee (TC XXXX} position wi11 b~ returned 

to their previous positio~i sUl.~j~rt to avr:ilability 

and/ar senior~.ty. 

d. `~uccessi-'ul ~zpplic,arc~.s who do not. successfully 

compleLn their prok~~~tionary pet-i.od due to ir~ul•~ilii-y 

to demanstr.,ate the necessary sJcill ~ [or Tie 'T'r.ee 

Trimmer 'lr.ainee (TC X?CXX) pos.i.ti.on wi.u.l. be 

terminated from ~mpl~~ym~r,t. 

e. Nothing ~.n this MOA sli~i~l bc~ canstr..ued ~t:. :in ~-~.rty 

tray :limiting USS's right i.a otl~e.r~a.i.se tert~iitlat.e ~iriy 

seasonal, probati~~na.ry or ~thFz- .r.ors-careex service 

emp.:toy~e o.r any c~ree= se:rvi< :. ~rr~ployee, c :r:t~`~:.t~c~nt: 

w.i.th t-.he ~.ppl.i.cak~,:l.e term:; o:E t:he Con~~.r~.~ct. 
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3. With the creation of the Tree Trimmer Trainee (TC: XXXX) 

job classification, Tree Trimming duties referenced in 

the original General Laborer Agreement exeruted in ?.012 

and included in Group C on the original General Laborer 

Agreement will be excluded from the amended General 

Laborer Agreement. 

4. The City and Union agree that ground Level work 

performed in the Bureau of Forestry including but not 

limited to tree inoculations, branch pick up, general 

clean up, etc. may continue to be performed by General 

Laborers (TC: 6329) under the General Laborer Agreement. 

5. This MOA contains the entire agreement between the 

parties. 
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xp~~rmzx E 

F..;m~:1 oyes/L~reak-:i.n-Rate 

'Chas sc-.~~sonal s.i.de 1et.t~r.. .yt~~~]__l apply only t:o tr~osE= Ci~.y of 

C'hicac:~o ~~ep~~r.t.ments t=hat- cur.:rent:ly have s~asondl empJ..oy~es, end 

to unions wiao hive seas~n~~l side letters at the time of 

x~dtificai:.~.on r:~r~d ag.r.~~ i:o the terms seC: fr~rth here=in. 

Upon ~.-ati.f_ic~~t.io~l of i:hi.s agreement the Employer will .place all. 

active Seasonal Employees in the title of (9539) l,abozEr 

'I'rans.portat:ion, (9~l6~) .~spkia.l.t. :Gz~bor~r, (9539) Concret.s Labor:e.r, 

who have wor...k~d over 4, 160 ho~.ix~s of continual arld consecutive 

service F~.i.Lhout being 1a .d offed seasonally term.i.nated, or 

seasona:I..J.y c~etail~d k~etw~en depart~.m~z~a~~s, into probationary 

career sc:rvirc~ posi_tians, and be subject to ~ 60 day evaluation 

pe.r. :iod. 

Probationary career sPrvic~e ~m~rloye~~ continuing in the service 

of the Employer after t:~.he 6U day Pv~:~.luation period s}iall be 

careen service emp=loyees. 

A.f.~ter fi.h.e data of rat.i_f..i..c~t.ion of_ this agreement al.l Seasonal 

employes i.n the titles of (9534) Laborer Transportation,(9464) 

Asphalt: Lc~bor~.z~, (9539) Concrete Lcxbor~r'~ wi1.l.. become 

probationary career :~ervicc~ upon completion ~f the.i.r 4, 160 hours 

of continual acid consecutive work service without being _l~~.i:d. off 

sea ,onall.y ter.•min~ted, or seasonally detailed b~twEen 

departments ,:ind. be sukajcct: Lo a Fi0 day evaluation period. 

Probat:ion~~ry c~a..rNer. serv.i.ce emp].oyee> continu.inc~ ~.n the ser.vi.cc 

of the Employee: after thc~ h0 tiay evaluation period shall be-. 

caress ;~ervir.,c ~rr~ployE~E~s. 

