
DEPARTMENT OF PROCUREMENT SERVICES
NON.COMPETTTTVE REVTEW BoARD (NCRB) AppLtCATtON

Complete this cover form and the Non-Gompetitive Procurement Application Worksheet in detail. Refer to the page entitled
"lnstructions for Non-Competitive Procurement Application" for completing this application in accordance with its policy regarding
NCRB. Complete "othe/' subject area if additional information is needed. Subject areas must be fully completed and responses merely
referencing attachments will not be accepted and will be immediately rejected.

Department

027
Contract Liaison

Steven Sakai

Originator Name

John Arvetis
Email Contract Liaison

steven.sakai@cityofch ica

Date

712812016

Signature of Application Author

2,/ ,4rt*á

List Name of NGRB Attendees/Department

John Arvetis
Teri Davis/Finance
Steve Sakai/Finance

Request NGRB review be conducted for the product(s) and/or service(s) described herein.

Gompany: GMS Consulting lnc.
Contact Person:

Margaret Goldstein
Email:

msgoldsteinl 00@yahoo.com

fl Amendment / Modification

Tvpe of Modification

n Time Extension ! Vendor Limit lncreaseflScope Change
Contract Number:_
Specification Number:

Modification Number:

Project Description: lmplementation of automated time and attendance at Fire and

This is a request for:
X New Contract

Contract Tvpe

! Blanket Agreement Term: _ (# of mo)

E Standard Agreement

Department Request Approval
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D
úq,lM
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Recom
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DATE
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(FOR NCRB USE ONrY)

Recommend Approval/Date: ll -l't -lt
Return to Department/Date:

Rejected/Date:

Approved Rejected
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DEPARTMENT OF PROCUREMENT SERVICES
NON.COMPETTT|VE REVTEW BOARD (NCRB) AppLtCATt0N

JUSTIFICATION FOR NON.COMPETITIVE PROCUREMENT WORKSHEET

All applicable information on this worksheet must be addressed using each question found on the "lnstructions for Non-
Gompetitive Procurement Application" in this application.

Justification for Non-Gom pet¡t¡ve Procu rement Worksheet

X PROCUREMENT HISTORY

This is a continuation of automated timekeeping implementation. GMS was instrumental in implementation in civilian
departments, and is being reengaged to implement automated time and attendance at Fire and Police. (Continued)

X ESTIMATED COST

$594,000. (Continued)

X SCHEDULE REQUIREMENTS

Press release has been published that we will complete automated payroll implementation by winter 2017. This
necessitates hiring a consultant that has previous knowledge of our system as soon as possible. (Continued)

X EXCLUSIVE OR UNIQUE CAPABILITY

GMS has performed these same services previously, and have knowledge of our system that no other vendor has
(Continued)

X OTHER

No MBE required. GMS is 100% WBE certified

Page2of2 April 2013



PROCUREMENT HISTORY

1. Describe the requirement and how it evolved from initial planning to its present status.

Currently, the Chicago Police Department (CPD) and Chicago Fire Department (CFD) manage their personnel's time
and attendance (and payroll data) via systems that are not the same as all other City of Chicago Departments. The City
has contemplated enrolling the Fire and Police Department in its automated time and attendance system (CATA), for
many years. The Office of Budget and Management (OBM) has recently made a public announcement that CPD and CFD
shall conform to the City's CATA system, beginning this year (2016).

ln the interest of minimizing the risk of executing a successful transition of the CPD and CFD personnel data, DolT
and Finance require the unique expertise that can only be provided by GMS Consulting, /nc. (GMS). GMS. would be able
to fill the need of a CATA-experienced Project Manager role, uniquely qualified to manage and oversee the
implementation, testing, training, and "go-live" phases of this critical and sensitive and very complex project, essentially
replicating what they had already done for all other City Departments.

2. ls this a first time requirement or a continuation of previous procurement from the same source? lf so,
explain the procurement history.

GMS provided these services during the City's initial department-wide payroll automation ten years ago (2006).

3. Explain attempts made to competitively bid the requirement. (Attach copy of sources contacted.)

No attempts were made.

4. Describe in detail all research done to find other sources list other cities, companies in the industry,
professional organizations contacted. List periodicals and other publications used as references.

None

5. Explain future procurement objectives. ls this a one-time request or will future requests be made for doing
business with the same source?

This is a one-time request.

6. Explain whether or not future competitive bidding is possible. lf not, explain in detail

This is a one-time request; future procurements will not be necessary after CPD and CFD time and attendance (and
payroll data) is completely transitioned over into the CATA system.

ESTIMATED COST

1. What is the estimated cost for this requirement or for each contract, if multiple awards contemplated?
What is the funding source?

Multiple awards are not contemplated. This will be funded by the Department of Finance (DOF), CPD, and CFD,
through OBM

2. What is the estimated cost by fiscal year?

$198,000 for project management and administration if two resources worked fulltime hours for the entire year.

Due to the normal ebb and flow of these types of projects, full time hours are not likely for the entire year. (We may
be able to assign duties to City resources instead of through GMS's resources, if feasible, and thereby save additional
costs.)

3. Explain the basis for estimating the cost and what assumptions were made and/or data used (i.e.,
budgeted amount, previous contract price, current catalog or cost proposal from firms solicitdd,
engineering or in-house estimate, etc.).



Cost estimates are based on negotiations with the GMS.

4. Explain whether the proposed Gontractor or the Gity has a substantial dollar investment in original design,
tooling or other factors which would be duplicated at City expense if another source was considered.

The City has already invested time and money in developing and implementing our current time and attendance and
payroll systems, namely, building out a data center and training center, installing over 600 telephone lines at 500 City
facilities, site preparation and installation of over 800 badge/biometric card/hand-readers, acquisition and installation
management for over 300 department PCs and printers. Although the work described here would not be "duplicated" in
the event "another source" other than GMS were to be considered, the entire learning curve would have to be duplicated
in order for another source other than GMS to understand the City's current time-and-attendance and payroll systems that
have been integrated throughout all City Departments already.

Describe cost savings or other measurable benefits to the Gity which may be achieved.

Selecting GMS will provide a significant cost savings to the City. The unique (and fortunate) benefit to the City, is
GMS's past experience and intimate working knowledgq of the City's CATA system. Additionally, GMS is familiar with
CPD and CFD policies and procedures. These attributes translate into efficiencies that no other entity can provide, and
such efficiencies translate into considerable time and money savings to the City.

5. Explain what negotiation of price has occurred or will occur.

The DOF has negotiated preliminary pricing with GMS, for the Scope and term as described (attached by reference).
Barring any unforeseen changes, the negotiated pricing is considered to be very firm, so no further price changes are
anticipated at this time.

Detail why the estimated cost is deemed reasonable.

Comparing other Project Manager salaries in the Chicagoland area, the hourly rate offered to us from GMS is deemed
to be very reasonable.

SCHEDULE REQUIREMENTS

1. Explain how the schedule was developed and at what point the specific dates were known.

The schedule is very high-level and preliminary at this point. Scheduling is contingent upon many factors including
CPD and CFD response, DolT resources, etc., therefore, specific dates, such as official "kick off'date are not yet known.

2. ls lack of drawings and/or specifications a constraining factor to competitive bidding?

