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AGREEMENT 
UNIT II 

This Agreement is entered into by and between the City of Chicago, an Illinois Municipal 

Corporation ("Employer") Service Employees International Union, AFL-CIO; Public Service 

Employees Union Local 73 affiliated with the Service Employees International Union, and Local 

Union 21 affiliated with the International Brotherhood of Electrical Workers, AFL-CIO 

("Unions"),two autonomous and independent labor organizations each representing certain 

employees in a portion of a single collective bargaining unit, descriptively referred to as the Public 

Safety Employees Bargaining Unit, as more specifically defined in this Agreement. 

It is the purpose and intent of the parties, through this Agreement to establish and promote 

harmonious relations between the parties; provide efficient, uninterrupted and effective services 

to the public; provide an equitable and peaceful procedure for the resolution of differences under 

this Agreement; and establish and maintain wages, hours and terms and conditions of employment 

through collective bargaining which, when ratified by the City Council, shall modify and 

supersede any ordinance, rules, regulations, personnel rules, interpretations, practices or policies 

to the contrary. 

ARTICLE 1 
RECOGNITION 

Section 1.1 
The Employer recognizes each Union set out below as the sole and exclusive bargaining agent 

for those employees and/or employee classifications set out opposite the Union's respective name 

below, excluding all other employees of the Employer. 

The Employer further recognizes that each of the Unions is autonomous and is responsible solely 

to represent employees in the classifications enumerated: 

Public Service Employees Union, Local 73, S.E.I.U.: Included -Crossing Guard; 

Community Service Aide; District Coordinator Beat Program; Animal Control 

Officer; Animal Control Officer• Aide; Animal Control Inspector; Parking 

Enforcement Aide; Traffic Control Aide; Senior Public Safety Aide; Detention Aide; 

Field Supervisor 1 -Parking Enforcement; Field Supervisor II- Parking Enforcement, 

Aviation Security Officer; Supervisor of Animal Control Officers (subject to the 

terms of Side Letter #30); Supervising Traffic Control Aide; Traffic Control Aide-

Hourly (subject to the terms of Side Letters l5); Aviation Security Officer-Hourly 

(subject to the terms of Side Letter 18). 

Local Union 21, I.B.E. W., AFL-CIO: Included -Aviation Communications 
Operator, Police Communications Operator 1, Police Communications Operator 
During the term of this Agreement, each of the Unions shall be responsible for 
representing only employees in the classifications as respectively enumerated and 
listed above. 



Section 1.2 New or Merged Job Classifications 

The Employer shall promptly notify the Union within forty-five days of its desire to establish 

a new classification or a successor title to any present classification. No title which is already in use . 

in another bargaining unit in the City shall be used a successor title. Where the successor titles are 

used to clarify employee duties within bargaining units or where there are no changes in duties of 

where the new classification or successor title involves "de minimis" changes in or additions to 

present duties, such new classification or successor title shall automatically become part of this 

bargaining unit and shall be covered under this agreement. 

Where the present employees are placed by the Employer in a new classification, under Article 

1, or remain in a successor title or classification, their time-in-title seniority shall consist of all time in 

the present [new or successor} class plus all time in the title immediately preceding. 

Upon request of the Union, the Employer shall meet and discuss the pay grade/rate and 

placement within the Employer's promotional lines, as established by the. Employer, for the new or 

merged classifications. 

Section 1.3 Abolishment of Job Classification 
If the Employer intends to abolish a job classification within a department or bargaining 

unit, the Employer shall notify the Union affected as soon as it is known and, upon request, meet 

and discuss the Employers intention. The Employer shall advise the Union of its reasons and how, 

if at all, the work presently being performed by members of the unit will be performed in the 

future. Abolishment shall be defined as the layoff of all present members of the classification in a 

department or job title, or the creation of a new department or agency within the City of Chicago 

government. 

ARTICLE 2 
MANAGEMENT'S RIGHTS 

Section 2.1 Management's Rights 
It is agreed that the Unions and the employees will cooperate with the Employer to liberally 

construe this Agreement to facilitate the efficient, flexible and uninterrupted operation of the 

Employer. The Union recognizes that certain rights, powers, and responsibilities belong solely to 

and are exclusively vested in the Employer except only as they may be subject to a specific and 

express obligation of this Agreement. Among these rights, powers, and responsibilities, but not 

wholly inclusive, are all matters concerning or related to the management of the City and 

administration thereof, and the right: 



a. to deterrnine the organization and operation of the Employer and any depaxtrnent or 

agency thereof; 

b. to determine and change the purpose, composition and function of each of 

its constituent departments and subdivisions; 

c. to set reasonable standards for the services to be offered to the public; 

d. to direct its employees, including the right to assign work and overtime; 

e. to hire, examine, classify, select, promote, restore to career service positions, train, 

transfer, assign and schedule its employees; 

f. to increase, reduce, change, modify or alter the composition and size of the work 

force, including the right to relieve employees from duties because 6f the lack of work or funds or 

other proper reasons; 

g. to contract out work; 

h. to establish work schedules and- to determine the starting and quitting time, and the 

number of hours worked; 

i. to establish, modify, comUine or abolish job positions and classifications; 

to add, delete or alter methods of operation, equipment or facilities; 

k. to determine the locations, methods, means and personnel by which operations 

are to be conducted, including the right to determine whether services are to be provided or 

purchased; 

to establish, implement Ind maintain an effective internal control program; 

m. to suspend, demote discharge, or take other disciplinary action against employees for 

just cause; and 

n. to add to, delete or alter policies, procedures, Lules and regulations. 

Inherent managerial functions, prerogatives and rights, whether listed auove or not, which the 

l=~mplo~-er h1s not etipressl~~ restricted b~~ a specific provision of this 1lgreement are not in an~~ ~va~~, 

directly or inc]irecd~•, subject to re~•ie~~~, pro~-icled that none of these rights is exercised contr~tr~• to or 

inconsistent with other ternis of this agreement or la~v. 

n 



Section 2.2 Work Standards 

The Employer has the right to establish reasonable work load standards. Prior to 

establishing o~~ changing work load standards, the Employer will notify the Union, and upon 

request of the Union, shall meet to discuss such standards. 

Section 2.3 Rules and Regulations 

The Employer shall have the right to make, and from time to time change, reasonable rules 

and regulations, after prior notice to and discussion with the Union, and to require employees' 

compliance therewith upon notification to employees, provided that no such rule or regulation or 

change therein - shall be contrary to or inconsistent with this Agreement or law. 

Section 2.4 Furlough Dam 
Employees shall be eligible to participate in the Employer's Voluntary Unpaid Furlough 

Program, under the same terms and conditions applicable to all non-represented City employees, 

which terms and conditions may be subject to change from time to time. The current terms of the 

Voluntary Unpaid Furlough Program are described in part G(12) of the City's Salary Resolution. 

It is understood and agreed that the City's decision to grant or deny any request for unpaid 

furlough time is entirely discretionary, and the City's determination as to what is in the best 

interests of maintaining its operations will always take precedence. The parties further 

understand and agree that all aspects of the City's Voluntary iJnpaid.Furlough Program, including 

the City's decision to grant or deny any unpaid furlough day request, are excluded from the 

grievance and arbitration provisions of Article 7 of this Agreement. 

Section 2._5 Tcroporary Assignments 

The Employer may temporarily assign Traffic Control Aides and Traffic Control 

Aides—Hourly to Crossing Guard posts in order to fill in for absent Crossing Guards should 

the need arise. Traffic Control Aides and Traffic Control Aides-~—Hourly selection shall be 

voluntary and refusal will not result in disciplinary action. To be eligible to work, the Traffic 

Control Aide and Traffic Control Aide—Hourly must have completed the standard training 

for Crossing Guards. Traffic Control Aides and Traffic Control Aides—Hourly working in 

such temporary assignments shall continue to receive their regular rate of pay. 



ARTICLE 3 
UNION SECURITY, DUES DEDUCTION AND REMITTANCE 

Section 3.] Union Security 

A. The Employer, upon receipt of a validly executed written authorization card, 

shall deduct Union dues and initiation fees from the payroll checks of all employees so 

authorizing the deduction in an amount certified by the Union, and shall. remit such deductions 

on a monthly basis to. the Union. The Union shall indemnify, defend and hold the Employer harmless 

against any and all claims, demands, suits or other forms of liability, including damages, attorneys fees 

and court and other costs, that shall arise out of, or by reason of action taken or not taken by the 

Employer .for the purpose of complying with all Paragraphs of this Article, or in reliance on any 

list, notice, certification or assignment furnished under any of such provisions or in reliance upon 

employee payroll deduction authorization cards submitted by the Union to the Employer. 

B. The Employer shall provide to the Union each month the name, address, 

classification, rate of salary and starting date of the employees in the bargaining unit. 

Section 3.2 Activity Report 
The Employer shall provide to the union, on a monthly basis, a unit activity report of 

current active bargaining unit members that will list retirements, resignations,. discharges; 

terminations, leaves of absence, suspensions, reinstatements, re-appointments, transfers (change 

of departments and change of payroll); appoints. (which also includes promotions and demotions), 

and deaths. Each month the Employer will provide to the union the current month's unit activity 

report and the updated report from the previous month. 

Section 3.3 C.O.P.E 
The Employer agrees to deduct from the pay of those employees who_ individually request it 

voluntary contributions to the SEIU 73 and IBEW Local 21 C.O.P.E. Fund: Unit II shall notify the 
Employer of the amount that is to be deducted from the employee's paycheck on each payday, 
provided that the amount of such deductions shall be limited to not more than four (4) levels, to be 
determined by the Union. Such deductions shall be remitted to the Union on a semimonthly basis, 
along with deductions made pursuant to Section 3.1 of this Agreement. In the event that the 
Employer's payroll system at some point allows the Employer to consider making deductions for 
contributions in more than one amount, the Employer agrees to meet and discuss such consideration 
with the Unions. 

ARTICLE 4 
NO STRIKE OR LOCKOUT 

Section X4. 1 No Strike 
Durin~~ the term of this A~~reement neither the Unions, their officers, or members shall instigate, 

call. encoura~~e, sanction, reco`,nize, condone, or participate in any strike. sympathy strike, concerted 

slowdown. stoppa~~e of work, boycott. pichetin`~, or interference with renderin~~ of services by the 

c~„~ioye~~. 

6 



Section 4.2 Union's Responsibility 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this Article 

and that in the event any such acts take place or are engaged in by any bargaining unit employee, the 

Union further agrees it will use its best efforts to cause an immediate cessation thereof. If the Union 

immediately. takes all reasonable steps in good faith to end such action, the Employer agrees that the 

Union shall not be responsible for, and that it will not bring action against the Union to establish 

responsibility for such wildcat or unauthorized conduct. 

Section 4.3 Discipline For Breach 
The Employer in its sole discretion may terminate the employment or otherwise discipline 

any employee who engages in any act forbidden in this Article, subject to the grievance procedure. 

Section 4.4 No Lockout 
The Employer agrees not to lock out the employees during the term of this Agreement. 

ARTICLE 5 
BILL OF RIGHTS 

Section 5.1 Union Representation 
At any meeting between the Employer and an employee in which the employee may be 

disciplined, including disciplinary investigations, where discipline is to be discussed, a Union 

representative may be present if the employee so requests. 

Section 5.2 Notification of Complaint 
All employees who have been identified as the subject of a registered complaint will 

be notified in writing withiia fourteen (14) calendar days of a complaint received from 

parties outside of the Employer, and must be made aware of an incident for internal 

investigations within twenty one (21) calendar days. This does not apply if the matter 

involves an investigation where surveillance or confidentiality is necessary to complete the 

investigation, in which event the employee shall be notified within fourteen (l4) calendar 

days after the surveillance is completed. This Section shall not apply to any investigation 

conducted by the Inspector General, the Civilian Office of Police Accountability, or 

Police Department Internal Affairs, or to any order of a Federal or state court, grand jury 

or prosecutor, where the matter involved is under criminal investigation and the Employer is 

directed not to reveal the complaint or investigation. 

Section 5.3 Conduct of Disciplinary Investigation 
Supplementing all rights and processes due employees covered by this Agreement who may be the 

subject of a disciplinary investigation by the Inspector General, the interview will be conducted in the 

following manner: 

A. The interview of the employee shall be scheduled 1t a reasonable time, 

preferably while the employee is on duty, or if feasible, during day shift hours. 

The interview, depending upon the allegation, will take place at the 

employee's location of assi~~nment, normal department location or other appropriate location. but not at 

police station. 



C, Prior to an interview, the employee under investigation shall be informed of the 

person in charge of the investigation, the identity of the interviewer and all persons present 

during the interview. When a formal statement is being taken, all questions directed to the 

employee shall be asked by and through one interviewer at a time. 

D. The length of the interview sessions will be reasonable, with reasonable 

interruptions permitted for personal necessities. 

E. At the beginning of the interview, the employee shall be informed of the nature of the 

matters to be discussed. 

F. An employee under investigation shall not be threatened with transfer,. dismissal or 

disciplinary action, or promised a reward, as an inducement to provide information relating to the 
matter under investigation, or for exercising any rights contained in this Agreement, provided, 
however, that this Section shall not prohibit or prevent an accurate reading of the employee's 
administrative rights, or the imposition of discipline in accordance therewith. 

G. An employee under investigation will be provided without unreasonable delay with a 

copy of any written statement the employee has made. 

H. (1) If the allegation under investigation indicates a recommendation for discipline 

is probable against the employee, said employee will be given the statutory administrative 

proceedings rights prior to the commencement of the interview. (2) If the allegation indicates that 

criminal prosecution may be probable against said employee, the provisions of this Section shall 

be inapplicable and said employee will be afforded his constitutional rights concerning self-

incrimination prior to the commencement of the interview. An employee will not be read his/her 

administrative and Miranda rights during the same interview. 

1. At the request of the employee under investigation; an employee who may be 

subject to discipline shall have the right to be represented in the interview by a representative of 
the Union. The employee shall be told that he/she has the right to Union representation before 

commencement of the interview. The interrogation shall be suspended until representation can be 
obtained, provided the suspension is not for an. unreasonable time and the Employer does not have 

the interview unduly delayed. 

The Employer shall not compel an employee under investigation to speak or testify 

before, or to be questioned by, any non-governmental agency relating to any matter or issue under 

investisation. 

K. The results of a polygraph examination shall not be used against an employee 

in any forum adverse to the employee's interests. The Employer will not require a polygraph 
examination if it is illegal to do so. If an employee is asked to take a polygraph examination, 
he/she ~-vill be ~idvised in writing 34 hours prior to the administration of the examination. The 
results of any poly~~raph examination shall be known to the employee within one week. 

"I~his section shall not apply to employee witnesses. 

NI. "I~he identity of ~n employee under investi~~ation shall not be made available to 
the media durin~~ the course of an investi~~~tion until char~~es are filed by the Employer and the 



employee has the opportunity to respond thereto. If an employee is. exonerated. after the City 

initially informed the media of the charges against the employee, the City will make that fact 

available to the media where the employee requests it. 

N. In the event that disciplinary action is taken against an employee, any allegations of 

violations of this Section shall be heard in connection with, and in the same forum as, grievances which 

protest said disciplinary action. 

O. Any evidence or information including employee statements that is obtained in 

violation of the rights enumerated in this Section, shall be suppressed and shall not be used by the 

Employer for any disciplinary action against the employee, or in the case of promotions or 

transfers. 

Should during the life of this Agreement the City Council enact an ordinance which 

transfers the investigative authority of the inspector General to another City Department or 

agency, the provisions of this Section shall be deemed to be applicable to that Department or 

agency. 

ARTICLE 6 
EMPLOYEE SECURITY 

Section 6.1 Just Cause Standard 

No non-probationary employee covered by this Agreement shall be discharged or 

disciplined without just cause. 

Section 6.2 File Inspection 

The Employer's personnel files and disciplinary history files relating to any employee, 

upon due notice, shall be open and available for inspection by the affected employee during 

regular business hours, except for information which the Employer deems .confidential. Said files 

shall be made available for inspection by the affected employee by no later than fourteen (l4) 

working days after the Employer's receipt of notice from fhe employee. Nothing in this Section 

shall be construed as in any way limiting employees' rights to access personnel files as provided 

under State law. 

Section 6.3 Limitation on Use of File Material 

It is a~~reed that any material and/or matter not available for inspection, as provided for in 

Section 6.2 above, shall not be used in any manner or any forum adverse to the employee's 

interests. 

Section 6.4 Use and Destruction of File Material 
Any information of an adverse employment nature which is 

unfounded. exonerated or otherwise not sustained, shall not be used against the employee in any 

future proceedin~~s. 

nny record of discipline may be retained for a period of time not to exceed ei~~hteen (I 8) 

months and shall thereafter not be used as the basis of any further disciplinary action, unless a 

pattern of sustained infraction exists. A pattern shall be defined as at Fast t~+~o (2) substantially 

similar offenses during said eighteen (18) month period. 

G~ 



Section 6.5 Traditional Work Any work which has been traditionally performed by 

employees who are represented by the Union shall continue to be performed by said employees, 

except where non-unit employees have in the past performed unit work, or in emergencies, to 

train or instruct employees; to do layout, demonstration, experimental, or testing duties, to do 

troubleshooting or where special knowledge is required, provided however, where employees do 

not report to work because of vacations, or other absences or tardiness, or for personal reasons 

during the, course of the .day, or because all of the employees are or will be occupied with; 

assigned duties, or to complete a rush assignment, employees of any other unit represented by 

another Union shall not perform the work of said employees. For example, if an Aviation 

Communications Operator (ACO) is on vacation; a Data Entry Operator shall not be assigned as a 

replacement for the ACO. The Employer sha11 not arbitrarily extend the period of any emergency 

beyond the need for that emergency. 

ARTICLE 7 
GRIEVANCE AND ARBITRATION 

Section 7.1 -Discipline Procedures 
a. All disciplinary actions, up to and including discharge, shall be subject to review 

only under the applicable grievance and arbitration procedures provided in this Article 7. Such 
contractual review procedures shall be the sole and exclusive means for review of any and all 
such disciplinary actions, and no review of any such disciplinary action shall be available before 
the.City's Human Resources Board or Police Board. An employee who may be subject to 
disciplinary action for any impropriety has the right to ask for a Union representative fo be 
present at any interrogation or hearings. 

In the event that a discharged employee appeals an adverse decision of the Personnel or 

Police Board to the Circuit Court of Cook County, or thereafter to the Appellate Court of Illinois, 

and the decision of the Personnel or Police.Board is reversed or remanded resulting in restoration of 

the job, the Employer will pay the employee's reasonable attorney's fees which he or she has 

incurred in connection with the court proceeding, excluding fees incurred before the Personnel or 

Police Board. The employee shall submit apost-appeal fee petition to the Employer, which shall be 

supported by full documentation of the work performed, the hours expended, and the rates paid by 

the employee. Should the parties be unable to agree on the proper amount of the fees to be paid to 

the employee, either party may refer the dispute to arbitration under the relevant provisions of this 

agreement. 

b. The Employer within its discretion may determine whether disciplinary action 

should be an oral warning, written reprimand, suspension or discharge, depending upon various 

factors, such as, but not limited to, the severity of the offense or the employee's prior record. Such 

discipline shall be administered as soon as practical after the Employer has had a reasonable 

opportunity to fully investigate the matter. The City of Chicago approves of the concept of 
pro~~ressive and connective discipline for Career Service employees. and ~~ecommends its use when 
appropriate, as set forth in the City's Personnel Rules. 

c. In cases of oral ~~~arnin~~s. the supervisor or his/her desi~~nee shall inform the employee that 

he/she is receivin~~ an oral ~~~arnin~~ and the reasons therefor. Por discipline other than c,ral earnings, the 

X17 



emplo}gee's unmediate supervisor or his/her designee shall meet with the employee and notify 

him/her of the accusations against the employee and give the employee an opportunit~~ to lnswer 

said accusations. Specifically, the supervisor or his/her designee shall tell the employee the names 

of witnesses, if any, and make available copies of pertinent documents the employee or Union is 

legally entitled to receive, to the extent then known and available. If the employee requests the 

presence of a Union representative at a meeting, one will be provided, if available, who shall be 

given the opportunity, if the employee requests, to rebut the discipline and request further 

pertinent information. 

Section 7.2(~ Grievance Procedure 
1. Matters.which are management rights, except as expressly abridged by a specific 

provision of this Agreement, suspensions of over thirty (30) days and discl?arges shall be 

excluded from this grievance procedure. Suspensions of over thirty (30) days and discharges shall 

be governed exclusively by the terms of Section 7.2(b) below. Disciplinary cases which are 
converted from a discharge to a suspension as a result of a decision of the ~'ersonnel or Police 
Board do not thereafter become arbitrable as a result of said decision. 

2. A difference, complaint or dispute (hereinafter called a grievance) between the 

Employer and the Union or any of the employees of the Employer it represents, arising out of the 
circumstances or conditions of employment, shall be exclusively settled in the following manner and 

there shall be no strikes, slowdowns, or work stoppages during the life of this Agreement. It is 

agreed_ thlt the time limitations set fords herein are of the essence and that no action or matter not in 

compliance therewith shall be considered the subject of a grievance unless said time limitations are 

extended by agreement of Uoth parties to tivs Agreement. Before a formal grievance is initiated, the 
employee and/or the Union shell meet with and discuss, the matter with the employee's immediate. 
supei-~~isor. A ste~vlyd ina}~ be present at such cliscussion. If the problem is not resolved in a 

discussion, the follo~~ing procedure shall be used to adjust grievances. 

STEPI

A. The employee and/or the Union shall raise the grievance in writing within fifteen (I S) 
calendar days of having knowledge of the event which gives rise to the grievance. The employee or the 
Union will specify the Sections and subsections of the Agreement alleged to have been violated, a brief 

description of the facts giving rise to the grievance, including relevant dates; and the. requested remedy. 
Nothing in this paragraph shall preclude the Union, prior to Step IV, from amending the grievance with 

respect to the specific Sections and subsections of the Agreement alleged to have been violated. 

13. The inunediate supervisor will render his/her decision to the employee and the Union in 

writin~~ within ten (10) calendar days after the grievance is presented, and will briefly state the basis for 

the decision. 

STEP 11. 
- A. If the ~~rievance is not settled at the first Step, the Union representative 

and/or the employee shal l have the ri`~I7I l0 I11~I~~ an appeal in ~-vriting on a mutually a~~reed upon 
form to the Department Head's desi~,nee, a senior supervisor, within ten (10) calendar days after 

the date of the decision by the immediate supervisor, or the date such answer was due. The name 
of the senior supervisor, who is the Deparhnent Head's designee shall be posted for employees in 
areas where employee notices are normall~~ posted and submitted to the Union. 



B. The Department Head's designee will notify the employee in w►•iting with a 
copy to the Union of his/leer decision on the grievance form within seven (7) days of receipt 
of the Step l l appeal form. 

STEP III 
A. If the grievance is not settled in Step Il, the Union or the errmployee may appeal 

in writing to the Department Head within ten (10) calendar days of receipt of the senior 
supervisor's decision, or the date such answer was due. 

B. The Department Head or his/her designee shall meet. with the Union's representative 
at least once each month to discuss all pending grievances that have been advanced to Step III. The 
purpose of the Step I.II meeting will be for the Department and the Union to share relevant 
information and discuss their respective positions with respect to each grievance pending at Step I11, 
and attempt to amicably resolve as many grievances as possible. The Department Head or the. 
Department Head's designee shall have the requisite authority to attempt to resolve grievances during 
the Step III meeting. No grievance will be discussed at more than one Step I ] 1 meeting, unless the 
Employer and the Union mutually agree that further meeting and discussion would be beneficial. 
Nothing in this paragraph shall be construed to relieve the Employer and the Union from their 
respective obligations to otherwise process and respond to grievances in accordance with this Article. 
For any grievances that remain unresolved at the conclusion of the Step III process, the Department 
shall provide the Union with a w►-itten decision within seven (7) calendar days of the conclusion of 
the Step I11 process. 

C. If an arbitrable dispute is not settled at the third step, either the Union or the 
Employer may notify the other in writing within thirty (30) calendar days Of receipt of the Step I11 
decision, that it requests final and binding arbitration of its grievance. 

D. Any settlement at Step I, lI or III shall be binding upon the Employer, Union and. 
the aggrieved employee or employees. Failure of the Employer. to answer a grievance within the 
tine limits herein shall permit the Union to refer the case to the succeeding step of the 
procedure. Upon request, there shall be a meeting at each step of the grievance procedure. A 
Union steward or a Union Staff Representative may be present at each step meeting. The Union 
will be informed of and allowed to be in lttendance at and p~uticiplte in 111 grievince or 
disciplin;~r~~ hearings. A grievance may- be withdrawn without prejudice to the Union. Failure of 
the 1_:mplo~~er to answer z grievance within the tune limit herein shall autoin~tic~lly cause the 
grie~~ance to advance to the succeeding step of the procedure. 

F. If the grievance or arbitration ;effects snore then one emplo>>ee, the grievance or 
arbitration m1~~ be presented b~~ a single selected emplo}gee representati~~e of the group or class. 
"1'hc l'nion shall ~cl~- isc the L:mplo~~cr ~vhcn it knows the gric~~ancc affects ~ grou~~ or lass of 
cmplo~~ces. 

t~. l ~~en though a ~;rie~~ance has been tilccl, emple~~~ees are obli~ateel te> follow insuuc[ions 
or orders of supei~•isors of the l mplo~~cr, csrert «~l~erc the ii~striiction or order is so inherentl~-
dangercx~s t~~ the em~~lr>~re that it cr~ulel c,tusc death or seri~~us phi sic~tl harm. 'll~e 1?m~lo~~er lgrees 
th;t~ bt- fc~llo~~-in~ instructions r~r ~n•cicrs the cmpk~~~cc ci<>cs not ~~~,~i~ c the cmplc>~-cc'~ right to rroccss 
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his or her grievance. Kefusal to follow instructions or orders shall be cause for suspension or 

discharge at the option of the Employer. 

STEP IV 
A. If the matter is not settled in Step III, the Union or the Employer, but not an . 

individual emplo}gee or employees, inay submit the dispute to arbitration by serving a written 

request to arbitrate, setting forth the facts and specific relief requested, within thirty 

(30)calendar days after the decision is given at Step III hereof. 

B. A rotating Roster of Arbitrators shall be used by the parties. The Employer and 

the Union will select.a roster of eight (8) lrbitrators. All arbitrators shall be selected Uy mutual 

agreement. 

In the event the parties cannot mutually agree upon the selection of a full roster of 

eight(8)arbitrators, the parties, shall contact the Federal IVlediation and Conciliation Service (FMCS) 

for a list of arbitrators in the Chicagoland area (excluding those upon whom agreement may be have 

been reached). The parties will then alternately strike names from such list until the remaining 

number of arbitrators are left to make up a roster of eight (8). The Employer and the Union will 

rotate the first strike. Arbitrators will advise the parties of their fees and expenses prior to selection 

and `will be expected to charge such fees and expenses. The fee and expenses of the arbitrator shall 

be borne by the party whose position is not sustained U}' the arbitrator. In uses of split decision, the 

arbitrator shall determine what portion each party shall Ue billed, based upon which party, if any, 

substantially prevails. In the event that either parry cancels or postpones a scheduled hearing date 

(including-instances where the cancellation of hearing resulted from the Union's unilaterzl 

withdrawn of the grievance), and 1 fee is assessed by the arbitrator as the result of said cancellation 

or postponement, the canceling or postponing p1rt~~ ~~ill pay 

the arbitrator's fee, unless the plrties mutually agree otherwise. The arbitrator assessing said fee 

shall hive jurisdiction to resolve any dispute prising out of his/her fee allocation for the 

cancellation or postponement. 

The arbitrator shall have the right to subpoena witnesses and require d7e production of 

pertinent documents at th.e request of either parry. Each party shall be responsible for 

compensating its own representatives and ~vimesses. The cost of a transcript shall be shared if 

the necessity of a transcript is mutually agreed upon between the parties.. ArUitrators shall select 

a date for arbitration within ninety (90) days of notice tlilt a grievance is re~d~~ for ~rbitr~ition 

and suUmit their decision within thv-ty (30) da}'s following such hearing. The Roster of 

t~rbitr~tors will be listed in alphabetical order on a list ret~inec~ by both the ] ~:inployer end the 

t.TillOil. 

Upon ~ Step IV request for arbitration, arbitrators will be designated by the parties in 

alph~betic~l rotating order and subsec~uentl~~ contacted to obtain an lrbitrator's commitment to 

lrbitrate the respective grievance ~vitllin the stated tine limit within se~~en (7) da~~s from d7e date 

dlc ~ric~-anccs arc subinittccl to the arbitration ~~r~~ccss. If ~t~~ arbitr;ttor is not a~-ailnblc to l~car 

c~sc, the nest arbitrator in rotting al~~habctical order will be chosen. '1'hc parries m~~~ mutu;~ll~-

agree not to use ~ p~rticul~r strbitr;~tor for a specific case, or t~ select ~n arbitrator ~vho is not on 

the roster. "1'he parties may agree ro sub~izit more than one ("1) gric~~~ince tc~ a selected arbitrator. 

I:~-cr~ ~ car rack ~~art~~ has the right tc~ rcmo~~e u~~ te> t~vc> (2) arbitrat~>rs from the Roster of 

\rl~itcators and l~a~~c tl~cin rc•~~l~c~~l ~~-ith ~thcr arbitr~rc>rs sciccrccl in tl~c :amc maiii~er as the initial 
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selection. The parties inay mutually agree at any tune to remove 1ny arUitrator from the panel of 

eight (8). If the parties so agree, they inay mutually agree to replace such arbitrator with another 

arbitrator who is mutuall~~ lcceptable. If, because of such removals, the Roster of Arbitrators falls 

below sit (6), and the parties cannot agree on replacement arbitrators, the parties shall contact the 

Federal Mediation and Conciliation Service (FMCS) for a list of nine (9) arbitrators (excluding 

those already on or removed from the roster) in the Chicago area for each vacancy on the roster 

below the complement of six (6). 

The parties will then alternately strike names from each such list of arbitrators until one 

(1) remains from each so that the rerriaining number of acceptable arbitrators is sufficient to 

bring the total roster to at least sis (6), or such number greater than six (6) as the parties may 

agree. 