Ff EE~r_t v~c. iypon .r..at~.i..fi~a~.ion, i.n ~.he event ttiEt F',m~pl.oy~r. ~ nt.er~i.cis 

to impose disciplinar..y st.i:,pension with Y'P.S'jaCC~ to a serasonal 

c~mp.~ oyE:c~ tit~ith ~~~. ..east. (same num}~r-~r year. for CUl7PF) years cf. 
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seasonal service, ~s defined herein, and where the suspension 

would result in a loss of pay for the employee, prior to 

imposing the suspension, except in an emergency or where the 

employee is unavailable, the Employer shall notify the employee 

and the Union and, upon request from the Union, will schedule a 

mEeting with LYie Union and the employee. At the meeting the 

Employer will notify the employee and the Union of the 

contemplated disciplinary action and the reasons) underlying it. 

The contemplated discipline shall be progressive and not 

punitive. The employee and the Union will be given the 

opportunity to respond to the accusations at the meeting. This 

meeting shall be informal and there shall be no witnesses 

present unless both parties agree. The Employer may, at its 

option, conduct further. investigation after this meeting. In the 

event discipline is imposed it shall not be subject to the 

grievance procedure as nothing in this provision shall be deemed 

as altering the non-Career Service status of seasonal employees. 

This provision shall not apply where the suspension is the 

result of application of progressive discipline for violation of 

the Employer's time and attendance policies, provided that the 

Employer sha11, upon request, provide the Union with copies of 

the employee's time and attendance record. Upon request by 

either party made after one year from the date of ratification 

of this Agreement, the parties shall meet to discuss any 

proposed changes to this Section 11.6.. In the event that the 

parties develop a program by which disciplinary decisions can be 

appealed to a mediator/conciliator, consideration to the appeal 

rights of seasonal status employees wi11 be addressed and laid 

out it in the development of such program. any disciplinary 

matter involving a seasonal employee cannot be advanced to 

arbitration. 

It. is under..stood and agreed that nothing in the preceding 

paragraph regarding discipline and appeals shall be deemed as 
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Ca .A. ~.P ~'~. 1~1~ ~.~. IZ':~ 
l~l~t~'.... 

r.~t~~. C~?1~ J' `t. G~tlZ~ ~~ ,~i ~a~aC~~7~1 em~~.:l o.y~~:.es C~I7 ~i 11~) 

set tonal ~;r~x~:Loy~c~ sri~z i_1 h~ive~ tl~c: .r.z.gt~t. t.o ~:P.pea.1 a i.:eY~rn.i.nati.on 

to ,.he Human? Res~u:~~r.~ 3oard. The; parties further agree that-, any 

hu}~segtzc~nt "sti~sonal t.ermina.tion" shc~.11 nod be subject to the 

Gri~Mv~nce amid A.r,•k?it.ration provision ~, except. in c:i.r.cumstatices 

invol.vinc~ allega~t~.:i.ons oC s~niox~it}r or t~.he Uni.on's good faitr, 

belief ~t.hat. the City se~asanally termin~at:ed ~.ts seasonal 

employees to pr~v~nt.: ~r ~~t.~bvexl:: t't~e conversion of ser~son~ls 

to rar.~ei- s~rvic:e under th:i.s side lei.ter. Seasonal reca.il rights 

~nc~ scason~l. terminations sha11 bc: governed by the parties' past 

pz~actir.:F~s . 

After January ~, 1018, ~~a~y r~wl}r hired seaso»~~.1 employees .>hal]_ 

be paid at. the r~t~c~ of 700 ~f' the journeyman's :rake of pay 

p:covid~d fo:r. ur~cler. i;.~tie Corii~r.act for a pE~r. it~d :1. , 040 hou:r.s worked. 