No.

lf so, why is the proposed Gontractor the only person or firm able to perform under these circumstances?
Why are the drawings and specifications lacking?

Does not apply.

What is the lead-time required to get drawings and specifications suitable for competition?

Does not apply.

lf lack of drawings and specifications is not a constraining factor to competitive bidding, explain why only
one person or firm can meet the required schedule.

GMS - specifically Margaret Goldstein of GMS - is the only qualified individual able to provide past project
management experience involving the successful implementation of the City's current CATA system. Ms. Goldstein's
institutional knowledge of the City's unique CATA system qualifies her firm as being able to complete the CPD and CFD
CATA-transition implementation project far sooner than any other vendor, likely having the least amount of assumptions,
and the least amount of risk of failure to the City.



3. Outline the required schedule by delivery or completion dates and explain the reasons why the schedule
is critical.

A firm completion date has not been targeted yet, however, the City does expect a speedy implementation of
automated time and attendance for CPD and CFD personnel, and full integration into the CATA system.

4. Describe in detail what impact delays for competitive bidding would have on City operations, programs,
costs and budgeted funds.

Competitive bidding would have significant impact on the project timeline. lf an RFP process were to be implemented,
the project could be delayed by two years, or more, at the risk of losing GMS's expertise and availability

EXCLUSIVE OR UNIQUE CAPABILITY

1. lf contemplating hiring a person or firm as a Professional Service Gonsultant, explain in detail what
professional skills, expertise, qualifications, and/or other factors make this person or firm exclusively or
uniquely qualified for the project.

GMS, specifically Margaret Goldstein, is an lT Project Manager. She has already flawlessly lead the City to its current
automated time and attendance implementation for civilian City employees.

Attach a copy of the cost proposal, scope of services, and Temporarv Consulting Services Form.

Scope and Compensation Schedule are attached by reference.

2. Does the proposed firm have personnel considered unquestionably predominant in the particular field?

Margaret Goldstein is the founder and owner of GMS. Ms. Goldstein was intimately involved in automated time and
attendance implementation for civilian City employees, and will be similarly involved for this implementation.

3. What prior experiences of a highly specialized nature does the person or firm exclusively possess that is
vital to the job, project or program?

GMS performed the same type of implementation for Finance in implementing automated time and attendance for
civilian City employees.

4. What technical facilities or test equipment does the person or firm exclusively possess of a highly
specialized nature which is vital to the job?

Not applicable.

5. What other capabílities and/or capacity does the proposed firm possess which is necessary for the specific
job, project or program which makes them the only source who can perform the work within the required
time schedule without unreasonable costs to the Gity?

GMS has extensive institutional knowledge of the City's current time and attendance system. Such knowledge
transfer to another vendor would be expensive, time consuming, and would waste the City resources necessary to bring
them up to speed on our system.

6. lf procuring products or equipment, describe the intended use and explain any exclusive or unique
capabilities, features and/or functions the items have which no other brands or models, possess.
ls compatibility with existing equipment criticalfrom an operational standpoint?

We will not be procuring products or equipment from GMS. Any time-and-attendance related equipment, and
installation of such equipment, would be provided by the City under separate contracts.

lf so, provide detailed explanation?

Does not apply



7. ls competition precluded because of the existence of patent rights, copyrights, trade secrets, technical data,
or other proprietary data (attach documentation verifying such)?

No.

8. lf procuring replacement parts and/or maintenance services, explain whether or not replacement parts and/or
services can be obtained from any other sources.

lf not, is the proposed firm the only authorized or exclusive dealer/distributor and/or service center?

lf so, attach letter from manufacturer.

Does not apply

MBE/WBE COMPLIANCE PLAN

All submissions must contain detailed information about how the proposed firm will comply with the
requirements of the Gity's Minority and Women Owned Business program. All submissions must include a
completed C-1 and D-1 form, which is available on the Procurement Services page on the City's intranet site.
The Gity Department must submit a Gompliance Plan, including details about direct and indirect compliance.

GMS is a City certified WBE in the computer lT industry. Contract specific goals of 100% WBE and zero percent MBE
is being requested. Since the nature of this project does not require outside subcontractors to perform the Scope of
Services contemplated herein, it is considered to not be reasonably practical to require GMS to seek either direct or
indirect MBEAIVBE participation.

OTHER

*

1 Explain other related considerations and attach all applicable supporting documents, i.e., an approved
"ITGB Form" or "Request for lndividual Hire Form".

Attached is an Appendix Q - Request to Use Persona Services Contractor form

REVIEW AND APPROVAL

This application must be signed by both Originator of the request and signed by the Department Head. After review and
final disposition from the Board, this form will be presented to the Chief Procurement Officer recommending approval.

September 19,2014



DEPARTMENT OF PROCUREMENT SERVICES
NON.COMPET|T|VE REVTEW BOARD (NCRB) AppLtCATtON

INSTRUCTIONS FOR NON.COMPETITIVE PROCUREMENT APPLICATION

INSTRUCTIONS FOR PREPARATION OF NON-COMPETITIVE PROCUREMENT APPLICATION

lf a City Depafment has detemined that the purchase of supplies, equipment, work and/or services cannot be done on a competitive basis, a justification must be prepared on this

Attach a DPS Checklist and any other requked documentation; the Board will not consider justification with incomplete information documentation or omissions.

PROCUREMENT HISTORY

1. Describe the requirement and how it evolved from initial planning to its present status.

2. ls this a first time requirement or a continuation of previous procurement from the same source? lf so, explain the procurement history.

3. Explain attempts made to competitively bid the requirement (attach copy of sources contacted),

as references,

5, Explain future procurement objectives. ls this a one{ime request or will future requests be made for doing business with the same source?

6. Explain whether or not future competitive bidding is possible. lf not, explain in detail.

ESTIMATED COST

1 . What is the estimated cost for this requkement or for each contract, if multiple awards are contemplated? What is the funding source?

2. What is the estimated cost by fìsæl year?

solicited, engineering or in-house estimate, etc.)

source was considered. Describe cost savings or other measurable benefìts to the City which may be achieved.

5, Explain what negotiation of price has occurred or will occur. Detail why the estimated cost is deemed reasonable.

SCHEDULE REQUIREMENTS

1. Explain how the schedule was developed and at what point the speciflc dates were known.

specifications is not a constraining factor to competitive bidding, explain why only one person or lìrm can meet the required schedule.

3. Outline the required schedule by delivery or completion dates and explain the reasons why the schedule is critical,

4. Describe in detail what impact delays for competitive bidding would have on City operations, programs, costs and budgeted funds.

EXCLUSIVE OR UNIQUE CAPABILITY

fìrm exclusively or uniquely qualifìed for the project. Attach a copy of the cost proposal, scope of services, and Temporarv Consultinq Services Form.

2. Does the proposed fìrm have personnel considered unquestionably predominant in the particularfìeld?

3. What prior experiences of a highly specialized nature does the person or fìrm exclusively possess that is vital to the job, project or program?