C. An arbitraUle matter must involve the meaning and application or 

interpretation of a specific provision of this. Agreement. Questions of arbitrability shall be decided . 

by the arbitrator. The arbitrator shall have no power to amend, add to, subtract from, or change the 

terms of this Agreement, and shall be authorized only to interpret the 

existing provisions of this Agreement and apply them to the specific facts of the 

grievance or dispute. The decision of the arbitrator shall be final and binding on all parties 

to the dispute, including the employee or employees involved. 

3. An Employer or Union grievance may be filed at Step III. Certain issues which by 

their nature are not capaUle of being settled at a preliminary step of the grievance procedure or which 

would become moot due to the length of time necessary to exhaust the grievance steps, may be filed 

at the 1ppropriate advance step where the action giving rise to the grievance may be resolved, 

4. The Union and the L-;mplo}per agree that, in order to further their mutual go11 of 

resolving grievances at the lowest practical level of the grievance procedure, sharing of relevant 

information is required. For that reason, the parties recognize the obligation of their representatives 

at each level.of the grievance procedure to provide, in a timely manner, relevant information that is 

available or reasonably obtainable. Failure to provide such information in a timely manner shall 

constitute z violation of this rlgreeinent. 

Section 7.2(~ Procedures for arbitrations of Suspensions of.Over Thirt; (30, Davy and 

Dischlr~es 

1. In the event that the Union intends to seek arbitration of an~~ suspension of over 

thirh~ (30) d1~~s or any discharge, the t?~~ion shall notify the employer in writing, within fifteen (1 S) 

calendar daps of the effective dlte of the suspension or discharge, that it requests final and binding 

~rbitr~tion of the suspension or discharge. "l~he ~'nion sli~ll submit its written request for final and 

binding :arbitration to the affected Department and the Department oELaw. 

?. \\'ithin fi~-c (5) working c3a~-s of sei-~-ice of the ~rbitrltion request on the T_:mplo~~er, a 

re~~rescnta[t~~c from the l`nion and ;t re~~rescnt~ti~•c from the I mpl~>~~er's Dep;trtment of ]_acv shall 

confer ;end select a~i arbitrator. 

3. "I'hc terms of Step I\'13 ~nci Step IVC of Section 7.3(;i) abo~~e shall also ~pE~l~- to 

;~rbitrltion of suspensions of o~-cr thirty- (30) da~~s end disch;~r~cs, escc~~t onl~~ that the arbitraror 

shall concluct a hearing within si~t~ (60) day s c>t I~rin~; nutificcl b~~ the parties of his/her selection, 
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and the arbitrator shall submit his/her decision within thirty (30) drys following the close of 

hearing, unless the parties mutually agree othei-~uise. If an arbitrator informs the parties that 

he/she is unable to comply with said time frames, the parties will select another arUitrator, unless 

the parties mutually agree otherwise. 

4. It is agreed that the tune limitations set forth in Section 7.2(b)1 are of die essence, and 

that any request for arUitration not in compliance therewith shall not be considered arbitrable, unless 

said time limitations are extended Uy written agreement of both parties to this Agreement. 

Section 7.3 
In the event of a claim by the Union that there is any outstanding payment owed to an 

employee under the terms of a grievance settlement agreement or arbitration award, such claim 
may be submitted on the "Employee Payroll Inquiry Form" attached to this Agreement as 
Appendix E. 

ARTICLE 8 
NON-DISCRIMINATION 

Section 8. ] Equal Employment Opportunities 
The Union agrees to work cooperatively with the Employer to insure equal employment 

opportunities as required by taw in all aspects of the Employer's personnel policies. 

Section 8.2 No Discrimination 
Neither the Employer nor the Union - shall discriminate against any employee covered by this 

Agreement in a manner which would violate any applicable laws because of race, color, religion, 
national origin, age, sex, marital status, mental and/or physical handicap activity on behalf of the 
Union. 

Section 8.3 Union Stewards 
Employees acting as Stewards shall not be discriminated against nor be transferred from their job. 

classifications 'or departments because of their activities on behalf of the.Union. Any transfers of Stewards 
from their job classifications or departments, other than in an emergency, will be discussed with the Union 
in advance of any such transfers. 

Section 8.4 Grievances by Employees 
Grievances by employees alleging violations of this A~~ticle shall be resolved through Step 111 

of the Grievance Procedure of This Ag►-eement, but shall not be subject to arbitration wiless mutually 
agreed by the parties. 

Section 8.5 Use of Masculine Pronoun 
The use of the masculine pronoun in this or any other document is understood to be for 

clerical convenience only, and it is fiu~rther understood that tMe masculine pronoun includes the 
feminine pronoun as ~-yell. 

Section 8.6 Reasonable Accommodation 
In the event the Employer shall be required to make a reasonable accommodation under the 

Americans With Disabilities Act (°ADA") to the disability of an appliclnt or incumbent employee that 
may be in conflict ~~~ith the ri~shts of an employee ~mder this A~~reement. the Employer shall brine this 
matter to the attention of the Union. "I~he provisions of Article 7 of this Agreement shall be available, and 
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the Arbitrator may balance the Employer's obligations under the ADA and this Agreement and the 
employee's rights under this Agreement, provided that no incumbent employee shall be displaced by such 
decision of the Arbitrator. 

Section 8.7 Union Activity 
The Employer agrees that no employees shall be discriminated against, intimidated, restrained or 

coerced in the exercise of any rights granted by the Labor kelations Act or by this Agreement, or on 
account of membership in; or activities on behalf of the Union. 

ARTICLP: 9 
WAGES AND ALLOWANCES 

Section 9.1 —Wages 

1. The following wage increases shall be applied: 

Effective January 1, 2018 2.0`%, 

Effective Janua 1 2019 2.25`% 

Effective January 1, X020 2.0% 

Effective January 1, 2021 2.25% 

Effective January 1, 2022 2.0% 

The agreement shall expire on June 30, 2022. 

2. Effective January 1; 2022, the following job title will be regraded: 

Title Code: 7003 

Job Title: Aviation Communication Officer 

Current Salary Grade: 13 

New Salary Grade Effective 1/1/22: 14 

Section 9.2 Acting in a Higher K1ted Classification 
11n employee ~uho is directed to perform and does perform or is held accow~table for, 

substantially 111 of the duties and responsibilities of ;~ higher rated t'nit II jr~b for fi~~e (~) ~v~~rl;ing 
days shall be paid at the higher rate for ;ill such time, retro~cti~~e to the first cl~~~ of assignment. 
S1lould the Einplo}'er assign an einplo~-ce to a position outside of the bargaining unit, the cmplo~•cc 
shill have the right to refuse to perform the ;assignment without discipline. 

"1'he time limits for such assignments to higher-r;~tcd jobs shall be ninct~• (911) clays. except 
where a regular incumbent is on le;~~~e of ;~bsencc, in which case it shall be siz (G) numths. '17ie time 



limits may be etitended by mutual agreement of parties. The Employer shall not arbitrarily remove 

employees out of the higher classification solely to defeat the purpose of this Section. 

Section 9.3 Reporting Pad 
Any employee covered by this Agreement who reports for work as scheduled or 

assigned shall receive a minimum of 2 hours pay. 

Section 9.4 Uniform Allowance 
A. Each active Crossing Guard employee shall receive a uniform allowance of $550 

annually, distributed in two (2) installments of $275 no later than February 25 and $275 no later than 

October 25. For any employee who returns to active duty no later than May 5 of any year and who 
did not receive any uniform allowance in February of the same year, that employee shall receive a 
supplemental uniform allowlnce of $275 on June 10 of the same year. Any employee wlio returns to 

active duty no later than December 5 of any year and who did not receive his or her unifoi~rn 

allowance in.October of the same year, shall receive a supplemental uniform allowance of $275 no 

later than December 15 of the same year. 

Active Parking Enforcement Aides; Supervising Traffic Control slides; Aviation Security 

Officers, Traffic Control Aides; Anunal Control Inspectors; Animal Control Officers; animal 

Control Officer Aides; Community Service Aides; and Senior Public Safety elides shall receive a 
uniform allowance of $550 annually. Active Police Communications Operltor I; Police 
Communications Operator II and Detention Aides shall receive a uniform allowance of $400 
annually. The annual uniform allowance for Police Communications Operators I and II will increase 

to $500 effective January 1, 2010. Active Aviation Communication Operators shall receive an 
allowance of $50 annually. 

The Employer ~z~ill notify the Union of any major uniform changes and upon request, meet with 

the Union to discuss said proposed uniform changes. 11 np recommendations resulting from said meetings 

will be presented to the Department Head. 

If the Employer shall direct that any group of covered employees shall change, modify or 

add to Employer required uniforms or equipment, the Employer shall pay the cost of the original 

issue: 

B. The Employer shall provide a protective body armor vest for each aviation Securit}~ 
Officer, in accordance with the Deplrtment of tiviltion's Stlndard Operlting Procedure (SOl'), 

and shall replace such vests at the espirltion of its useful life, 1s determined end defined in the 

SOP. Vests which are lost; damlged (except iF damaged as ~ result of an on-dnt~•, safet}'-related 

incident) or otherwise in need of replacement during tl~e term of the Best's useful life shall be 

replaced at the expense of the employee. 

Section 9.5 Salare Progression 
"1'l~e 7~inp1<~~ cr's past practice its to ]r~nge~-it~• ad~~~nccinernt ~vitl~in the sal,ir~~ ranges sl~~ll 

eonrinue. 11n~~ nondisciplinar~~ ~pprc~~-ed absence without ~a}~, including la~~offs, for 30 elan s or less or of 

Crossing Guards for the suirliner term or during ~ school strike, shall not be cleducted fr<>~n a non-

probationai~- emplo~~ee's contuiuous sei-~-ice record. 
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Section 9.6 Performance Evaluations 
r1s part of the evaluation process, an employee's supeivisor shall discuss the evaluation with 

the employee and give him/her the reasons for such evaluation and an opportunity to clarif}~ or rebut 

his/her evaluation. 

An employee's signature will indicate only that he/slie has seen the evaluation. 

The evaluation form shall state that it is tl~e employee's right to place a rebuttal in his/her file 

if the employee so chooses. 

It is the policy of the Employer to provide notice to employees reasonabl}~ in 

advance of a scheduled merit step increase if the employee's performance has been unsatisfactory and 

that the employee may not receive the step increase if his/her performance does not unprove. 

The exercise of any right by a bargaining unit employee, including but not limited to the use of the 

current year's sick days (but not any accumulated sick days) or other leave time permitted by this 

agreement, shall not adversely affect whether or not under the performance evaluation procedures, an 

employee receives wage increases. 

Section 9.7 Automobile Reimbursement 

Employees who are required by the Employer to use their own automobiles in the performance of 

their job shall receive mileage reimbursement at the then effective rate recognized by the Internal Revenue 

Service. On the effective date of this Agreement, the maximum reimbursement will increase to 

$675.00 per month. Thereafter, the maximum reimbursement will increase effective each February 

1 by the percentage increase in the Transportation Expenditure Catego►y of the Consumer Price 

Index for All Urban Consumers (CPI-U): U.S. City Average for the previous year, as rounded to the 

nearest $5 increment. Employees seeking mileage reimbursement must submit that request on a 

form provided by the Employer. Payment for mileage expenses will be made on a monthly basis. In 

the event that during the life of this Agreement the Employer shall imple►nent for any group of 

employees an automobile expense reimbursement program which is more favorable to employees 

than the provisions of this paragraph, upon notice from the Union, the Employer will meet and. 

discuss with representatives of the Union the possible application of said new program to employees 

covered by this Agreement. 

Section 9.8 Pav Disputes 
~. All regular base wages will be paid to employees not later than the next regular pay day 

following the end of the payroll period in which it is earned. All overtime or premium pay shall be paid 

to employees not later than the second regular pay day following the end of the payroll period in which it 

is earned. 

b. In the event an employee's paycheck, at the time specified in para~~raph a above, fails 

to include all of the regular base, overtime and/or premium pay to ~~hich he/she is entitled, the 

Department will correct that shortage provided the employee promptly notifies the Deparhnent's 

timekeeper in writin~~. Any claims by an employee that the employee ~-vas not properly paid are 

subject to Article 7 of this Agreement. In addition, and in order to expedite resolution of any such 

claims, employees shall promptly submit all such claims to the Department timekeeper on the 

"Employee Payroll Inquiry Form" ~ItBCIIeCI 1U TI11S A~I'2et1llllT 1S f~p~)e11CIIX L. l~he employee's 

submission of such Form shall toll the period for fiu~ther processing_ of the ~~rievance tiled by the 
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Union with 'respect to that claim until such time as the Employer has investigated the claim and 

provided the employee with a final response. If the Department concludes that there is a shortage in 

the employee's paycheck, and if the amount in question exceeds $100.00, the Department will submit 

a supplemental payroll to the Comptroller to cover the shortage, and will issue the employee a check 

in that amount on the City's next scheduled check/deposit advice delivery date after the timekeeper is 

notified of the employee's complaint. Shortages less than $100.00 will be 
added to the employee's next regular paycheck. 

c. Should an employee not receive this supplemental check (for a sum greater 

than lOb.00) within the aforementioned checWdeposit advice delivery date period, the 

Employer will pay to the employee the sum of $5.00 for every pay period thereafter until the 

full supplemental check is received. 

d. It is understood that pay shortages relating to newly-hired employees, persons 

returning from leaves of absences (including but not limited to duty disability), and inaccuracies 

due to changes in payroll deductions, are excluded from the provisions of this Section. This 

paragraph does not supersede any other payment obligations with respect to ttie_payments 

referred to in this paragraph which may be contained elsewhere in this Agreement. 

Section 9.9 Labor Management Committee on Payroll Practices 
In order to provide a basis for ongoing discussion concerning the City's payroll 

practices, up to two (2) representatives, not more than one (1) from each Union, may participate 

in the City's existing Labor Management Committee on payroll practices, which also includes 

duly appointed representatives of certain other Unions representing City employees. The City's 

members of the Committee will consist of representatives from the Department of Human 

Resources, the Office of Budget and Management, the Comptroller and the Director of Labor 

Relations. The Committee will meet not less than quarterly, or more frequently as the need may 

arise, to review ongoing issues regarding payroll, or other related issues of mutual concern 

which may arise during the life of the parties' Agreement, including issues pertaining to the 

Employer's alleged failure to make payments required by settlement agreements or arbitration 

awards. In addition, at the request of the Unions, the City may include fi•om time-to-time up to 

two (2) representatives of the bargaining unit, not more than one (1) from each Union, at the 

Comptroller's staff meetings with Department heads to review and address pending payroll 

inquiries from bargaining unit employees. 

19 



ARTICLE 10 
HOURS AND OVERTIME 

Section 10.1A Hours of Work 
This article shall be.to calculate overtime and shall not be a guarantee of work or hours for any 

day or week. 

The work week shall begin at 12:00 A.M. Sunday (one minute after 11:59 P.M. Saturday) and 

shall end at 12:00 Q.M. the following Sunday. The normal work week shall consist of five (5) work days 

with two (2) consecutive days off. The parties acknowledge and agree that even though 
Saturday and Sunday as days off are not in the same work week, that this situation nonetheless 
complies with the foregoing provisions of this Section. 

The work day shall commence from. the employee's scheduled start time and shall include an 

unpaid lunch break according to the Employer's. current practice. 

For PCO 1's and II's in the Office of Emergency Management Communications, the normal . 

work week shall consist of forty (40) hours; eight hours per day (excluding the time allocated for the 

lunch period, normally. V2 hour of unpaid time), five days per calendar week. Determination of meal 

periods of over 30. minutes, up to. one hour, shall be based upon the nature of the duties and will be 

determined by the appropriate supervisor, as designated by the Employer. 

Schedules currently established (including power shifts) shall remain in effect. Starting time for 

employees assigned to rotating scfiedules currently vary between 2100-2400 hours, 05000800 hours or 

1300-1600 hours. 

Except in emergencies, at least ten (10) days advance notice shall be given to employees and the 

Union of any schedule changes. The Union shall be consulted with respect to such changes prior to their 

implementation. 

Standards used for. calculating overtime and vacations shall be consistently applied to each 

supervisory group. 

Section 10. ] B Overtime 
(1) All work performed in excess of forty (40) hours worked per week in the Employer's 

work week; or in excess of eight (8) hours worked per day where the employee has over forty (40) hours 
of work or excused absences in the Employer's work week; or on the sixth consecutive day worked in the 
Employer's work week, shall be paid for at one and one-half (1-~/~) throes the regular straight time hourly 
rate of pay. All work performed on the seventh consecutive day worked in the Employer's work week 
shall be paid for at two (2) times the regular hoin~ly rate of pay. 

(2) Where employees are requi~•ed to work on their days off, work on their first regularly 

scheduled day off shall be paid for at one and one-half (1-I/2) times the re~~ular straight time hourly 

rate of pay, and work on the second regularly scheduled day off shall be paid for at two (2) times the 
regular hourly rate of pay; provided that in either case, the employee worked his/her full re~~ularly 
scheduled work week, or any absences in the employee's regular work week were excused absences; 
and provided fiu-ther that, in order to be eligible for double-time pay (instead ot'time and one-halt) 

for work on his/her second regularly scheduled day off, the employee also must have actually worked 

on his/her first regularly scheduled day off. Overtime shall be computed on the basis ot~completed 
fifteen (I S) minute segments. There shall be no pyramidin~~ of overtime and/or premium pay. Daily 
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and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. Employees 

exempt from the overtime provisions of the Fair Labor Standards Act or the Illinois Minimum Wage 

Law shall not be eligible for overtime under this Section. 

(3) When overtime is scheduled beyond the regular work week (e.g., Saturday or 6'h day 

where applicable; Sunday or 7'~' day where applicable) the Employer will give employees so scheduled 

at least twenty-three (23) hours advance notice. The advance notice requirements apply if such lead 

time is available to the Employer. 

(4) Effective through December 3l, 2021, all overtime earned under this section 

shall be compensated in the form of cash, unless the employee elects to be compensated in the 

form of compensatory time at the time the overtime is earned. Notice of said election must be 

provided by the employee to the Employer's designated representative by no later than the first 

regular workday following the date on which the overtime was earned. In addition, employees, 

whose normal work week consists of thirty-five (35) hours, and who have between thirty-five (35) 

and forty (40) hours worked or excused absences in the Employer's work week, shall have the 

option of requesting, in lieu of straight time pay, one (1) hour of compensatory time for each hour 

worked between thirty-five (35) and forty (40) hours in that work week. Such requests shall not be 

unreasonably denied. Use of compensatory time shall be subject to the operational and scheduling 

needs of the department. 

(5) Any employee who so elects may retain up to one hundred and sixty (160) hours of 

accumulated compensatory_ time. All compensatory time which employees have accumulated as of 

the date of ratification of this Agreement in excess of one hundred and sixty (l60) hours shall be 

paid to employees in the form of cash within thirty (30) days following the date of ratification of this 

Agreement, and thereafter on June 1 of each calendar year as their then current rate of pay._ All 

accumulated compensatory time which has not been used by June 1 in any calendar year will be paid to 

employees in the form of cash; provided, however, that any employee who so elects may retain up to 

one hundred and sixty (160) hours of accumulated compensatory time. 

(6) Effective January 1, 2022, paragraph 10.1B(4).above is null and void and no longer 

in effect, and the following language shall apply: All overtime earned under this section shall be 

compensated in the form of cash. Employees whose normal work week consists of thirty-five (35) 

hours, and who have between thirty-eve (35) and forty.(40) hours worked or excused absences in the 

Employer's work week, shall have the option of requesting, in lieu of straight time pay, one (l) hou~~ 

of compensatory time for each hour worked between thirty-five (35) and forty (40) how's in that. 

work week. In addition, employees shall have the option of requesting that each hour of holiday 

pay that is received for that day pursuant to Section 12.3 of this Agreement be credited as 

compensatory time, whether that holiday falls on an employee's regular work day or on the 

employee's regular day off. Use of compensatory time shall be subject to the operational and scheduling 

needs of the department. 

(7) In any case no employee shall be permitted to accumulate compensatory time in 

excess of that ~-vhich is allowed under the Fair Labor Standa~•ds Act. 

(8) Whe~•ever used in this Section 10.1 B, the term "excused absences" shall be deemed to 

include paid holidays, paid pe~•sonal days, scheduled vacation days. scheduled compensatory time. 
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scheduled unpaid furlough days, paid sick leave, and paid Union business time under Article 16 of this 

Agreement, but shall not include any other tine off from work. 

Section 10.2 Uniform Inspection 

Each employee scheduled for and reporting to any Uniform Inspection during hours 

outside the employee's scheduled shift for that day shall receive a minimum of two (2) hours 

reporting pay. 

Section 10..3 Crossing Selection Meeting 
Each employee- scheduled for and reporting to the crossing selection meeting, which shall 

normally be held in June of each year, shall receive a minimum of four (4) hours reporting pay 

for the selection meeting, ethics training and uniform inspection, and such other training as 

the City may determine to implement. 

Section 10:4 Parade Or Other Civic Function 
Any time an employee participates in a parade or other civic function, outside of his/her 

scheduled hours of work,.at the direction of the Employer, said employee shall receive a minimum of 

four (4) hours pay at the employee's regular rate of pay. 

Section 10.5 Employer Meetings 
Any time an employee spends in any meeting at the direction of the Employer shall be 

considered as hours worked under this Agreement. Should a Crossing Guard be required to attend a 

meeting at the employer's premises immediately. following. any of their tours of duty, all time from 

the conclusion of their tour of duty (including reasonable travel time) to the conclusion of the 

meeting shall be considered as time worked. 

Section ]0.6 Public Transportation 
Where an employee is required to take public transportation to perform his/her duties, such 

travel will be at no expense to the employee. Present practices will continue for those employees 

who presently receive this benefit. In the event that the local public transportation authority 

implements any change in practice. or policy by which this benefit will be reduced or eliminated for 

employees who presently receive the benefit, the parties will negotiate over the effect of the change 

on said employees, provided that the Union makes a request to the City to engage in effects 

bargaining within thirty (30) days of receipt of notice of the change. 

Section 10.7 Overtime Seniority 

a. A.reasonable amount of overtime and/or premium time shall be a condition of 

continued employment. Overtime and/or premium time referred to in this Agreement, shall be 

offered fi rst to the employee doing the job. Thereafter, overtime and/or premium time at the location 

shall be offered by seniority in the employee's job classification, provided the most senior employee 

has the then present ability to perform the job to the Employer's satisfaction without further training. 

In the event enough of such offers are not accepted, the Employer mandatoi~ily shall assi~~n such 

overtime an/or premi~un time by reverse seniority. If the Employer has advance knowledge of the 

need for overtime, employees shall be notified. In the event there are more offers to work the 
overtime than are needed, the selection will be offered to the most senior employee who has the then 

present ability to pe►-form the job to the Employer's satisfaction. 
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b. Those employees in an.y classification who have been given the option to work the 

overtime and/or premium time, whether the option was accepted or rejected, will not be afforded 

the option to work subsequent overtime and/or premium time until all employees in the 

classification have been afforded the opportunity. Mandatory overtime and/or• premium time shall 

be rotated among employees in the affected classification and work unit, so that an employee who 

has been mandatorily assigned to work overtime and/or premium time shall be the last employee in 

the affected classification and work unit required to work the next mandatory overtime 

assignment. The Employer will post relevant seniority/overtime lists in appropriate locations 

accessible to employees. 

Section 10.8 Change of Day Off 
Although regular days off of employees covered by this Agreement may- be changed to meet the 

needs of the Employer, i.e., special events, parades, etc., said days off shall not be changed solely for the 

purpose of avoiding the payment of overtime or premium time. The Employer shall offer employees the 

option to change regular days off before mandatorily requiring such changes. 

Employee seniority shall be considered in making said changes to regular days off. 

Section 10.9 Parking Enforcement Aides-O'Hare Airport 

Assignments to O'Hare Airport for Parking Enforcement Aides shall be offered first to 

volunteers. Thereafter, if there are not enough volunteers, the assignment of all new employees shall 

include the O'Hare Airport assignment. The Friday-Saturday O'Hare Airport assignment as to 

employees on the payroll.November 27, 1985, shall be reduced by one (l) day to a Friday only 

assignment. 

Section 10.10 Call-in-Pay 
Employees called for work outside their regular working hours shall receive not less than four 

(4) hours of pay_at their regular straight time or overtime.hourly rate, which is applicable under this 

Agreement, except for reasons beyond the Employer's control. 

Section 10.11 Stand-Bv 
Where the Employer requires an employee to remain on stand-by, available for work, 

and the.employee is not able to - come and go as he/she. pleases, such time shall be paid as time 

worked. 

Section 10. 12 Cow-t Time 

Barbaining Unit employees required to attend court or pre-trial conference outside their 

regularly scheduled work hours shall be compensated at the overtime rate, except (1) if the court 

time is during the Bargaining Unit employee's compensatory time and the Bargaining Unit 

employee knew of the court date before his/her request for compensatory time was approved, (2) 

while the Bar~~aining Unit employee is on paid Medical Leave. 
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ARTICLE l l 
WATCHES 

Section 1 1.1 Post Selection, Crossing Guards 
Non-probationary employees have the right to select the post they will work by continuous 

service with the Employer. The employee with the most continuous service with the Employer within 
one of the three (3) current Branches shall have first choice of post, the employee with the next 
greatest length of continuous service with the Employer within one of the three (3) current Branches 
shall have second choice.of post and so forth in order of total length of continuous service with the 
Employer. Notwithstanding the foregoing, if an employee hired prior to the date of ratification of 
this Agreement elects to retain his or her post during the annual selection process, that post shall 
not be included as an opportunity for selection by any other employee unless the employee shall 
decide to give up that right. Such post selection shall be made by each employee at the June 
Crossing Post Selection meeting, normally held in June.of each year at 1411 West Madison. It is 
understood by the parties that from the date of ratification of this Agreement through June 1, 
2U21, Crossing Guards shall retain their current posts, at which time-they will select posts for 
the following year using their District service: All Crossing Guards hired after ratification of this 
Agreement shall select posts based upon service within a Branch. Effective June l; 2022, all post 
selections shall be done by service within the Branch. 

Section 1 l.l(b) Shift Selection, .Non-Crossing Guards 
Where annual shift selection procedures are currently in effect, they shall remain in effect and 

will not be changed without 60 days advance notice to, and if requested, discussion with the Union. 
Nothing herein shall preclude the Union and a department from discussing and implementing an annual 
shift selection process. 

Section 1 1.2 Filling of Permanent Vacancies 
(a) The Employer shall determine if there is a permanent vacancy to be fi lled and at any time 
before 
said vacancy is filled whether or not said uacancy shall be filled. 

(b) Employees within a department in the same job classification who desire a change in shift, 
day off or location of their job assignment shall request such time change in writing on the 
Employe►•'s form at any time for the remainder of the calendar year. An employee may ►Hake no more 
than one request at a time. When an employee request is executed the employee may not submit 
another request for six (6) months from the date the transfer is effected. Followinb a request from the 
Union, the Employer shall provide to the Union copies of any transfer requests on file. 