Once a seasona' employee works 1,040 hours of seasonal. service, 

the .r~.te cif: pay shalt be inc:re~ased to 90°a of, the jouzneyman's 

rate of pay Zazov9..ded :f`or. under t:Yie C~nt~.ract. . Once an employee 

Works 2, 0$0 haizrs of seasona.L service, the rate of pay shall bEa 

:i_r~icreased t~ 1.00°s of r.he journeyman`s rate of pay provided for 

under the contract. 
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A~~ENDSX G 

NI~'MGs.{~1Iv';UM 0~ AC;KEEMEN'1 

Th:i..s Memorandum of :4greemerrt: ("M07~") i.s e~itc:reci into by and 

r~~:t:.ween the County, Municipal Ernp:f.oyc:es' , Supervi:~o.r::, anti 

Fo.r.ezne;n's i7na:on Loci+.l. 1(}01 {"Local 1Q01") and .t.he City o 

Ckiicago ("C~.ty") 

WF~F,F2F7~S, thc~ C.i..ty end Local .U01 ~r.e p~rt.ies t.o a 

C:O..L1P.Ct::I.V2 b<~r~gai..tiing a.gre~merat (~~CBA"} ; 

Wfi}~,RFl1S, i:rzE~ Ci.ty's Department of S~re~l:s and Sanita~ion 

("DSS") axid L~ca1 1001 determi.nec.~ t~.ha~ ii~~ is in the' best 

interest o:E the Ci.t,y and .its cit.izexzs to erasure Chat servi.ce:~~ 

are pr~ovid.ed in the most co.,t~ ~fL'i.c;:i~nt manner end wish ~o 

ensure-~ th~~~~ its ~smp.3_oyres <~x~e pr.U.p~rl.y ~rain~d to perfor.~t~ their 

jabs in a sai`e, pacoductive and workmaralike manner: znd. 

`11~ie parties hc~:reby ~~gree as i'a1.lows: 

1. Effective as of the date tht~ doe~m~,nt is fully exec.u~ed, 

the City will establish the positi.ura o.f. 6329 - General 

Laborer Streets and Sana.t,ation, 

a. The pasitian wi11 be paid an hourly wags. 

b. '1'.he hourly wage for 6329 Gene:r~1 Laborer - Streets 

and Sanitati.or7 tit.l.e is set out iz; the attached 

schedule (see att~tchmen~ A) . ~'x_~ayressi.on on the 

schedu:i.e sha.li be b<:~sed on al. 1. hours actually 

worked. 

c. Veteran: will 'be given ~ prefere~rir,.e for hiring i..rito 

this new pos.i~:ion in accordance with ~hc City of 

Chicago Pe~sonriel Rues and Hiring Plan. 

2. llSS and Local iU01 wi1.1 dc~vel.op ar~~ro}~ri.ate training 

coursers .for prob~►L;i.on;:ary cnrployEes in the F329 - Gene.~a1 

Laborer - streets ~'~nd ~~.iiitaLioi? title, ClESit~I~E?d ~_o 

pra~~.ide t.Y~ese employees wi'~ti t:he ~joY~ skills ~n<~ safety 

r•aa.ning necessary to promote a px~oc~ucLive and of .ticient 

tiaorkf~rce . 

a. 

i. 'T'he t.r< fining courses w.i.:i.' b~ - ointl,y d~signcd acid 

developed by Loc~i.l 1001 ar~ci tl~e C t.y (including, 

~~s ma:~ be cie~ternii~ic~d i:ry the C.it.y, ~~.~~?ropr.i.~te 
r~px.~c:~sei7L~:~t.~.v~ cif 1:)SS a.xt~. t:.he C.i_t.y' s Depar. t~nlent. 

o{ 3ltyritari i2~=sou,_c:.E~s) , anri w.i. .L~. be ~zcitriin~st.~red and 
,c;r.ca:;:~~~e<: Y,~,- the ~'h:ic:cca^'~-;nd Lak~orers `I'r,~iniTlr 
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and Apprentice Center ("t.he Center") at the 

training facility owned and operated by the 

Construction and General Laborers' District 

Council and Vicinity Training Trust Fund ("the 

Fund"}, or at other appropriate locations as may 

be agreed by the parties. The determination of 

whether any employee has successfully completed 

any training course will be made by the Center, 

based on criteria approved by t;he City. 

ii. Any of the probationazy employees in the 6329 

General Laborer - Struts and Sanitation title who 

do not successfully complete any of the training 

courses will be subject to immediate termination 

by DSS. 

b. DSS may also, farom time to dime, refer employees 

to the Center for appropriate 'training courses, 

subject to the terms to be agreed upon by the 

City and Local 1001. 