4. What technical facilities or test equipment does the penon or firm exclusively possess of a highly specialized nature which is vital to the job?

the work within the required time schedule without unreasonable costs to the City?

models, possess. ls compatibili$ with existing equipment critical from an operational standpoint? lf so, provide detailed explanation?

firm the only authorized or exclusive dealer/distributor and/or service center? lf so, attach letter from manufacturer on company letterhead,

MBE/WBE COMPLIANCE PI.AN

* All submissions must contain detailed information about how the proposed firm will comply with the requirements of the City's Minority and Women Owned Business program, All
submissions must include a completed C-l and D-l form, which is available on the Procurement Services page on the City's intranet site. The City Deparûnent must iubmit a
Compliance Plan, including details about direct and indirect complianæ.

OTHER

1. Explain other related mnsiderations and attach all applicable supporting documents, i.e,, an aoproved "ITGB Form" or "Request For lndividual Hire Forrn",

REVIEWAND APPROVAL

This application must be signed by both Originator ofthe request and signed by the Department Head. After review and final disposition fiom the Board, this application will be
signed by the Board Chairman, After review and final disposition from the Board, this form will be presented to the Chief Procurement Officer recommending appioval.

lnstructions for Non-Competitive Procurement Application Page I Aprit23,2013



Fnoject Checklist
Attach requ¡red forms for each procurement type and detailed scope of services and/or specifications and forward original documents to the Chief
Procurement 0fficer; City Hall, Room 806.

5,2016
For blanket agreements, original or lead depadment must consult with oher potential departments who may want to
participateontheblanketagreement. lfgrantfunded,attachcopyofheapprovedgrantapplicationandothertermsand

Dep¿rtment Name:

Finance

123614
PO No:

Contract Liaison

TeriDavis

4-9080

Teri. Davis@cítyofch icago.org

John Arvetis

5-3280
Email:

Jo h n.Arvetis I I @cityofch ica go. org

fi ttew Contract Request

signing belov I attest lhe esainates üov¡ded Íot ahis

conlrccl are ùue and accuraae,

rchase Order lnformation:

conditions of the funding source. Nole:
Services: lnclude approval form signed by

attach approval transm¡ttal sheet.

Fundino: Aftach info¡mation if multiple funding lines; 2) lndividual Contract
Head and IT valued at 0t'

*By signing thîs
inlomat¡on Drcv¡ded

fom, I attest that all
,s true and accurale,

Project
Title:

Chicago Police Department and Chicago Fire Department Automated Time and Attendance
lmplementation.

Project
Description:

GMS Consulting, lnc.

Funding:

LINE

Special Approvals Required:

! Emerg"n"y

(NCRB)

Servlces

ance

Contract Term (No. ofMonrhs):

Extension Options (Rate of Recurrence):

Estimated Spend/Value:

Grant Commitment / Expiration Date:

Pre-Bid/Submittal Conferenc"' IV".
! uanoatory l-l s¡t" v¡.¡t

Procurement Method:

laio lnre lnro lnrr
! Small Order

Contract Type:

36

24

$ 594,ooo.oo

E*o E Architect Engineering ! Commodity

fi Professional Services I Revenue Generating

I work Service | .toint Procurement

! Construction E Joc E SBt

! Vehicle & Heavy Equipment

I Reference Contract

Modification or Amendment
Modificaüon lnformat¡on:

PO Start Date:

PO End Date:

Amount (l ncrease/Reduction):

MBE/WBE/DBE Analysis: (Attach MBETWBE/DBE Goat
Setting Memo)

E Full Compliance fi Contract Specific Goats

I No Stated coals ! Waiver Request

Modif ication/Amendment Type

tr
tr

Time Extension
Vendor Limit lncrease I Requisition Encumbrance Adjustment

Scope Change/Price lncrease /Additional Line ltem(s)

f] Otner (specify):

Risk Management / EDS

lnsurance Requirements (included)

EDS Certification of Filling (included)

fl ves ! t'to

fl ves lno

Vendor lnfo:

Name:

Contact:

Address:

E-mail:

Phone:

GMS Consulting, lnc.

Margaret S. Goldstein

935 E. 49TH ST. CH|CAGO, tLLtNOtS 60615

MSGOLDSTET N 1 00@cMAtL.COM

60674

EnterprisefiCorporate

IDOT/Transit fltoolHisnway

!aona

Irnwn
ORGN APPR

!Grant !ottrer:

220140 $594,000.00

PROJECTACTV

FTA FAA

RPTG ESTDOLLAR
AMOUNT

016

FY

01 00

FUND DEPT

027 2015 0140

Purêhase Order Type:
þ BlankeUPurchase Order (DUR)

! Utaster Consultant Agreement (Task Order)
E Standard/One-Time Purchase

773-320-3312

August11,2014



Scope of Services Fire and Police Automated Time and Attendance Automation

t. The consultant will be responsible for project management and related activities to
implement automated time and attendance in the Chicago Fire and Police departments. The

consultant will confer with City personnel on the current status of the Chicago Automated
Time and Attendance (CATA) System, relevant related CPD Systems such as CLEAR, and

Human Resources Systems such as CHIPPS. The consultant will develop a more specific
project plan and timeline and to identify possible issues, resources required, project

milestones, and potential roadblocks.

2, The consultant will work with City personnel to implement Automated Time and Attendance

in all of CFD and CPD, to the extent possible based on work rules and the security of Police

personnel.

3. The consultant will work with City personnel to identify and implement any interim projects

found to be necessary to the ultimate project goal of Automated Time and Attendance,

including but not limited to additional software development (either by City staff or external
vendors), training and help desk curriculum development and documentation, administration
of training activities, and change management activities such as employee information
materials, management and employee presentations, and meetings with middle-management

staff.



f)spanrMENT op FTNANcE

CITY Otr CHICAGO

To:

August 9,2016

Jamie L. Rhee
Chief Procurement Offrcer

Aftention: Richard Butler
Non-Competitive Review Board (NCRB), Chairman

frt^l¿lnnoFrom:
Erin Keane
City Comptroller

Subject: Chicago Police Department and Chicago Fire Department Automated Time and Attendance
Implementation.

Source Req. 123614 Specification. 60674
Estimated Cost to City: $594,000 (DIJR) for a 3 year engagement
Contract Period Requested: 3 years, plus two 1 year extension options.

Dear Jamie:

Currently, the Chicago Police Department (CPD) and Chicago Fire Department (CFD) manage personnel time
and attendance (and payroll data) via systems that are not the same system used by all other City of Chicago
Departments - the automated time and attendanca system (CATA). The City has contemplated enrolling both the

CPD and CFD into CATA for many years. The Ofhce of Budget and Management (OBM) has recently made a

public announcement that CPD and CFD shall conform to the City's CATA system, beginning this year.

In order to minimize risk during the transition of the CPD and CFD personnel data from its current state into
CATA, the Department of Information Technology (DoIT) and the Department of Finance (DOF) both require the

unique expertise that can only be provided by GMS Consulting,lnc. (GMS). GMS is needed in the CATA Project
Manager role because they are uniquely qualified to manage and oversee the implementation, testing, training, and

"go-live" phases of this critical, sensitive and very complex project, essentially replicating what they had already
done for all other City Departments during their transition into CATA.

GMS had provided the transition to CATA services during the City's initial civilian payroll automation ten
years ago under PO# 15820. Selecting GMS will provide a significant cost savings to the City. The unique and

fortunate benefit to the City is GMS's past experience and intimate working knowledge of the City's CATA system.