(c) When filling a vacancy, the Employer shall select the most senior employee in the job 
classification in the department who has such a request on file prior to any notice of posting being 
sent to the Union. provided the employee has the present ability to perform the required work 
~~~ithout further h~ainin~ after a reasonable amount of orientation. The Employer shall give the 
Union a list of newly transfe►-red employees by department once a month. 

(d) Employees may bid on jobs the Employer determines to be permanently vacant for promotion or 
for appointment to bargaining unit job classifications other than the employee's cw•rent job 
classification. Asuccessful bidder shall not be eli;~ible to bid for six (6) months followin~~.their 
appointment to a position tilled under this Article. 
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(e) The Employer will post vacancies electronically on the City of Chicago CAREERS 
website. A copy of the posting will be provided to the Union at least 72 hours prior to the 
electronic posting. Said vacancy shall be posted for l4 days on the CAREERS site. The 
posting shall contain at least the following: job title, qualifications, and days off, shift, 
hours, work location, if known, and the rate of .pay. The posting shall also identify the 
number of positions to be filled. If the number filled changes, the Employer shall promptly 
notify the Union. Prior to the commencement of the selection process, the Employer will 
provide the Union with a list of qualified. bidders. 

(f~ All applicants for Employer determined permanent vacant jobs shall meet the minimum 

qualifications established by the Employer for the job in order to be considered for selection by the 
Employer: 

(g) Qualified employees shall be given an equal opportunity with other applicants to apply for 

jobs which are determined to be permanently vacant by the Employer. The Employer shall select the 

most qualified applicant. In making selections, bargaining unit bidders shall be given preference over 

non-bargaining unit applicants from a Departrr►ent of Personnel referral list. Where applicants are 

equally qualified, the Employer shall select the most senior employee with due regard to the Employer's 

efforts to ensure equal employment opportunities. Selection shall be determined by the Employer based 

upon experience, training, proven ability and similar criteria. After a selection has been made, the 

selecting Department will notify the Union of the names of the successful applicant and all bidders. 

Seniority" shall mean, for purposes of this Section, the employee's service in the job title (time-in-title). 

The successful bidder for. any jobs under this Section shall leave an evaluation period, not 

to exceed one hundred twenty (120) days, to demonstrate to the Employer's satisfaction that he 

or she can perform the joU. If the Employer determines at any time during that period that the 

successful bidder cannot perform the job, then the successful bidder shall be returned to the job 

he/she held just prior to the awarding of the bid, displacing, if necessary, any employee who has 

been placed into said job. For purposes of this Section, the terms "employee" and "bidder" shall 

mean individuals employed in job classifications covered under this Agreement. 

Section 11.3 Change of Watch Notification 

When a mandatory change of watch is made by the Employer, a reasonable notice 

will be given to the emplo}gee. The employer shall give five (5) days advance notice to the 

affected emplo~~ees. The advance notice requirements apply if such lead ferric is availaUle to 

the employer. Such changes shall be made on the basis of seniority, provided that the 

einplo~~ee has flee then present zbility to perform the required work ~~ithout further trlining. 

1lssignments to ~np watch or shift b3- wa~~ of any annual watch or shift selection 

process will be blsed on seniorit~~, provided the employee has the then present abilit}~ to 

perform tl~e required work ~~ithout further training. For purposes of this Section, "seniority" 

shall mean the e~nplovee's service in the job title (time-in-title). The parties understand and 

zgree that, in di~termining ~~rl~etl~er a Detention ride in the Central Detention Section of die 

Dep~rttnent ~>f Police h1s the lien present abilitt~ to perform the required ~vorlc without 

further training, the l?mplo~~er ma~~ consider the assignment restrictions sct forth in Sicle 

Letter 7 9 of t11is :lgrecinent. 
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Section 11.4 Back to Back Shifts on Change Dad 
A Uargaining unit employees shall normally not be required to work more than four 

hours on die first watch on change day if he/she has worked a full tour of duty on the third 
watch on the preceding day. If lie/she is required to work more than four hours on a change 
day on the fast watch, he/she shall be paid at the rate of time and one-half for the hours. 
worked on d1e fast watch on change day. 

Section 11.5 Retreat 
An employee who is appointed or promoted to a new job classification which is 

covered by this Agreement_shall, for a period of 120 days, be permitted tti return to his/her 
former job classification in the bargaining unit, if the Employer determines that the job is 
vacant, or if the job is not vacant the said employee shall be placed on a reinstatement list. Such 
employees shall retain 'seniority and other benefits previously accrued in the job classification to 
which they are returning subject to the provisions of Article 18.4. 

Section 11.6 Balancing the Work Force 

If the Employer intends to reduce the number of employees in a job classification at a 
location, shift or day off schedule and reassign them to another location, shift or day off schedule, 
the Employer shall seek volunteers among the employees in the affected job classification, provided 
that the volunteers have the then present ability to perform the work required without further 
training. 

If there are more volunteers than there are employees using reverse seniority, provided 
that the employees have the then present ability to perform the required work. For purposes of this 
section, seniority shall mean time-in-title. 

Section 1 1. .7 Temporai,y Transfers 
For the purposes of this section, a "temporary transfer" shall mean the temporary 

assignment of an employee to a work assignment within his/her job classification which is (a) either 
geographically removed from the employee's normal work site, or on a different work shift 
regardless of geographical location; and (b) made by the Employer for the purpose of temporarily 
replacing an absent or separated employee. The Employer will give notice to the Union of any 
temporary transfer which is expected to last more than 'fourteen (l4) days. ]n the event a temporary 
transfer is expected to last more than fourteen (14) days, the Employer will first seek volunteers 
from among employees in the job classification fi•om the work site or work shift designated by the 
Employer, provided the employee has the then present ability to perform the work without further 
training. If there are insufficient volunteers, the Employer will select the least- senior employee in 
the job classification from the designated work site or work shift who has the then present ability to 
perform the work without further training. In no event may any temporary transferiast more than 
ninety (90) days, absent the agreement of the Union. This section shall not apply to any transfer of 
a Crossin~~ Guard within a district. As of June 1, 2022, this section shall not apply to any 
transfer of ~ Crossing Guarcl within one of the three (3) current E3ranches. 
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ARTICLE 12 
HOLIDAYS 

Section 12.1 Crossing Guards 
'Crossing Guards shall receive four (4) hours straight-time pay for the holidays set forth 

below: 

1. .New Year's Day 
2. Dr. Martin Luther King, Jr.'s Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. : Casimir Pulaski Day 

6. Memorial Day 

7. Fourth of Ju}y (for those Crossing Guards who 

work during the month of July) 

8. Columbus Day 

9. Veterans Day 

10. Thanksgiving Day 

11'. Christmas Day 

Provided the employee works the full. scheduled work day immediately preceding and the full 

scheduled work day immediately following all holidays unless excused by the Employer, except 

Christmas Day and New Year's Day. A suspension without paj~ shall not. begin or end on a 
scheduled work day unmediately preceding or following a holiday. 

In order to receive, tl~e Christmas Day holiday, the employee must work the full scheduled work 

day immediately preceding the holiday unless excused b}~ the employer. In order to receive the New 

Year's Day Holiday, the employee must work the full scheduled work day unmediately following New 

Year's Day unless excused by the Employer. 

All Crossing Guard employees shall receive the following paid Personal Days: 

Day after Thanksgiving Da}' 
Labor Da}~ 
One Peisonal Da~~ 

'I']~c Personal Da}~s shall be paid at four (4) lours pa~~ per da}~ tunes the employee's regular rate 

of pa~~. 
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Section 12.2 Full-Time Salaried Em~lo~ees 
Full-time salaried employees shall receive the following days off without any change in their 

regular salary: 

1.. New Year s Day 

2. Dr. Martin Luther Ktng, Jr.'s Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Casimir Pulaski Day . 

6. Memorial Day 

7. Independence Day.

8. Labor Day 

9: Columbus Day 

10. Veterans Day 

1 1 Thanksgiving Day 

12: Christmas Day 

Provided the employee is in pay status dle full scheduled work day iu7unediately preceding and 

-the full scheduled work day unmediately following such holiday, or is absent from work on one or both 

of those days with the Employer's perrriission; such permission will not be unreasonably denied. A 

suspension without pay shall not begin or end on a scheduled work day unmediately preceding or 

following a holiday. 

In addition to the foregoing twelve (12) paid holidays, employees hall receive one (1') 

personal day, which may be scheduled in accordance with the procedures for vacation selection set 

forth in Section '13.3 below. An employee shall not be required to schedule said personal day in the 

vacation selection period. if an employee elects not to schedule said personal day as provided above, 

the employee may request his/her Department to use said personal day. If an employee is required to 

work on a scheduled personal day by the Emplayer, the employee shall be entitled to holiday pay 

pursuant to Section 12.3. 

Section 12.3 Holiday Observance 
~ Except for employees whose regularly scheduled work week includes Saturday and/or 

Sunday, said holidays which fall on Saturday will be observed the Friday before the holidays; 

said holidays which fall on Sunday will be observed on the Monday after the holiday. For 

employees whose re;ularly scheduled work week includes Saturday or Sunday will be 

observed on that day. 

When said holiday falls during an employee's vacation period the Employer shall have 

the option of granting the employee an extra day's pay or an extra day of vacation at a 

time mutually a~~reed upon between the employee and the Deparhnent Head, providinb 

the employee works the fiull scheduled work day immediately p~•eceding and following 

such vacation period, unless such absence is excused by the Employer. 

~ Work performed on holidays listed in this Article shall be paid at 2-~h times the 

fI114JI0yee's then cin•rent rate of pay. ~~~hich shall include holiday pay. 
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Employees whose regular day off coincides with an established holiday will be credited with 

compensatory time equal to a normal work day. 

~ Employees whose regular day off coincides with an established. holiday and who are required 

to work a regular tour of duty on that holiday, shall be paid at two and one half (2 1/2) times 

the current hourly rate of pay which shall include holiday pay or at the employee's option 

shall be credited with two and one half (2 1/z) times all hours worked in compensatory time. 

An employee may accumulate up to forty (40). hours of compensatory time. Section 12.3 (e) 

is effective through December 3l, 202E 

~f . Effective January 1, 2022, the following language shall apply: .Employees whose regular 

day off coincides with an established holiday and who are required to work a regular tour of 

duty on that holiday, shall be paid at two and one half (2 1/z) times the current hourly rate of 

pay which.shall include holiday pay. At the emp.loyee's.option, employees may elect to be. 

'credited with the eight (8) hours of holiday pay as compensatory time; whether such 

holiday occurs on the employee's regular work day or whether on the employees' regular 

day off. 

~ This section does not apply to Crossing Guards who shall continue to be paid and not receive 

compensatory time. 

Section 12.4 Failure to Report to Work on a Scheduled Holiday 

If an employee is scheduled to work on a Holiday and fails to report for work, the employee shall forfeit 

his/her right to pay for that paid scheduled holiday, unless prior approval for the absence is granted by the 

Employer at least twenty-four (24) hours in advance of the employee's scheduled reporting time: 

Otherwise, an employee may utilize any.available time, in accordance with the applicable Employer 

policy. 
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ARTICLE 13 
VACATIONS 

Section 13.1 Non-Crossing Guard Employees 

Non-Crossing Guard employees shall be eligible for paid vacations as of January 1 of each 

year following the year in which they were employed. An employee will earn the following 

amounts of paid vacation, based on such employee's continuous service as of July 1: 

Continuous 

Service as of July ] Vacation 

Less than 6 years l3 days 

6 or more, but less l.8 days 

than 14 years 

14 or more years 23 days 

After 24 years 24 days 

After 25 years 25 days 

a. Pro Rata Vacations 

An employee shall be eligible for pro rata vacation if: 

(i) The employee did not have 12 months of continuous service in the 

preceding calendar and is on the payroll as of January l of the current calendar year; or 

(ii) The employee was separated from employment, other than for just cause, 

during a calendar year in which the employee did not have 12 months of continuous service. 

The amount of pro rata vacation is deteni~ined by dividing the nwnber of months of 

continuous service the full time employee worked in the previous/current calendar year, whichever 

is applicable, by twelve (]2); the resulting figure is multiplied by the amount of paid vacation for 

which the employee is eligible. Any fraction is rounded off to the nearest whole number of days. 

Part time employees who work at least 30 how•s per month earn vacation on a pro-rata 

basis calculated in accordance with the formula used by the Employer in accordance with past 

practice. 

b. Retention of Eligibility 

All earned vacation leave not taken in the vacation year it is due shall be forfeited unless 

the employee was denied vacation by the Employer, or the employee was unable to take vacation 

because the employee was on an approved leave of absence, including a Duty Disability leave of 

absence. Employees on Duty Disability shall retain any vacation leave earned prior to being 

placed on Duty Disability leave, together with all vacation time earned during the period of Duty 

Dis~bility for the twelve (12) months follo«in~z the date on which the person became disabled, 
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and shall be entitled to use such vacation time within twelve (12) months followigg their retw•n to 

work. 

Employees who are discharged for serious misconduct (i.e., violent acts, criminal 

acts, drug and alcohol violations on the job, or gross insubordination) are not entitled to any vacation 

pay not taken. Employees shall not earn vacation credit for any period during which they are on . 

layoff or leave of absence without pay in excess of thirty (30) days or engaged in conduct in violation 

of Article 4 of this Agreement. In the event of the death of an eligible employee, the surviving 

widow, widower or estate shall be entitled to any vacation.pay to which the deceased employee was 

entitled. An employee who is subject to discharge for serious misconduct as provided herein, 

and who resigns prior to the receipt.of the f5nal discharge notice issued by the Department, is 

entitled to the amount of vacation pay in their bank at the time of resignation. 

d. The rate of vacation pay shall be computed by multiplying the employee's straight 

hourly rate of pay in effect for the employee's regular job at the time the vacation is being taken, 

times eight (8) hours per day, times the number of days' vacation to which the employee is entitled. 

Salaried employees shall receive their regular salary in effect at the time schedule vacation is taken. 

Section 13.2 Crossine Guards Vacation Time 
a. Crossing Guards shall continue to receive payment for accrued vacation time in 

accordance with the followinb formula: 

After one. (l) year of 
credited service 

36 hours pay 

After two (2) years of 

credited service 60 hours pay 

After nine (9) years 

of credited service 72 hours pay 

After fourteen (14) years 

of credited service. 
92 hours pay 

After twenty-four (24) 96 hours pay 
years of credited service 

After twenty-five (25) years 
of credited service 100 hours pay 

Present rules governing the administration of vacation shall remain in effect, 

including: 

(i) Employees shall receive half their vacation pay no later than May 25 and the 

other half of their vacation pay no later than December 10. 

(ii) Vacation pay shall he computed by multiplying the employee's re~~ular hourly rate of pay by 

the number of hours of vacation to ~~ hich the employee is entitled. 
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Crossing Guards may use (20) hours (5 four hour days) of their above vacation one (1) or more days 

at a time as days off. Such days) off shall be approved by the employee's Supervisor and such approva} 

shall not be unreasonably withheld. 

The Employer may temporarily detail Crossing Guards within the Area as needed to cover such 

absenteeism; provided however, if the Employer details a Crossing Guard outside the District within the 

Area, said detail shall be by reverse seniority; shall be for not longer than 3 days; and the Crossing Guard's 

regular 4-hour minimum shall be increased to 6 hours for said 3 days. 

Section 13.3 Vacation Selection 

Vacation shall be selected by seniority, time in title, provided that the Employer shall have 

the right to determine the number of employees who can be on vacation at any one time which will 

not hinder the operation of the Employer. Vacations may, at the Employer's request, subject to the 

operational and scheduling requirements of the Department, be split into two relatively equal 

segments. Such requests shall not be unreasonably denied. 

Shift/watch selection will occur prior to vacation selections within each shift/watch.. 

ARTICLE l4 
GROUP HEALTH AND CONTRIBUTIONS 

Section ]4.1 Group Health and Contributions 

The Employer shall provide to employees and their eligible dependents Group Health, 

Vision Care, Dental, Life ($25,000) and Accident benefits as provided to a majority of other 

employees of the City under the same terms and conditions applicable to said other employees, as 

set forth in Appendix C to this Agreement, and subject to. Section 14.2 below. 

Employees who participate in the Employer medical plan or an HMO shall make the following 

contributions toward health care coverage, based on the applicable percentage of their.base salary, 

subject to the then-applicable s~l~ry cap: 

Salary 
Single Employee + 1 Family Cap 

July 1, 2017 1.2921'%. 1.9854'%, 2.4765 $90,000 
July 1, 2018 1.7921~%~ 2.4854°/~ 2.9765'%, X100,000 
January 1, 2019 2.2921'%. 2.9854'% 3.4765°/~ X115,000 
J~nu~iry 1.2020 2.7921'%. 3.4854'% 3.9765'% $130,000 

All cont►•ibutions shall be made on a pre-tax basis and are payable on a per pay period basis. 

Effective January 1, 2021, prescription drug benefits shall'be subject to an annual deductible 

of $75 per household. 
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Section 14.2 Joint Labor Management Cooperation Committee on Health Care 

The Employer and the Unions (the "Parties") agree to participate in the Joint Labor Management 

Cooperation Committee ("LMCC") negotiated between the Employer and the Coalition of 

Unionized Public Employees ("COUPE") and created pursuant to applicable state and federal 

law. The purpose-of the LMCC is to research and make recommendations and decisions within 

its authority related to the achievement of significant and measurable savings in the cost of 

employee health care during the term of this Agreement. The Parties shall memorialize their 

intent to participate in this LMCC by executing an Agreement and Declaration of Trust ("Trust 

Agreement") contemporaneously with the.execution of the col}ective bargaining agreement 

between the Unions and the City of Chicago. Said Trust Agreement shall be attached to this 

Agreement as Appendix 0. 

The Trust Agreement shall address, without limitation, the following: 

l . For}nation of a Committee to govern.the LMCC consisting of up to twenty (20) 

Trustees, with half of the Trustees to be appointed by the Employer, and ha]f to be 

appointed by unions, including the Unions, who represent employees of the Employer, 

and who have also agreed to participate in the LMCC: ("Participating Labor Unions"). 

2. Appointment by the City and Participating Labor Unions of a Co-Chair and 

Vice-Cochair as designated in the Trust Agreement. 

3. Authority of the LMCC to make recommendations and modifications in the health plan 

expected to result in savings and cost containment. 

4. Establishment of a Trust Fund with contributions provided by the City of Chicago and third 
parties. 

Section 14.3 Self ]nsurance Plans 
The benefits provided for herein shall be provided' through aself-insurance plan or under a group 

insurance policy selected by the Employer. All benefits are subject to standard provisions of insurance 

policies between Employers and insurance companies. 

Section 14.4 Disputes 
A dispute between an employee (or his/her covered dependent) and the processor claims shall 

not be subject to the grievance procedure provided for in the Ag►-eement between the Employer and the 
Union. 

Section 14.5 HMO 
Optional coverage offered by a Health Maintenance Organization (HMO) shall be made 

available to qualified employees, subject to Section 14.2 above. The Employer may offer coverage 

under more than one HMO. The employee's option of selection an HMO is subject ro conditions for 
eligibility set by the f-IMO, notwithstanding anythin~~ in this A~~reemei~t to the contrary. 
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Section 14.6 Dual Coverage 
Where both husband and wife or other family members eligible under one (1) family coverage 

are employed by the Employer, the Employer shall pay for only one (1) family insurance or farriily 

health plan. 

Section 14.7 Non-Crossing Guard Benefits 
The current practice permitting non-Crossing Guards to use vacation or other time due 

during an illness in order to keep his/her insurance in effect shall continue for the term of this 

Agreement. 

Section 14.8 Crossin~Guard Benefits 

The current practices relating to the payment of hospitalization premiums on a year-round 

basis for Crossing Guards and their dependents, and, similarly, the current practice relating to the 

payment of hospitalization premiums by the Employer for ten (10) pay periods or eve (5) full 

months of medical leave for each year for Crossing Guards and their dependents when a Crossing. 

Guard is on medical or maternity leave of absence or when a Crossing Guard is off the payroll for 

ten (]0) pay periods per.year because of illness, shall continue for the duration of this Agreement. 

Notwithstanding the foregoing, and notwithstanding any other agreements, understandings or 

practices between the parties, .individuals hired by the Employer as Crossing Guards at any time on 

or after January 1, 2006 shall not be eligible for any Group Health, Vision Care, or Dental benefits; 

such employees will, however, be afforded Life and Accident benefits in accordance with current 

City practices and policies applicable to Crossing Guards. 

Section 14.9 Crossing Guards -Board of Education Interruption of Service 

In the event of an interruption in services provided by the Chicago Board of Education, to the 
extent to which the Employer determines there is other available work to be performed, such as 

parking enforcement or traffic control duties, the Employer shall permiYCrossing Guards to perform 

such other work, provided the Crossing Guards are able to perform the job duties of said other 

available work to the Employer's satisfaction. During the time they are working, Crossing Guards 

shall continue to receive their regular benefits and be paid their regular rate of pay..For Crossing 

Guards for whom the Employer determines there is no other available work, health insurance 

coverage shall remain in full force and effect for up to ninety (90) days from the date of said 

interruption of service: At the conclusion of said interruption of service, the Crossing Guards shall 

retw•n to their former positions, provided they still are in existence, or any other bargaining unit work 

that can be performed by the Crossing Guards provided there are positions available that the 

Employer seeks to fill, they have the present ability to do the work, and subject to the conditions of 

this Article. 

Section 14.10—Plan Design 

Employees whose titles are represented Uy Unit II will be subject to Pl<w Design 
changes implemented through the LMCC during the term of this Agreement to achieve 
certain targeted savings ~~~hich are applicable to a majority of other employees 
participating in the LMCC. 
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Section 14.11—Deferred Compensation 

The Employer will make contributions, on adollar-for-dollar, basis, under a 401(x) Plan 
(or any similar successor agreed to by the parties) up to the maximum total amounts per 
year shown below, based on amounts deferred by. each employee in those same years to 
that employee's 457 Plan as follows: 

a. January 1, 2020—up to $250 per year 

b. January 1, 2021—up to $250 per year 

c. January 1, 2022—up to $500 per year 

ARTICLE 15 
PAID LEAVES 

Section 15.1 -Bereavement Pay 
In the event of a death in an employee's immediate family such employee shall be entitled to 

a leave of absence up to a maximum of three (3) consecutive workdays. If the deceased resided 
or passed in a state not contiguous to Illinois or another country and the employee is traveling to 
that state or country, the employee shall be entitled to a maximum of. five consecutive workdays. During 
such, leave, an hourly employee shall receive his/her regular straight time pay for such time as he/she is 
required to be away from work during his/her regularly scheduled hours. of work. Salaried employees shall 
receive tl~e leave of absence without additional compensation. Bereavement must be taken within sixty 
(60) days following the date of the death. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 

brother or sister (including step or half, son or daughter (including step or adopted), father-in-

law, another-in-law, daughter-in-law, son-in-law, sister-in-law, brother-in-law, grandparents and 

grandchildren. Court-appointed legal guardian, and a person for whom the employee is a court-

appointed legal guardian. The employer may, at its option, require the employee to submit 

satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

For the purposes of this Section, the following are considered to be states that are 

contiguous to Illinois: Kentucky, Wisconsin, Indiana, Iowa, Michigan and Missouri. 

Section 15.2 Military Leave 
Any employee who is a member of a reserve force of the United States or of the State of 

Illinois, other than the National Guard, and who is ordered by the appropriate authorities to 

attend a trainin~~ pro~~ram or perform other duties under the supervision of the United States or 

the State of Illinois, shall be ~~ranted a paid leave of absence din~in~~ the period of such activity, 

but not to exceed fourteen (14) calendar days in any calendar year, provided that employees, as a 

condition precedent to payment, deposit her/her military pay foc all days compensated by the 

Employer with the City Comptroller. 

35 



Any employee who is a membe►- of the National Guard of the United States or of the State of 

Illinois and who is ordered by the appropriate authorities to attend a training program or perform 

other duties under the supervision of the United States or the State- of Illinois, shall be granted a paid 

leave of absence during the period of such activity, but not to exceed fifteen (15) calendar days in 

any calendar year, provided that employees, as a condition precedent tb payment, deposit his/her 

military pay for all days compensated by the Employer with the City Comptroller. Any reservist 

called for active duty on or after September 11, 2001, shall be entitled to full salary and medical 

benefits, provided that paid leave shall be conditioned upon _payment of military pay to the 

Comptroller. The right to this additional paid leave shall automatically terminate upon termination of 

active duty. 

Section 15.3 jury Duty Leave/Subpoena 

An employee who serves on a jury or is subject to a proper subpoena (except if the employee is a 

party to the litigation) shall be granted a leave of absence with pay.during the term of such absence, 

provided that the employee deposits his jury duty pay with the City Comptroller. 

Section 15.4 Sick Leave 
Each salaried paid employee shall receive sick leave with pay for periods not exceeding twelve 

(12) working days in the aggregate during each calendar. Each such employee appointed after January l 

of the calendar year shall be allowed sick leave at the rate of one day for each month of employment 

through December 31 of that year. 

Sick leave credit earned subsequent to January I, 1959, shall accrue to a maximum of 200 work 

days at the rate of twelve (12) days per year less days of sick leave used. Sick leave not taken at the time 

of termination shall cease and end all rights for compensation. Sick leave accrued while working for 

another public agency shall not be transferable. 

Notwithstanding the foregoing, effective January 1, 1998 and thereafter, said employees who 

receive paid sick time shall be credited with one (1) day of paid sick leave on the first day of each 

month. In the event an. employee,. or a member of employee's immediate family, experiences a 

serious health condition within the meaning of the Family and Medical Leave Act, upon request of 

the employee, the Employer will advance to said employee up to the full amount of sick time the 

employee would normally be credited with for the remainder of that calendar year. Should the 

employee's, or his/her immediate family member's serious health condition require the employee to 

be absent into the next calendar year, upon request of the employee, the Employer will advance to 

said employee up to the full amount of sick time the employee would normally be credited with for 

the remainder of that calendar year. The Employer reserves the right to require an employee to 

provide documentation that a serious illness which would qualify for family and medical leave under 

the FMLA exists. 

Use of sick leave as p►-ovided for in this A►-ticle shall riot be detrimental to the evaluation 

of an employee's job performance. Employees who use sick leave a provided herein shall have 

their job performance evaluated on the same basis and under the same criteria as employees who 

have not used sick leave. Nothing herein shall preclude the Employer from delaying.; an employee's 

evaluation in the even that the time worked by the employee during the ev~iluation period does not 

provide an adequate basis for evaluation. 
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Employees who are not currently eligible for paid sick leave under this Section 

shall accrue paid sick leave at the rate of one (l) hour for every forty (40) hours worked, 

up to a maximum of forty (40) hours per calendar year. All accruals of paid sick time 

under the terms of this paragraph for existing employees shall commence on January 

1, 2018. All other employees who are hired after January 1, 2018, or who have not 

completed one hundred and eighty (180) days of continuous employment with the 

Employer as of that date, shall accrue sick time once they have completed one 

hundred and eighty (]80) days of continuous employment with the Employer. All 

other requirements of this Section 15.4, as well as other rules maintained by the 

Employer governing the use and payment of sick leave, shall apply to the sick leave 

provided hereunder. The parties specifically waive any coverage under the 

provisions of the City of Chicago Ordinance concerning paid sick leave to persons 

covered by this Agreement. 

Section 15.5 Injury on Duty 
'Any Crossing Guard absent from work die to injury on duty (TOD).shall receive full pay 

and benefits for the period of absence up to twelve (12) months, provided such injury or illness is 

certified by the Employer's physician. Such certification shall not be unreasonably withheld. If 

an employee received an award ar settlement under worker's compensation for the same 

injury, the employee will be required to reimburse the Employer for one-third (1/3) of the 

full pay received under the IOD payments received. 

Section 15.6 Marriage Leave 
The present benefit of marriage leave in the OEMC shall continue for the duration of 

this Agreement for those employees covered by this Agreement who now enjoy such benefit 

and who started employment with Employer prior to March 1999. Notwithstanding the 

foregoing, the past practice regarding marriage leave shall remain in effect. 

Section 15.7 Familyand Medical Leave 
Bargaining unit employees who have been employed a minimum of twelve (12) months, and who 

have worked 1,250 hours in the preceding twelve (12) months, shall be entitled to up to twelve (12) 

weeks unpaid leave. within a twelve (12) month period for any of the following reasons: 

(1) for the birth of an employee's child and to care for such child; 

(2) for the placement of a child with.the employee for adoption or foster care; 

(;) to care for the employee's spouse, child or parent with a serious health condition; 

and 

(4) due to a serious health condition affecting the employee. 

All such leaves are subject to the provisions of the Family and Medical Leave Act and 

the regulations thereunde►-, as well .as the policies of the Employer in effect as of the date of 

this Agreement. 

Durin~~ any leave taken p~u-suant to this provisions, the ei»ployee's health care covera~~e shall 

be maintained as if the employee were workin~~, and seniority shill accrue. 
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Section 15.8 Duty Disability Leave 

Any employee who is absent from work due to an injury on duty shall be granted a leave 

of absence. The Employer will mail the initial Duty Disability payment within ten working days 

upon receipt of verified authorization fi-om the approving authority. Subsequent payment for 

eligible employees will be made twice a month. If duty disability is denied, and such denial is 

later reversed, the employee shall be paid ~tp to date the amount the employee was eligible to 

receive. Employees who return from said leaves shall be reinstated to their former job 

classification, if it is vacant or if it is then occupied by an employee with lower seniority. If the 

employee's former job classification is not available because. the employee would have been Iaid 

off if the employee had not been on a leave of absence, the employee may exercise seniority 

rights in accordance with and subject to the layoff, recall and break-in-service provisions of this 

Agreement. 

The Employer will mail the initial Duty Disability payment within fourteen (14) days of the 

Employer's designated medical officer being advised by the employee or his. physician of the 

occurrence of ajob-related injury, provided that there is no dispute as to employee's entitlement to Duty 

Disability. 

Section 15.9 —Paid Parental Leave 

An employee wishing to take paid parental leave must apply and be eligible for Family Medical 

Leave Act (FMLA) leave: An employee is eligible for FMLA leave if he or she has been employed 

by the City for at least 12 months before taking the leave and has worked at least 1250 hours during 

the 12 month period prior to the leave. Eligible employees may be granted the following paid 

parental leaves, in conjunction with and as part of an approved FMLA leave: 

• Up to four (4) weeks paid maternity leave to a birth mother to recover from anon-surgical 

delivery; or 

• Up to .six (6) weeks paid maternity leave.to a birth mother.to recover from a G-section 

delivery; or 

• Up to two (2) weeks paid parental leave for the birth of a child or children to an employee 

spouse or domestic partner of the birth mother; or 

• Up to two (2) weeks paid parental leave for the adoption of a child or children by an 
employee or the spouse oc domestic partner of the employee. 

Paid parental leave may be combined with other earned paid time of'f such as vacation and/or sick time. 

to achieve the maximum amo~mt of paid time off from work while taking FM LA leave. 

Notwithstanding any other provision of this Agreement, paid parental leave shall b~ granted as part of 