3. An employee hired in to the 6329 - General Laborer -

Streets and Sanitation title will be Probationary Career 

Service until the employee has worked a tol:al of 5,200 

regular hours, as regular hours are de~in~d in the 

letter of agreement attached as Attachment C. 

a. For purposes of th9.s MOA, hours worked shall be 

actual hours paid and shall not include any time 

that is not paid, including bud not limited to any 

time spent on a leave of absence. 

b. Probationary 6329 - General Laborer - Streets and 

Sanitation employees will be assigned a number 

effective with the date they are hired in to the 

position. Tllis number will be fixed and will be 

used during the probationary period to establish 

seniority order for employees in this position. 

c. When an employee in the 6329 General Laborer -

St.reets and Sanitation title successfully completes 

their. probationary period, the employees will 

hc~come Career. Service. 

d. Career Service employees .i.n the 6329 - General 

Laborer - Streets and Sanitation title will have 

their seniority based on time-in-title. 
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4 . I)urir~g t.r~e pror~l..a.ona y ~;~::~ :.oc3. ;:;~ ~~ b~,'L9 -- C~en~:x~a:l. 

L~ib~r~r. -- Streets an~~i Sani .anon mz~.y .btu placed cn 

inncti~~e st:r~`cus due z.c~ seasona_ ch~3rirJE? in t'ti.Ea 

c~pe.rational needs of US:~ . !?:l.~c:z nq employees on in~ct:.ive 

srat.us di.~e~ t.o s~ir..r changes sh~-~l..].. nat. c;ons~;i.tut.e ~ layoff. 

under_ the C;F311. If somE~ but not. x:1..1. pr..oba.t.i..oraaxy 6329 -

Ger.e.ral. T~ak~orer - Strt r:ts arld S~nit:at:i_c.~r~ ernpl.~yces are 

not being placed orl ix~act.:i.v~ ~,t~atus, s<an:i.or.ii.y 

(Assignment Nu~nbe?') will be a.aed to cieterma_nc~ Lhc order 

~f employees made inart.ive and .retu;ened tc act:.ive 

service. 

5. Entpl•oy~es in the h329 Gerie~~a:i. L~abor~a: --- Streets and 

San:i.tat.ion title r..an Y~c~ ass~.igned to do any work that 

wol.x]..d otherwise b~ assigned to a (T.C. h324) Sanitation 

Laborer. 

a. Any assignment which, at tfae tirr~e i.t is st.af:fed, i.s 

expected t~ l.a.st more khan 45 days shall. b~ 
considered a .permanent assignment.. 

b. P~rm~nent ~:i ~Sigt~met~t.s shall. be offered to employes 
in the 6329 - General I~<~bo.r~er, - StreP~.s and 
Sanit~.~t~.ion t~..t.]_e i..n o.r.d~r of yeniUr.~ity. 

a. Employees :in ttxe 0329 °-~ ~ener.al Laborer. - St.reets 
and Sanitation title sha:L1 receive a premium for 

working c~rtai.n assignments. (See A~t:achment B.} 

d. 7: f. any wo.r..k that is not inc.l..~ded .in Attachment B is 

assigned t.o a 6329 •- Gene.ral .Laborer •-- Streets and 
Sanitation t,i.t?.e the C.i_ty will. notify the union 
and, upon r~gtz~st, m~c~t:. wi.t~h Local ~.0-01 to d? scuss 

whether a p?'emium should bn ~~~id ~o.r,. this work. 