Additionally, GMS has the unique benefit of being knowledgeable on both CPD and CFD personnel policies and
procedures related to the CATA transition. These attributes translate into efficiencies that no other entity can
provide, and such efficiencies translate into considerable risk reduction, learning curve reduction, and time and

money savings to the City.

GMS Consulting, [nc.
pg. I of2
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In terms of MBE/IVBE considerations, GMS is currently certified by the City as a Woman Business Enterprise

$fBE) in the Information Technology category, providing Computer Programming, Computer Operator Training,
and Management Consulting Services, and shall perform 100% of the required work required for this engagement.
Therefore, DOF is requesting contract specific goals for this contract to be 100% WBE participation and zero
percent MBE participation. No additional goals with respect to MBE participation are considered to be practical
since the nature of this project will not require GMS to seek any additional outside subcontractors to perform work
for the Scope of Services contemplated herein. Since the normal business practice to be carried out by GMS for this
tlpe of engagement requires no subcontracting on a direct compliance basis (as stated in GMS's letter, attached),
DOF considers it reasonable to not require GMS to seek either direct or indirect MBE participation.

Attached, in support of this request, are the following:
lH Source Requisition (attached by referênce)
ifl Department of Procurement Services' Project Checklist
fil Non-Competitive Procurement Justification write-up
.rlt 

Scope of Services and Compensation Schedule
rñ Letter of Qualifications from GMS
fi V/BE Certification Letter and C2 printout
in Appendix A - Request to Use Personal Services Contractor
$( InswanceRequirements
K InsuranceCertificate
$l EDS Certificate of Completion printout

John Arvetis, Deputy Comptroller over Payroll Systems and Operations, , will attendthe NCRB meeting
scheduled for September 12,2016, as well as Steve Sakai and Teri Davis. Please contact Teri Davis, at744-9080,
for any contract processing matters.

Attachments

EK:td

cc: Carol Hamburger - Department of Finance
John Arvetis - Department of Finance
Mark Galvan - Department of Finance
Steve Sakai - Department of Finance
Teri Davis - Department of Finance

GMS Consulting, Inc.
pg.2 of2



GMS CONSULTING, INC.

The Ptoject Administtatot provides adrninisttative support which levetages the efficiency of the Project
Managet. The Project Administtator is responsible fot regular maintenance of the project plan, and
maintenance and updating of a ptoject website or other media communications (if appropriate). The Ptoject
Administratot also assists in several key, but mote toutine tasks such as meeting scheduling and notihcations,
data collection, consolidation, and recording, and âs a backup contact for project patticipant communications
when the Project Manager is unavailable. This administrative role is to facilitate efhcient task completion and
help all patticipants stay appdsed of the project progress.

Responsibilities
' Assists the Project Managet in setting up and managing support functions covering planning, tracking,

reporting, quality management and internal communications.

' Assists the Project Manager in ptoducing consolidated reporting to the City, including milestones, key
issues, dsks, beneFrts, and summatT of costs incutred.

' Works v¡ith the Project Manager to implement the standards, tools and procedures for use on the
ptoject, including issue, risk, change and information management.

' Manages the project hbrz;ry of resource and wotking documents.

' Reviews project activities for compliance with ptocedures and standards.

' Manages the support and provision of project tools and equipment.

' Assists with the production of user documentation.

' Assists with quality assuralìce.

' r{,ssists with testing.

Skills Required

A Project ,\dministrator will have knowledge of ptoject management concepts and experience with at least
one automated ptoject management tool to help manage and teport on project tasks from concept thtough
project completìon. Tasks include regular updating of weekly and monthly reports, progress on project
schedules, collection of project documents and deliverables, and contract requisitions and changes, if
required.

The Project Administrator will have sufficient knowledge of automated systems to set up and manage a

central document tepository for extetnal documentation and documents created within the project.

The Project Administrator v/ill have excellent written and verbal skills in order to assist the Project Manager
in faciÏtating intetnal project communications, organizing meetings between project participants, reviewing
and testing uset ffaining materials, and developing schedules for testing and training.

It is understood that if the City can dedicate a City employee to provide the requirements and perfotm the
responsibìlities of the Project Administrator, then it will not be necessary for GMS Consulting, Inc. to hire a

Project Adminis trator.

935 E. 49TH ST. . CHICAGO, ILLINOIS . 6061,5
PHONE: 77 3-320-331.2

EMAIL: MSGOLDSTEIN 1 00@GMAIL. COM
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GMS CONSULTING, INC.

Proiect Manãgef

As Project Managet, Margaret Goldstein would be responsible for developing, in conjunction with
the City of Chicago, the specifics of the ptoject scope and timeline, i.e., planning the ptoject. Some
key planning duties include:

. Define and clanfy project scope

. Develop the project plan

. Develop the project schedule

. Develop policies and procedures to support the achievement of the ptoject objectives

The Project Manager ensures that the ptoject is delivered on time, to budget and to the required
quality standards (within agreed specifications). The Project Manager ensures the project is
effectively tesourced and manages telationships with a wide rânge of groups, including Police and
Fite management and staff that may be tequested to support the project. The Project Manager is
also responsible for managing the work of a ptoject administrator, if engaged, allocating 

"rd 
utilizing

resources in an efficient mânner and maintaining a co-operative, motivated and successful team.

Responsibilities

Managing and leading the prolect team.
Managing co-otdination of e partners and worÈing groups engaged in project work.
Detailed ptoject planning and conftol including:

o Developing and maintaining a detailed ptoject plan.
o Managing project deliverables in line with the pr >ject plan.
o Recording and managing project issues and escalating where necessâry.

Resolving cross-functional issues at project level.
Managing project scope and change control and escalating issues where necessary.
Monitoring project progress and performance.
Managing project training vrithin the defined budget.
Managing proj ect evaluation and dissemination activities.
V7otking closely with users to ensure the project meets business needs.
Definition and management of the user âcceptance testing progrâm.
Identifying user training needs and devising and managing user training programs.
Providing st¿tus repots/progress updates to the City.

935 E, 49'TH ST. . CHICAGO, ILLINOIS . 60615
PFIONE: 773-320-3312

EMAIL: MSGOLDSTE IN 1 00@cM,{IL.COM
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GMS CONSULTING, INC.