an approved FMLA leave. 
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ARTICLE l6 

UNION RIGHT 

Section 16.1 Union Rim 
Authorized representatives of the Union shall be permitted entry to the premises of the 

Employer at any reasonable time for purpose of handling grievances, observing conditions under 

which- employees are working and to administer this Agreement consistent with current practices. The 

Union will. not abuse .this right, and such right of entry shall at all times be conducted' in a manner so as 

not to interfere with the Employer's normal operations. The Union shall be 

responsible for keeping the Employer continuously informed, in writing, of the names of the Union's 

authorized representatives. The Employer may change or set rules of access, provided any change in 

current practice shall be reasonable and subject to the grievance procedure. 

Section 16.2 Bulletin Boards 
The Union shall have the right of access to a bulletin board at locations where they can be 

conveniently seen and read by affected employees. The Union shall have the right to post notices 

concerning Union business. on bulletin boards. 

Section 16.3 Union Meetings 
The Union shall have suitable space on the Employer's premises for monthly Union meetings 

at a convenient work location, provided that s~ich meetings shall not interfere with service to the 

public or the performance of any duties and shall be subject to reasonable rules of the Employer for 

the use of its facilities. 

Section 16.4 Grievance Processing 

Reasonable time while on duty shall be permitted Union representatives including stewards, if 

selected, for the purpose of aiding or assisting or otherwise representing employees in the Handling and 

processing of grievances or exercising other rights set forth in this Agreement, and such reasonable time 

shall be without loss of pay. Stewards shall not unreasonably.interrupt the work of employees: Stewards . 

shall notify their immediate supervisors'in advance of their intention to handle or process grievances. 

Supervisors may not unreasonably withhold permission to the stewards to engage in such activities. 

Section 16.5 Ne otiatin~ Team 
Employees designated as being on the Union's negotiating team who are scheduled to work on a 

day on which negotiations will occur, shall, for the purpose of attending scheduled negotiations, be 

excused from their regular duties without loss of pay, provided the number of negotiation team members 

is acceptable to the Employer. 

Section 16.6 Labor- Management Committee 

For the pin~pose of maintaining communications between I~bor and management in order to 
cooperatively discuss and solve_ problems of mutual concern, the head of the depa~~tment or his/her 

designee shall meet quarterly with the union representatives. Less or more ii•equent meetings may occur 

by mutual agreement of the parties. Requests for more frequent meetings shall not be reasonably denied. 

Meetings shall be scheduled a time, place and date mutually agreed upon with due re~~ard for the etficient 

operation of the Employer's business. The parties may discuss any subject of mutual concern, except for 
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grievances and changes in this Agreement. Each party shall prepare and submit an agenda to the other 

one week prior to the scheduled meeting. 

Section 16.7 Time Off for Union Activities 
At the Uriion's request, Stewards and/or Union Representatives shall be allowed time off 

without pay for legitimate Union business, such as Union meetings, committee and/or board meetings, 
training sessions or conferences. Nothing shall prevent an employee from using any accumulated time 
to cover such absences. 

Requests for such time off shall be granted upon reasonable advance notice, unless an 

employee's absence would interfere with the operating needs of the Employer, provided that, such 

requests shall not be. unreasonable denied. The employee may, with the written consent of the 

Supervisor, adjust the employer's schedule to permit such attendance. 

A reasonable number of elected delegates, up to.five (5), will be permitted to attend a State or 

National Convention once, every three (3) years, without loss in pay for the time spent enroute to and 

from, and attending, the Convention, 'up to two (2) days for State Conventions and up to five (5) days for 

National Conventions. 

Such time off shall not be detrimental in any way to the employee's record. 

Section 16.8 Stewards Training/Pay for Meetings 

Effective as of the final date of ratification of this Agreement, employees shall be allowed a 

reasonable amount of time off with pay at the employee's regular rate of pay for certified, scheduled 
stewards training. An employee, including an employee acting as a union representative, shall obtain the 
prior approval of his/her supervisor, or that supervisor's designee, before using any paid City time to 

attend stewards training or meetings. Employees are expected to communicate any request for such 
approval as far in advance as is reasonably possible under the circumstances. Such .approval will not 
unreasonably be denied, taking into consideration that the Employer's operational needs take precedence. 

Section 16.9 Safety Committee 

In recognition of the safety-sensitive nature of many of the positions within the bargaining unit, 
the Union and the Employer agree to form a joint Safety Committee to meet quarterly, or at such other 

intervals as the parties may agree, for the pw~pose of discussing 

matters related to employees' workplace safety. At such meetings, the parties may explore the 
feasibility of purchasing new equipment, or implementing new assignment and other work practices, 
that would further the parties' joint objective of enhancing employee safety and promoting the safe, 
effective and eff7cient operations of the Employer. The Union and the Employer will attempt to agree 
on.an agenda at least one week prior to any scheduled meeting. The Union and the Employer will each 
designate a reasonable number of approp~~iate representatives to attend each meeting, based on the 
agenda items to be discussed, and subject to the terms of Section 16.7 of this Agreement 
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ARTICLE 17 
LEAVES WITHOUT PAY 

Section 17.1 Personal Leave 
Non-probationary employees may apply for ]eaves of absence without pay for personal reasons, 

which may include educational leaves. The grant and duration of such leaves shall be within the 

discretion of the Employer: Seniority shall accumulate for employees on said leaves. Employees who 

return from said leaves shall be reinstated to their former job subject to the layoff, recall and break-in-

service provisions of this Agreement. 

Employees shall be granted leaves of absence without pay for a period of up to one (1) year for the 

purpose of providing necessary care, full-time supervision, custody ornon-professional treatment for a 

member of the employee's immediate family or household under circumstances temporarily inconsistent 

with the employee's uninterrupted performance of his/her normal job duties, if satisfactory proof of the 

need for the duration of such leave is provided to the Employer. Such leaves shall be granted .under the 

same terms and conditions as set forth above. 

Section 17.2 Medical Leave 
Non-probationary employees shall. be granted medical leaves of absence upon request. Said 

medical leaves of absence shall be granted for up to three (3) months, provided said leaves shall be 

renewable for like three-month periods, for a total medical leave of absence up to one (l) year. The 

Employer may request satisfactory proof of medial leaves of absence. Employees on medical leaves of 

absence shall return to work promptly after their doctor releases them to return to work. An employee on a 

medical leave of absence shall be returned to work upon the expiration of his/her leave, provided the 

employee has complied with the Employer's procedures which shall be provided the employee prior to the 

start of said leave. if an employee is granted an extension of his/her leave, he/she shall be returned to work 

upon the expiration of the leave's extension, provided the employee has complied with the Employer's 

procedures. 

Seniority shall accumulate for employees on medical leaves of absence for only up. to one (1) 

year. After one (1) year, an employee on'a medical leave of absence shall retain, but not .accumulate 

seniority. 

Employees who return from medical leave of absence within one (])year shall be 
reinstated to their former job, subject to layoff and recall provisions of this Agreement. If the 
employee returns to work after more than. one (1) year on a medical leave of absence, the 
employee shall be returned to his/her former job it if is open. If not, the employee will be 
placed on a list foc reinstatement. 

Section 17.3 Union Leave 

Up to three (3) non-probationary employees shall be granted Union leaves of absence 

at any one time to serve on.the Union staff or to be an officer of the Union, for up to two (2) 

years. Any current Union leaves of absence shall be automatically extended foi- up to two (2) 

years. The number and lenbth of such leaves may be increased by mutual written agreement of 

the Employer and Union. Employees who return from Union leaves of absence shall have the 

same rights as employees who return from medical leaves of absence. 
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All employees who return from leaves of absence shall, as a condition of their return, have the 

present ability to perform the required work without further training after a reasonable amount of 

orientation. 

ARTICLE 18 
CONTINUOUS SERVICE 

Section 18.1 Continuous Service 
Continuous service means continuous paid employment from the employee's last date of 

hire, without a break or interruption such paid employment. In addition, an employee earns 

continuous service credit even though he or she is not paid for: 

(a) An approved, unpaid leave of absence of thirty (30) days or less 

or layoff of forty (40) days or less; 

(b) An. absence where the employee is adjudged eligible for duty 

disability compensation; 

(c) An approved Family and Medical Leave of absence; 

(d) An approved medical leave of absence of one year or less; or 

(e) An approved personal leave of absence of one year or less. 
In the event two (2) or more employees have the same seniority date (time-in-title)., a 

lottery shall be conducted to break seniority ties. 

Police Communication Operator II's who -have identical seniority dates (time-in-title) 

and were hired prior to 1-1-96 shall have ties broken by the use of birth dates. PCO II's hired after the 

aforementioned date shall - have ties broken by lottery. 

Section 18.2 Interruption in Service 

Employees who work a minimum of eighty (80) hours per month shall be credited with 

continuous service for the time worked. Continuous service credit will not be earned for absences 

without leave, absences due to suspension, unpaid leaves of absence for more than thirty (30) days, 

layoff for more than forty (40) days, or for any other unpaid leave or other interruption in service not 

specifically referenced in Section ] 8.l,above. Moreover, personnel who are paid by voucher shall 

receive no credit for continuous service for the period they are paid by voucher. ` 

Section ] 8.3 Reciprocity 

Employees hired prior to the effective date of this Agreement who have rendered service to 

the County of Cook,.the Chicago Park District, the Forest Preserve DisU•ict, the Chicago Housin~~ 

Authority, the Metropolitan Sanitary District of Greater Chicago, the State of I Ilinois, the Chica~~o 

Board of Education, City Colleges of Chica~~o, Community College District 508, the Chicago 

Transit Authority, Public Building Commission of Chica~~o, the Chica~~o Urban Transportation 

Disu~ict and the Regional Transportation Authority shall have the period of such service credited and 

counted for the purpose of advancement within lon~~eviry salary scheduled. However. employees 
hired after the effective date of this Agreement who render service for any other employer as stated 
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above shall have the right to have the period of such service credited and counted for the purpose of 
advancement within longevity salary schedules provided a majority of othe►• employees of the 
Employer receive such credit. 

Section 18.4 Break In Service 
Notwithstanding the provisions of any ordinance or rule to the contrary, seniority or 

continuous service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee: 

a. quits or resigns; 

b. is discharged for cause; 

c. retires; 

d. absent for five (5) consecutive work days without notifying the employee's 
authorized Employer representative, unless circumstances preclude the employee, or someone in the 
employee's behalf, from giving such notice; 

e. does not actively work fir the Employer for 12 months for any reason except 
military service, approved Union or medical leave of absence,. or duty disability leave; 

f. is on layoff for more than twelve (12) consecutive months where the employee has 
less than five (5) years'of service at the time th.e layoff began;

g. is on layoff for more than two (2) years if the employee has five (5) years of service 
or more at the time the layoff began. 

Section 18.5 Probationary Emplo.~+ment 
New:employees will be regarded as probationary employees for the first twelve (l2) months of 

their employment and will receive nb seniority or continuous service credit during such probationary 
period. Any period of absence 'from work in excess often (10) working days, or the first sixty (60) days 
of any time spent in required training courses, shall extend the 
probationary period of time equal to the absence or the first sixty (60) days of the training period. 
Probationary employees continuing in the service of the Employer after twelve (l2) months shall be 
career service employees and shall have their seniority made retroactive to the date of their original 
hiring.. Probationary employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedure, provided that, (1) 
after the first six (6) months of the probationary period, if the Employer intends to impose a 
disciplinary suspension on the probationary employee where the suspension would result in a 
loss of pay, prior to imposing the suspension, except in an emergence or where the employee is 
unavailable, the Employer shall notify the employee and the Union end, upon request from the 
Union, will schedule a meeting with the Union and the employee to discuss and allow the 
employee to respond to the accusations and/or (2) if the Employer, within its discretion, rehires a 
former employee whd did not complete his/her probationary period within one year from the 
employee's termination, and said former employee had served ninety (90) days or more of his/her 
probationary period, all time previously served in the probationary period shall be counted for 
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purposes of determining when the said employee completes his/her probationary period. A 
probationary employee who has served ninety (90) days or more of his/her probationary period and 

who is laid off shall be given preference over other applicants for employment in the same job title in 
the department from which he/she was ]aid off, so long as he/she does not refuse an offer of 
employment,. and does not suffer` a break in service under Section ] 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall receive all' 

other benefits under this Agreement. Probationary employees shall be compensated at the same rate as 
career service employees. Employees hired as Aviation Security Officers and who leave this position 

within two years of attaining Career Service shall reimburse the City for the cost of their initial training 

at the academy. . 

Section 18.6 Seniority 
For all purposes under this Agreement, the word "Seniority" shall mean the employee's 

continuous service in his or her job classification (time-in-title). In the event two (2) ar more 
employees have the same time-in-title,- a lottery shall be conducted to break seniority ties. 

ARTICLE 19 
INDEMNIFICATION 

Section 19.1 Safety 
The Employer shall continue its efforts to provide for a safe working environment for its 

employees, as is legally required by federal and state laws. 

Section ] 9.2 Employer Responsibility 
The Employer shall be responsible for and hold employees harmless for and pay for monies 

or damages which may be adjudged, assessed or otherwise levied against any employee covered by 
this Agreement, subject to the conditions set forth in Sections 19.5 and 19.6. 

Section 19.3 Leal Representation 
Employees shall have legal representation by the Employer in any civil cause of action brought 

against an employee so long as the employee is acting within the scope of his employment. 

Section ] 9.4 Cooperation 
Employees shall be required to cooperate with the Employer during the course of the 

investigation, administration or litigation of any claim arising under this Article. 

Section 19.5 Applicability 
The Employer will provide the protections set forth in Section 19.2 and 19.3 above 

provided that the employee is acting within the scope of his/her employment and where the 
employee cooperates, as defined in 19.4, with the City of Chicago in defense of the action or• 
actions or claims. 

Section 19.6 Punitive Damages 
Any obligation of the Employer to indemnify employees for p~u~itive dam~~~es assessed, 

adjudged or otherwise levied shall be based upon City ordinances and/or State statutes providing for 
such indemnification. 
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Section 19.7 Expedited Arbitration 

Grievances alleging a violation of this Article may be initiated at Step Four (4) of the 

grievance procedure. In arbitrations thereunder, unless the parties agree otherwise, hearing shall 

commence within thirty (30) days of the selection of the arbitrator, and the arbitrator shall issue his 

award in writing within fifteen (15) days following the close of the hearing; the full written decision of 

the arbitrator may be issued within thirty (30) days of the close of the hearing. 

ARTICLE 20 
LAYOFFS AND REEMPLOYMENT 

Section 20.1 Notice of Layoffs 

When there is an impending layoff with respect to any employee in the bargaining unit, the 

Employer shall notify the affected Union and employees to be laid off no later than fourteen (14) days 

prior to such layoff, except where layoffs result from a sudden emergency beyond the control of the 

administration of the Employer and/or as a result of action by the City Council, such notice shall be given 

to the unions) and the employees as soon as the Employer has knowledge thereof. The Employer will 

provide the Union the names of all employees to be laid off prior to the layoff. Probationary employees 

shall be laid off first, then employees shall be laid off in accordance with their classification seniority, 

provided the employees remaining have the ability to perform the jobs needed to the satisfaction of the 

Employer. 

Section 20:2 Hiring Durin~~offs 
No new employees may be hired to perform duties normally perfo►-med by a laid off 

employee while employees are ]aid off. 

Section 20.3 Layoffs and Recall 
The least senior employees in the affected job classification in the department shall be laid of 

first, provided the ability, qualifications to perform the required work, and the employee's job 

performance are. equal among the other employees in the job in the department, and further provided, the 

layoff does not have a negative effect on the Employer's efforts to ensure equal employment 

oppo~~tunities. "Seniority" shall mean, for purposes of this Section the employee's service in the job title 

(time-in-title). 

A laid off employee may displace (bump) the least senior employee; if any, in the most 

recent lower job title the employee to be laid off has held in the department, provided the employee 

to be laid off has the then present ability to perform the job to the _Employer's satisfaction without 

further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 

provisions. 

Employees shall retain and accumulate seniority and continuous service while on layof~f~. 
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Section 20.4 Health Care Contributions 

A laid off employee will be allowed to continue his/her City health insurance coverage 

through the end of the month in which the employee was laid off, plus up to an additional four (4) 

consecutive months, provided the employee pays his/her regular contribution amount for such 

health coverage under this.Agreement during this period, and provided further that the employee 

gives proper notice to the City, or the City's designee, of 

his/her election to continue health coverage under the terms of this paragraph. Said period of 

continuation of health coverage shall be included in the .period of eligibility for continued health 

coverage under the Public Health Service Act, 42 USCS 88 300bb-1-8. 

ARTICLE 21 
MISCELLANEOUS 

Section 21.1 Tuition Reimbursement 

The_ current City of Chicago tuition reimbursement policy as reflected in Appendix A 

attached hereto shall be applicable and available to all employees covered by this Agreement. 

Section 21 .2 Waiver 
The parties acknowledge that, during the negotiations which resulted in this Agreement, each 

had the unlimited right and opportunity to make demands and proposals -with respect to any subject or 

matter not removed by law from the area of collective bargaining, and that the understandings and 

agreements arrived at by the parties, after the exercise of that right and opportunity, are set forth in this 

Agreement. The parties expressly waive and relinquish the right, and each agrees that the other shall not 

be obligated during the term of this Agreement, to bargain collectively with respect to any subject matter 

concerning wages, hours or conditions of erriployment referred to or covered in this Agreement, or 

discarded during the negotiations, even though such subjects or matters may not have been within the 

knowledge or contemplation of either or both of the parties at the time they negotiated this Agreement. 

Section 21.3 Modification's 
After this Agreement has been executed, no provision may be altered or modified during the 

term of the Agreement except by mutual consent in writing between the Employer and the Union, and 

only at a conference called for such purpose by the parties and ratified by their.respective 

organizations. All such alterations or modifications shall be executed with the same formality as this 

Agreement. 

Section 21 .4 SeparabilitX 
Should any provision of this Agreement be rendered or declared invalid by reason of any 

existin~~ or subsequently enacted legislation, or by decree of a court of competent jw~isdiction, only that 

portion of the Agreement shall be come null and void, and the remainder shall remain. in full force and 

effect in accordance with its terms. The parties shall meet relating to the repeal of any such provision. 

Section 21.5 Residency 
All employees covered by this Agreement shall be actual residents of the City of Chicago. 
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Section 21.6 Dav Care 
To the extent permissible under the Internal Revenue Code and IRS rules and regulations, the 

Employer agrees to establish a program in accordance with the Internal Revenue Code and IRS rules and 
regulations, whereby an employee may elect to have a portion of his/her income 
withheld from his/her paycheck to be used for day care expenses, as soon as the Employer's payroll 
procedures and equipment permit it to do so. 

ARTICLE 22 
TECHNOLOGICAL CHANGE 

Section 22.1 Technological Change 
A technological change is a change in equipment or a change in process or method of 

operation which diminishes the total number of employee hours required to operate a department. An 
employee whose services shall no longer be required as a result of such change shall be considered to 
be displaced by a technological change. The tern shall not include layoffs caused by economic 
conditions, variations in service requirements, or any temporary or seasonal interruption of work. 

Section 22.2 Notice of Technological -Change 
In the event of technological change - the Employer agrees to notify the Union, if possible, at 

least ninety (90) days in advance of its intentions, but in no case will the Employer provide less than 
thirty (30) days notice of the contemplated change; such notice to the Union will be in writing and will 
include, but not be limited to the following information: 

A description of the nature of the change; 

2. The date on which the Employer proposes to effect the change; 

The approximate number, type and location of employees likely to be affected by the 
change; and 

4. T.he effects the change- may be expected to have on the' employee's 
working conditions and terms employment. 

Section 22.3 Implementation 
The Employer, upon request of the Union, shall meet with the Union concerning the 

implementation of any technological changes. The meeting shall take place within five (5) days after 
the Employer receives the Union's request. The Employer and the Union shall in good faith attempt to 
mutually resolve any employee problems resulting from the implementation of said technological 
changes, with due regard for the needs of the Employer. 

47 



ARTICLE 23 
DRUG AND ALCOHOL PROGRAM 

Section 23.1 Policy Statement 
The City of Chicago's essential mission is to provide services to its citizens in a safe and 

economic manner. The parties to this Agreement recognize that drug and alcohol abuse in the 

workplace has a deleterious effect on the health and safety of employees, as well as their morale 

and productivity, all of which creates an undue burden on the persons which the City and 

employees covered by this Agreement serve. Furthermore, the economic cost of providing health 

care services to employees who abuse drugs and alcohol has put an increasing burden on the 

City's finances. 

The Employer and the Union maintain a strong commitment to protect people and property, 

and to provide a safe working environment. To this end, the employer has also established its 

confidential Employee Assistance Program for employees with personal_ problems, including 

alcohol and substance abuse, and the parties to this Agreement urge employees who have such 

problems to utilize the Program's services. 

To maintain a workplace which provides a safe and healthy work environment for all 

employees, the following drug and alcohol program is also established. 

Section 23.2. Definitions 
~ Alcohol: Ethyl alcohol 

Prohibited Items and Substances: All illegal drugs and controlled substances, alcoholic 
beverages, and drug paraphernalia in the possession of, or being used by, an employee on the job or the 

premises of the Employer. 

~ Employer Premises: All property, facilities, land, buildings, structures, automobiles, 

trucks and other vehicles owned, leased or used by the Employer as job sites or work locations and over 

which the Employer has authority as employer. 

Employer: All persons covered by this Agreement. 

(e) Accident: an event resulting in injury to a person requiring medical attention or 

causing significant damage to property to which an employee contributed as a•direct or indirect 

cause. 

~f Reasonable Cause: Erratic or unusual behavior by an employee, including but not limited 

to noticeable imbalance, incoherence and disorientation, which would lead a person of ordinary 

sensibilities to conclude that the employee is under the influence of drugs and/or alcohol. 

(~) Under the Influence: Any mental, emotional, sensory or physical impairment 
due 

to the use of dru~~s or alcohol. 

(h) Test: The taking and analysis of any body component sample, whether by blood, 
breath, urine. or in any other scientifically reliable manner, for the purpose of identifying, measuring 

or quantityin~~ the presence or absence of dru~,s, alcohol or any Metabolite thereof. 
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Section 23.3 Disciplinary Action 
(a) All employees must report to work in aphysical condition that will enable them to 

perform their jobs in a safe manner. Further, employees shall not use, possess, dispense or receive 

prohibited items or substances on or at the Employer's premises, nor shall they report to work under the 

influence of drugs and/or alcohol. 

(b) When, based upon the direct observation of two supervisors, the Employer has 

reasonable cause to believe that an employee is under the influence of a prohibited substance, 

the Employer shall have the right to subject that employee to a drug and alcohol test. At the 

Employer's discretion, the employee may be placed on administrative leave with pay until test 

results are available. If the test results prove negative the employee shall be reinstated. In all 

other cases, the Employer will terminate all employees who: 

(i) test positive for drug and/or alcohol use; 

(ii) refuse to cooperate with testing procedures 

(iii) are found to be under the influence of drugs or alcohol while on duty and on the 

Employer's premises, 

(iv) are .found in possession of alcohol, drugs or drug paraphernalia, or 

are found selling or distributing drugs or drug paraphernalia, on the Employer's 

premises. 

(c) All adverse employment action taken.against an employee under this program 

shall be subject to the grievance. and arbitration procedures of this Agreement. 

Section 23.4 Drug and Alcohol Testing 
(a) The Employer may require drug and/or alcohol testing under the following 

conditions: 

(i) a test may be administered in the event that two superiors have reasonable 

cause to believe that an employee has reported to work under the influence of or is at work 

under the influence of drugs or alcohol. 

(ii) a test may be required if an employee is involved in a workplace accident or 
fighting; 

(iii) a test may be required as part of a follow-up to counseling or rehabilitation for 

substance abuse for up to a one year period. 

(b) Employees to be tested will be required to sign a consent form and chain of custody 

form, assuring proper documentation and accuracy. If an employee refuses to sign a consent form 

authorizing the test, he or she will be subject to termination. 

(c) Dru~~ and alcohol testin~~ will be conducted by an independent laboratory 
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accredited by the United States Department of Health and Human Services ("DH.HS"), and may 

consist of either blood or urine tests, or both. The Employer reserves the right to utilize a breathalyzer 

to test for the presence of alcohol, in lieu of other clinical testing. 

(d) Laboratory testing procedures will conform to the procedures specified in the 

Substance Abuse and Mental Health Services Administration (SAMSA) guide]ines for federal 

workplace drug testing programs, dated June 9, 1994 and as may be amended hereafter by the 

relevant agency of the Department of Health and Human Services. 

(e) Initial and confirmatory test results which meet or exceed the cutoff levels for drugs set 

forth in the DHHS guidelines (and as they may be amended) shall be regarded as "positive," and shall 

presumptively establish that the tested employee was under the influence of drugs. 

(~ Initial and confirmatory (or breathalyzer) test results which meet or exceed the level of 

blood alcohol established in the Illinois Motor Vehicle Act as legal intoxication shall presumptively 

establish that the tested employee was under the influence of alcohol. 

(g) The cost of initial and confirmatory testing will be borne by the Employer. 

(h) Drug and alcohol test results shall be reported to the Commissioner of Personnel or his 

designee in the manner to be prescribed by the Commissioner. The applicant or incumbent shall be 

notified of the test results in writing. The Commissioner will inform the applicable department head of 

any employee who tests positive for alcohol or drugs, who in turn will initiate disciplinary proceeding 

under Section 233 above. 

(i) All urine or blood samples shall be taken in sufficient quantity as to allow for 

retesting. Any portion not used in the test will be preserved by scientifically reliable means for one 

(1) year following the test. Any employee whose test result is positive may elect, at his or her 

expense, to be retested by the same or other laboratory satisfactory to the Commissioner of 

Personnel, provided that the. Employer's testing laboratory shall arrange for transmitting said sample 

to the second laboratory. Positive results of said retesting shill be conclusive as to the 

presence of alcohol or drugs. The failure to take a sufficient sample, or to preserve such sample, to allow 

for retesting, shall not affect the removal from eligibility of an applicant or personnel action, including 

discharge, or any employee. 

No laboratory report or test results shall appear in the incumbent's personnel file 

unless they are part of a personnel action -under this program, but shall be placed in a special locked 

fi led maintained by the Commissioner of Personnel, except as such disclosure may be required by this 

policy, law or ordinance. 

Section 23.5 Employe Assistance Pro ram 
Employees are encouraged to seek help for a drug or alcohol problem before it deteriorates 

into a disciplinary matter and may participate if they wish in the volw~tary Employee Assistance 

Program. 

~0 



ARTICLE 24 
TERM OF AGREEMENT/HEALTH PLAN REOPENER 

Section 24.1 Term of Agreement 
The terms of this Agreement shall be subject to ratification by the City Council of the City 

of Chicago and concurrent adoption in ordinance form. The Employer and the Union will cooperate 
to secure this legislative approval. 

This Agreement shall be effective from the date upon which it is ratified' by the City 
Council of the City of Chicago, and shall remain in effect through 1 l :59 p.m. on June 30, 2022 :Thereafter, 
it shall automatically renew itself from year to year unless at least sixty (60) days and not more than ninety 

(90) days prior to the termination date or anniversary thereof, either party gives written notice to the other by 

Certified Mail, return receipt requested, of a desire to amend, add to, subtract from, or terminate this 
Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into negotiations 
concerning the request. 

It is further agreed that in the event the City of Chicago agrees to or authorizes additional 
vacation, holidays or other paid time off, or voluntary unpaid time off with any other bargaining unit 

(excluding police and/or fire) during the term of this agreement, such additional time off shall be granted to 

all employees covered by this agreement. 

Section 24.2 Health Plan Reopener 
Each party reserves the right to reopen .this Agreement in order to further negotiate the 

Health Plan set forth in Sections 14.1 and 14.2 for the following reasons: 

(a) Any changes) in the applicable law(s), including but not limited to a universal, national 
or state health care program mandating significant changes in health insurance 

benefits that becomes law and is effective dtu-ing the term of this Agreement; 

(b) The lack of achievement of health care cost containment as anticipated by the parties 

pursuant to the establishment and administration of the Labor-Management 

Cooperation Committee on health care ("LMCC"), as defined below: 

The parties charge the LMCC with the responsibility of approving Plan 

changes that will result in significant cost containment or savings, as 
measured by a projected increase of costs for any individual plan of no more 
than 8% in Fiscal Year 2009 and each fiscal year thereafter when compared 
to health care costs in Fiscal Year 2008 and each previous fiscal year 
thereatter, respectively. 

2. Should the Plan chan~~es approved by the LMCC fail to result in such cost 
containment or savin~,s as stated in subsection (a) above, the LMCC shall 
make such adjustments to the Plan as are necessary. including but not limited 
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to adjustments in deductibles, co-pays and co-insurance, to prevent the cost 
increase from exceeding 8% as measured in subsection (a) above. 

3. Should the plan changes approved by the LMCC fail to achieve cost 
containment or savings as stated in subsections (a) and (b) above by the end of 
the following fiscal year, either party may elect to reopen negotiations as set 
forth herein on the following specific topics: 

• Health Plan set forth in Sections 14.1 and 14.2 

• Structure of the LMCC; 

• Composition of the LMCC; 

• Funding of the LMCC; 

provided, however, each party reserves the right to reopen this Agreement in order to 

negotiate the Health Plan set forth in Sections 14.1 and 14.2 no later than June 30, 201.1. 

If any one of the foregoing events or conditions occurs, either party to this 
Agreement has thirty (30) days to notify the other party of its intent to reopen this 
Agreement in order to negotiate the Health Plan set forth in Sections 14.1' and 14.2. Should 

either party elect to reopen negotiations pursuant to this provision, it shall submit written 
notice to the other party. Thereafter, the parties have ninety (90) days within which to reach 
agreement on the Article. If the parties fail to reach agreement at the conclusion of that 
ninety (90) day period, each party reserves the right to reopen the entire Agreement. 
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1N WITTIESS WHEREOF, each of the parries hereto, by iu duly authorized 
representatives, has executed this dflcument on the.date(s) set forth below: 

FflR THE CITY OF CHICAGO 