6. Esff..ectiv~ with t2~e date i.l7is Nl~t~. i.s fu:i:l.y execut:.ed, 

em~lc~yeF~:> in t.i.t.les of 6324 - ;ianitat:ion Laborer and 

79'l5 -~ 'Tree Z'x~irromer sh~i.I. .]_ have i:he fc711<~~viiag bump.inq 

opt.~.ei~ only afit.er they h~~v~; ~Yh~3t~sted ar~y bumping a~ation 
r..o.r .~7z.ned .ire Seci.i.ons ].3.4 A(1) , {2) , (•s) or (4}. of the 

C B~~ . 
a. Those a~:fect.<<d will gave t~~ie i~pli.on of Y~umping r~La 

tt .~:: pos..i.t~.ior~ of Ei32° Gerier..al L~bor..~~r - St.reets 
~;r~c~. 5~~~i.c~i-.ioz~. ~_n DS:i. 

b. 7'l~<: nt<mb~r. cif j:7C]S3.t".10T1,, iv~~i.7_ab].e .i_t~ w}Yir..ti t:o bump 
>L~al1 nc>t: ~.~:~ceed t.h~ ni;~mk~c~t- of i~i. .1.3.ea 63?_° 
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Gei~i~:ral Laborer -• Streets and Sanitation positions 

on the date that the notice of layoff was sent to 

Local 1001. 

a. For purposes of bumping under this section of the 

MOA, the employees in the 63?_4 - Sanitation Laborer 

and 7975 - Tree Trimmer titles who are affected by 

the layoff will be combined into a single seniority 

list. The seniority order of the list shall be 

determined by the employee's (time in title) in the 

title from which the employee is being laid off. 

d. The starting rate of pay fox employees who bump 

into the 6329 - Genexal Laboxer - Streets and 

Sanitation wi11 be determined by seniority. The 

most senior employee bumping into a 6329 - General 

Laborer - Streets and Sanitation position will be 

paid the rate of the most: senior employee being 

bumped from the 6329 -- General Laborer - Streets 

and Sanitation and the least senior employee who 

bumps into the 6329 - General Laborer - Streets and 

Sanitation will be paid the rate of the least 

senior 6329 - General Laborer -- Streets and 

Sanitation who is being bumped. The rates of pay 

will be the rates of pay effective on t'.he date of 

the layoff. 

e. Employees who bump into a 6329 - General Laborer -

Streets and Sanitation position must have the 

present ability to perfoxm the job and successfully 

complete the training program set out in Section 2 

of the MOA. The employee will be allowed to bump 

into the position until tie or she has the 

opportunity to participate in the training program. 

P. Any employee who fails to ro►nplete the training 

program will be returned to the layoff recall list 

as if tF~ey were laid off from their previous 

position. The effective date of the layoff shall be 

'the date the employee bumped into the 6329 -

General Laborer - Streets and Sanitation. 

7. Nothing in this MOA shall be construed as in any way 

limiting tYic right of the City to otherwise terminate 

any seasonal, probationary or other non-career_ service 

employee, or zny career service employee, consistent. 
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wi.t.~~ i;rie appli~ab:~~ ;.e~~ri:; c3 :..tic,: C:onr_.r,~~;:t. Hc:~w~~ver ~:r..ior. 

to ter~n.i,~~tir~cx a Yrob~~ti~*~~.r.'Y C~~.r.ee:>r Scyrv.i<~~P 6329 

General LaY~or_~er - `7t:.r~e~s a~~d Sani.t~at.ic>ri, except f4L 

egx~r.gious offe7lsr~s as c3e:fined :i..n ~~e~~k:ian 4.1 (b} of the 

C13A~ the Einpl~ye.r will. isstae ~~ wr.~~. i:ten warnin~~ to the 

ernploycaa , 

S. PT'Gk?e~tXOi'1c3Y'~ CaxE~et Servi.c;e 6329 ve_~era]. 7:.~aYao.~er -
Strnc~l-> aril Sa~~ii:~~tion shill on]_y have the b.ir:~ding~ 

rights dei:ined 'in Secta.on 15.2 0:` ~:tic~ C~3A, r3~ter wox}:inc~ 
2,, CCU ~ec~u:lar hours, a.s r.~<~:.a'.~.r. hours ax•E: d~.f~.i~l~d in the 

lEtter of agreement att~act~ed as A.t,t«chment: L. 