Compensation Schedule (REVISION-4.1)
Chicago Police Department and Fite Department

Automated Time and Attendance Implementations

Services of Margaret S. Goldstein as

Proiect Manager / Consultant
Ptoject Yeat One 35 hrc/week x 48 weeks = 1,680 hours @ ff100/hr
Project Year Two 35 hrs/week x 48 weeks = 1,680 hours @fi1,00/hr
Ptoject Year Three 35 hts/week x 48 weeks = 1,680 hours @ fi1,00 /br
Project Year Fout 35 hrs/week x 48 weeks = 1,680 hours @ ff100/hr
Ptoject Year Five 35 hrs/week x 48 weeks = 1,680 hours @ fi1,00/hr

Setvices of
Project Administrator (TBD)
Ptoject Year One 25 hts f week x 24 weeks (6 months) = 600 hours @ fi50 /hr
Ptoject Year Two 25hrsf weekx24 weeks (6 months) = 600 hours @fi50/hr
Project Yeat Three 25 hts f week x 24 weeks (6 months) = 600 hours @ 950 /ht
Project Year Fout 25hrsf weekx24 weeks (6 months) = 600 hours @ff50/hr
Project Year Five 25 hrsf weekx 24 weeks (6 months) = 600 hours @ fi50/hr

$168,000
$168,000
$168,000
$168,000
$168.000

FIVE YEAR TOTAL FOR PROJECT MANAGER/CONSULTANT $84O,OOO

$3o,ooo
$30,000
$30,000
$30,000
$30.000

FIVE YEAR TOTAL FOR PROJECT ADMINISTRATOR (TBD) $150,000

FIVE YEAR LABOR TOTAL $99O,OOO

935 E, 49TH ST. . CFIICAGO, ILLINOIS . 60615
PHONE:773-320-3312

EMAII-: MSGOLDSTE IN 1 00@cMAIL.COM



Fire and Police Automated Time and Attendance Compensation Schedule

GMS Consulting to provide:

L Project Manager at S100/hr billed monthly

Maximum yearly hours of 1,680 (35 hours per week X 48 weeks)

Maximum yearly cost of St6g,OOO

1 Project Administrator at SSO/nr billed monthly

Maximum yearly hours of 600 (25 hours per week X 24 weeks)

Maximum yearly cost of 530,000

Year L Maximum labor total 5L98,000

Year 2 Maximum labor total SL98,000

Year 3 Maximum labor total S198,000

Year 4 Maximum labor total SL98,000

Year 5 Maximum labor total $198,000

Five year maximum labor total 5990,000

/ú'*â 7 / a/za'ø



Septembet 15,201.6

Jamie L. Rhee

Chief Ptocurement Officet
Department of Procutement Setvices

121 North La Salle Stteet - Súte 80ó

Chicagø IL 60602

RE: Qualifications of Margaret S- Goldstein,
President, GMS Consulting, Inc- as

Project Manager, -Automated Time and Attendance Irnplementations

Dear Ms. Rhee,

Thank you for this oppornrnity to ptovide Ptoject Management/Consulting services as the City

extends automated time and attendance to the Chicago Fire and Police Departments. GMS

Consulting provides unique and exclusive capabltty in executing this ptoject. As president and

chief consultant of GMS, I was the Project Manager.f Consultant overseeing all phases of the

implementation of the odginal CAIÀ System, statting tfl 1994 through its successfrrl interface

to ìhe Oracle Payroll System (CHIPPS). This included in-depth teseatch v¡ith CPD

professionals to undetstand their time-keeping needs and consftaints' No othet vendor of
project lnanagement services has such extensive past experience with both City timekeeping

änd specific knowledge of the Police Department otganizaíon and issues' As such, I am also

*lq"ty aware of poiential hazards that will need to be dealt with thoughtfull¡ such as the

CPD Dfuectives foi earning court telated ovetdme, the complexities of calculating public safety

Fair Labor Standards Act ovettime and compensatoty time, and the internal'processes tequited

to roll out any new system that would be used by alJ, 1,2,000* swotn ofÊ.cets. No other vendor

of either "ofi-the-shelf " or customizable time and attendance software has this Chicago Police

Department specific knowledge. Nor can any othet provider of general project management

,"rii.., prorrià. this same level of subject mâtter expertise as it pettains to CPD time-keeping.

Moreovef, I conducted similat research with the Chicago Fire Depatttnent, working together

with CFD personnel to understand theit unique needs petaining to time and attendance.

Because fue stations ate staffed 24-houts a day,7 -days a week with individual shifts lasting

several days at a stretch, tleir scheduling/time-keeping tequirements ate distinct from those of

all other employees in the City, And because fues and medical emetgencies do not obcy any set

schedules, iiis ctucial to understancl how any automated time and attetdønce system would

handle both the CFf)'s unique scheduling and (often exteme) operational requirements. In

addition, tr¡ 1998-1999 I worked with TïiData Corporation of Atlington, Virginia, ìn a CFD

rnanagemerrt study which reviewed the status of the depattment's enthe set of information

systerìis. (The CFD lead conract for the study was Michael CalTahan,Battaliot Chief.) In fact, I
personally conducted most of the on-site reseatch and wrote

iüDuto report to CFD. lhis combination of knowledge of tion

technologf systems also,'r.nakes me uniquely qualified to addt and

attendance implementation.

GMS CONSULTING, INC.

935 li 491'rr S'[. ' (illl(]'\(](), ILì,INOlS ' 60615
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EDS Number: 86880
Certif,rcate Printed on: 061 12/2016

CERTIFICATE OF FILING FOR

CITY OF CHICAGO ECONOMIC DISCLOSURE STATEMENT

Disclosing Party: GMS Consulting, Inc.
Filed by: Ms. Margaret S Goldstein

Matter: Project Management and Consulting
Services for CPD Automated Time and
Attendance
Applicant: GMS Consulting, Inc.
Specif,rcation #:
Contract #:

Date of This Filing:06/12/2016 06:54 PM
Original Filing Date;0611212016 06:54 PM

Title:President

The Economic Disclosure Statement referenced above has been electronically filed with
the City. Please provide a copy of this Certificate of Filing to your city contact with other
required documents pertaining to the Matter. For additional guidance as to when to provide this
Certificate and other required documents, please follow instructions provided to you about the
Matter or consult with your City contact.

A copy of the EDS may be viewed and printed by visiting
https://webappsl.cityofchicago.org/EDSWeb and entering the EDS number into the EDS
Search. Prior to contract award, the filing is accessible online only to the disclosing party and

the City, but is still subject to the Illinois Freedom of Information Act. The filing is visible
online to the public after contract award.



DATE (MM/DD/YYYY)

06/30/201 6
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLOER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTTTUTE A CONTRACT BETWEEN THE |SSU|NG TNSURER(S), AUTHORTZED
REPRESENTATIVE OR AND THE CERTIF]CATE HOLDER.

IMPORTANT: lf the cert¡ficate holde¡ is an ADDITIONAL INSURED, the policy(ies) must be endorsed. lf SUBROGATION lS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
ce¡tificate holder in lieu of such endorsement(s).

PHONE

GMSCO.l

PRODUCER

TGM lnsurance Agency
314 W. Walnut Street
St. Charles, lL 60174
Thomas G. Mollenhauer

INSIJRERISI AFFORDING COVERAGE NAIC I
tNsuRERA: cNA lnsurance company 20443
INSURER B :

INSURER C :

lNsl,JRER D r

INSURER E :

GMS Consulting, lnc.
Margaret Goldstein
935 E. 49th Street
Chicago, lL 60615

INSURED

INSURER F :

--A^CORD'\--'
OP lD: TOM

CERTIFICATE OF LIABILITY INSURANCE

CERTIF¡CATE NUMBER:

@ 1988-2009 ACORD CORPORATION. All rights reserved.
The AGORD name and logo are registered marks of ACORD

POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONOITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS IS TO CERTIFY THAT THE

INSR
lÞ TYPE OF INSURÂNCE tñcÞ POLICY NUMBER LIMITS

EACH OCCI.JRRENCE g 2,000,000

I 00,000ù

MED EXP lAnv one oersonl s 5.000

PERSONAL & AOV INJURY 1,000,00($

GENERAL AGGREGATE s 2,000,00(

PRODUCTS - COI\,IP/OP AGG $ 2,000,00(

A COIVMERCIAL GENERAL LIABILITY

x
X

CLAIMSMADE OCCUR

LIMIT APPLIES PER:

LOC

GENERAL LIABILITY

X B30r 1033458 o4t01t2016 0410112017

ö

COMBINED SINGLE LIMIT
(Ea accident) 1,000,00(

BODILY INJI,JRY (Per person) $

BODILY INJURY (Per aæ¡dent) $

PROPERTY DAMAGE
(PER ACCIDENT) $

$

A
A

ANY AUTO

ALL OWNED AIJTOS

SCHEDULED AUTOS

HIRED AUTOS

NON-OWNED AUTOS

AI,JTOMOBILE LIABILITY x

B,4022222851

B,4022222851

o4101t2016 o41o112017

ù

EACH OCCURRENCE $
UMBRELLA LIAB

EXCESS LIAB

OCCUR

CLAIMSMADE AGGREGATE s

$DEDUCTIBLE

RFTtrNTIôN q
ü

v I WCSTATU- I

^ 
f r^ov r riirrê I

OTH-

E L EACH ACCIDENT $ 500,000

EL DISEASE-EAEMPLOYEE 500,00($

A

WORKERS COMPENSATON
AND EMPLOYERS' LIABILITY
ANY PROPRIETORiPARTNER/EXECUTIVE
OFFICER/MEIlIBER EXCLUDED?
(lrlandatory in NH)
lfyes, describe under
DFSCRIPTInN nF ÕPFRÂTlôNS hal^u,

N'A
NC42222270 o4101t2016 o4t01t2017

E L DISEASE - PÔI ICY I IMIT $ 500.00(
A Technology

E&O
TEO-6016621245 05/04/201 5 05to4t2017 2,000,00(

DESCRIPTION OF OPERATIONS , LOCAIIONS t VEHICLES (Attach ACORD t0l, Add¡t¡onal Remarks Schedule, il moÞ space ¡s required)

Ilàifr,lt;'. " 
Ghicago is additional insured on the General Liability and Auto

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.City of Chicago Department of

Procurement Services
121 N.LaSalle St., Room 806
Chicago, lL 60602

CITYCHI

AUÌHORIZED REPRESENTANVE

Thomas G. Mollenhauer

ACORD 25 (2009/09)



INSURANCE REQUIREMENTS -. REVISED
Department of Finance for

Chicago Police and Fire Departments
Automated Time and Attendance lmplementation

GMS Consultinq, lnc.

Consultant must provide and maintain at Consultant's own expense during the term of the
Contract and time period following expiration if Consultant is required to return and perform any
additional work or Services under the Contract, the insurance coverage and requirements
specified below, insuring all operations related to the Contract.

A. INSURANCE TO BE PROVIDED

1) Workers Comoensation and Emplovers Liabilitv

Workers Compensation lnsurance, as prescribed by applicable law, covering all
employees who are to provide a service under this Contract and Employers Liability
coverage with limits of not less than $500,000 each accident, illness or disease.

2) Commercial General Liabilitv (Primary and Umbrella)

Commercial General Liability lnsurance or equivalent with limits of not less than
$2.000,p00 per occurrence for bodily injury, personal injury and property damage
liability. Coverages must include the following: All premises and operations,
products/completed operations, separation of insured, defense and contractual liability
(not to include Endorsement CG 21 39 or equivalent).

The City of Chicago is to be named as an additional insured under the Consultant's and
any subcontractor's policy. Such additional insured coverage shall be provided on ISO
Endorsement Form CG 20 10 for ongoing operations or on a similar additional insured
form acceptable to the City, The additional insured coverage shall not have any limiting
endorsements or language under the policy such as, but not limited to Consultant's or
subcontractor's sole negligence or the additional insured's vicarious liability. Consultant's
liability insurance shall be primary without right of contribution by any other insurance or
self-insurance maintained by or available to the City. Consultant must ensure the City is
an additional insured on insurance required from subcontractors.

Subcontractor' performing work or Services for the Consultant must maintain limits of not
less than $1,000,000 with the same terms herein.

3) Automobile Liabilitv (Primary and Umbrella)

When any motor vehicles (owned, non-owned and hired) are used in connection with
work to be performed, Consultant must provide Automobile Liability lnsurance with limits
of not less than $1,000,000 per occurrence for bodily injury and property damage. The
City of Chicago is to be named as an additional insured on a primary, non-contributory
basis.



4) Error & Omissions/Professional Liabilitv

When any web/cyber professionals, project/program managers/administrators, training
professionals or other professional consultants perform work or services in connection
with this Contract, Professional Liability lnsurance (including covering acts, errors or
omissions must be maintained with limits of not less than $2,000,000. When policies are
renewed or replaced, the policy retroactive date must coincide with or precede start of
work on the Contract. A claims-made policy which is not renewed or replaced must
have an extended reporting period of three (2) years.

Subcontractors performing professional Services for the Consultant must maintain limits
of not less than $1,000.000 with the same terms herein.

5) Propertv

Consultant is responsible for all loss or damage City property at full replacement cost
including but not limited to City systems/equipment, materials or supplies that result from
this Contract.

Consultant is responsible for all loss or damage to personal property (including but not
limited to materials, equipments, tools and supplies), owned, rented or used by
Consultant.

B. ADDITIONAL REQUIREMENTS

Consultant must furnish the City of Chicago, Department of Procurement Services, City Hall,
Room 806, 121 Notth La Salle Street, Chicago, lL 60602, original Certificates of lnsurance, or
such similar evidence, to be in force on the date of this Contract, and Renewal Certificates of
lnsurance, or such similar evidence, if the coverage have an expiration or renewal date
occurring during the term of this Contract. Consultant must submit evidence of insurance on the
City of Chicago lnsurance Certificate Form (copy attached as Exhibit-) or equivalent prior to
execution of Contract. The receipt of any certificate does not agreement by the City that the
insurance reqUirements in the Contract have been fully met or that the insurance policies
indicated on the certificate are in compliance with all requirements of Contract. The failure of
the City to obtain certificates or other insurance evidence from Consultant is not a waiver by the
City of any requirements for the Consultant to obtain and maintain the specified coverage.
Consultant must advise all insurers of the Contract provisions regarding insurance. Non-
conforming insurance does not relieve Consultant of the obligation to provide insurance as
spëcified in this Contract. Non-fulfillment of the insurance conditions may constitute a violation
of the Contract, and the City retains the right to stop work until proper evidence of insurance is
provided, or the Contract may be terminated.

The Consultant must provide for 60 days prior written notice to be given to the City in the event
coverage is substantially changed, canceled or non-renewed.

Any deductibles or self-insured retentions on referenced insurance coverage must be borne by
Consultant.

The Consultant hereby waives and agrees to require their insurers to waive their rights of
subrogation against the City of Chicago, its employees, elected officials, agents, or
representatives.



The coverage and limits furnished by Consultant in no way limit the Consultant's liabilities and
responsibilities specified within the Contract or by law.

Any insurance or self-insurance programs maintained by the City of Chicago do not contribute
with insurance provided by Consultant under this Contract.