~~~g~root 
Mayor, City of Chicab 

Date: Z-~ 

FOR THE Pt1BLiC SAFETY 
EMPLOYEES f3ARGAM3NG UNIT 

~~~ ~~,-- 

Paul'I'. Wright 
President, $usiness 11~anager, Financial Secretary 
iBEW, Loca121 

~ f~ ~ ~! 

Date: ~~~_____ 

e . ey ova 
Executive Vi resident 
SElU; I:ciaat 73 

Date : ~ (~ 2~' ! 2"C72" 



APPENDIX A 

CITY OF CHICAGO TUITION REIMBURSEMENT POLICY 

GENERAL PURPOSE: To increase the effectiveness of City services to the Citizens of Chicago by 
encouraging the personal development of City employees through education and training, as well as 
to prepare employees for advancement. 

I.EFFECTIVE DATE: This revised policy is effective as of the final date of ratification of this 
Agreement. Reimbursement for any course commencing on or after this will be subject to this policy 
statement. . 

II. ELIGIBILITY REQUIREMENTS: 
A. Abplicants 

1. Applicants must be City employees, currently on a City payroll. Board 
of education and employees of other govern-mental agencies are NOT eligible for this 
program. 

2. Applicants must be full-time (a minimum of 35 hours a week) or part-
time (more than 17-1/2 but less than 35 hours a week) employees. Emergency appointments, 
seasonal employees, Student-As-Trainees and other student employees are NOT eligiUle. 

B. Educational end Vocational/Technical Institutions 
1. Applicant's school of enrollment must offer resident classroom 

instruction and be chartered by and.reside within the State of Illinois, or be an on-line course 
of study which otherwise meets the requirements of this policy. 

2. Colleges and Universities must Ue accredited by the North Central. 
Association of Colleges and Secondary Schools. 

3. Technicll/Vocationll Institutions must be licensed by the State of 
Illinois or the Commission of the Nztion~l Association of Trade and "Technical Schools. 

~4. Courses offered at schools not so accredited ma~~ be approved by the 
Dep~rtinent of F-Iuman*Resources, if suds courses have been authorized b}~ 1 licensing board 
and/or professional lssociation. 

C. (;oursc c>f Study 
Courses of stucl~ must be related [o the emplo~-ee's current work or probable future work with 
dlc (:it~~ of Chicago. 
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I11. CQNDITIONS AND LIMITATIONS ON REIMBURSEMENT: 

A. Reimbursement is limited to two courses per item. 

B. Reimbursement is for tuition only: cost for books, lab fees, late penalties, supplies and other 

special fees and NOT reimbursable. 

C. Reimbursement will be limited by the amount of financial aid the employee receives from other 

sources. 

D. Tuition fees paid to any City College of Chicago will NOT be reimbursed 

E. Reimbursement will be based on available funds. 

F. The application must be approved by the employee's Department Head of designated authority 

and by the Department of Human Resources. 

G. All applications must be submitted to the Department of Human Resources within 30 days after 

the ate classes begin. 

H. In the case of awork-related seminar, the application and accompanying letter of 

explanation must be approved by the Department of Hwnan Resources prior to the date of the 

seminar. 

I. The timely reimbursement of tuition to the employee is dependent. upon the earliest -of 

applications, Release of Financta) Aid Information forms, original grade reports and original receipts 

of payment by the Department of Personnel. Carbon, photostatic, or Xerox copies will NOT be accepted. 

J. Employees expecting late final grades) or for some other reason wishing to hold open their 

reimbursement request must promptly notify the Department of Human Resources. Unless this procedure is 

followed, reimbursement will not be paid. 

IV. APPLICATION PROCEDURE: 

A. Under,raduate Student 
1. Complete two (2) copies of the Tuition Reimbursement Application form (PER-50). 

Z. Complete one (1) copy of the Release of Financial Aid Information form (PER-51). 



3. Immediately send one (1) copy of the PER-50 form, without the departmental 
signatw•es, and the PER-51 form to the Department of Human Resources, Staff &Organization Development, 
City Hall -Room ] 10l . 

4. Send the second copy of the PER-50 form through your department to secure the 

Department Head's or designated representative's signature. When the second copy is received by the 

Department of Human Resources, the application will be reviewed and the applicant will be notified of its 

approval of disapproval. 

B. Graduate and Vocational/Technical Students 

1. Complete steps A]-4 as above. 

2. Prepare a letter of explanation to the Commissioner of Human Resources describing how your course of 

study is related to your present or future job duties. This letter is to be signed by the Department Head or 

designated representative and submitted with the second copy of the PER-50 to the Department of Human 

Resources. Only one letter needs to be on file during your course of study. 

C. Work-Related Seminar Participants 
1. Complete two (2) copies of the PER-50 form. 

2. Immediately send one (1) copy of the PER-form without the departmental signatures to the Department of 

Human Resources. 

3. Send the second copy of the PER-50 form through your department to secure the Department Head's or 
designated representative's signature. 

4. Complete Step B-2. The letter requested in this Step must be APPROVEb PRIOR to the start of the seminar. 

V. REIMBURSEMENT RATES: Reimbursement is based on grade and granted on the 
following basis upon submission of original grade reports and original receipts of payment to the 
Department of Personnel. The rates are as follows: 

A. Undergraduate School 
1 . Grade "A": Full time - 100%; Part time - 50% 
2. Grade "B" and "C": Full time - 57%; Part time 37'/2% 

B. Graduate and Professional School 
1 . Grade "A": Full time - 100%; Part time - 50% 
?. Grade "B" and "C": Full time - 75%; Part time - 37~/~% 

(Grades of "C" are NOT reimb~n~sable at this level of study.) 
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C. Grade of "Pass" in a course graded on a Pass/Fail basis: 
Full time - 75%; Part time - 37/2 

D. Work-related seminars are reimbursed for the registration fee only. 

VI. NON-COMPLIANCE: Failure to comply with this policy will result in .the disapproval of the 
application and non-payment of reimbursement. The Department of Human Resources will, in all cases, 
exercise the final judgment as to whether or not reimbursement will be granted and, if so, the amount of 
reimbursement. 

VII. EMPLOYEE RESIGNATION: In the event an employee commences an undergraduate or 
graduate degree program after the execution. of this agreement, and obtains an undergraduate or graduate 
degree with the assistance of the tuition reimbursement program, and the employee, within one (l) year 
of obtaining such degree, voluntarily resigns from the employ of the City, all tuition costs (100%) 
reimbursed to the employee by the Employer for obtaining such degree shall be repaid to the Employer. 
If the employee voluntarily resigns after one (1) year but less than two (2) years after obtaining the degree, 
the employee shall repay one-half (50%) of the tuition reimbursement to the.Employer. If the employee 
does not complete the degree program and voluntarily resigns from the employ of the City, the employee 
shall relay 100% of the tuition reimbursement received for any course completed within two (2) years of 
such resignation. Employees receiving tuition reimbursement for such degrees shall, as a condition of 
receiving such reimbursement, execute an appropriate form consistent with this paragraph. 

The Department of Human Resources will administer this Tuition Reimbursement program without 
regard to race, color, religion, sex, age, national origin or handicap. 
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APP~NDI~ B 

UNIT II CLASSIFICATIONS AND SALARY GRADES 

Gk-u1e10 Traffic Control Aide 
Parking Enforcement Aide 

Grade 11 Animal Control Officer 
Field Supervisor I -Parking Enforcement 

G~nde 12 Animal Control Inspector 
Detention Aide 
Supervising Traffic Control Aide 

Giadel3 rield Supervisor II -Parking Enforcement 
Police Communications Operator I 
Aviation Communications Operator 

(through December 31, 2021) 
Aviation Security_ Officer 

Grade 14 Police Communications Operator II 
Supervisor of i~nimal Control. Officers 
Aviation Communications Operator 
(effective January 1, 2022) 

Crossing Guard, H01 
Crossing Guard IIired on or after January 1, 2006, .1-101(x) 
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APPENDIX C 
MEDICt~L CARE BENEFITS 

The following changes in the current City Health Care Plan (the "Plan") shall become effective on 
January 1, 2006, unless otherwise provided in this Appendix C. Unless changed by this proposal, 
all other aspects of the Plan shall remain in effect. 

1. Plan Alternati~=es. 
The Plan shall consist of three separate alternative coverages - a PPO plan ("PPO"); a PPO Ilan 
with a Health Reimbursement Account ("PPO/HRA"); and two HMO plans ("HMO"). 

2. Plan Design. 

(a) Network Plans: 

(i) The deducribles; co-insurance and out-of-pocket ma~mums for the PPO Plan and 
the PPO/PIRA Plan are set forth in Exhibit 1 hereto: For the PPO and PPO/HRA 
Plans, all covered services are subject to .the annual deductible unless otherwise 
indicated. HMO benefits in Exhibit 1 are not subject to co-pays unless the co-pay is 
specified. 

If the ~mplo}per decides that the PPO/HRA alternative lacks sufficient emplo~~ee 
enro]]rnent or is cost prohiUitive, it maj~ discontinue that alternari~Te provided the 
employer provides reasonable prior notice to the Union and an opportunit~~ for those 
enrolled in the PPO/HRA to enroll in another plan. For this purpose, "reasonable 
notice" shall be defined as notification in writing of the employer's intent to 
discontinue the plan at least ninety (90) days prior to the proposed discontinuation 
where circumstances are ~~itlun the cites control. In all other cases, the City will 
provide the maximum notice as is pi-~cticable under the circumstances. In adclirion, in 
the e~=ent that a new health care plan becomes avtilable to the City during a Plan yeaL, 
the employer shall have the right to include that new plan in the Plan alternati~=es 
upon reasonable notice to and discussion with the Union. 

(ii) "I'he PPO/IIl~~ Plan shill base an IIIZr~ account for each employee (to be 
administered by the rele~~ant claim adnunistrator or other third parry adininistratoi: 
which the Emplo~~er shall c~ererinine, with prior notice to the Union), which 
account shall be credited with 5700.()0 per indi~-idu~1, end Sl ,()00.00 per Famil~~ per 
Plan ~~ear. Such ai7~our~t, m~~ist be used t~~r "c~ualitieci mcclical csp~iiscs"(sls cictinccl 
b~• the 1_:mplo~~er), and can be carried o~-er into the nest Plan vcar if not used in chc 
preceding Plan ~'e;~r. 
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(iii)The PPO and PPO/HRA Plan will provide a "wellness" feature for members with a maximum 
annual benefit of $600.00 per individual, which is not subject to the Plan deductible or co-
insurance. 

(iv)Add an emergency room deductible of $100.00 to the PPO and PPO/HRA Plan which 

amount shall be waived in the event the individual is immediately admitted to the hospital. 

The Employer will interpret this provision consistently between its various bargaining 

units. 

(v) Add a disease management feature for active employees. 

(vi) Expand the Employer's 125 Plan effective January }, 2006, to provide fora "flexible 

spending account" feature to allow for the contribution by participants of up to $5,000 

per Plan year to fund certain medical expenses (such as dental, vision, deductibles, 

co-payments, drug co-payments, and over-the-counter drugs) on a . pretax basis, . 

subject to the normal IRS rules regarding such plans. 

(vii) All newly hired employees shall be required to participate in the PPO Plan for the first 18 

months of their employment. 'These employees shall be eligible to participate in the first 

enrollment period following the 18 month anniversary of their dates of hire. 

(b) HMO Plan: 

(i) The HMO Plan shall have the minimum features set forth in Exhibit 1 hereto, 

3. Health Care Contributions 

(a) The schedule for employee contributions to the Plan, as set forth in the 1999-2003. collective 

bargaining agreement(s), shall remain in effect until June 30, 2006. 

(b) Anew employee contribution schedule, which shall become effective July 1, 2006, is set forth in 

Exhibit 2 hereto. 

4. Prescription Drug Covera7e 

(a) Retail Dru Pl~an~. 
For the PPO Plan, PPO/HRA Plan, and HMO Plan, the following co-pays shall apply -

(i) generic tier I -effective through life of the Agreement - $10.00. 
(ii)brand formulary tier 2 (brand with no generic substitute) -effective July 1, 2006. 

$30.00. 
(iii) brand with generic substitute -X10.00 generic co-pay plus the difference in cost between 

brand and generic drug. 

(iv) brand non-formulary tier i -effective July 1, 2006, $45.00. 
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(b) Mai] Order Plan: 
The PPO Plan, the PPO/HRA Plan, and HMO Plan shall have a mail order feature. 
The co-pays for the mail order plan for a_90 day supply are as follows -

(i) generic tier l -effective through life of the Agreement - $20.00. 
(ii) brand formulary tier 2 (brand with no generic substitute) -effective July 1, 2006, 
$60.00. 
(iii)brand with generic substitute - $20.00 generic co-payment plus difference in 
cost between brand and generic .drug. 
(iv) brand non-formulary tier 3 -not available in mail order. 

5. Dental and Vision Plans 

Preventative Dental Plan: 
The Employer shall maintain the current PPO and HMO dental plans with changes to co-pays and 
deductibles according to the schedule attached as Exhibit 3 hereto. 

Vision Care Plan: 
The current vision plan will be deleted. Vision benefits are to be included in the PPO and PPO/HRA 
Plans, and under the HMO's pursuant to the coverages available in those plans. 
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EXHIBIT 1 

BENEFIT PPO PPO w/HRA ~ LIMO 

HRA (sin- 

gle/family) 
N/A $500/$1000 N/A 

Co-Insurance 

(in/out of net-

work) 

90%/60% 90%/60% N/A 

HEALTH NSURANCE 
Highlights of Health Insurance Plan, Continued 

(SECTION 25.2) 

BENEFIT pp0 PPO w HRA HMO 

In-Network $300/person (eff. $1,000 person N/A 
Deductible 1 / 1 /06) X2,000 family 

$350/person (eff. 

.1/1/07) 

max of 3 per family 

Out-of-Network $1500/person (eff. $3500 per person Status Quo 
Deductible 1 / 1 /06) m~ of 3 per family 

X3000/family 

In-Network OPX $.1500 per person $3000 per person N/A 
X3000 per family max of three per 

(includes deductible family 

(deductible not 

included) 

Out-of-Network $3500 per person $11,500 per person Status Quo 
OPX $7000 per family $34,000 per family 

ER Co-Payment $100, waived if $100, waived if $100, waived if 
admitted; not ap- admitted; not ap- admitted 

plied toward plied toward (eff. 1 / 1 /06) 
deductible or OPX deductible or OPX 

(eff. 1 / 1 /06) (eff. 1 / 1 /06) 
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HEALTH 

Highlights of Health Insurance Plan ,Continued INSURANCE 

(SECTION 25.2). 

BENEFIT PPO PPO w/HRA HMO 

Office Visits 90%/60% 90%/60% $15.00 Co-Pay 

(ef£ ~/I/06) 

$20.00 Co-Pay 

(ef£ 1/1/07) 

Pediatric Please Refer to Please Refer to Covered 

Immunization Wellness Benefit ~~Uellness Benefit 

Pap Please Refer to Please Refer to $15.00 Co-Pay 

Smear/Routine Wellness Benefit Wellness.Benefit (ef£ 1/1/06) 

Gynecology $20.00 Co-Pay 

(ef£ 1/1/07) 

$15.00 Co-Pay 

Mammograms Please Refer to Please Refer to (ef£ 1 /1 /06) 

Wellness Benefit Wellness Benefit 
$20.00 Co-Pay 

(ef£ 1/1/07) 

$15.00 Co-Pay 

Outpatient 90%/60% 90%/60% (eff.1/1/06) 

Surgery $20.00 Co-Pay 

(ef£ 1 / 1/'07) 

~1~5.00 Co-Pay 

In-Patient Hospital 90%/60°/n 90%/60% (ef£ 1/1/06) 

Services X20.00 Co-Pay 

(ef£ 1/1/07) 

.Outpatient 90°%/60",4, 90%/60% Co~~ered 

Laboratory 

Outpatient 90%/60% 90%/60% Covered 

Rldiolog3~ 
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~-ir.,~l. ri r 

INSURANCE 

(SECTION 25.2) 

BENEFIT.

Physical, Speech 
& Occupational 

Therapy 

Cardiac 
Rehabilitation 

Pulmonary 
Rehabilitation 

Restorative Services 
& Chiropractic Care 

Chemotherapy, 
Radiation -and 

Dial}~sis

Outpatient Private 
Duty Nursing 

Skilled Nursing 
Care 

I Iospice end 
I-Iome Healthcare 

DI~IL &Prosthetics 

Highlights of Health Insurance Plan, Continued 

PPO

90%/60% 

Restoration Only 

90%/60% 

Cardiac 
Rehabilitation 

Services 
Only in Programs 

Approved by Claim 
Administrator 
(72 weeks or 3G 
sessions/year) 

90%/60% 

90%/60%

90%/60% 
Chiropractic Care 

Only 
20 Per Year, Max 3 
Modalities Per Visit 

90%/60°/a 

90°lo/6Q° ;, 

w/HRA 

90%/60% 
Restoration Only 

90%/60% 

Cardiac 
Rehabilitation 

Services 

Only in.Programs 
Approved Uy Claim 

Administrltor 
(72 weeks or 3G 
sessions/year) 

90%/60% 

90%/GO% 

90%/6U% 

Chiropractic Care 
Only 

20 Per Year, Max 3 
Modalities Per Visit 

90%/60% 

90%a/G0~4, 

90%/60°i~ 

91)~~ o/GU" o 

HMO 

60 Combined 
Visits per Calendar 

Year, 
Restoration onl~~ 

Covered 

Covered 

Covered 

Covered, Re-
quires 
Referral from 
Prun~iy. Care 

Cot=ered 

Covered, Requires 
I-]I~IO .lppro~~a1 

Covered, Up to 
_120 Da}'s per 
Calcnd~r Year 

(:r ~~~crccl 

Cc>~~erccl 



HEALTH 

Highlights of Health Insurance Plan, Continued INSURANCE 

(SECTION 25.2) 

BENEFIT ~ PPO PPO w/HRA HMO 

Outpatient Diabetic 90%/60% 90%/ 60% 

Education Two. Visits Per Two Visits Per Covered 
Lifetime Lifetime 

Routine Foot Not Covered Not Covered Not Covered 

Care 

Fertility Treatment Available Ac-

90%/60% 90%/60% cording to HMO 

Guidelines 
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H~1CI H 

Highlights of Health Insurance Plan, Continued 

13r;NrhT1 ---
PPO ~ YYU w/HKA HMU . 

Co-Pay for Inpatient 
In atient: 90%/60% P and Outpatient 

Outpatient: 80% of $100 Max Covered 
Services: 

Expenses per Session; Only 7 Sessions; $~ 5.00 Co-Pay 
Covered if Treatment Is Not Certified; Max (eff. 1/1/06) 
Covered Expenses: $5000/year 

Mental Illness $20.00 Co-Pay' 
Care Mental Health &Substance Abuse Max (eff. l/1/07) 

Expenses: 

Individual: $37,500/year Individual:; Service Limitations: 

$250,000/lifetime Inpatient: 30 

Family: $500,000/lifetime ~ Days/Year 
Outpatient: 30 

Visits/Year 

Inpatient: 90%/60% 
Co-Pays for Inpatient' 

Outpatient: 80% of $l00 Max Covered and Outpatient 
Expenses per Session; Only 7 Sessions Services: 

Substance Covered if Treatment Is Not Certified; 
.Abuse Max Covered Ex enses: $5000/ ear P Y $ l 5.00 Co-Pay 

(elf. l/1/06) 
Mental:Health &Substance Abuse Max 
Expenses: $20.00 Co-Pay 

Individual: $37,500/year Individual:; (eff. 1/1/07) 
$250,000/lifetime Service Limitations: 
Family: $500,000/lifetime Inpatient: 30 

Days/Year 
Outpatient: 30 

Visits/Year 

Helrin~~ Exams 
and Aids 

Hearing Screening: 
Covered in 

Wellness Benefit 
Hearing Aids: Not 

Covered 

Hearing Screening: 
Covered in 

Wellness Benetit 

Hearing Aids: Not 
Covered 

Screening: Coverccl in 
Full 

I-leaning Aids: Not 
Covered 
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HEr1LTH 

Highlights of Health Insurance Plan, Continued INSURANCE 

.(SECTION 25.2) 

BENEFIT PPO PPO w/HRA 1-111/10 

Lifetime Limits Maxirrium Lifetime imit is $1.5 Million No Limit 

Wellness Benefit $600 per year (effective 

1/1/0 includes Subject to 

further review and . 

development dze Wellness 
Available According 

to HMO 
efit cover, outside of 

Guidelines 
deductibles: 

(1~ routine exams 

(2) immunizations,. 

(3) (4) mammograms and 
ision exams, lenses; 

frames and contacts. The 
ellness Benefit will also 

rovide on-site health 
assessments: 

ellness Benefit Is Not 
Subject to Plan Annual 

eductible. . 
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EXHIBIT 2 

EMPLOYEE CONTRIBUTION SCHEDULE 
(PER PAY PERIOD) 

COMPOSITE 2.0% OF OVERALL SALARY 

LEVEL OF COVERAGE 

ANNUAL SALARY SINGLE EMPLOYEE+ 1 

SALARY LEVEL 1.2921% OF PAYROLL/24 1.9854%o OF PAYROLL/24 

CONTRIBUTIONS AT SELECTED SALARY LEVELS 
(PER PAY PERIOD) 

LEVEL OF COVERAGE 

FAMILY 

2.4765% OF 

ANNUAL SALARY SINGLE. EMPLOYEE+1 FAMILY 

Under $30,000 $15.7.1 $23.88 $27.65 

$30,001 $16.15 $24.82 $30.96 

$40,000 $21.54 $33.09 $41.28 

$50,000 $26.92 $41.36 $51.59 

$60,000 $32.30 $49.64 $61.91 

$70,000 $37.69 $57.91 $72.23 

$80,000 $43.07 $66.18 $82.55 

$90,000. $48.45 $74.45 $92.87 

$100,000 $53.84 $82.73 $103.19 
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REFERENCE CURRENT EMPLOYEE CONTRIBUTION SCHEDULE 

7/01/2000 LEVEL OF 

ANNUAL SALARY SINGLE EMPLOYEE+ 1 FAMILY 

UP TO $30,000 $12.50 $19.00 $22.00 

$30,001 TO 1.0281% OF 1.579% OF 1.9705% OF 
$89,999 PAYROLL/24 PAYROLL/24 PAYROLL/24 

$90,000 AND OVER $38.50 $59.30 $73.95 
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IsXIIIBII' 3 

DI~NTAI, HMO PLAN DFN'Tr1L 1'YO PLAN 

(MUST USE Pt1N~L DEN'T'ISTS) IN N~'1'WO1ZK OW' OF~ Nl~'1'W0127C 

B~N~I'IT DESIGN 

S]00 Per Person, 5200 Per Pelson, 
Individual lleductible SO 1'cr Ycar Ycr Year 

(eft. 7/1/06) (ef£ 9/1/06) 

Annual i~~l~xunum Bcnctlt Unlimited S]200 Per Person 

OR'1'II011ON'TIC PROCI DUR]?S BRACES 

Braces - Under A e 25 Onl 52300 Co-Pa ment Not Covered 

~PRT'VLN'1'A'1'IV7~ S~1tV]C]_;S 

Oral F~xams (Twice a Year) Plan Pays 80% of Pl'O 

Clea~ii~gs (Twice a Year) ]00% Covcrei~ in ~~llowable Amotimt. 
100% Covered in lull Full Member Pays Balance 

Y-Rays (Twice a Year) ~l0 Co-Payment (ef£ No lleductiUlc of Billed Charles. No 

SpaceMai»tainers 
l/1 06) S10Co-Payment lleductiblc 

(Children under 72) 
(eff. 1/1/06) 

BASIC PROCEDURES Co-Payment (MemUer Pays) 

Amalgam (laillings) -Cane Surface $] 8:53 (1/1/06) Plan Pays 60% of l?lan Pays 50% of 
Ycrmanent $20.20 (1/1/07). 'PO AllowaUle PPO i1llowable 

NlcmUer Pays 40% ;\mount. 
of PYO illlowablc Mrmba' ]~a~~s 
i\fter Deductible Balance of Billex3 

Resiu -One Surface i\ntcrior $2L80 (7/1/06) Charges c\ftcr 
Includingticid Etch $23.76 (1/1/07) DcductiUle 

Pig Retention (per tooth in $28.34 (1/1/06). 
addition to restor;~tion 530.89 (]~1~07) 

Rc~utinc l~.~traction Sin~;lc'1'ooth S21.80 (1/]/06) 

S23.7G (7/]/07) 

tiur~ic;il Removal of I?rupred S41.42 (7/7/06) 
"1'o~~rh S45.75(1/1/07 

1'lnn Pay, 60% of 
PPO ;AIlo~vablc. PPC> .AIlo~vablc 

tiur~ic.tl Rcmcrval of'1'ooth - tioft 553.41 (]~1~06) ~AIcmbcr Pa<~s 40°/o \mount. 

'l'issuc Im~~action S58.22 (7/1/07) of PPO ;\llo~v~blc 
\fter llcdurtiblc. 

,1femUcr Ya~~s 
Ralaucc~~fBillc~l 

tiur~;ical Rcmo~~;il ~~f'1'ootl~ - S7630 (7/7/06) Plan Pays 5U% <~E Charges,AfCcr 
V;irrial Rc>ne lm~,acti~>n 583.17 (1/]/07) I)c~lucriblc. 

Sur~ic:~l Rcnx>~~al of 7'uoth - S7G.3O (1/1/06) 
~:~mi~,lcrc li~>n~~ Im~,acrir~n S83."17 (7/1/07) 

\h~c~~lo~~l;t~r~~ • \V~ithuut I•:stracrions - S38.?9 (1/1/06) 
Per c )ua~iranr 596.24 (1 /1 /07) 
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DENI'r1L.IINIOPI.~1N DENTAL PPO PL11N 

1~IUSI'USEPANII,DF~]T7STSI IN -NETWORK OUT' OF-

41:42 (1/1/06) 
Quadrant with Local Anesthesia $45.15 (1/1/07) 

Gin~ivectomp or Gin~ivoplastp • $167.86 (1/1/06) 
Per Quadrant $182.97 (1/1/07 

Gingival Flap Procedure Including $160.23 (1/1/06) 
Root Planing •Per Quadrant $174..65 (1/1/07) 

Osseous Surgery, Flap Entiy and 186.39 (1/1/06) 
Closure=Per Quadrant $203.17(1/1/07) 

Pulp Capping -Direct or Indirect $14.17 (1/1/06) 
15.45 (1/1/07) 

Root Canal Therapy (1 /1 /06) (1 /1 /07) Plan Pays 50°/a of 
Plan Pays 60% of PO AllowaUle 
PPO Allowable. Amount. 

Nlember Pays 40% Iember Pays 
tlnterior $136.25 $148.51 of PPO t111owable Balance of Billed 
Bicuspid $147.15 $160.39 After DeductiUle, Charges After 

Molar 197.29 215.05 Deductible. 

Apicoectomy (First Root) 126.44 (1 /1 /06) 
x'137.82 (1/1/07) 

Palliative Treatment $15.26 (1/1/06) 
1.6.63 (1/1/07) 

LunitedOcchisionAdjustment $23.98'(1/1/06) 
$26:14 (1 /1 /07) 

1.L1 OIZRFSIORr1TIVI: P1ZOC]=.I~URFS 

Inl~}- - \ietallic (One Surface) _ X252.88 (1 /1 /06) 
275.6=+ 0/ 1 /07) 

Omar - lfetallic ('Three Sur- ~342.2G (1/"1/06) 
faces) X373.06 (1 /1 /07 

Core Buildup Indudin~ Pins 510137 (1 /7 /06) 
5110.'49 (1/1/07) 

Plan Pays 50°Jo of Temporan~ Crown - ~Vidi ~ 68.67 (7 /"1 /06) 
Fractured "foorh (no Charge In C7~.S~ (]/1/07) Plan Pays 60%of PPO:111owable 

Co~ijuncrion ~t,ith Permanent PPO .111o~vable. _~mounr. 

'1'oodi) .Member P,i~•s 40°/n Member Pa~~s 
of PPO .1llo~val>le Balance of filled 

Crow» - Porcelai~i/Ceramic 53 3.1 G (] / l /OG) .lfter Deductible. Charges after 
Substrate 38=1.94 0/i/07 lleductible. 

(:ro~~~n •Mill (:asr, 13asc Aferal S3Gl .S8 ('I/I/OG) 
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D13N'I'~\L f I1V10 PLAN. I~L:N'1'.\I., PPO PLAN 

A~IUS'T USI: Pt\N~IsL DI~NT'IS'I' ~IN NF'T'WOItK OUT Or NF;1'WOItK 

Denture - Complete Upper or 5444.72 (1/1/O~i 
Lower S484.74 (1/1/0 

Zower Denture 1Zeline -Chair-. X135.16 (1/1/O~i 
side 5147.32 (1/7/0 
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i,~i`~' . :.~.c±
._r 

~4,

J~~~A~tTM~rrx or LAw 
crT~ or c~zcaGo 

)t,ly t9, 20X2 

Mntt Brandon, [~irecCor Jerry Runkins, t3usiiless Representative 
S~IU Loca173 IB~W Local ZZ 
30d S. Ashland, Suite 400 1307 Butterfield Road, Suite ~}2z 
Chicago, Illinois 60607 ~ Downers Grove, II.60515.5606 

Xtcc Unit TT :Ind City Uf Chicago 
Z0~0.2012 C~xierxcc Negotiatto~xs 
Side T,etcers 

'Uear•Iulxtt and Jerry: 

This is co conf(rm that the parties Iiave agreed to ~atcach to Che .AgceemenE thEs Side ~.ettcr 
1, as well xs attached Side Letxers ~2 ehrougl~ 33, and that all said stele letters of agreement sl~~ll b~- 
to full force acid effect for the durat[on of the Agreement. ?Ize parties furClier lxeret~yunderstand 
and agree dtac any and all other side le~texs of agreement previously enCered into pertaining to 
employees covered under the AgreecnenC are no.longer in effect. 

Sincercty, 

V 

Joseph P. Marttnico 
Chief Labor Negotiator 
(312) 744-5395 

UNIT I! 

BY~ ~~ 
?tikntt IIranc on, SEIU Local 73 

H ~. ,~„ 
Jeriy~l~i skins, II3L•W Loca[ 21 

s?.1 NnR'C3F L.ASAJ,T.r BTRLET, ROOM 600, C,FiICA00, ILLIN019 Go601 
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i~, ` . 
~~vr~ J,~u~ ~, t9op 

i . 

Gir of Cbinto 

Ucp.~m<ui of P~nooad K r.. `1 a r v i n r i c c t c c 

1css[ E. }{Ottiint ~~~ c C~ F~ V~ 1 0 4, G t K C L r_ C u b~ 

Cao,,,,p~a~~ C c e n n E i e 1 d L C d. 

S IN ~Ck CfID]A 7, dorch L~5zita - Room 1200 

F"ust Deputy Comrrvuiorcr Chicago , I 1 1 i a o i s b 0 6 0 2 

Gn fib. Rim I1~ 
~ Z~~to,~,~~~g~ 

' 
Dc ■r Hr. CiCCtr.c-: 

Ctiacn. ufinoic 6Q5oz 
(~1117~+-~ca3 rhi.9 vitl conficm cha uodecyt~nding of Chn parties th.tC the 

egrecJ to dr_tcCinr~ of Arcicic 13.4 "Flridgin~ Scaioricy" 
Erow the YubLic SaCer.y Fmploye.s (Unit TL) Ca1l~ccivc 
flacgaitling Ureic AgcecmgnC •~ilL have [ha ~olLpvi,n Q j~~p~~ t ;
F.mplovecs hireA pcior to Jzouiry L, 1985 ~ha1l catiio their 
l> c i. ~~ ~ r. i~ C i m t- i u - C L[~ n ~ c n i o[ l C `+ f o C v x c; C L n n 3 4 I n~ C~ o q 

. purposes oaly, 

floc emploveKs hzred in[o Ch. barguiuing uni.0 aEcer 
.January i, 19E35, acaiori.cv for v~c~~i.oa oaLcccinn purposes 
~l 1 ~ ~ ~ r ~ 1. m r_ - L a - f 1. t ~ n . 

~l 
Sincer..rc~l ,~

/ ~/ I i~~ ~ 

Joan Cola C crPt vioo ~ 

Diracto[ of Labor,~~.acian: Deputy Carporcioa Counee~ 

A.grne~t 

i(acvin Gi[Cltr 

\U 
~~(~!~-~ 

c, 
t/ ~ ~~ 

r~l=tea 
c:~Q 



'~~• , 

~ ~. . 

City of Chiggo 
Eageoe $zwytr. Actiog 44~ror 

Da{s~r~mcol o! t,~x 
judtoe H. Mind 

Corpofiuort Counsel 

Ciry Ha14. Room s 1 t 
f_'I Nordt laSaJla Sctcct 
Ghic~gn. {Hiuois :60b~t 
i)tz1 1A4.690~ 

SIDI T F.TTLR Il i 

.;uly 7, 19Ua 

Maxvin Gi.ttler 
AsheC, l'~~aJ.on, (.;ikl•l.er 

GcaenCield, Gtd. 
Two North LaSaLZe Street 
Suite 1200 
Chicago, IJ.linois 60G02 

Re. Section 1.4.E of U~iiE IL Agreement•. 
"Grossi.ng Cuard Be~eEiCs" 

I>car. tdr. Git~.l.er: 

`L'his Zetter. is to conGi.rm Che underslandinq of the 
parties that the cureent practice with regacd to the 
payment of hospila2.i7ation premiums For Crossin.y Guards 
under SecL•ion Lq.7 of the ~.abor agreement_ wil.1 cemai.n 
the same undec the newly negotiated l.aba'r ag,ceemerir. 
That practice i.s re.~lected in khe Ca.ty of Chicago 
MPdzcal. Care 72Lan For Empl.ayees, Section 1. .1.5(h) as 
follows: 

"coverage Eo-+c a 
conl- inued at' no 
sammer vaca Tian 
months aP atedic~ 

. ---y 
',-

r 
~Cttery~Jaxackwe~r~'~~c'yson 
Deputy Cocpora~~on Counsel. 

r.-._ _-` ---1 

~,. 

Sciloo! Crossing Guard wi11 be 
cost to the,EmpToyee daring hne 
period and Cor Eiv~ (5) 

al. ).cave each year. ",~ ~ r; p 

~ ~. 

Sincerely, 

Joan Cale 
DirecG~or aE Labor Relations 



SIDE UTTER #4 — I2.CVISED DURING 2017-2022 CI3A NCGOTIATIONS 
SUMMCR GMPLOYM~NT FOR CROSSING GUARDS 

City proposes to extend the attached side letter agreement dated February 15, 2019 concerning 
Crossing Guards worki~lg for suimmer employment as Traffic Control Aides-Hourly for the life 
of the new Ag~•eeanent. 

February 15th, 2019 

Jeffrey Howard 
Executive Vice President, SEIU Local 73 
300 S. Ashland Ave., Ste. 400 
Chicago, IL 60607 

RE: Crossing Guard Summer ~m~~loyment as TCAH Pilot Program 

Dear Mx. Howard: 

T~xs zs to confirm the agreements between the City of Chicago Office of Emergency 
Management and Connmunications ("OEIv~C") and. SLZU Loc11 73 ("Union') with respect to 
summer employment opportunity for crossing guards, as a pilot progrann for the Summer of 
2019, to woxk as a Traffic Control Aide-Hourly, provided they. successfully pass the txaffic 
control training and can adequately perfoxm .the duties of 'the TCAH to the Departme~at's 
satisfaction.. 

Crossing Guards will be on paid time for any training in which they partake. Persons 
who complete such training will be assigned TCA.II. work opportunities as the need arises at 
fihe Department's discretion and will be paid their normal rate of pay as Crossing Guards for 
such work. If moxe crossing guards connp(ete the training than are needed for this program, 
then, the.participants wtll be chosen by seniority. 

Crossing Guards who are working for the summer school pxogram are not eligible fox 
this program. This program is purely voluntary and Crossing Guards will not be penalized in 
any way for not participating in the program. However, once a crossing guard is participating 
in the program, they are expected to report to their assigned events. Unauthorized failure to 
report to an assignment can disqualify a crossing guard fronn participating in this program, but 
will not incur any type of disciplinary action. At the conclusion of summer 2019, this program 
will expire unless extended by mutual agreement of the parties. The parties have mutually 
agreed to extend the term of this side letter through the life of the 2017-2022 CBA. 

Please sign below to signify agreement to the foregoing. 



SIDE LrTTER #1Q IS DELETEll FROM THE AGI2EEMI,NT BY AGREEMENT OF 
THE PARTICS DU~tITN THE 2017-2022 CBA NEGOTIATIONS 
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Letle[ of. Underseandin 

Fiegardl.ng Foucl'h oC: July Yay fvc C[os~iiiy Guard, 

Crossing ruacds xho woCk duti~h the month of ,Tiny snd mho ace 

oEE on tie ~'aurth of .7vl.y holiday, shakl. cecei.ve Eouc (d) hours 

of pay, nr ryay Eor the rumbec of liouc3 tholr work schedule eal.Ls . 

C- oc., wh3,chevec Ls yreater. 7Chis agreeiuent is Eor alL,~ummer 

assignme~ts incLudii~g summer school and is in effect from 1949 . 

unti.'.1 the end of the term of the co~7.eetive ~acgaini.ny agce±e'ment, 

k'OR TfiG CZ'CX 

~-~ ~~ J 

•^ ! ̀'~ V / 
pare 

.-. FOR TEIE UN LON 

---, 

_!~ 
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~i7E =zTTFi2 

':::~ light cE the proc~duze . seG forth in Article 7.:., the 

'" ~ar~~.~s mutually agree ehat ~:~e ~a~.ice Department's ~roc~ctures of.; 

(~) -.tie Com~lainL Review k'anel Low baCh Complaint Reg.isi:er 

Lnveszigations and 9uiama~:y Pun i:5kj~zj'~~r;~~; (b) 'Pt1e ' 13inmar•y .Punishmen~~ 

:1cU`t:a.:~,tY;/Pet7aLky Appeal. [searing; and (c) C.he Pa1.5.ce Board_ review oC 

Suspensions Cor six (G) to ~et~ (L0) days, :ri1.1 not be appli.cabie. 

~t~ 'fiL UNION 

_~ a~~~~ 

~~. 
[late ' 