9. `1'hi:~ Me~A c~nta.i..n,:~ the erzi:,ire a.gi•eemen~ between the 

parties. 

ATT~'~CHME;NTS CAN BE F'OCJND 0~ "i'H~; E'OLT.O~ZNG PFIGES 
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APPENDIX H 

MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement ("MOA") is entered into by and between the County, 
Municipal Employees', Supervisors and Foreman's Union Local 1001 ("Local 1001")and the City of 
Chicago ("City") 

WHEREAS, the City and Local 1001 are parties to a collective bargaining agreement ("CBA"); 

WHEREAS, the City's Department of Aviation ("CDA") and Local 1002 determined that it is in the 
best interest of the City and its citizens to ensure that services are provided in the most cost efficient 
manner and wish to ensure that its employees are properly trained to perform their jobs in a safe, 
productive and work[-manlike manner: and 

The parties hereby agree as follows: 

1. Effective as of the date the document is fully executed, the City will establish the position of 
9535-General Laborer-Aviation. 

The position will be paid an hourly wage. 
The hourly wage for 9535 —General Laborer-Aviation title is set out in the attached 
schedule (see attachment A). Progression on the schedule shall be based on all hours 
actually worked. 

c. Veterans will be given a preference for hiring into this new position in accordance with 
the City of Chicago Personnel Rules and Hiring Plan. 

2. CDA and Local 1001 will develop appropriate training courses for probationary employees in 

the 9535- General Laborer— Aviation title, designed to provide these employees with the 
job skills and safety training necessary to promote a productive and efficient workforce. 
a. 

The training courses will be jointly designed and developed by Local 1001 and 
the City (including, as may be determined by the City, appropriate 
representatives of CDA and the City's Department of Human Resources), and 
will be administered and conducted by the Chicagoland Laborers Training and 
Apprentice Center ("the Center") at the training facility owned and operated by 
the Construction and General Laborers' District Council and Vicinity Training 
Trust Fund ("the Fund"), or at other appropriate locations as may be agreed by 
the parties. The determination of whether any employee has successfully 
completed any training course will be made by the Center, based on criteria 
approved by the City. 
Any of the probationary employees in the 9535-General Laborer-Aviation title 
who do not successfully complete any of the training courses will be subject to 
immediate termination by CDA. 

b. CDA may also, from time to time, refer employees to the Center for appropriate training 
courses, subject to the terms to be agreed upon by the City and Local 1001. 
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An employee hired in the 9535-General Laborer-Aviation title will be Probationary Career 
Service until the employee has worked a total of 5,200 regular hours, as regular hours are 
defined in the letter of agreement attached as Attachment C. 
a. For purposes of this MOA, hours worked shall be actual hours paid and shall not include 

any time that is not paid, including but not limited to any time spent on a leave of 
absence. 

b. Probationary 9535-General Laborer-Aviation employees will be assigned a number 
effective with the date they are hired into the position. This number will be fixed and 
will be used during the probationary period to establish seniority order for employees in 
this position. 

c. When an employee in the 9535-General Laborer-Aviation title successfully completes 
their probationary period, the employees will become Career Service. 

d. Career Service employees in the 9535- General Laborer-Aviation title will have their 

seniority based ontime-in-title. 

During the probationary period of a 9535-General-Aviation may be placed on inactive status 
due to seasonal changes in the operational needs of CDA. Placing employees on inactive 
status due to such changes shall not constitute a layoff under the CBA. If some but not all 
probationary 9535-General Laborer-Aviation employees are not being placed on inactive 
status, seniority (Assignment Number) will be used to determine the order of employees 
made inactive and returned to active service. 