The required insurance to be carried is not limited by any limitations expressed in the
indemnification language in this Contract or any limitation placed on the indemnity in this
Contract given as a matter of law.

lf the Consultant maintains higher limits than the minimums shown above, the City requires and
shall be entitled to coverage for the higher limits maintained by the Consultant, Any available
insurance proceeds in excess of the specified minimum limits and coverage shall be available to
the City.

lf Consultant is a joint venture or limited liability company, the insurance policies must name the
joint venture or limited liability company as a named insured.

Consultant must require all Subcontractors to provide the insurance required in this Contract, or
Consultant may provide the coverage for Subcontractors. All Subcontractors are subject to the
same insurance requirements of Consultant unless othenruise specified in this Contract.
Consultant must ensure that the City is an additional insured on insurance required from
subcontractors.

lf Consultant or Subcontractors desire additional coverage, the party desiring the additional
coverage is responsible for the acquisition and cost.

Notwithstanding any provision in the Contract to the contrary, the City of Chicago Risk
Management Department maintains the right to modify, delete, alter or change these
requirements.



DnpenrMENT on PRocuREMENT Sonvrcus
CITY OF CHICAGO

WBE GOAL REPLY MEMORANDUM

TO: Erin Keane
City Comptroller
Department of Finance

FROM
Rich B
First Deputy rement Officer

DATE sEP S 0 zCIm

GMS Consulting, lnc.
Chicago Police Department and Chicago Fire Department Automated Time
and Attendance lmplementation
Specification No. 60674 Req No. 123614

RE

After further review and consideration, the Department of Procurement Services
approves the 100% WBE participation goal request for the Chicago Police Department
and Chicago Fire Deparlment Automated Time and Attendance lmplementation project
for the Depaftment of Finance.

lf you have any questions, please contact Monica Jimenez, Deputy Procurement Officer
at (312) 744-0845.

MJ:gs

121 NORTH LASALLE STREET, ROOM 806, CHICAGO, ILLINOIS 60602 \ì
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DnplRrrrrnNT oF PRocuRemBxr Snnvrcns

CITY OF'CHICAGO

Ms. Margaret Goldstein
GMS Consulting, lnc.
935 East 49th Street
Chicago, f L 60010

Dear Margaret Goldstein

We are pleased to inform you that GMS Consulting, lnc., has been recertified as a Women
Business Enterprise ("WBE") by the City of Chicago ("City"). This WBE certification is valid
until 5/f/2018; however your firm's certification must be revalidated annuaily. ln the past the
City has provlded you wíth an annual letter confirming your ceÍification; such letters will no
longer be issued. As a consequence, we require you to be even more diligent in filing your
annual No-Ghange Affidavit 60 days before your annual anniversary date,

It is now your responsibility to check the City's certification directory and verify your certification
status. As a condítion of continued certification during the five year period stated above, you
must file an annual No-Change Affidavit. Your firm's annual No-Ghange Affidavit is due by
51112015,51112016, and 51112017. Please remember, you have an affirmative duty to file your
No-Ghange Affidavit 60 days prior to the date of expiration. Failure to file your annual No-
Change Affidavit may result in the suspension or rescission of your certification.

Your firm's five year certification will expire on 61112018. You have an affirmative duty to file for
recertification 60 days prior to the date of the five year anniversary date, Therefore, you must
file for recertification by 31112018.

It is impoñant to note that you also have an ongoing affirmative duty to notify the City of any
changes in ownership or control of your firm, or any other fact affecting your firm's eligibility for
certification wlthln 10 days of such change. These changes may include but are not limited to
a change of address, change of business structure, change in ownership or ownership
structure, change of busíness operations, gross receipts and or personal net worth that exceed
the program threshold, Failure to provide the City with timely notice of such changes may
result in the suspension or rescission of your certification, ln addition, you may be liable for civíl
penalties under Chapter 1-22, "False Claims", of the Municipal Code of Chicago.

Please note - you shall be deemed to have had your certification lapse and will be ineligible to
participate as a WBE if you failto:

t2l NoRTH LASALLE STREET, ROOM 806, CHICAGO,ILLINOIS 60602



GMS Consulting, lnc Page 2 of 2

¡ File your annual No-Change Affidavit within the required time period;
. Provide fínancial or other records requested pursuant to an audit within the required

time period;
. Notify the City of any changes affecting your firm's ceÉification within l0 days of such

change; or
o File your recertification within the required time period.

Please be reminded of your contractual obligation to cooperate with the Gity with respect to any
reviews, audits or investigation of its contracts and affirmative action programs. We strongly
encourage you to assist us in maintaining the integrity of our programs by reporting instances
or suspicions of fraud or abuse to the Gity's lnspector General at
chicagoins pectorgeneral.org, or 866-lG-TlPLl NE (8664484754).

Be advised that if you or your firm is found to be lnvolved in certification, bidding and/or
contractual fraud or abuse, the City will pursue decertification and debarment. ln addition to
any other penalty imposed by law, any person who knowingly obtains, or knowingly assists
another in obtaining a contract with the Cíty by falsely representing the individual or entity, or
the individual or entity assisted is guilty of a misdemeânor, punishable by incarceration in the
county jail for a period not to exceed six months, or a fine of not less lhan $5,000 and not more
than $10,000 or both.

Your firm's name will be listed in the City's Directory of Minority and Women-Owned Business
Enterprises in the specialty area(s) of:

NAICS Code(s):
54l5ll - Gustom Gomputer Programming Seruices
541611 - General Management Gonsulting Services
611420 - Computer Operator Training

237110 - Construction Management, Water and Sewage Treatment Plant; Sewer Construction
Main Pipe and Gonnection, Storm, Sanitary, Distribution Line, Gollection and Disposal, Utility
Line; 238910 - Dirt Moving for Construction; 238990 - Brick Paver, i.e,, Driveways, Patios,
Sidewalks, Playground Equipment lnstallation

Your firm's participation on City contracts will be credited only toward Women Business
Enterprise goals in your area(s) specialty. While your participation on City contracts is not
limited to your area of specialty, credit toward goals will be given only for work that is self-
performed and providing a commercially useful function that is done in the approved specialty
category.

Thank you for your interest in the City's Women-Owned Business Ënterprise (WBE) Program,

Sincerely,

ie L. Rhee
ief Procurement Officer

JLR/cm



City of Chicago - Certification and Compliance System

Vendor Information

Vendor lnformation

Business Name

Owner

Address
> MaÞ This Address

Phone

Fax

Email

Gertification lnformation

Certifying Agency

Certification Type

Certiflcation Date

Renewal Date

Expiration Date

Certified Business
Description

htþs ://chicago. mwdbe. com,/FrontEnd/VendorS earchPublicDetail. as...

0 H ELP

GMS Consulting, Inc.

Margaret Goldstein

935 East 49th Street
Chicago, lL 60010-1805

773-320-3312

773-924-9429

msgoldsteinl 00@qmai Lcom

City of Ghicago

WBE - Women Business Enterprise

4t26t2016

412712017

51112018

NAICS 541511 Custom Computer Programming Services
NAICS 541611 General management consulting services
NAICS 611420 Computer operator training

Gommodity Godes

Code Description

NAICS 541511 Custom Computer Programming Services

NAICS 541611 General management consulting services

NAICS 611420 Computer operator training

Customer Support
Copyright O 2016 82Gnow. All rights reserved,
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Submit to: Soo Choí, Commissioner, Department o.f Human Resources

REOUEST TO IiSE PERSON SERVICES CONTRACTOR

Requesting department: Department of X'inance (DOF) Date: September 1512016

Contact person and phone number: John Arvetis. Depub¡ Controller. 312-745-3280

A.