~~~ ~ 

~~ 

/=' 

FOR TIDE f~I ~'X 

~~1

~.~_~ .S'.,~. 
Date =~ ~ 

e 
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} June Z6, I ~~96 

~~ ~ 

t«~:~o 

ea<o~ 1'crsonnri 

~_:r Mr. JJivis Wil(ia~ns 
'°"0r P~;blic Safety Employees l.(nion -Unit II 
~~~'m j 1°'~ 5Q9 W. Washin~;~on Su~ee~ - Sttice 2.~i0: 
In Cil~ilr Sltccl -

.~~r~o~~ou~.i~-° Cllica~o, Illinois bOI~OG 
a~~u~n,~•~~~r~ 
-~-?.at ~~'oo~ Oter Mr. Willi~~ms: 

~ffZis lec~er wilt sec FoRh rJ~e ~ardes' agreement reached in rJ~~ (995-96 
City or Chicago Pubic Service Errtp(oyees llniUa - llntt,ll negauauons wide 
respec-[ to the issue o~ alcernace medical coverage in the case of employees 
wl~o fail co coeiipty wish die Cicy's meciicai fan enrollment requirernencs. 

l _ The Ciry will after a(tema~e coverage for individuals wha (a)
~ are od~envise eligible antler cf~e Plan,. (~y I7~ve been denied cnveragi under 
`,1~ I die Pfau because ta7cy iaiied to campty with the Plan`s enxorimenc 

~ regc:iremencs; (c} first {~ecame eligible for covera~ sitk~segt~enc to the close 
`~ of ~i~e Iasc moss recen~ opeiz enroftmenc periacf; and (d) agrees to pay die 
i rcyttired prerniutn. 

2. In addition co die foregoing, persot7s who.are entitled to 
I coverage. as the spouse OF an eli~iFile employee shaU~noc be eligible for 

afcerna~e coverage iF the spouse is curren~ty covered by ocfier mecllcaf 
iiuurance coverage. Also, she employee mrerc not be covering anarher 
~~ersan as spouse ac rize'tinre tt~~ apRlication for coverage is maele by die 
ems{ayee. 

3. When an emFEoyee who has applied.for C~ven~;e for an 
otherwise eligible dependent is denieef coverage beca~ue aF faitur-e t~ rneec 
ec~rollmenc dea~liines, dZe employee shat! be norifted of die avaitabiifry of 
c(~~ ~.lc~.rn<ztive Coverage_ The employee shalt have cti[rty (30) clays co 
respond co cf~e offer of alternative coverage. Tile employee shat! elect one 
of the following: 

t~..J , , 
?.a ;,wericau e.eiasraiion 

~~. 

~/. 
~~~ l _ 
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)unto 2b. f 99G 

(a f Retrospective coverage. Coverage shail'be effecriGe a~ 
of the dace die depend~nc wouf~i Rave been eligi~ie for 
coverage ha.c( the etnptoyee con`~pleced die~enmlimen~ 
on, a timely basis. 1 f the employee eiecrs remospec[;ve 
coverage, the employee rnusr pay cfie required 
premium from dic dare of e(iF;ibtlity forward anal die 
nex~c occurring December 3:i. Premium shaft be due 
for the period of re~ros~eccive roverage Upon 
submission of the application. Premit'rms sfiaEl be due 
rherc~fcer on rlie frrst day .of the monrh fc~r which die 
premium is appticab(e: 

(b) Praspecave cgverage only. Coverage shall be eff~eaive 
C. ,~ as of tf~e firs: dajr of rile tnonrh accurrin~ after dt~ 

appfirarion for cavera~ and the first premium 
{~aymenc is submiued by tire. employee. Premiurnx 
slzatt be due cfiereafve~- on the first day of the n~ond~ 
for which the ~remi~m is appficabte. 

(c) In the event die employee.fa[is co apply for 
A(remative Coverage within the rime spetifiedr the 
employee may next appEy for coverage for. the 
depcndenc during tlie open enrotlmenc period. No 
further osfer of Altemawe Coverage shat! be rtt~de co 
die employee wiciz respect r~ slte appfic~bls 
clependen~ 

4. The Aleemadve Coverage shat[ be provideci ost tEie same Basis zs the 
coverage of die plan seleccec~ try the employee. Coverage sFiai( be made 
availa~(e under r}se A1[err2arive Plan as of the E~~ctive Date of the 
A![etT►acive Coverage without regard to ire-existing conditioru.. T7ie 
clependenc covered under the A{cc~macive Coverage Y~ilt be included fa tfie 
~~tembenhip unit of cfte ernptoyec. Furiher, covPre~ experues will be 

J included i~t any catcutatfon of decfuccibte or out-of-pockex cxpesu~s, ann~.~t 
ai~ci lifetime benefit maxinturTu in accordance tivitfz tfte appl(cable p[an. 
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S. The case of d~c Al~ernative Coverage as of die efieccive ci:rte of this 
a►nendmeru shall be ~ f :.j0 der covereci person per monrii. Hotivever,. tto 
employee s~rall be rectuirE~c! co p~iy rtiore r1~en $390 p4r mUnclr effec-~ive 
wick the effective dace of this ariiendm~n~ The ~~remi~m for,:cl~e 
AI~[na~re Cbver~ge sliatl [~n adjusced on each January i ~ccutxin~ 
cherea(r~cr by r1~e arnounc of the ciiat~~e irr the Medical Care romponenc of 
the Coiisun~Er Price Index. for llri~an Wage Earners for ~(~e most recently 
reported twelve (12) rnoitclls. 

6. i'remiums for the Alternative Cavcrage sf~tilt Ue irtade in ehe foim of 
a check or money artier. Gish cannot be accepr~ed, nor can a decluczion be' 
made from cf2e paycheck of an empl~yce. in dle event an e~n~loyee 
submns a check which is returned from d1e Dank beca~ue of nan-silfftefent 
funds (NSC?, tt~~ Alt~rnaave Coveras c steal) be xerniinaced as of the (a.~t day 
-tor which. premi~rm payments live been received, 

t rrusr ~l~is~[ecrer accui~r.~ly reflects nur agreemer►e. IFso, nEease . 
c inid~ <t cagy of this leaer end rensm is c~ rcee ac your convenience. 

~.<. ~~ 

Sincerely, 

Wif~~rrt Kineltar~ 
DErecwr af.E.abor~Re~atinns 

W KlNC)E3/tn~h 

AC •D ANI3 AG[tEf~D UN UEHALF UI= 
PLIB G S ~EETY EMPl.C~YEGS UNIUN - C1I~i1"1" II 

naced:~ ~ ~~ ~ ~`^ ~~ 

~~ (A3/j~-r-u2 
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aligrofe aver e~atnnina to r~ce~ve [ne re~uiar aayr~il earnmas, such duly 
disak~tiity payrnenc snaN be rerumea. 

f=OR T(-f[~ UNJON 

{ 

1 d ~' ~ ~__ ' ~_~'. ._... __ . _. .. . . .. _. 
!:1~~tc,

~~u_~: se:~.. 

~.7f~f, 
„~'O~. 'i1Il'd 

Sinccr~iv. 

William i<ir~ei~~zn 
Oir~aor or Labor Relations 

AGR~~ , 

CITY Of= CHICAGO 

~~ <-ten---- t-~~-`~ '— ___ 
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i nis ie~ter is ro ccnnrm our aareement ~n me i Q95-So centracr neaquabons 

peRaitiiria [o cne iitv's arua ana accano~ tesuna pr000sar_ 

:t is aar~et7 ana ur~oerst000 cnac tris rJfoDOS~t I5 nhI tfi[~[7Uf~Ct to a~pry to or 
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SYDE L~TTL+'R #l0 XS DEL~TCD FROM T~T~ AGREEMCNT I3Y AGRE~MCn'T Ol+' 
THE PARTIES DURING THE 2017-2022 CI3A NEGOTZA'X'IONS 



cuo or ci~;~so 
Richard ht. Dalcy,.~Ytayor 

Depart~uenl of Personnel 

Glenn G. Carr. 
Commiaionc~ 

Ci(y Nafl, Room,11Q6 
i3t NorU~la$a1lcStrccl 
Cl~iwgo. Ulinois 60602•I37S 
+] I z) 7.4a-4o00 (voice) 
(Jt2) 7d4.2S63(TTY1 

.n M!cnc~ n C:~cl.i,~tfrr~ 

~~ 

~,~IC~I~~i~~) 

SI[?F LETTER (I 11 

October 17, 199~i 

ivlr, Jarvis Williams, ('resident 
i'ublic Safefy Employees Union 
a` E~U - U~(f ~~ 
3Q9 W. Washington SL. Suite 250 
ct,ica~o,.fllinois 6x606 

Dear Mr. ~fliarns: 

This le#ter w.ifl confirm the undel'sf~nding.of fhe parties reached 
during the 1995-1996 ne~aCiatioi~s that the current practice in the 
Police Oeparfm~nt with regard tcrs~' g~'~ ~~~';~~ '~~hafl 

•continue for fhe duration.of this Collective E3argaining /~greemer~t. 

wtvly 

~wpfile/bi111.teVp~t t3j 

Sincerely; 

William Kinehan 
Direc:to~ ~f Labor Relations 



S11~E'~.E`~',[1?li: # ~ ~ is cicictrc~ from the Agrecmcz~t. 
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EXHI~3lT A 

SIDE LETTER # ~S—Revised during 201.7-2022 CI3A Negotiations 

~a~s~~-7~89~ 
~e~iseca-M~~-~;-~1~9 . 

August 6, 2020 

Jeffrey Howard 
SEN Local 73 
~ rti~-~~o~~ A 

300 S. Ashland Ave., Ste. 400 
Chicago, IL 6060'7 

RE: Unit II and City of Chicago 
Traffic Control Aide -Dourly; Title Code 9104 

Dear SYJ~tt-

This is to confirm the agree~aaent between the City of Chicago ("City") and SLIU Local 
73 ("Union") that the following tez-nns and conditions shah apply to employees in the 'Traffic 
Control Aide -Hourly ("TCAII"} job.classifzcation:. 

1. TCAH's axe included X the Unit II bargaining unit. TCAH's axe not covered under 
the texas of the City's collective bargaining agreement with Unit II ("the Contract"), 
except only for the following provisions: Article 1 (Recognition), Sections 3.1 (Union 
Secuxity) and 3.2~ (Activity Reports), nn ~r-taes'—Aete~eT--"~°~6--ket~e~ 
ng~eet~et}t-~e~a-i~~;~,x-fie-#'sir-s~nr-e; and Article 4 (Na Strike or Lockout). In 
additiop, TCAH's shall have the right to bid on bargaining unit vacancies in 
accordance with the terms of Section 11.2 of the' Contract. In addition to the posting 
requirements of Section 11.2(e), the City agrees that the Department of Police 
("CPD") will make available to the Office of Emergency management 
Communications ("OEMC") a copy of any job postings for vacant, full-tiXne Traffic 
Control Aide positions posted in CPD, so that said positions can be posted by O~MC. 
The Union may also appoint TCAH's to sez~ve as Stewards, subject to the terms of 
Ariicte 16 of the CBA. The Union and OEMC will meet to discuss the appropriate 
number of TCAH's wl~o may be appointed as Stewards. 

2. Any alleged violation of the specif c term of this Letter of Agreement shall be subject 
to Sections 73 and 7.4 (Grievance and Arbitration} of the Contract. 



3. As of July ] X2017, the pay rate for• the TCAH job classification was ~tN-fie ~-1-539 
$19.86 per hour. ~,-~:~r~-N3e-~~s~-day-e~-Nae-t-i~~rd-fu►l--~~ry-~e~ie~#-N~~~ 
~a11ew$-t~~e-dfl~c-e~-e~eea~t~ien-o€-t-l~is ~et~~-o~A;~~~~en-t-~y~aac~triet~~l;e-~~ 
~nt~-!'or-t-he3-~A;~~-jet-ek~ss+~iea-t-pion-w~i~-ire-~K:`r9-der--hoer: That nav rate sl»II 
be incrersed from time to tune as required by the percenta~c rva~e adiust~nents 
agreed to by the parties in the 2018-2022 Collective I3ar~ainin~ Agreement, ns 
follows:

Cffective January 1, 2018 - ~20.2b 

Effective Januar~,Z, 2019 -:20.72 

Effective ,~anuary 1.,.2020 - $2 .13 

effective Janufiry l., 2021 - $21.61 

rffectivc 3anuary Y, 2022 - $22.04 

The City acknowledges its respotasibility to pay eznployees for all hours worked in an 
accurate and timely fashion. 

4. FQr purposes of application of Section 3.1 B of tl~e Coa~traet, Union membership dues 
for TCAH's shall be calculated at the rate o~ 2% of the TCAH pay rate. '~'he City will 
not make payroll deductions fo~•~ai~y initiation fees assessed by Unit II. 

5. AlJ TCAH positions will be considered "Exempt Program" within the iaieanin~ of tl~e 
City's Personnel Rules, and exempt from Career Service. As.such, TCAH's may be 
disciplined or discharged as exclusively determined .by the Employer, and sueli 
Employer action shalt i~ot be subject to any grievance procedure or review by the 
City's Police or Human Reso«rces Board. The City will provide at least ten (1.0) 
calendar days advance notice of any involuntary terniin~tion of a TCAH, and, 
following a request by tl~e Union made within three (3) calendar days of its receipt of 
the termination notice, will meet a►~d discuss the termination with the Union, 
including ibe basis for the termination. The City's lead representative will bean 
individual who was not responsible for initiating the termination reconnmendation. In 
ti c case of a terRnination of a TCAH for work=related misconduct of a type 
rwhich tir-ould z-esult iaa the City dischax~in:4 a non-TCAH eraploYee for a rrst 
offense (not including any ~ttteaacl~nce-related violation or iob abandonment), 
the Union may request review of the termination by the Cih~'s Director of L~bur 
Relations, tivl~ose decision shall be final :+nd binding. 

6. No TCl1H wi11 receive any City health, vacation, holiday, sip{c-~en~e; bet=e~~at~ 
heave; or other employment benefits, and TCAH's shill only be enEitled to such leave 
time as may be mandated by law. ~io-~-rat~~efr~ior~c~~~~n~t~es-ef TCATI's 
shall be eli~ibte for n~id sick ]cave in :accordance with Sectiun 15.4 of ~hnE tl►e 
2018-2022 Collective B~r~ainin~ A~recment. Also, as of th_e ~~~ ratification of 
thz~t A~recment e1n~e, '1'CAH's will receive bereavemcr~t Ic,lvc as follows: 
TCAH'S_~v_ho work at lest 1.1200,., boars_ in tf~c _preceding; J~nuar-y ihrou L 



December calendar year shall be eligible to receive payment for the hours the 
TCAH is scheduled to work but not to exceed eight (8) hours pay to attend fhe 
funeraUmemorial of an immediate family member (as def►~ed in Section 15.1 of 
the Contract) when the funeral/memorial occurs on 'a day when the TCAH is 
otherwise scheduled to work. 

7. TCAki's will work only as needed, as determined by tl~e City. No TCAH will work 
more than 1,300 hours between and including January 1 ai d December 31 icy any 
calendar year, including any training directed by the Ciiy. In any TCAH's first 
calendax year of employment, the TCAH will not work more than a pro rata portion 
of 1,30Q hours (including any training directed by the City), based on the number of 
months remaining in the calendar yeax, incauding the month inn which the TCAH was 
hired. (For example, if a T'CAIH is hired ors July 21 in any calendar year, the TCAH 
will work no more than G months' woxth, o~ hours, ox 650 houzs, for the remainder of 
that calendar year. 

8. Except only for specific events (including Soldier Field events), emergencies 
(including weather emergencies} or projects, or for puzposes of receiving training, 
TCAH's will not be assigned to work within the area bounded by Oak Street on the 
north, Roosevelt Road on the south, La1ce Shore Drive on the east, and Clinton Street 
on the vest. 

9. The City will pxov3de new TCAI~'s with one (1) ~laslalaght, one (1) whzstIe, and one 
(1) shared rain jacket. The City will also supply new TCA~'s with each of the 
following uniform items for each season worked, on a one-time basis: 

Springy/Summer: One (~) pair of washable paints; one (1) short-sleeve shixt; one (~) 
summer baseball cap; one (1) vest; and o~ae ~(1} name plate, In addition, after at least 
thirty (30) days have passed since the TCAH's date of hire, and once the 
Spring/Summer season begins, the Czty will supply the TCAH, on a one-time basis, 
with one (1) additional pair of washable pants, and two (2) Additaozzal short-sleeve 
shirts. 

Pall/Winter Apparel: One (1) all season jacket; one (1) wz;nter cap. 'TCAH's will also 
have the option of purchasing, at their own expense, authorized long-sleeve shirts and 
sweaters. 

7'he City will also provide each TCAH, one time each year after the TCAH's year of 
hire, any necessary replacement of.one (1) pair of pants, one (1) short-sleeve shirt, 
acid/or oiie (1) vest, either by paper voucher ox direct replacement. 

On a one-time only basis, the Departmexit wilt offer one additioizal shirt and pair 
of naa~ts for all persons employed as of the date of ratification. 

10. Any TCAH who is separated from employment with the City within one (1}year of 
hire as a "fCAH will re-pay all uniform costs. 



1~. ~-rrecirrsic~er-ft~ioit-~~I~ese-ngreei~ents; The Union waives its right to grieve any 
alle~cd violations of Side J,etter X15 of the ConYract, xnf~--#er-el-i~—Rte--ees--te 
w~~l}c~a~-Ca~ie~u~iee- Jos-83~-OCi-93S-9430—FT-~4-X~I~—lessigi~ed—to--~l~Iiet~i;,~►n 
~vertae};-93-06-O58-0n7~ ~mr,►rx~~ . ,,..i,:.,,..., .. rcty;,~,~k-~j3-ltou~},-~~~t~-A~~-Bpi-(~$-

. QO~~!'~A ri~O~ -fltlf~-BE~kH~3H3£f1-~~:-~9~~#C]'-CFH--IS-l~~C~}L~C(~-~()-C~C~i=1~C 

~l~e-~-f~~r~o-~=its-ti~e~ers-€}e~lin ~ievat~ee-eencei~~in~-sFlle~e~-v+elat~ioi~s-o€ 
t-h-is-~e~tet~-of-A-~~eefri-en-~; eer~rsisGe~~t w-ibti-t~l}e-1flr~~R~e-in-Rn~r-~~t~l~-~-ni~o~e: as 
of the date of ratifc~tioi~ of the 201.8-2022 Collective Bar~ainine A,~reement. 

12. Upon request by the Union, the OEMC agrees that it will meet, and discuss with the 
tlraian issues that arise with respect to this Letter of Agreement, including issues 
pertaining to tlxe scheduling and assi~;xa~~ient of TCAH's. 

13. This revised Letter of Agreement shaCl become effective on the date of e~-eea#~eri-~y~ 
the-i~}io~t ratification of fhe 201$-2022 Collective Bar~ainin~ ~1Qreement b~ both 
 pa rties, and shall sL►peisede all prior versio~is of Side Letter #15 of the Contract as 
of said effective date to Nie extent inconsistent with dais revised Letter of 
Ag~~eeaxaent. 

14. This Letter of A~~reeinent shal'I continue in full force and effect for the duration of the 
current Contract, including any extensions.thereof 

Please sign below to signify the U'nion's agreement to the foregoing. 

Sipcerely, 

Armes-@:-B r-e~ niv ~~d 
r ssis~nt-Eer-~Qk~ttioa-Cou zisel 
(3~-~)-'X44-~?;~~ 

Michael W. Duffee 
C1~ief Spokesman 

~-~J-~~OCA-[-. 73 

-rs<-}VIn~Ei}ew-$r-a-ftc~er~--•-- °~~=~~-1-1 —
$y: -- ~3~.~F^ 

Revised Sidc Letter #15 agreed Eo Ihis __day of , 2020: 

City of Chicago Public Safety Employees Union, Unit IT 



By:_ _ ~y: 



SIDL LL'P`T'1:R #l6—RrVrSED DURING TIIr 2017-2022 CI3A N~GOT~A`I'TONS 

iVX~~~ 1, 2020 

Mr. Robert E. Bloch 
Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich 
8 South Michigan Avenue, 1.9~~' Floor 
Chicago, Illinois 60604 

Re: 2017 City of Chicago Negotiations — Unit II 
On the Job Training of PCB Titles 

Dear Mr. Bloch: 

This letter will con~rrrl our understandings and, agreements reached during the . 20 t 7 
contract negotiations between the City of Chicago and Pubic Safety Exr~ployees Unit II on the 
issue of on the job training of I'CO I and II personnel. This lettex will supersede existing Side 
Letter 16 as provided below. 

It was agreed that within one (1Zvear following the ratification of Phis Agreennent, the 
City of Ch~ca~o will establish the job title of PCO-Trainer at a newly established Salary Grade 
Level 15, the specific job duties and qualifications of wk~zch position shall be established by the 
City's Department of Human Resources. The pz~innary puxpose of_this job title shall be the 
performance of ali on the job training for PCO I and IX positions within OEMC, which training 
currently is being performed under the provisions o~ existing Side Letter 1 b by PCO I and TT 
employees who axe assigned periodically to perform such training for an additional pay rate. AlI 
employees with PCO X and PCO YT experience shah be eligible to bid for vacancies in this new 
position. Among such other qualifications as will be establisk~ed, it is agreed that successful 
bidders who apply for this position must be able to• establish to the hiring Department's 
satisfaction a record of prior successful experience in training of PCO I and II personnel: When 
not performing training as the primary job responsiEiility, the PCO-Trainer shall perform such 
PCO I and II duties as may be assigned by OEMC from tune to time as the need for such 
assignments shall arise. 

It was further agreed that for this new position, an employee's seniority for all purposes 
shall be determined by such employee's ten tlg ~ oC_service in env prior bar ainin unit~ositions 
which were held by that employee. to addition, as the Department fills fixture vacancSes, the 
initial shift assi~nnnent for tl7e vacancy shall be dart of the posting̀ foc that position. 

Upon creation of this new title and recruitment of sufficient qualified personnel by the 
Department, the training provisions set forth in .existing Side Letter 16 shall nn longer be in 
effect and such PCO I and ]I nn-the job training shall be performed by the YCO-Trainer 
ctassiftcation, it being understood that nothing herein shall preclude Department supervisors who 
perform certain aspects of training T'CO I and 1I titles from continuing to perform such traini►~g. 



If this letter accurately sets forth our agreement, please initial a copy'of this letter and 
return it to me. 

Vet•y truly yours, 

By: 
Michael W. Duffee 
Chief Spokesman 
City of Chicago 
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sznr, rrrz~c~z ~~~7 
~y~rcn~~so . . 
icliard M. ~alcy, Mayer 

:partrncnc of Laty 
~ugtts[ 1 I , 200$ 

►~aS.Geo~ges 
~/(aCC Iii'1[1C~p[l, Di~ecGor Jerry Rankins, Business Iteprescilt~tivc ~rporaliou Counsel 

~botl~ivision SNIU LUcal73 IBT:W Local 21 
c~ ~q~o 1 I.GS N. Clark Strcet, Suiee 500 1307 t3utterfield kZ.oad, Suite 422 

~NoclhLaSaileSlreel Chicago, I((ulois 60610-2884 U~wners Gr<~ve, IL 60515-S000 
iicago, Utinois 60602 
t2);7A4-SIOQ, 
i 2} 942-9029 (I'AX) 

tp:/lwww_cilyoCcl~icago.or~ 
711:: Uttifocm Caps for Crossic~g Gua►•ds an~1 TrafFic Cotit~•o( Aidcs 

Ucar Mart and jeny: 

This is co confirm the ~arcies unc~ersta~adings c[~at Crossing Guards aad 
Traffic Coi~.crol Aides will be allowed ~to wear suitable baseball-style caps issued 
by the City as uniform wear, consistent with applicable uniform guidelines 
decermiiied by the City. 

Please sign below to sibnify Unit XI's agreeinene to the CorePoin~;. 