5. Employees in the 9535-General Laborer-Aviation title can be assigned to do any work that 
would otherwise be assigned to a 9533 Laborer. 

a. Any assignment which, at the time it is staffed, is expected to last more than 45 days 
shall be considered a permanent assignment. 

b. Permanent assignments shall be offered to employees in the 9535-General Laborer-
Aviation title in order of seniority. 

c. Employees in the 9535-General Laborer-Aviation title shall receive a premium for 
working certain assignments. (See attachment B.) 

d. If any work that is not included in Attachment B is assigned to a 9535-General Laborer-
Aviationtitle the City will notify the union and, upon request, meet with Local 1001 to 
discuss whether a premium should be paid the this work. 

6. Effective with the date this MOA is fully executed, employees in title of 9533-Laborer shall 
have the following bumping option only after they have exhausted any bumping option 
contained in Sections 13.4 A(1), (2), (3), or (4) of the CBA. 

a. Those affected will have the option of bumping into the position for 9535-General-
Laborer-Aviation in CDA. 

b. The number of positions available in which to bump shall not exceed the number of 
filled 9535-General Laborer-Aviation positions on the date that the notice of layoff was 
sent to Local 1001. 

c. The starting rate of pay for employees who bump into the 9535-General Laborer-
Aviation will be determined by seniority. The most senior employee bumping into a 
9535-General Laborer-Aviation position will be paid the rate of the most senior 
employee being bumped from the 9535-General Laborer-Aviation and the least senior 
employee who bumps into the 9535-General Laborer-Aviation will be paid the rate of 
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the least senior 9535-General Laborer-Aviation who is being bumped. The rates of pay 

will be the rates of pay effective on the date of the layoff. 

d. Employees who bump into a 9535-General Laborer-Aviation position must have the 

present ability to perform the job and successfully complete the training program set 

out in Section 2 of the MOA. The employee will be bump into the position until he or 

she has the opportunity to participate in the training program. 

e. Any employee who fails to complete the training program will be returned to the layoff 

recall list as if they were laid off from their previous position. The effective day of the 

layoff shall be the date the employee bumped into the 9535-General Laborer-Aviation. 

7. Nothing in this MOA shall be construed as in any way limiting the right of the City to 

otherwise terminate any seasonal, probationary or other non-career service employee, or 

any career service employee, consistent with the applicable terms of the Contract. However 

prior to terminating a Probationary Career Service 9535-General Laborer-Aviation, except 

for egregious offenses as defined in Section 4.1 (b) of the CBA, the Employer will issue a 

written warning to the employee. 

8. Probationary Career Service 9535-General Laborer-Aviation shall only have the bidding 

rights defined in Section 15.2 of the CBA after working 2,080 regular hours, as regular hours 

are defined in the letter of agreement attached as Attachment C. 

9. This MOA contains the entire agreement between the parties. 
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Attachment A 

Year 1~Year 2 Year 3 Year 4 Year 5 Year 6 Xear 7 Year 8 Year 9 Year 30 YQar 1} Year 12 
Group A 521.73 522.38 $23.05 $23.74 $24•A6 $25.19 $25.95 526.73 $27.53 $28.35 $39.20 $30.08 
Gc-oup e $22.38 $23.05 $23.74 $24.46 525.19 $25.94 $26.72 $27.52 528.35 $29.20 $30.08 $30.98 

Attachment B 

Tasks associated with multi-rake 

GROUP A 
• Hand Laborer 
• Sign Hanging 
• All work in the Central Business District/Loop except work on 

the back of a garbage truck 
• Rodent Control — to include but is not limited to cart 
.repair/delivery, dead animal pzckup, baiting, etc. 
Lot Cleaning (including Neighborhood Enhancement Program} 

• Special Event Tasks (excluding al.l day barricade assignments) 
• General Laborer Work 

GRQCJP B 
• Sanitation Laborer work 
• A11 Graffiti work 
• A],l day barricade assignment (which is da.fferent from general 

special event tasks) 
• Central Business District/Loop garbage trunk 
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A'PTACHMENT C 

'.Phi City of Chicago ("C:ity"} and County, Municipal )i~mpluye~'s, 

Sup~r.v:i.;~or. 'F.3 & Fo.r~men'S C)f1:1.011 i3OC:c1.~.. ~.n~l ("Uni.on"~ dTF' parties 
i.o ct ~:OiI.EC:~.? VP.. ~arga.i.ning Agreement:, a.~d signatories ~o two 

Memorarzcla oL Agreement. est.abli.shiny General Laborer titles. 