APPENDIX A

Name of the personal services contractor.
Margaret Goldstein, President of GMS Consultíng,Inc.

Explain why the contractor's services are necessary.
The Contractor's services are necessary in order to implement an automated
time and attendance system for the X'ire and Police departments, because in-
house City personnel resources are currently unable to conduct the scope of
work required.

Describe the nature of the work to be performed.
The Contractor will gather information on the current (manual) timekeeping
processes involved at the Fire and Police departments; then make
recommendations and provide direction with respect to the best approach to
implempnt the City-wide Chicago .A.utomated Time and Attendance (CATA)
systeni.

The scope of work to be performed will ultimately result in the complete
transition of the Fire and Police departments' current time and attendance
tracking system, (this has been and is still now a manual paper-centric time
and attendance tracking process) over to a fully-automated paper-less
biometric-swipe process (i.e., the CATA system that all of the other City
departments currently practice).

Explain how the personal services contractor will function as an independent
contractor and not function as employee-like (for guidance, please refer to
attached criteria).
DOF understands the distinction of roles between an independent contractor
and those of City personnel in the work environment; particularly in terms
of who is managing a process. With this understanding, the Contractor's
services will be performed as an independent contractor and will not be
managed by any City employee. For example, the Cify business owners will
describe the City requirements to the Contractor and, although subject to
approval by the City, it will be the role of the Contractor to assess the
situations; develop the solutions; and perform the work accordingly in order
to achieve the requirements in accordance with the contract.

I

2.

J

4
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6

7

APPENDIX A

Number of hours that the personal services contractor is expected to work per
week:
No more than 35 hours per week.

Project(s) to which the personal services contractor will be assigned:
Contractor will be responsible for implementation of autornated tirne and
attendance as concerns the Fire and Police departments.

The duration of the assignment(s).
Assignment shall last no more than 5 years.

8 Fund #:
0100

Dept. #
027

Org. #
2015

Approp.:
0140

Object:

B. Please attach a copy of the contract.
In lieu of a copy of "the contract," please find attached a previously submitted copy of
the NCRB request for the contract to be developed. (The contract is yet to be constructed
and executed by the parties.) A preliminary description of the Scope of Work is provided
in the NCRB submittal.

Department Head:
Erin Keane, City Comptroller

Date:

q laqlDHR:

OBM:

ot Approved

Not Approved

Date:

Date: 7y o

Page 2 of 4



APPENDIX A

IIIDEPENDENT CONTRACTOR VS EMPLOYEE CRITERIA

Per the Policy On The Use of Non-City Employees To Perform Services For The City, the City may
approve the use of a Personal Service Contractor only if the individual to be retained is a true independent
contractor. The determination of what constitutes a true independent contractor depends on the specific
circumstances of each case, and no one factor is determinative. However, all of the following criteria will
be examined for each request to assess whether the engagement is truly independent contractor-like, and
not employee-like:

l) The reasons the contractor is needed:
The Contractor, specifically Ms. Margaret Goldstein, is needed to manage the entire
automated time and attendance system implementation project for the Fire and Police
departments. Ms. Goldstein's knowledge and consulting services will be the sole source
from which the City business owners will seek the guidance and directions necessary to
execute the required steps for a successful implementation project.

2) The nature of the work to be performed:
Ms. Goldstein will gather current information with respect to timekeeping practices and
make recommendations on how to best implement automated time and attendance for the
Fire and Police department personnel

3) The extent to which City employees may exercise direction and control over the work, and how
the work will be performed, as opposed to merely monitoring the end product to ensure that it
satisfies the requirements of the contract:
The City will closely monitor the Contractor's progr€ss, but City employees wÍll not control
the work. The Contractor will formulate and execute the overall strategy for satisffing the
requirements set forth in the contract.

4) The extent to which the work is highly specialized or requires particular skills or expertise:
Contractor must possess knowledge of the Chicago Automated Time and Attendance
(CATA) system, the Chicago Integrated Payroll and Personnel System (ChIPPS), and the
Chicago Fire Department and Chicago Police Department timekeeping and time and
attendance processes, protocols, and procedures.

5) The extent to which the contractor is uniquely skilled or qualified to perform the work:
The primary and unique qualifier of this Contractor (Margaret Goldstein) is Ms.
Goldstein's previous engagement as project manager overseeing all phases of the original
implementation of the City's complex and critical interface of ChIPPS and CATA which
involved all City departments, including the Police and Fire departments.

However, at the time (-1994), the City elected to not include Fire and Police departments
along with the other City departments' implementation. Älthough Ms. Goldstein performed
the required information gathering and assessment of the timekeeping and time and
attendance policies and procedures specific for Fire and Police department personnel, that
information was not used - until now. In that regard, Ms. Goldstein brings those prior
experiences and knowledge that will be re-engaged for our current project: to replace the
Fire and Police departments' manual time and attendance processes with CATA.

By having had those first-hand earlier experiences of managing the City's first CATA-
ChIPPS implementation project, those specific experiences and skills provides the City
business ovvners, with a high degree of confidence in Ms. Goldstein's capabilities. And,
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because of Margaret's qualifications and CATA-specific knowledge, these unique attributes
will minimize the risks of encountering unforeseen problems during the X'ire and Police
irnplementation.

6) The similarity of the .work to existing work normally performed by City employees:
Major implementations such as this are normally not performed by City employees.

7) The existence of a prior employment relationship between the contractor and the City: prior
position(s) held, period(s) of employment, duration, nature of work performed, and similarity to
the services to be performed.
Contractor has no prior employment relationship with the City.

8) The similarity of the services to be performed to the services performed by the Contractor for
non-City clients or customers as part of the contractor's business or professional practice:
Contractor performs similar services for non-City ôlients.

9) The extent to which the contractor will be free to continue to provide these services to clients or
customers other than the City during the term of the contract:
Contractor is not prohibited by this project in any way and is tree to provide services to
other clients.

l0) The location(s) of the work to be performed:
This will be a combination of providing work onsite at the City's Police and Fire
department Public Safety headquarters, and the Contractor's office.

1l) The extent to which the City will be providing work space, equipment, materials and staff support
for the performance of the work and conversely, the extent to which the contractor will work
from her/his own facilities, and provide her/his own equipment, materials and staff support:
City will be providing access to training facilities, which will include computers and
audio/visual equipment, and a work space to be used in between meetings. Apart from this,
Contractor will provide her own equipment, materials, and support staff, as may be
required.

12) The anticipated duration of the contract, including relationship to the completion of a specific
project and length of a specified contract period, if applicable:
The term of the contract will not exceed 5 years.

13) The basis for determining how many hours the contractor will work, and which hours the
contractor will work:
Contractor will work no more than 35 hours per week based on normal work week business
hours.

14) The basis for determining the contractor's pay (e.g. flat fee due on completion of project, hourly
rate based on a record of hours worked, or regular installments).
The Contractor will be paid based upon an hourly rate.
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