Sincerely, 

)a s Q. B`rennwald 
C iieFAssistaiir. Coq~oratiotZ Cc~utise) 
(312) 744-5395 

A.CYRk~ED: 

IJN[T II 
C̀
< ._~ 

~3y; .lJ"F> l\1~-- key: 
Mat' Bcaitdon, SEIU Local 73 Jerry Rankic~s, CREW rocal 7,t 

' QRH QDS 
~~~~ ,~t~' ~"j,~ ~~,t,,] ;,{,,.~~,.,~ 

euilnine cmce~u ioon~m e I '`. 1j~~~•i ,,,j 
4~ » ,• ~ 



SIDE LETTER # 18 (REVISED DURING 2017-2022 C13A NEGOTIATIONS) 

d~~-r~8; 3888 August 5, 2020 

cr, 7ir 1 ,....,~ ~~ 

E}l~ea 

Jeff Howard 
SEIU, Local 73 
300 S: Ashland Ave., Ste. 400 
Chicago, IL 60607 

RE: Unit II and City of Chicago 
Aviation Security Officer-Hourly; Title Cocle d2l 1 

Dear #~~:Jeff: 
This is to confirm the agreements of the City of Chicago ("City') and SEIU Loca173 

("Union") with respect to the nevvl~-created City job classification Aviation Security Officer-
Hourly ("ASO-Hourly"): 

1. Byno later than thirty (30) days from the last date of execution of this Letter of 
Agreennent, the Union will file an appropriate petition with the Illinois Labor Relations 
Board, seeking certification as the exclusive representative of employees employed in the 
ASO-Hourly job classification, as part of the Unit II bargaining unit. 

2. Affective on the date of the Union's certification by the Board as the. exclusive 
representative of employees employed in the ASO-Hourly job classification as paxt of the 
Unit II bargaining unit, or on the last date of execution of this Letter of Agreement 
whichever date is later, the following terms and conditions shall apply to ennployees in 
.the ASO-Hourly job classification. 

A. ASO-IIourlies are included in the Unit II bargaining unit, ASO-Hourlies are not 
covered undex the terms of the City's collective bargaining agreement with Unit II 
("the Contract"), except only for the following provisions: Article 1 (Recognition), 
Section 3.1 (Union Security) and 3.2 (Activity Reports , ' 
„ ,oar ~ **~ ~ ~* ~ rtr ''^• '~ •and Article 4 (No Strike or 
Lockout). In addition ASO-Hourlies shall have the right to bid on bargaining unit 
vacancies in accordance with the terms of Section 1 l .2 of the Contract. 

B. Any alleged violation of any specific term of this Letter of Agreement shall be subject 
to Section 7.3 and 7.4 (Grievance and Arbitration) of the Contract. 

C. The pay rate for the ASO-Hourly job classification will be ~$:b$- $22.35 per hour, 
and subject to the wage adjustments listed in Section 9.1 A of the Contract. 



D. For purposes of application of Section 3.1B of the Contract, Union membership dues 
for ASO-Hourlies shall be calculated at the rate of 2% of the AS(?-Hourly pay rate. 
The City will not nnake payroll deductions fox any initiation fees assessed by the 
Union. 

E. All ASO-Hourly positions will be considered "Exempt Program" within the meeting 
of the City's Personnel Rules, and exempt from the Career Service. As such, ASO-
Hourlies may be disciplined or discharged as exclusively determined by the 
Employer, and such Employer action shall not be subject to any grievance procedure 
or review.by the City's Human Resources Board. The City will provide the Union 
with notice of any involuntary termination of an ASO-Hourly, and, following a 
request by the Union made within three (3) calendar days of its receipt of the 
termination notice, will meet and discuss the termination with the Union, including 
the basis fox the termination. 

F. No ASO-Hourly will receive any City health, vacation, holiday, c~~' ~;
bereavement leave, or any employment benefits, and ASO-Hourlies shall only be 
entitled to such leave time as may be mandated by law. ASO-Hourlies shall be 
eligible for paid sick leave in accordance with Section 15.4 of the 2018-2022 
Collective Bargaining Agreement. 

G. ASO-Hourlies will work only as needed, as determined by the City. No ASO-Hourly 
will work more than 83 hours in a month, including any training directed by the City. 

H. The City will provide ASO-Hourlies with $275 per year to puz•chase required uniform 
items. 

I. Any ASO-Hourly who is separated from employment with the City within one (1) 
year of hire as an ASO-Hourly will have to re-pay all uniform allowance received 
from the City. 

J. The Letter of Agreement shall continue in full force and effect for the duration of the 
current Contract, including any extensions thereof. 

Please sign below to signify the Union's agreement to the foregoing. 

Sincerely, 

By: 
Michael W. lluffee 
Chief Spokesman 
City of Chicago 



AGREED: 

SEIU LOCAL 73 

By Date 
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sr~o~c z,~-z-~~t~,a a» 
0~~,~itG1K0 _ 

cliarJ J~1. n~icy, Mayor 

apartment of Le v M~ty I C, 2OOK 
;ra S. Georges 
irpor~tinn Coui~xl 

Matthew $randon, Di~'celor 
,borQivision 

$~1~~1 ~,OCa~ 73 ite 1040 
H~rtii I.~SaIlcStceee 30~ S? AsI7lattd Ave., Ste. 4U0 

iicayu,tflinois60602 C(~iCagO, Y~~It10iS 60607 
12)74-5100 
IZ) 742-9Q29 (B~iX} 
12).744-Sf31 (('Cl~ 

1p://www:city~~r~.n«,r~.~~ Y l2l~;: Unit. II and C~iCy o!' C[ircago 
Cl~icaga 17epaz•tnient of ~'olicc/Cenlr~l i)e(eulion Section 

I.)ear Mr. Brai~dou: 

'~'liis-As to coii~izu the a~reenaetits ot'the City o~FChicago's llepartmcnt. 
of Polier: ("CPD"} and SCITJ'r<ocai 73 {"Clnion"} with respect to the assigxi~z~cn! 
of female Deteul~on Aides in CPD's Central 17ec~neio~ Section (°CD5"j to 
process ena~e arxes'tees. S~ecificalty, tl~e parries have agreed as Followsc 

1. In accoxctance wztli the ~1ligois l~ab~r Relatiui~s Yioard's decision 
iu <.;.utic N`o. J; CA-0~1-052, CllS leas resci~~ded Section Order No. U4-021. 

2. Tlze~Uniott reco~t~izes t'he~ Cxfy's riig,(il to assign Ce~tiale.Detentiai 
Aides to assist.ii~ lice processiti~ of male arrestces; [iuwcver, Cemate Uelculion 
Aides will noL ve a~equired to escort male anestees to cc{ls, or [o deliver 
personal pi•o~erty or meals to male v-restees. 

3. ~xeept only in cases of serious manpower sl~ortuges, nncUor a~~ 
unusually high volume of ar~•estces, female Detention Aides will not be 
required to ~ngeipritit male arrestees. Jn the ~evez~t that the CPD determines 
that ttze assistance of a ferrta[e Detention Aide~is required in ~ngerprintie7g male 
arrestees, CDS will first ;seek vo[tanteers for a~iy such assignment. If there ~u~e 
insuftic;ienC volunteers, such assignments will be tuade in the order oCrevc~se 
sen.ioriey. 

4. Nothing iti this lcfter agreement stall be construed as in any way 
alteciEzg or ainei~du~g any existing CPD general orders or directives. 

i. , SQRI~f~I)S 
~ _ _.~~' 

r yjr j

/~'}~~ i ~i ~ }~'I' ( ~ 

~a ,~, . 
~~l'evlrDlNc tN1~'nro rnf.fTNr '. ~ ~ 
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Piease sign below to signify the [Jnion's agreement to th.e foregoing. 

r~ 
Sincea•eiy, 1

J,~~a~~:s Q. 73 ~e wald 
i):,sisE~nt Chief ~,1bor Counsel 
(3 I2)'744~5395 

A.GIt1~L~: 

S~XTJ X'~OCA1.. 73 

r ~. 



SIll~ LITTER #20—I2~VYSCD llURING 'I'I~E 2017-2(322 NEGOTIATIONS 

Mi•. Roberi E. Bloeh 
Dowd, Bloch, Sennett, Ce~-vone, Auerbach & Yokich 
3 South Michigan Avenue; 19 x̀' Floor 
Chicago, Illiirois 60604 

Re: Unit II and City of Chicago/OEMC 
Traiiinatic Occurrences 

This letter will confirm our understandings and agreements. reached during the 
20X7. contract negotiations between the City of Chicago and Public Safety Employees Unit 
ri to revise tk~is side letter related to traumatic occurrences. 

~ri~is~~-~e~€ir-►~-the The parties' ~n~•*••^' r^^^T~~~~att mutually recognize that 
bargaining unit employees, while perfornaing.their duties, may from time to time.be called 
upon to deal with occurrences that cause genuine emotional trauma for the employee, such as 
personally witnessing a death or serious injury, or handling an emergency call during which a 
death occurs. The OEMC agrees that, in the event of any such traumatic occurrence duz~ing the 
performance of duties, the employee will be given a reasonable relief period during that 
workday to recover. The OEMC will also apprise the employee of available.counseling 
services. 

In addition, following the ratification of the Agreement, the O~;MC, SEIU Local 73 and 
IBEW 1_.ocal 2l will meet to discuss the possible creation of a trained, volunteez• "Peer Support 
Group," consisting of bargaining unit employees, to provide further assistance and counseling to 
employees who have experienced traumatic occurrences during tl~e performance of their duties. 

Turther, the .City of Chicago wilt undertake an internal review of its' policies 
connected with such on the job trauma, and determine what additional protocols might be 
warranted in this regaz•d. That revie~ty may also include consultation with qualified medical 
~~nd/or psychiatric professionals in order to frilly examine the nature of the problem and 
what additional courses of action may be vvarranted. At the request of either party, the 
City of Chicago will meet from time to time with' designated representatives of the Union at 
mutually agreeable dates and times, but not more than every six (6) months, to discuss the 
progress o~~ that review. F'oliowing that review, the City of Chicagt~ will nncet with the 
Union and discuss the impact on members o~ the bargaining unit of any conternplatecl 
changes to these p►~otocols, and consider what measures nay be appropriate for adoption. 

Nothing in this letter of agreement shall be construed as in any way limiting 
employees' rights to use leave time, or any other benefits provided under the terms of the 
collective b~u~gaininp agreement ; nor shall the City's compliance with the terms of this letter 
of agreement in any case be construed as an admission of tl~e City's legal position with respect 
to any claim by the employee against the City. 



7f this letter accurately sets forth our agreement, please initial a copy of this letter and 

return it to me. 

Very truly yours, 

Michael W, Duffee 
Chief Spokesman 
.City of Chicago 
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July i 8, 7008 
ity of Cliica;o 
icha~J M. Datcy, A4ayor M~ttf C3Xandoit,'I~irec:tOK Jerry Rankins, Business TtePresenta[ive 

SLI~U C.ocRl 73 IBEW Local 21 epa~tmcnto~l.aw 
:~00 S. ~1.sliland, Suite 400 1307 C3tttter~cld [toad, Suite R22 

(ara S. Georges Chicago, rlli[tois GO<07 ~ Uowncrs G~~ove, IL 6051 S-SLOG 
oryoratinn Cauncel 

~~,a~ p~y~~o~ tt~:: ~,~~~ z~ a►~a cicy o~'c~~~n~o 
~~~~,oao 207-2008 Cou~x~.ict 1\'ego~~atio~xs 
JNorcf,CaSalkScr~c~ rXeall[~ Care- X.,IY~C(: ~2efer~r~l 
hicago, Illinois G0602 
t l2) ~~4-S 100 
112) 742-9029 (fAX) T)e<~r Matt 1~~d Jerry: 
itz~~aa-sui ~rrv~ 
ttp:lhvww.ciiyofchica~o.or~; !'ursuant to Section 14.2 of.khe Agz~eemcnt, the.Istnptoyec and the 

CJnions agree to direct Clle LMCC to evaluate and iti.itiale ct~~zn~es to,the cucrcnt 
XIcaIU~ Care Plan eCfcctivcl'anuary ,I, 2008 in areas dint will flcilitate the s}ii~ 
to a preve~itive health care ~uodel acid will result ua design i~x~~~ravetrienls, cost 
containment or savings, including but not limited to tine ~'ollawing areas: 

• Expanded l:)isease Mana~e►t~ent Prog~•aan 
• I~12A. and:T3io~metric Sc~•eenin~ 
• Health ~ai~cs 
e , Weight Management k'~ogCa~t~; 
• Im~guZ~ Review Service 
~ Lifetime NTaximiitn 
• Subscriber Share for r~Iospitnl T3ills and C:o-insur~rtcc 
• Exclusion for Seif Infiicteci Injuries 
+ Comprehensive Comnwiiicatio~~ and Outreach Strategies. 

Please sign l~elow'co signify Unic CT's a~rcemcnc eo the fc~~~r 7ng. 

Since'cly, 

.Tc11T1' ~ Q. 1.~1Y~I L2V~JR1~ 

,l~ss~stant Chief Labor Counsel 
(32)744-S39S 

,~.r.zu.rb: 

~.JN7•~ ~r 

~3y: J '. -'~ . 
Mat ;Brandon, SAN ca 73 

i~~T3pR~~(~DS ~.~. ~~:~~~ I~ I ~f~~~ 
nui~o~ae rn~uro tocrn~ce 

.lent' R~uilci~~s,113rW Local 7I 

,~~eo -~ 
~ yam, ~ , 

W ,._ .~ y~..- ~, 
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.tuly 18, 2008 
;iiy of (7~ii~:ag0 
ticl~ard M. Daley, Mayor Matt $Candoti, DirCCtoC 

Iepa~tment of taw ~ SE.IU Local "73 
30Q S. Ashland, Suite 400 

4a~ s. a~°~s~ Chi~a~o, Illinois G0607 
:orporation (:ounsei 

abor Division 
suite ~04o R~; ~1t~~ f ZX and Ci!y of Cfaicfl~o 
O North LaSall~$treet 
:(iica~o, [Ilinois 60602 24072008 Contract NegotiatAons 

3t2) ~aa-StoQ Aviation Security Officers 
3cz~ ~a2-~oa9 ~rnx~ 
317) 744-5131(C1'1~ 
.ttp://~vaw.cityofchieallo.org Dear Matt: 

This is eo.conCrn~ chc agreexic:i~~ of the City at►cl Unit It thae, following, 
ratiFcati~n of the ztew c~ticccivc ~az'gainin~.~gt•ecnxcn,l, the Department of 
~lviatioii a~ay i~nple~i~ent a rotafin~; day aff schedule for Aviation Security 
Officers ("ASO's"), simii~r in apc;ratioiz t~o.ti~e solaeau[e;s cuncently in ef~'~et For 
Police Co~xuz~unicalions Operators ~ and fi and Uekenkion tl.ides. Prit~r to Che 
initial implemcntarion of ehe new rotaei~~g day oCf sc[ledutes, all ASC~'s evil[ f>e 
graneed an opportunity to subzriir requests for assignment to their preferred 
shifrs and day-oCf groups. When submitting such cequesCs, ASU's should list a[l 
requesCed assignments in order of preference. 'Such Xequeses will be txoc~nrcd in 
seniority order; with clue preferences of tl~te i7~ost senior e~np(~yees. hnnnred first, 
uneil all available cequesced assEg~unex~.ts have been filed. Any assipnrrienrs 
t1~at remain unfilled through this process wiH Ue made.by ehe Ur:parcmeut at its 
discreCion. Also prior to the inici.al imf~lrmexitation of the new rocatin~ day off 
schee3utes, ehe Depaitmene oEl~viatioi~. ~vitl meec.with Locai ?3 ro discuss the 
inzplemenlacion of the new schedukes. 

Please sigzi Uelow to si~ufy th~ic TI's agreCnlenC Co Cf1~ fol~egpir~~, 

SinccCety, ~ 

Jiu , ~Q ~reiutw~d ~J - ~ 
A'.,.~istaA~k Clue~~aUac Coutasel 
(- 12)'744-5395 

AG~t~~l3: 

UN1't' If 
j >~ .1

Matt I~ raricfon, : ~~I(I ~,ac~~ 

NH;1°=r ~QRI~i~DS 
~~' .... .; ~ . 

;:~~_ 
~ILpING CII IGAGO'fi~Cf.TNf P 
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ity of C7iicago 
ichnrd M. Daley; Mayor Matt t:3randon, director 
eparnncrttoffaw S1 IU X.,ocal 73 

300 S. /~slxlund, Suite 40U 
~araS.Gcorgcs 

(~}licago, IUitiois G0607 orporation G,unscl 
abor Division 
~i~c X040 1~.X : C1nit Ti anti City cif C~iica~o ~Norc~~Lus~liesi~c~~ z007~20UR Loutract Negotiations hicago, litiicois 60G02 
.~2)74q-Stop Crossing Guards Salary ScC~ettuie 
,tai ~~z-~u29(rnxy 

:tp:l/aww.ciryofct~ica~n.org Deis Mafi: 

This is to confirm the agreernene of Che Cicy and UniC IX ChaC, xri 
imptementia~g Section 9.173(3) of the• Agreement, the City wig! follow. the 
attached "Guidelines f'or I~np[emetitation oi'Crossutg Guards Salary Schedz~le 
lldjustmenl_" 

Please sign below to.sirniFy Un[t lI's agrcement.co the~foreg~ing. 

Si~acerely, .~ 

~J-~L~~ 
Ja es Q. ~,'r"e~uiwalct 
tk. sistant Cl~ic:f S,~bor Counse] 

(312) 74~~5395 

A,GRG~7): 

UNIT II ~ 
~. 

Hy: ,~ ~ --
Matt ra~idon, SETCJ T..ocal 73 

{~: ~ ~I ii 1"f r' 
nviw~Nc cxccncn rocrn~te 



cUrn.~znv~s pox zr~y~crn~,r~~z~,~~ron~ ~.~• 
~~~4)S.ING GU~41z.US SALARY SC~.(BD 1I.L~ ~ U;~i"l.S~'M~FN7' 

[YrW ('Ra~STNG GUAkI~S SEII~ARY SCIIEniIC,C EIS ± +C:TIVT ,fULY 1, 2(11().

~~, F3ascd on sa(~ry schedule in efCecC .ranuary_ 1, 2Q(G. Start with tlSe s~lsuy selxe~ule 
in effect on January 1, 2010, atler ali riegotiate<t wage adjustcne~~ts through ~n.d 
i~iclu.ding that date leave been a~plicd, in ~eeordarxcc with Sections 4.13(1) end (2) 
of the Agreement. 

li. Move all Lrates one ste~to the felt. L~ffeclivc July 1, 2Q~~, after applying all 
rze~otiatcd wage adjast~nents tl~roug}~ that date, shift ull rates one step to the tee.. 
Cn doing so, the tizett-current step ~ (entry} rate drok~s off the table, lh~ then-current 
ste~~ 7 rate becomes the new step ( rate, the then-cu►Texlt step 3 rate Becomes the 
new ste~i 2 rate, eta 

(;. New Sten 12.~~ates. .~.~ter s~~.it~ing all .cafes one step to llie left, ~lu~ in.a i~ew sfep 
12 tats for class g~~ade ~, ip an amount 5°/n l~aglier than tli~ new step 7 L rafc far 
class grade t _ When plug in a ne~v sCep .I2 rate for class grade I (a) (l~at.is $,50 
higher llian the.e~ew step 12 rate for cCass gadc 1. 

2. X'T~A:LLIVIENT U~ I;i~TCTJ1Y~~i~N'I' CRQSSZNG' GCJA~~S UN N~VS~ SAI:,A,1~1' 
SC~~?UX.~ ~rS~'~C~'ZV~ JUT~'SC 1, 2Q1.0: C}~t.C~ STEP 'I'O '~'ZJf~ I,~k~'T 

A, follow flee step rata. .A.lso effective 7uiy ~, 2010, and alder a~( ne~o~raled wage 
adjuslmei~ts tiv~ongiz that elate have been .3~plied, iz~eumbent Crassing•Guariis 
(except £or Crossing Criiards at ste~~ t -see below) will be moved one step to the. 
tell, along witi~ (heir step X1tes. , . 

II. L~li~ible to advance/retwn to foKtner ste,~i wi[liia one year ~ is , b~seii on dt~te of 
last std advaiacetnent. 

(l) Incumbent: employees who are mtivcd one step (o tlta (efl will retvit~ [lxeir 
anniversary date, and will be eligible to advance/return to their farmer step 
(and the new, higher rate for that step) on the completion of one year of 
service from their last step advanceinet~t. 

(2) Tlus means t(tat all inciunbent C~~ossin~ Guards moved [o the Icft from any 
of steps 5 lt~rough 12 will be etigib7e for their next step aJvancernent (to 
their .former step, at the new, higher rate for that step} ~t icast one year 
soo►ier than. They would otherwise lzavc been eli~ibtc to advance. 

(3} This also rrteans that Crossing Guazds moved to the left from any of steps 
5 ttu~ough I2, wlko have already completed at least one year of service 



since their lase step advancement,.~will be eligible to adva~lce/reh~m to their 
former step (and the new, lugher rate for l'hat step) immediately, effective 
July 1, 20L0. Juiy 1, 2010 wil! becotnc the new a~iniversa~y date for 
employees wlio advance/relum immediately to khcir former step. 

XNCYJMBLN"I' GMPI,OYEES h.'I' S'A'E[' ONTO' 

Any employees who arc at step I as of July 1, 20L0 will remain a[ step 1, bul at the new, 
higher step 1 rate. July I, 7.0 0 will become tlae new anniversary date fnr such 
emplpyees, who will the:i became eligible for adva~~ceme~~t to sleF~ 2 on ruly 1, 701 L. 



SIbT'. I..T~,T'1'I~.R #24--R~VI'S~D'DUl2CNG T~:Ir 2017-2022 CT3A NEGO"TIATIONS 

M;~r~ P, 202(1 
Mr. Robert E. Bloch 
Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich 
8 South.Michigan Avenue,l9~h FIoor 
Chicago, Illinois 60604 

Re: 2017 City of Chicago. Negoiiatzons —Unit II ..____ _.._. ._ .. ..._ 
On the rob Training of AGO Titles 

Dear Mr. Bloch: 

This letter wi~11 con~xm ouc understaiadings and agreements reached during the 2017 
contract negotiations between the Cxty of Chicago and Public Safety Ez~aployees Unit IT Qn the 
issue of on tkze job trainzng~of Aviation Communication Opexators ("ACO's") pexsonnel, This 
letter will supexsede existing Side Letter 24 as provided below. 

Tt was agreed that within one (1) year followin  ~the ratification of this Agreement tl~e 
City of Chicago will establish the job title of ACO-Trainer at a newly established Salary Grade 
Level 1S. The specific job duties and qualifications of this position shall be established by the 
City's Department of Human Resources. The primary. purpose. of this job title shall ~be the 
performance of al] on the job training for ACO employees, which training currently is being 
performed under tiie provisions of existing Side Letter 24 by ACO employees who are assigned . 
periodically to perform such trainiizg for an additional pay rate. A(1 employees with ACO 
experience sh111 be eli ~ible to bid for vacancies in this new position. Among such other 
qualifications as wig] be established, it as agreed, that successful bidders who apply for this 
posytion must be able to establish. to the hiring Department's satisfaction a xeco:rd of prior 
successful experience in training of ACO personnel. When not performing training as the 
primary job responsibility, the ACO-Trainer shall perform such ACO duties as may be assigned 
by the Department from tune to time as the need fox such assignments shall arise. 

It was further agreed thaf for this new position an employee's senioniiy foa• all~urposes 
shall be determined by such employee's tenth of servSce in any prior bargaining unit_ positions 
which were held by that employee. In addition, as the DeQarUnent fi lls future vacancies, the 
initial shift assignment for the vacat~cv shall be part of the postingfor that position, 

Upon creation of this new title and t•ecrt~itment of sufficient qualified personnel by the 
Department, the training provisions set forth in existing Side Vetter 24- shall no longer be in 
effect and such ACO on-the job trai~iing shall be performed by the ACO-Trainer classification, it 
being understood that nothing herein shall preclude Department supervisors who perform certain 
aspects of training ACO titles from continuing to perform such training. 



If this letter accurately sets foz-th our agreement, please initial a copy of this letter end 
return it to me. 

Very truly yours, 

IIy: 
Michael W. Duf~ee 
Chief Spokesman 
City of Chicago 



.~. i~.~. 
~~~11 ~' [DTs L'I'TER X2.5 ~ ~: ~.. r I 

~~y~ccy~«6o July 1, X009. 
ichnrci M. Daley, Maynr 

~~„~o~~~~+or~~, Matthew Bra~idon, Director 
S~CU local 73 

~~a s. c~°~g~ 300 S. Ashland Ave., See. x}00 
orporxtionCounsel 

C(liCagO, Ii. GOG07 
lbur J)ivision 
iita 104L~ 
)Northl,esaues~reet 
hic~go, filinais 60602 1ZL: Aviatxou Security UEficcr (Title Code ~f2I0) TZc-gr~dc 
~12) 744-SIOQ 
J 2) 742-9029 (FAX) 
~~2)~4~-stet (m') Dear Matr: 
•th:l/www.cityu(cliicago.org 

'Phis is ro confirm the agreemexir. of nc~ City and Unit II that, ef(cctive 
}uly !, 20'10, the job classiflcar~ocis Aviation Sec~aity O~cec (~'itic: Cocie~4Z 10) 
will be rc-graded frdm Giade,I~2 to Gcaef:~ t3: 

Please sign, below ~o signify c(~e Unit XI's agrc:eniekit to the foregoing. ,~ 
5ir~ccreiy, 

~„-[.~-. ~. ~v1~4. 
Jat s Q 13r~~nnwa(d 

Cstazit Chief Labot• Counsel 
( I2) 74453)5 

AGJEt.~IED: 
S~I'U L(JC.Ax. 73 

~. 

:fit . i'aR OR 

NEi 'I QR~~(~US ~. 

~~~~.oiKcca~~ncomur~•~~ ~ ~: '` i 



SXA~ LE'~'TI;Z2 #2C-----12~VISJ?D llU]21NC 2017-2022 (:~3A NCGO'1'TA1'InNS 

Jeff T-Toward 
SEI.0 Loca173 
300 S. Ashland Ave,, Ste. 400 
Chicago, IL 60607 

Rl.: TCA I-Iourty (~itic Code 9.IOd) Assignments 
Dear Jeff: 

The Union laas raised an issue with respect to the OEMC's assignment of TCA ~-Tourties 
to perfo~n certain duties currently referred. to as "Lead" anti "Field Training Aide" duties. This 
letter znenaoriali~es the City's agreement -that, within one year of ratification of this Agreement, 
~e~letiv~i~xg-tf~e~i€tee€-;~T-one-z~ew-aoAes~rve-~a~ga~i~~ag~ee~ex~; ar~d to the extent these 
assignz~aents continue to be ufilized by the OEMC, the City's Department. of Hunaan Resources 
("l7HR") will conduct an aadit of the "Lead" and "Field Training Aide" assigrunents t~ deterrriine 
their appropriate classification; ea~ic-l-auk-i~-te-~egi~~it~ii ~ Eire-date-e€' 
r~tk~iaaEien-e~~~~e~a~~x L~greemeaif. 

Tn the event that, as a result of this audit,' DI-IR detenni«es that arty new job classification 
or classifications should be created to pexform these assi~nnleaats, the City agrees to stipulate to 
the inclusion of tl~e new classifzcation or classifications, in the Unit XI bargaining unit,.contingent 
upon the Union's fiSing of an appropxiate petition with the Illinois Labor Relations Board, and the 
Board's certification of "the Union as the representative of the new job. classification or 
classifications. Also contingexat upon such certification, the City agrees to bargain in good faith 
with Unit IX with respect to the terms and conditions of employment of err~ployees in the new job 
classification or classifications. 

Please sign below to signify Unit II's agreement to the foregoing. 



D~PARTME[JT OI' LAW 

C1~'Y UT' CHICAGO 

5XX?~ L~'JC"I`Ix~t t; 27 

April 18, 20I.2 

' Matthew 8rlridon, Direceor 
` SEIU' Z..acal ?3 

304 S. Ashland Ave., Ste, 400 
Ghtcapo, 'iL b0607 

Jerry Ranldc~s 
1}3FW Local 21 
1307 Butterfield Rd., Ste. 422 
Downers Gcove, I1..6051.5.5606 

R~;t Chertime Rate k~br ~7'orlc Perfo~•med ot~ Seconc{ T.te~xlarly Sciaeduled Tray OED 

PCO X's ai~.c~ YX's znd ACOs 

Dear Sirs:' 

'leis is to confirm the plrtles' agreements w[th respect to the c~~inges we have negotiated fn the 

second parng'raph of Section 10. ~B of the 2007-2010 Agreement E~ertliniiig to dze payment of 

double-eime races for tivork performed on the second regularly scheduled day off. Specifically, the 

parties have agreed as follows: 

(2) Notwithstanding she changes described above, which are otherwise applicable ro 
the entire bargaining ur~ir, practices cunencly in eff<~cC in cite UEMC with r<speec to 
payment of double-time races for work performed by PCO I's and IT's and 11CUs 
on their second regularly scheduled day o(f shall co~itinue. 

(Z) Tlie exception for PCU I's, PCO II's anti ACOs describee-1 in (1) above shall apply 
only to employees in those job titles v~hose fast date of hire by the Ciry was prior to 

121 NORTH 1.AEAI.,LN. 6TIcP:l'f, ttOOM f,00, C}[ICACJO, t1.L1NOI5 GOR07. 



nc~ e(Ec~ctive date of ratification of the 2007-'LOI2 Agrcemenc•, and~not to PCO 1's, 
PCO [I's and ACOs hircd.on or after the effective date a(the 2007-2010 
Agreement. 

A.GR~~ll: 

S~:IU LUCAS, 73 

BY' ~ — --

1?3 I.UCA I 

cz~z~x o~ cxxc ~{> 

~ , 
Uatc:_~ _. ~:_._.._----



SIUF: LTi"IVIrrl2 ;t28 is dcicted from tlic tl.grecixient. 



,~~nc [..i.~r~~t~,tt t~2~ 
.y of Clucago 
:hard'A4. Daley, Mayor 

parfinent of I.aty 

m s, c~,~g« 
cporatiou Counsel 

)ot pivision 
.~~ roao 
North L.aSallsSlree( 
icago, [Ilinaia C0602 
2}744-5[OQ 
7)'142-9029 (FAX) 
2)7~l4-SF71 (11Y) 

p:llww ~v. c i l yo (c h ica gu. ocg 

~, 3QIz[[~{~1i5 
~~~ ,~- , ,, 

,~;~ n ~ ~r.~ t, 
nuun~ac cmceca roccrm- c 

July 2, 2009 

Matt 13ra~~don, DirEccor Jerry Ranlcins, 13usiiicss ~Zepreseittative 
SL'lU Local %3 IBCW Locat 2l 
300 S. Ashland, Suitc 400 1307 f3utterfie[d Road, Suite 422 
Chicago, Illinois 60607 tJowiicrs Grove, CL 60515-5606 

lzu: ~rn~~. rz a~,~ city oc cn~~a~o 
2007-2009 Contract Negotiations 
C~ricvancelArbifrution ~.'r~ccc~ure Clzan~cs 

[)ear Malt and Jez-ry: 

'L'his is to conCtrm tkte parties' agreenxcnl that tl~c cf►Anges ncUotiated 
with respect to arbilratioii of all disciplinary actigns in Sections 7, i:(a), 7.?.(~)! 
and 7;2{b) of the 2007-2010 collective bargairiiiig agreeme~zt shall r~p~~ly ora[y to 
disciplinary actions whose effective c~afe.pccurs on or after the ef;Ceclive date of 
~~tiCcation of the new collective bargaining agr:eeme:it by City C~uneil. The 
c[~anges negotiated wil}~ respecC to arbilrfatiocis in Section ?.2(a)2, Step NF3 of 
the pevv caltective bargaining agreement shall apply only to arbi4•ati~ns where 
the first dlte othearing commenced on or after the e~'['ective dlte of rztification 
of t}fc• uew a~reemenY by Cily Council. 