I~l.~ase find 4he DS i Genera.]. I.,abor~er. eagreement and the DOA 

Gnn~ra1 .Gat~or.~er ~gre~m~nt. at;t:ached. This correspondence is being 

sen~ 'lo clarify the parties' intent as to t:he definition of 

"kiours ~c~tia:ll.y worked", "rF~gizlar. hours", and "hours woxked" as 

t'ou.nd in par~g.raX~hs 1 (b) , ;i, and 3 {a) of the attached agreements. 

The unci~r.st~nd.ing of t.hc par_ti~s is as follows: 

1) 2'he terms and phrases "hours actually worked", "regular 

hours", and "Hours worked" are interchangeable, mean the 

same thing, aitd are intended to be calculated in the 

same manner f.or purposf~s of achieving advancement 

ttirouc~h the eigr.eed upon pay schedules and ior.. purposes 

of advancing through the probationary period to achieve 

Career Service status. 

2) The c:~a.lcu:Lati.on applied by the City in determining 

advancem~ri. through ChG agreed upon pay schedules and 

for purposes o£ advan.cina through rl~e probationary 

per.ioci to ~~chieve Career Servirc= status should be the 

same as the CllTT'i3I'1f: calculation applied too d~i~erm ~~.irig 

the hours of eligibility requirement for Ft~deral Family 

Meciir..a.1 :Lave ~1c~. ("FMLA")leave eli.gibi.lity purposes. If 

an hour is c;onsic~er.~Pc9. good time for the purposes of 

meeting EMLA leave reguir~ments, that same hour tail] be 

counted t:owarcl 'the advancement through the General 

:Gabore.r p;3y sch~du:lc~s anti ~.oward. completion of the 
C7eneral Laborer pxobationary pexiod. 

3) Tn the went f:hat the F'NlLA i.s .further amended to either 

i_ncl.ude adci.itional hours not currently counted, or ~o 
exc~ludc h.ou.r.s tht7t arcs c:ur.:r•ent.iy counted, in the 

calcula~:ior~ fur 'r'e~Tl~ e~igibi7.ii.y, i:he parties may 
uiut.ua.l.:Ly agzee amend L}ie calcul~3tion for the Genrr~~l 

L~~bnr~er :~~gr.E~eaYirnts. 
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RESOURCES FOR CITY OF CHICAGO EMPLQYEES 

Benefits Service Center httt~://www.cityofchicago.orglbenefits (877) 299-5111 

Blue Cross Blue Shield 
PPO: (800) 712-6£395 
HMO: (800) 730-II504 
f~ttr~://www. bcbsil.com/cityofcliicago 
Workers' Compensation Programs (rorcrnPloyeesNorrepresenrednyteparco~ns~t) 
Committee on Finance: (31?.) 744 - 2931 

(Tor Aviation employees ONLY) 
CCMSI: (31'L) x#55-1612 
Liberty Mutual: ($00) 835-627~J 

City of Ct~icayo Employee Assistance Program: (312) 744-9711 

SELECT CITY DEPARTMENTS 
Aviation: (773} 686-2200 

Fleet &Facility Mgmt.: (312) 744-3900 

Streets &Sanitation: (312) 144-4611 

Transportation: (312) 744-3600 _ 

Water Management: (312) 744-7001 

GENERAL RESOURCES 

Illinois Workers' Compensation Commission 
(!t/inois only) (866} 352-3033 (31`L) 814-6611 

Nationwide (Deferred Compensation) (312) 443-1975 

Chicago Municipal Employees Credit Union (312) 236-2326 
htt~//www. cm ecuonl i n e. orct/ 

Laborers' and Retirement Board Employees' Annuity and Benefit Fund of Chicago 
hiip://www.labfchicago.orq/ {31'L) 236-`L065 

Municipal Employees' Annuity and Benefit Fund of Chicago 
http://www.meab(.org/ (312} 236-4700 
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