


▪





▪

➢

▪

➢

4



▪

▪

➢

➢

➢

5



Total Percent of Prime Contractor Management That Is 

Diverse
Bid Incentive

10 percent to 20 percent 0.5 percent of the contract base bid

Greater than 20 percent up to 40 percent 2 percent of the contract base bid

Greater than 40 percent 4 percent of the contract base bid

Total Percent of Prime Contractor Workforce That Is 

Diverse
Bid Incentive

10 percent to 20 percent 2 percent of the contract base bid

Greater than 20 percent up to 40 percent 4 percent of the contract base bid

Greater than 40 percent 6 percent of the contract base bid

▪ Incentive for businesses who employ a diverse workforce and diverse 

management.

➢ Workforce includes all full-time employees.

➢ Management includes all owners, partners, and any others who have a 

fiduciary duty to the business 

▪ Applies to all City funded contracts valued at $100,000 or more.

▪ Prime contractors can qualify for both incentives. 



Equal Employment Opportunity
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Total labor hours performed by 

apprentices

Future bid incentive as a percentage 

of the future contract base bid

5-10% 0.5% 

11-15% 1.0%
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Total labor hours performed by 

apprentices

Future bid incentive as a percentage 

of the future contract base bid

5-10% 0.5% 

11-15% 1.0%
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https://www.cityofchicago.org/city/en/depts/dps/provdrs/comp.html


Ray Bentley, 

Chief Community Officer

Chicago Cook Workforce Partnership



❖Nation’s 2nd largest Local Workforce Development Area 
(non-profit administrative agency)

❖Oversee network of 53 delegate agencies ,10 One-Stops, 8 
satellite centers, 3 sector centers (Healthcare, IT, and 
Hospitality/Retail) 

❖Nearly 40,000 placements since 2012 reconfiguration

❖Serve 140,000 people per year, approximately 15,000 
trainees 

❖$62M budget

❖$40M in leveraged funding over 3 years
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• Technical Assistance

• Employer Development Services

• Talent Acquisition







Career Pathways

Where Are the Jobs? 

reports

Target Occupational Profiles 



Labor market information (LMI) on industries 
and occupations

➢ Projected job growth and openings
➢ Wages
➢ Education/training requirements

Career pathways within industries, and 
transferability of skills

Job placements of recent ITA recipients

➢ Job title 
➢ Employer

Input of local workforce experts and 
stakeholders

The Partnership analyzed…
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Juan Cruz, 

Workforce Services Coordinator

Chicago Department of Family & Support Services 



Working with community partners, 
we connect Chicago residents and 
families to resources that build 
stability, support their well-being, 
and empower them to thrive.
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Our network of agencies will provide qualified, screened applicants that 
meet the minimum requirements for your open position.  Please contact 
any of the Community Support Centers to assist with your hiring needs:



Note: All bid advertisements, addenda, upcoming workshops, events, 
new policies, and procedures that affect vendor community.
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Thank You for Attending…

http://www.cityofchicago.org/dps
mailto:dpsevents@cityofchicago.org