Tl~e parties fuxfhec understand azid agree lk~at the changes witch cespecl 
to arbitration of a[1 disciplinary acCions in Sectioias 7.1(a); 7.2(a)1, and 7.2(6} off' 
ttxe 2007-2010 collective bargai~un~ agrcernen( shall not apply to any discipline 
of Any ~tn~tnyee employed by fhe DeparUnent, o~'~'ol~ce until fhc ~olLowtug 
occurs: (f} effective ~~i~z~ty (90) days after Ana! ratiCcation oFthe new 
collective bargaining agreem,ez~t by. City Caunci(, the Saperinte~ident of~Police 
shalt lave the authority to suspend :for snore than thirty (30) clays. and to 
discharge civilian employees represented by Unit TX, at~d to resolve grievances 
relating to such disciplinary matters t(lrough binding ar6itR•atioxi; and (2) in 
order to facilitate all issues related to this change in the Svperintendcnt's 
actthoz'iry, ttie Employer and the Union meet to work cooperatively to 
implerr~ent.the etianges with respect to arbitration of all disciplin~y actions in 
Sections 7.1(a), 7.2(a)1, and 7.2(6), which process Elie parties wi11 endeavor to 
complete within the ninety (90) day period following Cnu! ratification. ' . ,1 

Sincerely, /~ 

Jazn ~! Q. 13rcnnwald 
A sistn~it ChiePLaUor c 
(~12) 744-5395 

AGRE~+;I~: 

UNtT lI 

~~ 
~y: .... _ ~~ ~~--~ __.._.~ ~v: ._._. _ .__ _ _ _~_. .. _ __----- .-- . . . . .. .... 

Ma l3candon, S}:N Iacat 73 Jerry ltaiilcins, IBEW J.oca► ?.l .~~`'~' 

.r1.i, . / 



D r Y,n tt ~r r~r ~ r~ r o z~~ l:a n ~v 

rt~rY or c~~zcnc~a 

szn~ t.~~~~ a 30 

)~,ly 19, 2o1z 

Matthew Brandon 
Secretary/treasurer 
SETU 1_ocai ?3 
300 South Ashland Avenue, SCe. q00 
Chicago lllixiais 60b07 

It73; Unit IX and t1~e City of Chicago 
3495-Supezwisoc• of .Atiima~ Cointr~l U#flcexs 

Deac.fvfaYt. 

`This is to confirm the agreemecit of the CityoFChicago ("City"} aiut SI~IU I.oc~I 73 
("Union") that, effective on the flrsr day of the final Hate of ratification of nc~ success~r~to die 20Q% 
- 2010 collect(ve batgafning agrecme~nt betwecii d~c C#ty and Unlr II C`the Agreement"), emk~loyees 
in Che34R5-Supervisor of Animal Conhol O~cers ("TACO") job classiFicaeion shall be covered 
under QII'of the terms and conditions of tfie Agreement, with the following excepeIons and 

specifications: 

The SACO joki classification wiU be paid at Grade 14 of Salary Schedule 1 
appended'to the Agreement. Each incumbent SAGO ~vi(1 be placed [n Grade .t4 ae 
the seep ~>roviding the rate aEpay closest to, buk iio~ lover than, the SACO's 
cun•enr. rate ofpay, acid will be given a new anniversary dare for purposes of 
deterrYiiriing eligibility'(or Eutuie advancement on the salary schedule in accordance 
w[rh hisrorical Cary pglicies and practices. 

Z, Tor purposes of applying S~cCion 10. It3 of the /~grceinent, 5ACOs shall nor be 
deemed to be exempE from the provisions of the T~LSA and Illinois Minimum Wage 
.Law. 

~Efective for holidays occurring nn or a(i:er r.he Final c1~te of ra~i(ication, ehe 

22l tdOtt7'ft LA3ALLE 6'CRt~IiT, ROO\1 6u0,^.fIfCACO, SI.LIilO1S Go6oz 



provisions of Section 12.3 of the Agreement shall apply to employees in Che SAGO 
dassiCicacio~t in Che same manner as wieh other employees represenked by Unit ]f 
(widt the exceptto~~ of Crossing Guardsl. However, tizis paragraph (3) shall Have no 
,applicability to holidays occurring prior to Che final date of ratiFcation, and 
.employees shall not be enticicd co any additional compensation for hoficlays . 
occurring prior to the final dare of ratification. Further, in consederation cif the 
agreement to treat employees in the SAGO classification uxxler Section 12,3 
prospectively upon the final date ofcontract ratification, ehe Uiuon agrees [o 
wiehdraw with ~~rejudiee its unfair labor practice charge In case number LCA-1.L 
059. 

please sign below to signi.Cy rt e Univn's agreeinenc co die forc~~ing. 

Sincerely, 

_~___,~ 

Joseph P: MarCinic6 
Chief Gabor 14egotiator 
(3 ~.z) 744.5395 

A.GR~~U; 

S~ItJ LOCAT. 73 

1 

~/ `' ~ ~ q/ t 
M.ii~ F3r~ndon 



D~rn~t~'MENT oN• Lnw 

CITY O~ CI-IICRGC) 

SID~T:xTT.n~t i~31 

July 19, 2012 

Matthew k3randcin 
Secretary/7'reasurer 
S~lU Loca1~73 
3Q0 South /lshland Avenue, Ste. 400 
Cliica~o [Iiinois 60607 

.Xtf?s lJ'uit IX lied the C;Ity n! Cl~,icngo 
Section 15.1 ~ 13ereavemetiC Lcave 

Uear:Matt.~nd Jerry: 

)crry ltankins 
Husiuess ltc~~resentative~ 
CT~P_'W ~.ncal 21 
1307 Butter Meld [td., Suite 42Z 
Downers Grovc, lilir~ois G05I5 

"~~his !s to confirm the parties' mutunl understanding and ngreemenE that the term 
'"consecutive days,° ns used in S~ctton 1.5.1, shall continue to be interpreted as inclucli«~~ all 
calendar clays, including nonworking days, in ac:cord<uiee with.the 4ily's lotig~stau<{i~7g policy end 
practice. 

Please sign below to signify Unit II's a~reemeni to the foregoing. 

Sincerely .~..._..~ -P ~ .._:-.~ 
Joseph ', Martinico 
Grief Tabor Negotiator 
(31.2) 744.5395 

AGRL~L+D: 

IJNIT Tl x, ) 

~ c _.~ ..._. I3Y. ~ ' ' . . .. . y; . . .. 
Ma t Ilrae~don, SEIU Local %3 Jerry I k' s, Iii)iW l.oc:al 11 

t8l NORTH LASALLF, S7`REF;T, HOO~1 f,o0, CHICAGO, ]I,I.,INOf ; G00O2 



D~PARThQGNT OF Z,AW 

CITX OF CT-IICAGO 

SrT~E 7.~'T'X"~R k3Z 

)uly ]9, 2012 

lviatchew $r~ndon 
Sccretary/Treasurer• 
S1~IU T.ocal 73 
300 South Asltl~nd Avenue, Ste, qQ0 
,Chtcngo lilinois 6p6g7 

Jerry Runkins 
Business Cteprescntative 
IBEW Local 2X 
1307 T3uCcer field Rd., Suiee ~i2Z 
llowners Grovc, Cllinois 60515 

kt~: ~(.7t~il• XI and. Che City o~ Chicago 
1lxxitxxal Dare axxd CotLtxol X'ilot Program ot~ Uiscipiivary Saspensiozis 

Uear•.lJlact a»d Jerry: 

This is Lo can~irm the parCtes' agreements with respect Co a pilot program rega~~din~ 
disciplinary suspensions issue~3 by the City's Gommission.on Amm~CCare an~i ,Control ("AGC"), 
fcir the purpose of e~cplortng a potentially more effective czicuns Eor resolving dlscip{ine matters 
without proceed[ng•to arbiCraCion. Specifically, the City ancC Unit II have agree,'d that, fox any 
d[sciplinary scispens[ons of ElEteen .(15) days or less issued by ACC, where such suspension 1s 
.effective (1) after the effective <late of the parties' 20] 1.2012 Agreement, ~nci {2) before )utie 30, 
.20 2, the following procedure shall apply: 

A. 7Ete time limit for fllicig a grievance of the suspension Lander Seclion'l.2(x), Step IA 
shall begin to zun From the date the employee is given the susperision notice. 

B. '1'17e employee will noe be required ca serve the suspension until after seven (7) 
cal~ndnr days from t(ie date the. einpioyee was given the suspensi<.>n ~iatice. 

C. In the event the Union grieves the suspension within said seven (7) calenclarday 
time period, the em~toyee will not be required to ser.~e the suspc:~lsion anti( the 
earliest of. (1}any seuleinene or ~virhdrawal of r.hc grievance., or Failure co advance 
the grievance ro Step ~II within the time limits described in Section ?.2(a); (2) die 
complerlon of Step IlI of the grievance procedure; or (3) thirty. (30) calendar days 
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(cUm the date the employee: was given rl~e suspension notice. if the Union files ~ 
grievance o(the suspension more dean seven (7) calendar days after the employee 
was given the suspension no~icc, the terms of parrs n and C of this side letter 
agrcemenc shad nor apply. 

1']casc slgo below Co signiFy Unit lI's agreement to rite foregoing. 

Sincerely, 
-J""'~.. 

~~~ ~ -~ . . ~--. 
Joseph 1'. MartBtico 
Chief Z.abor Negcitiacor 
(3 X 2) 744.5395 

A.G~tF,~D: 

S~ZCJ,~ ~.00t1S, 73 

Date:_ __L!_~./_!~._._.._ 
Mn T3randon 

IT3~W ~.(~CAL 21 

~3~ ~. _~. ~.__._ 
Jerry r ns 

Dace:_ n~~,[_.~ ~' . .~__ 



~r~~~~~` +. 
* ` . 

~.T 

~~Xfi+ 

DE~'AR'!`14iGNT QF T.~AW 

cz~rx o~~~ rxtcnao 

szUr ~.~'i-z~7t n33 

)uty J.9, 2012 

Matehcw.}3randon 
Sr[U, local 73 
'300 South Ashland Avenue, 5uitc . ~}00 
Chica~o,1L 60607 

RL: Z.,eitor o£ Agreeinerit 
Use of•Sutveillance Cainerasl~yui}~ment 

T1~is~lctter~conCrms tl~e Agreement lielween the Cicy ofCliicago and S~YU, ~.ocfll 73 as it relates 
to the'Clty of Ctueago's ("the City")'use of surveillance cameras or equipment ns a basis for 
disci~5~iriing employees in accordAnce with the parties' coilectivc bargai~i~ig agre~menl ("CBA"). 
Specifically, the pax(ies agree to the following: 

T[ie Ci ly aciczxiwledges its obligation to comply with tl~e p~`o'vxsions of the CBA 
wit3i respect to discipJinc as it relates to cfu-cer service employees, including tl~e 
require~ler►t that discipline of eareer service.employees shall only be for "just 
cause". ~uritzer, the City recognizes t2ial this requirement Applies with equal foxae 
to any. discipline based upon evide~tce obtained by virtui: of the obscrvafiou of 
events through the use of suxveilla►~c~ cameras or equipnaetit owned or maintained 
by th:c City artci/or its agents. Tlie City also recog~iizes the Unions rigtif to 
challenge airy discipline of career service employees in accordance with the 
grievance end arbiu~a[io~~ p~•ocedures set forth in the LT3A. 

2. The Ylnion ackno~vled~es chc City's compelling interest to oper~tc and employ 
surveillance canieras/equipmeut in the workplace slid othcx• public areas to capture 
criminal conduct, deter prospective criir~c, enh2nce public safety and protect 
public property, ns such, the operation and use of such equipment constitutes a 
legitimate and permissible exercise csf the City's m~n~gerial authority. 
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3. Li [lie event that the City observes "real time" c;vents through. the use of 
st~iveiltnnce cameras/equipment t)~at suggest the possible occwrence of a minor 
discifllinary infraction, and before any disciplinary mctisures based on said 
observation have been taken, the Gity will normally ask an appropriate supervisor 
to investigate Uy visiting the scene observed az~d speaking whit the employees) in 
question, provided that a supervisor is available ro respond and is located a 
reasonable dista~~ce from the scene observed. When the supervisor investigates the 
scene observed,. every e~f'ort will be' made to correct the prgblcm wiUioul 
disciplinary ~zclion. However, this does not limit the City's ability to issue 
discA~~ine in tt~ie event it cletermi►~es that disctpl nc is warranted. for the purpose 
b.0 tftis agreement, "miner discintic~ary infraction"means any infraction resulting 
i ~a the City's issuance of discipline to the employee of a one {l) day suspension or 
lesser discipline. 

4. 'i'v the extent that the Cily i~itends to rely on videotape evidence obtait►ed fxom a 
surveillance caincra as a basis fox discipline ar involuntary c~iseliarge ofi any 
career service employee, the City will pera~nit, upon written request, tl~e emplgyee 
acid the Union. ~n opportunity t~ viewtlic videotape as part of the pre-iiisciplinary 
praeess.dcscribcd in Section 7.1 of tlae C13A. 

5. Tn tl~e event the Union decides to pursue a grievance, u~ reluiion t~ discipline 
issued~to an employee-that involves the use of surveillance cam~:ras or equipment, 
the City shAll, upon written request, provide the Union with a copy of the video 
surveillance. 

6. 1'he. City agrees that surveilla~zce caixxeras shall not be installed in ttreas afforded. 
stntutoryprotection anci txaditionalZy xecagnized as private, such as locl~er zooms, 
changing areas, rest roonns, ox other areas explzciily prohibited by law. 

7. The City agrees to notify employc;es of the exisletxca' of surveillance oa~neras by 
posting of notices to employees. This requicemerzt shall be deemed satss~ied upon 
such posting, notwithstanding any possible subsequent defacing ox removAl of 
such notice by anyone Other than the City. 

$. The parties a~•ee that nothing in this letter• of agreenie~~t shall Uc construed a§ tt~e 
City's waiver or [he limitltion of its right to discipline any employee based upon 
evidence it deems appropriate in nny case, or of its riglxi to present such evidence 

iii support of any discipline. Nor shall anything in this letter be co~tistn~ed us ~t 
waiver by the Union of its right to challenge any discipline of nny career service 
cmp{oyee in accorcllnce with the terms oftlie•CBA, the Illinois Public i,Abor 
}telations Act, and other appticabJc 11ws. 



rf this letter accurately represents yo~u~ widerstanding a~ici a~reer~ient regarding these procedures, 
~~lease sign below to signifythe Union's agreement to ti~a foregoing. 

Sincerely, 

Joseph P: Martinica 
Ghief ~.abor Negotiator 
(312) 744-5395 

Ac]<a~o~~Jccl~;cd~ and ~grcec! IE~is dad of July, 2012 

~~ 

Ma thew ~3randon 
Secretary-Treasurer 
SElll J.aca[ 73 



NSW SIDE LETTER (ELECTRONIC POSTING AND 131DD1'NG). 
S~D~ LETTER #34 

[Proposed Side Leiter] 
Mr. Robea•t E. Bloch 
Dowd, Bloch, Bennett, Cervozae, Auerbach & Yokich 
8 South Michigan Avenue, 19`h floor 
Chicago, Illinois 60604 

Re: 2017 City of Chicago Negotiations 

Dear Mr. Bloch: 

' ̀his ~~tter will .confirm onr understandings and .agreennents Beached during the 201'7 
contract negotiations between the City of Chicago and Public Safety employees Unit II on the 
issue of electronic posting and bidding under Section ~ 1.2(e). 

It was _agreed tlxat concurxent with tl~e adoption of the e~ecironic hosting and biddang 
language. changes to Section 11.2(e) of the new Agreement, ,the Employex will offer to any 
bargaining unit employee who requires such assistance a demonstration of how to use the 
CAREERS webs~te for the pwpose of bidding on available bargaining unit positions as well as to 
apply for other available vacancies. Such demonstr~tions,wxll be offered at mutually convenient 
tunes and places in consultation with the Uniori. 

If this letter accurately sets foa•th our agri:en~ent, please initial a copy of this letter and 
return it to rxxe. 

Very txuly yours, 

C 
Michael ~V. Duffee 
Chief Spokesman 
City of Chicago 



NEW SXD~ LETTCR (ASO TRAINER) 
SIDS LETTER i~35 

119;i~~ 20, 2020 

Mr. Robert E. Bloch 
llorvd, Bloch, Bennett, Cervone, Auerbach & Yokich 
8 Soitth Michigan Avenue, 19`h Ploor 
Chicago, Illinois 60604 

Re: 2017 City of Chicago Negotiations — Unit IT 
Proposed Aviation Security Officer Training Tztle 

Dear Mt•. }31och: 

This letter will confirm our understandings and agreements reached during the 2017 
contract negotiations between the City of Chicago and Public Safety Employees Unit II on the 
issue of on the job training .of Aviation Security Officers. 

It was agreed that within_sixt~r (60) days followin  gthe re~i~est of the:Union, or at some 
other nnutually convenient time,.the City of Chicago will meet and discuss -with the Union issues 
related to training including training incentives and/or the possible creation of an Aviation 
Security Officer-Trainer position in the Department of Aviation. If the Ci creates this title, the 
specific job duties and quaIi~cations of the position, as well as tt~e .pay grade for that new title, 
shalt be established by tk~e City's' Department of .AviatSon together with the Department of 
Human Resources as well as the Office of Budget and Ivlauagement. If the City creates this title, 
it is understood that creating this title does not preclude Department supervisors who perform 
certain aspects of training of Aviation Security Officers from 'continuing to perform such 
training. When not performing training duties, the.ASO-Trainer shall perform such Aviation 
Security Officer duties as may be assigned by the Department from time to time as the need for 
such assignments shall arise. 

Tt was further agreed that for this new position, an employee's seniority :for all purposes 
shall be deternaizxec~ by. such employee's length of service in any prior bargaining unit positions 
which were held by that employee. In addition, as the Department fills future vacancies, the 
initial shaft assigrunent for the vacancy shall be part of the posting for that position. 

if this letter accurately sets :forth our agreement, please initial 1 copy of this letter acid 
return it to me. 

Very-truly yours, 

B~'~--------.._..----~--- --
Michael W. Duffee 

Chief Spokesman - City of Chicago 



NEW SIDE LETTER (HIRING FULL TrMr ~~~Cn.~~ 
SIDE LETT~Zt #3G 

Mr. iZobert E. Bloch 
Dawd, Bloch, Bennett, Cervone, Auerbach & Yokich 
8 South Michigan Avenue, 19`h door 
Chicago, Illinois 60604 

Re: 2017 City of Chicago Negotiations —Unit II 
Full Tzme Traffic Control Aides 

Dear Mr. Bloch: 

This lettex will confirm our undexstandings. and agreen~aents reached during. the 2017 
contract negotiations between• the City of Chicago and Public Safety Employees Unit II'on the 
issue of hiring of.full time Traffic Control Aides ("TCA's"). 

The City plans to hire approximately 40 full time TCA's as a part of the proposed budget 
fox the next fiscal yeah #'ollowing the zati~cation of this collective bargaining agreement. Tt was 
understood that this is not. a.bincling commitment by the City to hire a ~~ed z~uanber of full tame 
TCA's,~ but is a goal which the City plans to actueve depending upon fiscal and operatio~.al 
considerations in effect at the tzme it subrrxits a request 'to the Office of Budget and N(anagement 
to authorise such hiring. 

Upon opening ~p new full time TCA vacancies, the City shall give preference in filling 
such vacancies to existing part time TCA hourly persozu~el who may bid on tktose'positions. It is 
further agreed and understood that the Czty znay utilize such newly hired fiil! time TCA's as it 
shall determine depending upon its staf'~ng needs from,time to time. 

If this, lettex accurately sets forth our agreement, pease initial a copy of this Letter and 
retuzn it to nrxe. 

Very truly yours, 

ny: 
Michael W. Duffee 
Chief Spokesman 
City of Chicago 



NI+~W SII)i; LI~;'1"I'Cl2—STDL LET'I'l~,lt 37 
[OCMC Priority Days) 

Mr. Robert E. Bloch 
Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich 
8 South Michigan Avenue, 1'9'h Floor 
Chicago, Illinois 60604 

Re: City of Chicago, OEMC and 1B~W, Local 21 
Priority Days 

Dear Mx. Bloch: 

This letter wil! confirm our understandings anct agreements reached during tl~e 201.7 
contract negotiations between the' City of Chicago and IBEW, Local 21 on the issue the use of 
"prior►.ty days" at OEMG: 

The parties .agreed that OEMC will. nnodify its Police Dispatch Operations Training 
Notice, No. TNG 19-005 to include agreed upon changes. On October 20, 2020, OE1kIG issued 
Police Dispatch Operations Standard Operating Procedure Number P20-007 which includes- the 
agreements reached during the 2017 contract negotiations and rescinds 'training Notice 19-005. 
Standard Operating Procedure Number P20-007 is attached. 

The parties acknowledge that ~ nothing 'in this side letter or in Standard Operating 
Procedure Number P20-007 changes the understanding that when operational emergencies arise, 
Priority Days are subject to being denied and/or cancelled. 

Very truly yours, 

Michael W. Duffee 
Chief Spokesman 
City of Chicago 

Attachment: Standard Operating Procedure Number P20-007 



SALARY SCHEDULE for CROSSING GUARDS 
SCHEDULE H 

CLASS 
GRADE 

BASE SALARY PLAN INTERMEDIATE RATES LONGEVfTY RATES 
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12 

E ntnnco Rate Top B+se Ratr Att~rt Yur n Gust Attar 1 Yearat AttvH Yeer at TtdM Altsr 1 Year al Top lJtorti Yrar nFkst Ahar 1 Yesr a: AFtar 1 Year at 
Albert Yeard7op IrttRrtncdW~ Rate B b SetonC irrtcrtn~d'ut~ Intertnediata Retell 4k►rnrduu Ratu.G L,ongavlty FaU,3.20. 8aeontl le»ge~ity Second Longevity 
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12 Months 12 MogthS 12 Monffis ~ i21Y}Of1t11./ Co~hwaua Sa~rka Smvic~ COMinvous 9.rvice Serviu Service Sotvice Continuous 5enfc~ Continuous Serviee 

JanuaN 1, 2018 

1 HOURLY 13.67 14.27 14.97 15.69 16.42 ~ 17.22 

1

18.03 18.89 19.77 20.72 21.73 22.81 

1{a) HOURLY 14.22 14.83 15.52 16.26 16.98 17.77 18.58 19.46 20.34 21.28 22.29 i 23.37 

January 1, 2019 

' 1 HOURLY 13.98 14.59 15.31 96.04 16.79 17.61 18.44 19.32 20.21 21.19 22.22 23.32 

1(a) (HOURLY 14.54 15.16 15.87 16.63 17.36 18.17 19.00 19.90 ~ 20.80 21.76 22.79 23.90 

January 7, 2020 

1 iHOURLY ~ 14.26 14.88 15.62 16.36 17.73 17.96 18.81 19.71 20.61 21.61 22.56 i 23.79 

1(a) HOURLY 14.83 15 46 ~ 16.19 16.96 'I7.7i I 18.53 19.38 20.30 21.22 22.20 23.25 I 24.38 

January 1.2021 

1 HOURLY 14.58 15.21 ~ 15.97 16.73 17.52 18.36 19.23 20.15 21.07 22.10 23.17 24.33 

1{a) HOURLY 15.16 15.81 16.55 17.34 18.11 18.95 19.52 20.76 21.70 22.70 23.77 24.93 

January 1, 2022 

1 HOURLY' 14.87 15.51 1 16.29 17.06 77.87 ~ 18.73 19.6'S 20.55 21.49 22.54 23.fi3 j 24.82 

1(a) HOURLY 15.46 
1 

16.13 ~ 16.88 17.69 18.47 19.33 20.22 21.18 22.13 23.15 24.25 25.43 

~nni-sump 



PUBLIC SAFETY EMPLOYEES UN(ON - U~lIT 1{ 

SCN~DULEI January 1, 2018 
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064.amp 

HOURLY RATES: 

Traffic Control Aide (TC9104}: S ~ 20.26 

Aviation Security Offtcer (TC421 i ): 5 22.80 



PUBLIC SAFETY EtJlPLOYEES U~iION - UN1T [l 

SCHEDULEI 

9,:SE SAL,4RY P! :,N ~ ;vT=~~,:c~,ie-~ a ~-=: 

January 1, 2019 
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HOURLY RATS: 

Trarfic Control Aide {iC9i 04}: S 26.72 

Aviation Security Officer (TC42t1}: S 23.31 



PUBLIC SAFETY EMPLOYEES UNION - UNIT If 

SCHEDULE[ 
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January 1, 2020 
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H~~s~~v 2a-res: 

Traffic Control Aide {TC9104): S 21.13 

Aviation Security Officer (TC4211); S 23.75 
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PUBLfC SAFETY EMPLOYEES UN[OI~ -UNIT Il 

SCriECUL~1 January 1, 2021 
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SUB.IECT: Priority Days 

1. PURPOSE 

iI. 

POLICE DISPATCH OPERATIONS 
STANDARD UPERATINC~ PROCEDURE 

Number: P20-1107 . 

Da4c: Zfl 4)ct 2020 

• Outline the use cif Priority Days 
• Rescinds,all rnerrws previously published regarding Priority Days 
« Rescinds Twining Notice 19-Ot35 
• Incarpordtes language from the Unit 2 Collective Bargaining Ag~reernent 

GENERAL 1NF~RMATT()Y 

A Priority Day will Cake precec~er~ce over Other requests for pme off on a given day. All 
PCOs wi11 be able to r~aesk up to 4 days per jrear as a Pziority Day. The Watch Manager 
will allow a m~ucimum off` 3 PCOls and 3 PCOIIs each day io be off using Priority Days; 
except far the manihs of lure, .duly, August and [~cember for which the numbee wilt be 2 
PCOIs and 2 PCO~Is. Rcq~ests submitted within 1 week to 90 days prior to the requested 
elate will either be approved or denied a minimum ofone week in advance. Requests made 
with less than one weeks' notice will either be approved or denied a minimiur~ of 48 hours 
in adv~u►ce. knee the day has been granted, a member cannot c:aneel their request. If a 
member chooses to work on a day that was previously approved, they forfeit the priarity 
day. Unused Priority Days do not carry over into the next year. 

An employee that does not have the time iu CATA will be rejected in ISE and be asked to 
tt:subrrist once the tune is earned. If more t}3an 3 members c~Fa given rank are requesting [o 
use a Priority .Day on a given date, then the first three, with the necessary time in CA"I'A at 
the time of~reyuesk will be approved. 

1~he granting of Priority Uays will not necessarily preve~ii others from having their requests 
for compensatory time approved. 

II1. Pt)la1CY 

n. f'riu~ity vays will be used in the li>Il<~«-int mariner: 
l . (n conjunction with cc~m~cnsatoay tinic, a v;ication day, or a personal iltiy. 
2. Submitted «i> more, than 9U days in advance 
3. 5ubmicted no Icss than ~t5 hours in advance. 
4. f~ntercd into In-"Cime Solutions using, the appropriate time code 



5. Physically submitted to the Watch Manager nn a E3LUL Ct1TA slid. 
6. have the necessary time can the books at the time ut'subrrtissi~n ic►tu ISM. 

B. Pr+ority Days May NO'i' he used in the following manner 
1 , On both paid and some unpaid holidays {i.e. Halloween, Easter, Christmas 

Eve, New Year's Eve} Note: F,mp(oyee's :~ssibned to the I" Watch are unable 
t~ use a Priority Day on the niKht of~ a holiday (i.e. C;hristmas Day night) 

2'. Un any day in which days.off -are canceftecL 
3. Submitted more than 9~ days in advance. 
4. lluring an opera#ional emergency that arises unless previously approves by 

the Watch Manager. 
5. On either side ~f a furlough. 
6. Without necessary time on the boczks at the time of submission. 
7. Cannot }x: us~:d in an ~u►paid status. 

C. Timing and ~pprovai 
1. CansideraEiott for granting Priority I?ays will b~ in order of subniassiort un [n-

'F'ime Sa{unions ar~ef not a physical time stamp on a blue slip. (As jn-Time 
Solutions ~s available al home oron a mobile device white a blue slip is mot, 
i.e. em~lvyee Rl~) 

2. Rejection of a Priority Day w~ili not deny the use ofa foE[ow-up e~ec:h~onic aml 
pisntc slip svbmi~.sion as a backup cx~quest for the standard 24hour appm~ral. 

dote_ A denied blue slip will not be held. for fhe following clay 
forconsideration-of time off. Ernployccs may, submit a pink 
s9tp in tandem wbth their blue slid as a "bac}:up" request where 
a priority day could not be granted, however, this is clot a 
gnaraz~tee of approrral. 

[N. WA'~'C~1 MAtYAGER RESPt7NSIBILITF..S 

Watch It~fa»agers will: 

J . Monitor 1SE daily to check for new Priority Uay requests and ensure that 
employees have the required time on the books at the time of submission. 

2. Dedi~et appropriate CA"TA tirrze imrr~ediatety once approved in ISE. 
Note: It is w~necessQry to wait 48 ho~us to approve a Priority Day if the 
employee is eligible by a!I rotes being met. 

3. Track ~~se cif PTiarity Days, ensuring nn employee is granted more than 4 
in a calendar year. 

f3X THE ORDERS OF 

Kichard (;uidace 
Executive Uirectc~r 


